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ENGAGING WITH US...

= The webinar platform has a chat box in the lower right-hand corner. Please use this
feature to raise questions throughout the training.

= \We will pause to answer questions at designated intervals and at the end of the
webinar.
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(Oz') TRAINING OBJECTIVES

v" To learn about the various products and resources provided by the Labor Market
Information Division and how to:
= |dentify local in-demand industries
= |dentify local occupations in-demand, skills and education levels
" |dentify employers needs
= Obtain local labor force data on the employed, unemployed and unemployment rate
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IOWA WORKFORCE DEVELOPMENT

WHAT IS LABOR MARKET INFORMATION (LMI)?

DIVISION OF IOWA WORKFORCE DEVELOPMENT RESPONSIBLE FOR COLLECTING, ANALYZING, AND
REPORTING DATA RELATED TO IOWA'S WORKFORCE AND THE ECONOMY.

THE GOAL OF LMI IS TO HELP CUSTOMERS MAKE INFORMED PLANS, CHOICES, AND DECISIONS FOR
A VARIETY OF PURPOSES: BUSINESS INVESTMENT, CAREER PLANNING AND PREPARATION,
EDUCATION AND TRAINING OFFERINGS, JOB SEARCH OPPORTUNITIES, HIRING, AND PUBLIC OR
PRIVATE WORKFORCE INVESTMENTS

NOTABLE NUMBERS:

Unemployment Rate

Occupational Wages

Occupational & Industry Forecasts/Projections
Occupation & Industry employment

Career Exploration Resources

Laborshed Studies (Labor Availability)
Unemployment Insurance Statistics

< IOWA i,




WHAT LABOR MARKET INFORMATION
DO YOU NEED?




IOWALMI.GOV

- a3
O Services I Agencies @ Social

IOWA
WORKFORCE
WHAT TYPE OF QU ESTION / Search all of IWD n
AM I TRYING TO LMI Home Indicators ¥ | Industry ¥ | Occupations ¥ | Research ¥ | Resources ~

ANSWER?

IOWA'S
LABOR MARKET
INFORMATION DIVISION

UNEMPLOYMENT RATE

December 2020

3.1%

More Data
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LABOR MARKET INFORMATION FOCUS

EMPLOYMENT
Labor Force — Employed, Unemployed & Unemployment Rate
Quarterly Census of Employment & Wages— Employment & Wages
Industry & Occupation Forecasts— Future Employment Levels
Staffing Patterns — Occupation & Industry Mix

AVAILABLE LABOR
Laborshed Study — Labor Supply & Workforce Characteristics
College Student Retention Report — Post Graduation Location & Employment
Worker Adjustment & Retraining — Large Labor Dislocations

EMPLOYERS
Employment Benefit Analysis— Employer Offered Benefits
Workforce Needs Assessment— Employer Current & Anticipated Job Openings

DEMOGRAPHICS
Selected Demographics - Age, Gender, Educational Attainment, & More
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LOCAL AREA UNEMPLOYMENT STATISTICS (LAUS)

LAUS DATA TOOL

Current data can be viewed and explored in the Tableau vizualization below. Navigate the various visuzlizations by using the three tans atthe top of the frame. To
customize the visw select the measure, geograpny and timeframe from the filters at the left of the map. As these are adjusted the map and chart will update
SELECT LABOR FORCE accordingly. Custom regions can be created by selecting the desired counties in the map while holding down the Control/Command k2y. The data is also available in

a €SV file. Click the burtton below to downlcad the file
MEASUREMENT, COUNTY/REGION
AND MONTH FOR MAP

If you need help determining which area you want to research click here# for area definitions.

Download CSV
A4 = .

County Map (Not SA) | Seasonally Adjusted (SA) Data | Area Comparizon (Not SA) | Local Areas 202C O

Zgf Unemployment Rate (%) in December 2020 (Statewide: 3.3%)

Measure Range
e [

Measure t0 Show In Charts:

Emplayment

Unamploymant

(&) Unamoioymant Rala {%)

Select Counties:
[=

Setact Montn

Cecambir

Click Here for
Tutorial Video
Line Chart

W=

22021 Mapoox © OpenStrestian

Unemployment Rate (%) for All Count(ies)

Snaded BINcs NCICAN0 roTession

50
00
2000 2002 2004 2008 2008 2010 2012 2014 2019 18 2020 2022
p State Workforce
Note: ¥ one or mulipie courtios are selected in the map and'or drop-down mer, the fine chart shows aggregated data far that region in green
‘ Development Board




QUARTERLY CENSUS OF EMPLOYMENT AND WAGES (QCEW)

SE LECT TH E \ lowa Employment and Wage=s Wages Map Analy=iz ] y Analysiz | Annual Analysis
. lowra Employment by Secior -;AJI} 2 O
(%) 2020

INFORMATION TAB S — L. Emploiment Employmeni Employment  Awerone . Ave Weekiy

018 Grarnd Todal 105,233 1 450, 097 1,462, 108 1,475 478 1,865 873 UG5

T Hzahs Care & Social Asaislancs 12,30 216,103 246,558 218,551 215407 =841

“ata Pdanulaclurieg 4103 14,519 1% BE3 14 339 14 337 4151

ffl:: Fe=tal Trade 11,475 168 107 168 BEE 1688 104 165 302 2572

:;:; Educational Senaces 2856 196,153 190 525 152 153 125,878 1,015

[ Arcommadatons & Food Senmces 7.260 104,958 105,743 104,572 105224 5348

2 Finance & Inss ance T.am 95,527 95,410 85 431 55 4585 1,431

Construciion 3548 23,243 83,255 7o 544 EZ 145 1,963

Pubiic Admireskabon 3085 64,578 B, 75 BE E0T £7.906 1,051

Tranapor adon & VWarshausing 4.082% a7 024 BT Sl BB S50 r.rar S030

Witole sale Trade 7BAT 84,725 54,057 53 59 £4.257 1,267

A & \Wasie M 5 486 62 BE4 63,014 B3 034 53,011 ST

Professonal Soenahc, Techmica 10,047 52 &u7 51 TEE 50 79T 51 B0 1,300

?_:;'xm_ Dher Sereces (sxcep! Pubbs Ad. T E4% 37 B35 37 B5S 3T &3 37 840 74T

P Apncubure. Fisting & Huring 2,687 2,524 21,543 20,715 21,585 5TOT

Managaman of Companies 1474 21110 21,123 21 050 Z1.108 1,653

A, Enlaianmant & Recrealion 1,564 20,553 19,708 17 258 19,373 s38s

L T ] 1,857 19,125 10 57 15577 19063 1,238

Fomal Estabe, Rental, Leasng 3,724 14,568 14 BET 14 325 14,530 5940

Unktes 494 7G04 7.3 T.735 LA 1,770

Mining, Cuamying, & Ol & Gas 208 2,330 2,348 EREL] 2348 1,965

lowra Employment by Secior, 2020 Quarter 2 (Shade is Determined by the Average Weekdy Wage]
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INDUSTRY FORECASTS
Download Long-Term (Excel v Download Short-Term (Exce

SELECT TIME-SPAN,
GEOGRAPHY A

I N D U ST RY Projections Time-Span Qiography Search Industry Description(s)
[ Long-Term (2018-2028) v | [statewice v | [can v
2018-2028) Statewide Industry Projections
- Eece Ccumeiee ‘ : o Empicyment
NAIC 8 + Industry Decoription = Ectmated Numerio =
Empiloyment Empicy Change Percent Change
20,685 2310 2525 2.7%
236 Cor uction of Bu xn
1 Rap =t
1 Food Marutactuning
4 e Gamoing, and Racreation Indust
23T Haovwy and C Engnaarng Constructor
Loca Government, E QE L L L~
] Tt ! Norag 1729725 1872455 142,730 23%
Industries with no data shown have been suppressed to protect employer information
Long-Term (2018-2028) Statewide Industry Sector (2-digit NAICS) Chart ggg;geg/gmp'wmem
Size of box relative to the employment level for that industry sector

’

Data Shown Reflects Geograph
(modify with Geography filter
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OCCUPATION FORECASTS

Occupational information may be missing in cases where limited information for an cccupation is available.

SELECT VIEW

| —-—

Occupation Lookup | Area Comparison | Occupation Comparison

Select an Area:

THEN CHOOSE Select an Occupation:

* | [Repistered Nurses (20-1141) >
AREA AND Registored-Nursa —
OCCUPATION Regis =

lowa

The total employment for this occupation is 32,980
The entry wage for this occupation is $23.84
Mean wages for this occupation average $29.13

Click Here for
Experienced wages for this occupation average $31.77

Tutorial Video

- Annual Wages
— Entry Wage:
Hourly Wage $49,591
MMean Wage:

$60,59
Experienced Wage:

$66.091

*8lanks indicate that d=ts is not
svailzble for the given arez and

occupation.

Region Shown:

10th Percentile 25th Percentile Meadian Wage T5th Percentile @0th Percentile
IOW A- State Workforce

Wapge Wage Wage Wage @ Mapboe T OSM
Development Board




OCCUPATIONAL WAGES - IOWA WAGE REPORT
IOWA WAGE REPORT

The lowa Wags Report is a product of lowa Workforce Development that has been developed using data from the Bureau of Labor Statistics Qccupstiona
Employment Stat (QES) employment and wages program. The wage estimates are updated annually using the Employment Cost Index to make the wages more
current. The lowa Wage Report will usually have the most current wage data. Wage and employment data are available for the Stawe, four Balance of the Staws (BOS)
areas, fifteen IWD regions and nine Metropolitan Statistical Areas across the State.

The lows Wags Report is not time series data and is not comparable year to year.

MNote: For optimal experience we recommend using the Google Chrome browser [download here#). For assistance im navigating the Tableau visualization below,
visit the Tableau Guide.

lowa Wage Report Video Tutorial
SELECT YOUR

IOWA WAGE REFPORT DATA TOOL
OCCUPATION
Current lowa Wage Report data can be viewed and explored in the Tableau visualization below. Mavigate the charts and tables by using the two 3bs at the top of
AND GEOGRAPHY

the frame. The tables and charts can be customized by applying the varicus filkers located within the visualization. Fer instance, by changing the occupational group.
ocoupational title or pay type the data shown will update accordingly. The tables can be sorted by hovering over the columm headings and clicking the icon that
appears. The data is al=o available in a C5V file and a series of Excel files. Click the buttons below o download the files.

If you need help determining which area you want to research click herew for area definitions.

Download C5V

T information may be missing in coses where limited information for on cccupation is available.

Download Excel

wccupation Lookup | Area Comparizon | Occupation Comparison

Select an Area: Select an Occupation:

(= - 5 and Audilors (13-20011

ntants and Auditors

lowa

The total employment for this occupation is 10,170
The entry wage for this occupation is $22.03
Mean wages for this occupation average $33.41

Click Here for

Experienced wages for this occupation average $39.09

) IOWA Sth:rng)iffg:;:oard




OCCUPATIONAL WAGES - IOWA WAGE REPORT

IOWA WAGE REPORT

The lowa Wage Report is a product of lowa Workforce Development that has been developed using data from the Bureau of Laber Statistics Qocupationa
Employment Statistics (OES) employment and wages program. The wage estimates are updated annually using the Employment Cost Index to make the wages more
current. The lowa Wage Report will usually have the most current wage data. Wage and employment daca are available for the State, four Balance of the Stace (BOE)
areas, fifteen WD regions and nine Metropolitan Statistical Areas across the State.

The lowa Wage Report is not time series data and is not comparable year o year.

MNote: For optimal experience we recommend using the Google Chrome browser [download here ). For assistance in navigating the Tableaw visualization below,
vizit the Tableau Guide.

lowea Wage Report FAQ lowea Wage Report Video Tutorial

ICWA WAGE REFORT DATA TOOL

Current lowa Wage Report data can be viewed and explored in the Tableauw visualization below. Mavigate the charts and tables by using the two tabs at the top of
the frame. The tables and charts can be customized by applying the warious filters locaved within the wvisualization. For instance, by changing the cccupational group.

SE LECT YOU R ocoupational title or pay type the data shown will update accordingly. The tables can be sorted by hovering over the column headings and clicking the icon that
appears. The data is also available in g C5V file and a series of Excel files. Click the buttons below o download the files.

OCCU PATION AN D If you need help determining which area you want to research click hered for area definitions.
GEOGRAPHY

pational information may be missing in opses where limited informaotion for an occupation is avoilable.

Occupation Lookup | Area Comparison | Occupation Comparison

lowa Wage Report 2020

Oorupationsl Titke Area Marme

Smanch by SO0 Code [RE-S88) Oooupational Group

[ | ins

Median Experiercs

frpa Mame Ocoupational Titka Entry Wage Mean Wage Wage Wag
e tocountants and Auditors £22.0% £33.41 $20.54 $35.0
Tl 835.02 $53.54 4005 628

=1 $1B.52 $1B43 $20.3

6.57 £5042 $54.09 j5r3

B4
[FI

IOWA State Workforce sdbesive Banding Machine Operatars an dar £1
Development Board Adrmifistrative Law Judges, Adjudicators, and Hear ing OFF




SELECT VIEW OF STAFFING PATTERNS

OCCUPATIONS OR
INDUSTRIES =

Occupations by Industry | Industries by Occupation
1. Select Geography 2. Select Industry Level: 3. Select Industry:
lowa A Total all industries - Total All Industries (000000) "
SEL ECT 4. Select Occupational Level to Display: 5. Search Occupational Code or Title (Optional): # of Occupations to Display:

G EOG RA P HY, Detailed occupation (&-digit) - (A - 20 o <>

DETAIL LEVEL’ Top 20 Occupations by 2018 Employment in Total All Industries (000000)
AND NUMBER TO

BE DISPLAYED

=
tomer Service Representatives _ 30,387
t, Stock, and Matenal Movers, Hand _ 30,257
t Maids and Housekeeping Cle _ 2T.253
: - I -+ 7o
35-3031 Warters and Waitresses _ 23,881
25-2021 Elementary School Teachers, Except Special Education _2‘.963
31-1014 Nursing Assistants _ 21259
51-2088 Assemblers and Fabricators. All Other, Including Team Asse _ 21.251
5 4 4 1 - tants, Except Legal, Me _ 20.502
-riers I o745
25-0041 Teacher Assistants _ 18,271

41-10111_First-l ina Sunanisncs nf Ratail Sales Wnrcar= [N 12 >0
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1
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10,000 20,000 30.000 40,000 20,000 00,000
2018 Estim
- u "
) ) - 2018 Estimated % Estimated ... o Ciected & Projected
S50C + Occupational Title = Emoloyment Employment in Erolowment Employment in
POy Industry ploy Industry
87.778 4.8% 87.147 4.4%
48,788 2.6% 52.348 2.T%
45,421 2.5% 47,207 2.4%

ood 22% 45 1186
0% 30,460
43.2081 Office Clerks, Geneara E%
43-4051 Customer Sarvice Reprasantatives i
53-T062 Laborers and Freight, Stock, and Material Movers, Hand 7% 33,262 T
00-0000 Total. All Ceou 5 §33.700 )0.0% 288,271 00.0%

‘ IOWA SDtZ:il\:)ZSrrlifgtri;oard




LABORSHED STUDY (LABOR SUPPLY & CHARACTERISTICS)

Research

LABORSHED STUDIES

ASURVEY OF IOWA'S LABOR FORCE

Laborshed studies are supply-side, labor availability studies, They provide comrmunity leaders, economic developers, site selectors and existing or prospective
ermployers a flexible toal for understanding the workforce characteristics of their local labor market.

A Laborshed is defined as the area or region frorm which an ernployrment center draws its cormmuting workers, [t shows the distribution of these workers regardless of
political boundaries, Laborshed studies also address underernployrent, availability of labor and likeliness of the ermployed or not ermployed to change or accept
ermployrment. Other topics covered within a Laborshed analysis include: current and desired occupations, wages, hours worked, job search resources and distance
willing to cornrmute to work, For more informmation regarding survey methodology please visit the Laborshed Survey Methodology page.

SELECT YOUR LABORSHED REPORTS
CITY’ COU NTY’ OR The following drop-down rmenus Q= Tinks to current Laborshed data by geography. The data is provided in two fo
REGION surnrmary, in a P eforat,foreach area,

BAITY BY CITY BY REGION BY REGION

[EXECUTIVE SUMMARY) [INTERACTIVE FORMAT) [EXECUTIVE SUMMARY)

e first drop-down for each
own provides an executive

Select City Select City

The drop-down renu below provides data for the most recent statewide study, Al reports are PDFfiles,

TATEWIDE

Selecs Report

Note: For optirmal eReggnce we recormmend using the Google Chrome browser (download here 7). For assistance in navigating the
the Tableau Guide,

au visualization below, visit

I OWA Sthing’;ifz: CE»eozlrd




COLLEGE STUDENT RETENTION

Research

IOWA COLLEGE STUDENT RETENTION

POST-GRADUATION LOCATION AND EMPLOYMENT PLANS

lovwa Workforce Developrnent, in cooperation with cormmunity colleges, state universities, and private institutions (both for-profit and non-profit) including
careerftechnical schools across the state of lowa, conducts the lowa College Student Survey, The survey is distributed to each postsecondary institution and then
emailed to students by their administrative representatives.

The purpose of the survey is to gather information regarding students’ intentions to either rermain in lowa or locate outside of lowa following graduation or upon
prograrn cornpletion, In addition, the survey asks students to rate what factors are most irmportant to therm when deciding where to locate and then provide their
perception of lowa when it cornes to those same factors,

The 2017 report and accompanying data tables are available below:

* Full Report#
s Data Tables®

SE LECT Mote: For optimal experience we recommend using the Google Chrome browser [download here 7). For assistance in navigating the Tableau visualization below, visit
the Tableau Guide,

DECISION FACTORS,

INTENDED OCCUPATION,

I NSTITUTI O N TYP E’ Data frorm the 2017 survey can also be viewed and explored in the Tableau visualization below, The percentage of students that responded they are likely to stay in
lovwa, likely to leave, or are unsure is displayed in the first tab, The charts directly below show the percentage of those three groups that indicated various factors as

D E IVI OG RAP H I CS being important to their decision-making process along with their opinion on how lowa fairs relative to those factors, Use the Location Decision Factors drop-down to

toggele which category of factors is displayed in the charts, The rest of the drop-down menus affect which dermographic group data are displayed for, There are
additional tabs at the top of the visualization click these to view and interact with different sets of data. The data is also available in 9V files, Click the button below to
download the files,

COLLEGE STUDENT RETENTION DATA TOOL

DownlaZ i ovkile ¥

Location Consideration Factors | Future Employment Plans | Career Decision Motivators

Location Decizion Factors Age Gender Race/Ethnicity (Grouped)
Ouality of Life - AllRespondents - AllRespondents - All Respondents -

Fre-College Residence Institution Type Occupational Group of Intended Caraer Legend (clickiconsto =hgf
AllRespondents - AllRespondents - AllEezpondents M Likely toStayj v

Likely toLeave lowa x

46.0% © 27.3% @ 26.8%
IOWA %‘Ziiﬁ”;’;lfﬁf?oard are likely to STAY are UNSURE are likely to LEAVE




WORKER ADJUSTMENT RETRAINING NOTIFICATION (WARN)
HTTPS://WWW.IOWAWORKFORCEDEVELOPMENT.GOV/WORKER-ADJUSTMENT-AND-RETRAINING-NOTIFICATION-ACT

BOWA,

WORKFORCE

DEVELOPMENT

search all of IwD n

Individual ~ | Business ~

Unemployment Taxes/Insurance ¥ Business Services ¥ Emplayer Incentives ¥ EETletiEI| Cantact Us

WORKER ADJUSTMENT AND RETRAINING NOTIFICATION ACT - WARN

The Worker Adjustment and Retraining Motification Act (WARN) was enacted on August 4, 1988 and became effective on February 4, 1989,

WARN offers protection to warkers, their families, and communities by requiring employers to give 50 days advance natice of covered plant closings and covered
mass layoffs. This notice must be given ta the affected workers or their representatives (e.g. a labor union) plus the State Dislocated Waorker Unit and the
appropriate unit of local government.

SE LECT The State of lowa has also enacted provisions and legislation regarding business closure and/or downsizing for lowa businesses.
CO M PANY CITY The decision to reduce or eliminate a portion of a company's warkforce is difficult. 1owa Waorkforce Development provides a number of services for dislacated
’ ’ warkers thraugh our lowalWORKS Centers, including Rapid Response and Trade Act Benefits. These services are provided at no cost to our customers and

are caompleted in conjunction with the employer and activated when an employer completes their respansibilities under the lowa Layoff Notification Lawr ar the
COUNTY, DATE OF  receraiwasn acre.

I M PACT For a comparison of lowa's Layoff Motification Law and the Federal Workers Adjustment and Retraining MNotification Act, please click hered.

» WARN Log (PDF)@
« WARN Loz Excel Files

WARN TOOL

o

Alog of the notificaticss) = o :
jotECl by default, but the date slider can be used to show notifications going further back in T e & notification in the table will display maore
details in the fields at the right.

Filter by Cormpany Filter by County: Filter by City Filter by Layoff Date (click dates or use slider to change):
(aty ~ | [ - | [ v 1z01s ODoysrzoie

lowa whsatiqn | ist Dladsisbem e Detail
Select a notification to see details to the right
Company
Layoff _ Number of Smply Essentials
Datr; F Company City Address Employees
) Affected Address
g8/5/2019 Simply Essentials Charles City Q01N Main Street 513 SOL M. Main Street

B/2/2019 ‘Walmart Mount Pleasant 1501 E. Mapleleaf &0

/ I OWA SDtZ:Zl\:)ZSi{efr?tr ('anrd | .




BENEFITS OFFERED BY EMPLOYERS

EMPLOYMENT BENEFIT ANALYSIS

A SURVEY OF EMPLOYER OFFERED BENEFITS IN IOWA

Through a survey conducted by lowa Workforce Development employers across lowa are asked to provide information regarding benefits they currently offer their
full-time and part-time employees.

Note: For optimal experience we recommend using the Google Chrome browser (download here). For assistance in navigating the Tableau visualization below, visit
the Tableau Guide.

Employment Benefit Analysis FAQ

EMPLOYMENT BENEFIT ANALYSIS DATA TOOL

Current data can be viewed and explorad demilgdmate the various visualizations by using the three tabs at the top of the frame. To
customize taasere P ER 20T the industry from the filter at the top left. The data is also available 1N 2 omeealBDF files located at the bottom of this page.

Note: Due to data suppression and confidentiality issues information may not be available for every industry within each reg™e

State of lowa | lowa Workforce Development ... Economic Development Marke...

Industry |AI Industries v |

SELECT YOUR
INDUSTRY,
REGIONAL DATA
ON ADDITIONAL
TABS

Region Shown

T Mapbox D 0SM

\ IOWA Sth:fil\:)Z:rrlfefr?tri;oard




WORKFORCE NEEDS ASSESSMENT

WORKFORCE NEEDS ASSESSMENT: A SURVEY OF IOWA'S EMPLOYERS

The Workforce Needs Assessment Survey is an annual employer survey conducted by lowa Workforce Development. Employers are asked to provide information
regarding both their current level of employment and their current and expected job vacancies.

The goal of the survey is to collect data regarding the demand for workers and the skills required of workers, both statewide and regionally. This information can be
used by economic developers, government officials, employers and educational administrators to guide their decisions on issues related to workforce development,

training and employee recruitment programs.

Note: For optimal experience we recommend using the Google Chrome browser (download here). For assistance in navigating the Tableau visualization below, visit
the Tableau Guide.

SELECT

REGION &

WORKFORCE NEEDS ASSESSMENT DATA TOOL
INDUSTRY

Current data can be viewed and explored in the Tableau visualization below. Navigate the various visualizations by using the three tabs at the top of the frame. To
customize the view, select the indystivyfrom the filter at the top left. The data is also available in a series of PDF files located at the bottom of this page.

te: Due to data suppression and confidentiality issues information may né gvailable for every industry within each region.

State of lowa | lowa Workforce Development ... Economic Development Marke...

Industry

Applicant Information, Perception, & %kills Lacking

All Industries

Skills Lacking by Applicants as
Reported H-

Applicants possess..,
—-—"s

37 D70 :
Of Respondents Reported requirements for the job
Current Job Vacancies |

Applied Mathem

Advertising Vacancies

Top SAd\.ertxsmg Media Used

Difficulty filling positions reported due to...

B8l 26.3%  483%
§24.6% 55.8%

Top S Websites U..

TOWA 5comen o

roject 1%
CEEREAREN  Comunication Skills | B
6 30.6% ad .




SELECT

DATA, AREA
& TIME
FRAME

*INDUSTRY DEMOGRAPHICS
LEHD - QWI EXPLORER

LEHD.CENSUS.GOV

IOWA

State Workforce
Development Board

LABOR FORCE DEMOGRAPHICS

AMERICAN COMMUNITY SURVEY DATA TOOL

Selected ACS data which relates to the lowa labor force can be viewed and explored in the Tableau visualization below. Navigate the data by using the tabs at the
top of the frame. To customize the view, adjust the available filters to select the geography of interest as well as the timeframe for the data.

For optimal experience we recommend using the Google Chrome browser (download here #). For assistance in navigating the Tableau visualization below, visit the
Tableau Guide.

Note: When choosing what timeframe to use consider the following: 1-Year estimates are only available for populations of 65,000+, 5-Year estimates are available
for all areas; 1-Year estimates have the smallest sample size, 5-Year estimates have the largest; 1-Year estimates represent 12 months of collected data (January-
December), 5-Year estimates contain 60 months of collected data; 1-Year estimates are the most current data, 5-Year estimates are the least current; 1-Year
estimates are considered the least reli es are considered the most reliable.

estimates when currencv is more important than precision for large populations. Use 5-Year estimates when precision is more importan

Age | Gender | Race | Hispanic/Latino | Education | Disabiliity | Age, Employment, & Veteran S... Poverty Status | Female with Children

Area Type Estimate Time Frame Area Name Age Group

BT
= - | [AI |

6 years and over): lowa

Estimate Area Area I’oﬁtal Popula.tfo__n‘ ﬂLalflgr Forf Tmcmat[on Rate | Employme Elrlernplu::yﬁm:ant Ra:ce_ )
Time Frame Type =  Name = AgeGroup - = —_— i Sem oo s
1-Year State lowa 16to19yesrs [ 175.588 | B | EEELS | FER
Fetimate 20to 24y, I 1 206 I -1 - I s
I :os 550 I - N - o ([ o
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https://qwiexplorer.ces.census.gov/static/explore.html#x=0&g=0

WHAT LABOR MARKET INFORMATION
DO YOU NEED?




IOWA WORKFORCE DEVELOPMENT

RESOURCES & RELATED SITES:

» IOWAWORKFORCEDEVELOPMENT.GOV
» IOWALMI.GOV - LABOR MARKET INFORMATION

» FUTUREREADYIOWA.GOV — CONNECTING IOWANS TO
POST-SECONDARY EDUCATION, TRAINING, & CAREERS
Last-Dollar Scholarship
Future Ready lowa Grant
Employer Innovation Fund
Clearinghouse Work-based Learning https://clearinghouse.futurereadyiowa.gov/

» |IOWACAREERCOACH.GOV — CAREER EXPLORATION INFORMATION, ASSESSMENTS TOOLS, &
RESOURCES

» EARNANDLEARNIOWA.GOV — CONNECTING IOWANS & EMPLOYERS REGISTERED APPRENTICESHIP
OPPORTUNITIES

» HOMEBASEIOWA.GOV — CONNECTING VETERANS TO CAREERS AND RESOURCES

I OWA Is)tztviﬁ)ﬁ:z: CE»eoztrd



https://clearinghouse.futurereadyiowa.gov/

STRATEGIC PLANNING ELEMENTS

= Economic Analysis 20 CFR 679.560(a)(1): Include a local area analysis of the:

= Economic conditions including existing and emerging in-demand industry sectors and occupations.

= Employment needs of employers in existing and emerging in-demand industry sectors and
occupations.

= Workforce Analysis 20 CFR 679.560(a)(2)-(3): Include a current analysis of:

= The knowledge and skills needed to meet the employment needs of employers in the local area,
including employment needs in in-demand industry sectors and occupations.

= An analysis of the local workforce, including current labor force employment and unemployment data,
information on labor market trends, and education and skill levels of the workforce, including
individuals with barriers to employment.

= Workforce Development, Education and Training Analysis 20 CFR679.560(a)(4) : Include
an analysis of:
= The strengths and weaknesses of workforce development activities.

= Capacity to provide the workforce development activities to address the education and skill needs of
the workforce, including individuals with barriers to employment.

= The employment needs of employers.

: OW A‘ State Workforce
Development Board



QUESTIONS?
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Wrap Up & Next Steps




= | M| Data will be sent out to LWDBs by April 9th

=» Additional Trainings
" How to Submit the Local Plan (lowaGrants.gov) —July 15, 2021 at 1:00pm

= Questions can be submitted to WIOAGovernance@iwd.iowa.gov

T

State Workforce
g IO 06 A Development Board
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‘: RESOURCES

» S\WSB website
= 2020 lowa WIOA Unified State Plan

= |[WDB Information
= Local Plan Guidance and Template
= Training PowerPoint and Recording
= FAQ

» TEGL 21-16
» \WIOA Regulations
» | M| website

: OW A- State Workforce
Development Board



https://www.iowawdb.gov/
https://www.iowawdb.gov/lwdb-information
https://wdr.doleta.gov/directives/search-new.cfm?type=1
https://www.ecfr.gov/cgi-bin/text-idx?SID=a94ffd6cd4c7703762db32b94c9af3b1&mc=true&node=pt20.4.679&rgn=div5#se20.4.679_1550
https://www.iowaworkforcedevelopment.gov/labor-market-information-division

