
Institution 
Type

Value-
Added 

Earnings 

Program Name

Aligned with 
Iowa's 
definition of 
H3

Leads to 
"recognized 
post-
secondary 
credential"

Meets 
hiring 
require-
ments of 
employers

NOT a 
correspon-
dence 
course

More than 8 
but less 
than 15 
weeks of 
instruction

Program length is 
150–599 clock 
hours, OR at least 
4 but less than 16 
semester or 
trimester hours, 
OR at least 6 but 
less than 24 
quarter hours

Cannot 
outsource 
more than 
25% of 
curriculum 
to an un-
accredited 
provider

Stacks to a credit 
program OR 
prepares students 
for employment in 
an occupation 
with only one 
recognized 
postsecondary 
credential

Portable 
across 
multiple 
employers

Institutions 
must be 
Title IV-
eligible

70% 
completion 
rate within 
150% of 
normal time

70% 
placement 
in a job 
measured 
as 180 
days after 
completion

Positive 
estimated 
Value-
Added 
Earnings

Program 
has been in 
existence for 
at least one 
year

...during 
which time 
program 
eligibility 
require-
ments were 
met

IWCC - CDLA Class A - Truck Driving Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

ICCC - Accelerated Truck Driving Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

EICC - CDL A Manual Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

DMACC - Emergency Medical 
Technician CERT Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

ICCC - Emergency Medical Technician Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

IWCC - EMT Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

EICC - CNC Entry-Level Technician Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

EICC - Residential HVAC Installer Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

EICC - Manufacturing Maintenance 
Technician Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

NWCC - Application Programmer 
Training Meets Meets Meets Meets Does Not 

Meet Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

HCC - Pharmacy Technician Meets Meets Meets Meets Does Not 
Meet Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

HCC - Class A Commercial Driver's 
License (CDL) Certificate Meets Meets Meets Meets Does Not 

Meet Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

HCC - Electrician Registered 
Apprenticeship Meets Meets Meets Meets Does Not 

Meet Meets Meets Does Not Meet Meets Meets Meets Meets Meets Meets Meets

HCC - Plumber Registered 
Apprenticeship Meets Meets Meets Meets Does Not 

Meet Meets Meets Does Not Meet Meets Meets Meets Meets Meets Meets Meets

HCC - HVAC Registered Apprenticeship Meets Meets Meets Meets Does Not 
Meet Meets Meets Does Not Meet Meets Meets Meets Meets Meets Meets Meets

HCC - Carpentry Registered 
Apprenticeship Meets Meets Meets Meets Does Not 

Meet Meets Meets Does Not Meet Meets Meets Meets Meets Meets Meets Meets

Labor Market Value Program Length and Structure Program Outcomes Program History
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DMACC - Welding, Production MIG 
Welding, Certificate Meets Meets Meets Meets Does Not 

Meet Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

DMACC - Water Treatment Technology, 
Certificate Meets Meets Meets Meets Does Not 

Meet Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets

SWCC - Emergency Medical Technician 
(EMT) Meets App 

Withdrawn
App 

Withdrawn
App 

Withdrawn
App 

Withdrawn App Withdrawn App 
Withdrawn App Withdrawn App 

Withdrawn
App 

Withdrawn
App 

Withdrawn
App 

Withdrawn
App 

Withdrawn
App 

Withdrawn
App 

Withdrawn

IWCC - Dog Grooming Does Not 
Meet

Not 
reviewed 

Not 
reviewed 

Not 
reviewed 

Not 
reviewed Not reviewed Not 

reviewed Not reviewed Not 
reviewed 

Not 
reviewed 

Not 
reviewed 

Not 
reviewed 

Not 
reviewed Not reviewed Not reviewed 
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 Attachment 6a

Workforce Pell Programs:  Meet All Eligibility Requirements
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DECKER TRUCK LINE, INC 
SINCE 1931

515-576-4141  4000 FIFTH AVENUE SOUTH * P.O. BOX 915       WWW.DECKERTRUCKLINE.COM 
800-247-2537       FORT DODGE, IOWA 50501            WWW.DRIVEDECKER.COM 
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2626 1st Ave. South |  P.O. Box 818  |  Fort Dodge, IA  50501

F A R M E R   F O C U S E D.    M E M B E R  D R I V E N.

515.955.2040  |  www.newcoop.com 

To Whom It May Concern:
New Cooperative is pleased to provide this letter in support of Iowa Central Community College's 
Accelerated ELDT Course. We affirm that the skills taught in this program align with the hiring 
requirements and workforce needs of our organization.

The CDL program provides training in safe commercial vehicle operation, DOT regulatory 
compliance, vehicle inspection procedures, backing and maneuvering, equipment 
handling, professional communication, and workplace reliability. These competencies reflect the 
essential skills we expect from applicants seeking employment in commercial driving and 
transportation-related positions. 

We confirm that the skills and competencies delivered through Iowa Central’s CDL program meet our 
hiring needs and prepare individuals to be job-ready candidates for positions within our company and 
the broader transportation industry.

We support Iowa Central’s efforts to expand access to CDL training through the Workforce Pell 
initiative and recognize the value this program brings to our regional workforce 
.
Sincerely,

Josh Stumpf
Transportation Manager
22153 Old Highway 169 
Fort Dodge, IA 50501 
Office- 515-955-9037 
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Industry has expressed and validated the need for the skills included in the CDL A Manual program. 

 

Skill Validation 

EICC has a current 28E agreement with the Iowa Department of Transportation to perform Commercial Driver 
License skill testing. As a result, the skills taught in the CDL A Manual program have been validated by the 
regulatory body that issues the license. See the attached agreements authorizing EICC to conduct skill testing. 

Lightcast Labor Market Information 

The attached Occupation Overview from Lightcast document the need for this program. For the Heavy and 
Tractor-Trailer Truck Drivers occupation, job posting demand, projected growth in some skill areas is growing, 
and a projection that retirement risk is high compared to the national average throughout the core counties in 
EICC’s service area.    

Additional Labor Market Information 

According to the U.S. Bureau of Labor Statistics (BLS), employment of heavy and tractor-trailer truck drivers is 
projected to grow 4% from 2024 to 2034. There are nearly 1.9 million job openings projected in transportation-
related fields by 2031. 

It is also important to note the Federal Government is investing in the country’s infrastructure. Iowa’s workforce 
has an important role to play in the rebuilding and maintenance of the highway systems and bridges. There have 
also been many policy changes that have impacted the number of individuals eligible to retain their Class A CDL. 
Changes to the Federal Motor Carrier Safety Administration (FMCSA) clearinghouse in 2024 resulted in several 
thousand individuals losing their CDL. Finally, FMCSA has implemented new practices related to the oversight of 
approved training providers of CDL training. Between December 2025 and January 2026, an 80-day period, over 
7,000 training providers were removed.  
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Polk City Fire Department Phone: 515-984-6304

PO Box 34, 309 W. Van Dorn Street  Fax: 515-984-6792

Polk City, IA 50226    Email: pcfd@polkcityfd.com

Dear Governor and State Workforce Board,  

I am writing to affirm that the Emergency Medical Technician (EMT) certificate program offered through Des 

Moines Area Community College (DMACC) meets the educational and workforce needs of students pursuing 
careers in emergency medical services.

The EMT program is designed to provide students with the foundational knowledge, hands-on skills, and clinical 

experience necessary to deliver pre-hospital emergency care. The curriculum aligns with state and national standards 
and prepares students to successfully complete certification requirements and enter the workforce as competent, 

entry-level emergency medical technicians.

Through a combination of classroom instruction, laboratory practice, and real-world clinical experiences, students 

develop critical competencies including patient assessment, emergency response, communication, and teamwork. 

These skills directly correspond to the expectations of employers in emergency medical services, healthcare systems, 
and public safety organizations. 

Additionally, the program addresses current workforce demands by preparing graduates to fill essential roles in a 

high-need, high-impact field. EMTs play a vital role in community health and safety, and this program ensures that 
graduates are equipped to respond effectively in a variety of emergency situations.

Based on the program structure, learning outcomes, and alignment with industry standards, the EMT certificate 
program clearly supports both student success and regional workforce needs. 

Please feel free to contact me if you need any additional information.

Sincerely,

Karla Hogrefe

Fire Chief

Polk City Fire Department
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Industry has expressed and validated the need for the skills included in the Entry-Level CNC Technician program.  

Credit Advisory Council  

The advisory council, established to support the Advanced Manufacturing AAS program, has confirmed and 
validated the skills included within the certificate, diploma, and AAS program. The Entry-Level CNC Technician 
program was designed specifically to be a stackable entry point that would equip them with skills to enter the 
workforce or prepare them for additional educational opportunities by matriculating to the Advanced 
Manufacturing AAS, CNC Programmer Diploma, or CNC Machine Operator Certificate.  

Workforce Training & Development Survey Results  

See the attached summary which provides an overview of the feedback provided by 87 industry partners. In the 
Technical/Skilled Trades categories, skills were prioritized that are included in the Entry-Level CNC Technician 
program.  

Top 100 High-Priority Jobs Report  

According to the Top 100 High-Priority Jobs Report, compiled and published by the Quad Cities Chamber of 
Commerce, occupations occur on the high-priority top 100 listing based on earnings, annual openings and 
expected growth. Beginning of page 17 of the attached report, the rows highlighted in green evidence the need 
for training in the skills included within the Entry-Level CNC Technician program.  

Lightcast Labor Market Information  

The attached Occupation Overview from Lightcast document the need for this program. Specifically, in the 
Machinists occupation, job posting demand, projected growth in some skill areas is growing or rapidly growing, 
and a projection that retirement risk is about the same as the national average throughout the core counties in 
EICC’s service area.     
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Industry has expressed and validated the need for the skills included in the Residential HVAC Installer program.  

Credit Advisory Council  

The advisory council, established to support the Heating, Ventilation, and Air Conditioning program, has 
confirmed and validated the skills included within the certificate and diploma. The Residential HVAC Installer 
program was designed specifically to be a stackable entry point that would equip them with skills to enter the 
workforce or prepare them for additional educational opportunities by matriculating to the Heating, Ventilation, 
and Air Conditioning certificate or diploma.  

Lightcast Labor Market Information  

The attached Occupation Overview from Lightcast document the need for this program. Specifically, in the HVAC 
Installers occupation, projected growth in some skill areas is growing or rapidly growing throughout the core 
counties in EICC’s service area. Additionally, CIRAS and our local industry partners have reported significant 
challenges in hiring individuals with the appropriate skillset.    
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Eastern Iowa Community Colleges

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Ashlee Spannagel

Job TitleJob Title Vice Chancellor of Workforce Development

EmailEmail aespannagel@eicc.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Karri Frank

EmailEmail kjfrank@eicc.edu

Q5. Workforce program name:Q5. Workforce program name:

Manufacturing Maintenance Technician

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

ELMMT

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4703030000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/27/2024 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

MMT Enrollment.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q11. Workforce Program Description:Q11. Workforce Program Description:

The Manufacturing Maintenance Technician program is designed to prepare students for careers in maintaining and repairing industrial equipment and
machinery. The curriculum combines theoretical knowledge with hands-on training to ensure students are ready for the workforce upon graduation.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

Demonstrate understanding of workplace safety principles and apply safe practices in industrial and technical environments. Accurately use
measurement tools, hand tools, and fasteners to complete mechanical and electrical tasks according to specifications. Interpret basic electrical circuits
and wiring diagrams and troubleshoot common electrical system issues. Explain the principles of electricity, hydraulics, and pneumatics and apply fluid
power concepts in basic system operations. Identify and describe mechanical system components, including gears, bearings, and hydraulics, and
explain their function within larger systems. Read and interpret basic technical prints and schematics used in electrical and mechanical systems.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

Attachment 6a, Page 169 of 216

https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_1pQm1AeDFJJzUFX&download=1


YesYes

NoNo

YesYes

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

207

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

The program consists of six courses including: Workplace Safety, Basic Electricity, Measurement Hand Tools & Fasteners. Introduction to
Hydraulics/Pneumatics, Introduction to Print Reading, Introduction to Mechanical Systems. The course will be a total of 206 hours across 15 weeks. In-
person, hands-on lab skills will be developed through use of an open lab model where students can gain one-on-one assistance from instructors to
ensure skill attainment. Online coursework will serve as the lecture component to support student learning and preparation to engage in the lab, hands-
on portion of the program. Students will be able to access the lab Monday-Thursday, 4-8 PM, for lab instruction. Students will complete 206 hours of
instruction, in total.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Program receives credit for prior learning for MFG 106 (3 cr) and IND 134 (2 cr) for a total of 5 credits to count toward the EICC Engineering Tech
Certificate and Diploma programs, and the Industrial Maintenance AAS. Program receives credit for prior learning for MFG 106 (3 cr) and MFG 192 (3 cr)
for a total of 6 credits to count toward the EICC CNC Machine Operator Certificate, CNC Programmer Diploma, and Advanced Manufacturing AAS
programs.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

MMT Stackability Evidence.pdf
535.6KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Program completion results in official EICC continuing education transcript and noncredit credential delivered by an accredited community college.
Program type is recognized across states and employers. Industry partners throughout the region have validated the skills taught through the program to
ensure alignment with entry-level skills needed in the workforce.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

Articulation Agreement w Appendix.pdf
1.5MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Program receives credit for prior learning for MFG 106 (3 cr) and IND 134 (2 cr) for a total of 5 credits to count toward the EICC Engineering Tech
Certificate and Diploma programs, and the Industrial Maintenance AAS. Program receives credit for prior learning for MFG 106 (3 cr) and MFG 192 (3 cr)
for a total of 6 credits to count toward the EICC CNC Machine Operator Certificate, CNC Programmer Diploma, and Advanced Manufacturing AAS
programs.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Articulation Agreement w Appendix.pdf
1.5MB

application/pdf

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

Industrial Machinery Mechanics 49-9041, Maintenance Workers, Machinery 49-9043, Industrial Technology/Technician 15.0612

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
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employment.employment.

  

Employer Partnership documentation.pdf
15.3MB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

MMT Completion evidence.docx
216.5KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Placement evidence.pdf
224KB

application/pdf

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$70,860

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$5,125

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

T4 Documentation-state WFP application.pdf
227.5KB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/14/2026 12:00 AM

Location Data

Location: (37.751, -97.822)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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Industry has expressed and validated the need for the skills included in the Manufacturing Maintenance 
Technology program. 

 

Credit Advisory Council  

The advisory council, established to support the Industrial Maintenance Technology AAS program, has 
confirmed and validated the skills included within the certificate, diploma, and AAS program. The Manufacturing 
Maintenance Technician program was designed specifically to be a stackable entry point that would equip them 
with skills to enter the workforce or prepare them for additional educational opportunities by matriculating to 
the Industrial Maintenance Technology AAS, or Engineering Technology Certificate or Diploma. 

Workforce Training & Development Survey Results 

See the attached summary which provides an overview of the feedback provided by 87 industry partners. In the 
Technical/Skilled Trades categories, skills were prioritized that are included in the Manufacturing Maintenance 
Technician program. Additionally, the course has been designed in a way to meet industry preferences around 
modality and how it is offered.  

Top 100 High-Priority Jobs Report 

According to the Top 100 High-Priority Jobs Report, compiled and published by the Quad Cities Chamber of 
Commerce, occupations occur on the high-priority top 100 listing based on earnings, annual openings and 
expected growth. Beginning of page 17 of the attached report, the rows highlighted in green evidence the need 
for training in the skills included within the Manufacturing Maintenance Technician program. 

Lightcast Labor Market Information 

The attached Occupation Overviews from Lightcast document the need for this program. Specifically, in the 
Industrial Machinery Mechanics occupation, job posting demand, projected growth in some skill areas is growing 
or rapidly growing, and a projection that retirement risk is above the national average throughout the core 
counties in EICC’s service area.    

Attachment 6a, Page 175 of 216



Attachment 6a, Page 176 of 216



Attachment 6a, Page 177 of 216



Attachment 6a, Page 178 of 216



Attachment 6a, Page 179 of 216



TOP 100 
HIGH-PRIORITY 
JOBS REPORT 
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Workforce Development Community 

INTRODUCTION 
In November 2023, the Quad Cities Chamber was 
invited to join the Advisory Committee for the 
ThriveQC initiative, led by the Illinois Board of 
Higher Education and consultants with the Center 
for Economic Mobility at WestEd. The Illinois Board 
of Higher Education (IBHE), in partnership with 
WestEd, released a comprehensive education and 
workforce analysis for the Quad Cities region, 
Thrive Quad Cities: An Education and Workforce 
Analysis Final Report. The Illinois General Assembly 
tasked IBHE to complete the study and provided 
the funding to carry out the study. The report 
outlines critical challenges, opportunities and 
actionable recommendations that will inform a 
regional plan to support the alignment of 
education pathways with workforce needs in the 
region. The report is reflective of data representing 
Illinois and Iowa communities within the Quad 
Cities Region. 

Prior to the release of the ThriveQC Report, the 
Quad Cities Chamber and United Way of the 

Quad Cities had been discussing the need for a 
local workforce study that could highlight the most 
in-demand industries, with the most in-demand 
occupations, that paid a livable wage (MIT Living 
Wage Calculator). In Scott County, Iowa, for one 
adult with no children, the livable wage is $20.17 
per hour. In Rock Island County, Illinois, for one 
adult with no children, the livable wage is $19.27 
per hour. 

The intent of this discussion was to produce an 
analysis of local workforce information and prepare 
a High Priority Jobs Report to share with students, 
parents, educators and community stakeholders. 
The anticipated impact of this report is to educate 
our community members on the high demand jobs 
in our bi-state region and to work with schools and 
businesses to promote pathways into those jobs 
that represent a livable wage for Quad Citizens, 
especially for under-represented individuals. 
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METHODOLOGY 
This report utilizes data from Lightcast, a labor market analytics company. Job categories were curated by 
the Council for Community and Economic Research (C2ER) within Lightcast.[1] The categories included in 
this report were identified by the Chamber as representing sectors of the economy that are critical to the 
success of the region and have a high demand for jobs that pay a living wage. The report covers the six 
counties of the Davenport-Moline, IA-IL Combined Statistical Area. In Illinois, the counties in the study are 
Henry, Mercer, and Rock Island. In Iowa, the counties in the study are Clinton, Muscatine, and Scott. 

These categories are: 

Construction and Specialized Mechanical 
Education, Counseling and Therapy 
Engineering and Related Occupations 
Information Technology and Communications 
Legal, Clerical and Administrative 
Medical Science and Health Services 
Skilled and Semi-Skilled Labor, and Machine Operators 
Other 

For the purposes of this report, the “living wage” follows the definition on the web page of the MIT Living 
Wage Calculator. A living wage is “what one full-time worker must earn on an hourly basis to help cover 
the cost of their family’s minimum basic needs where they live while still being self-sufficient.” The MIT 
Living Wage Calculator provides living wages based on the cost of living in each county in the United 
States. The living wage for a single adult with no children for the counties in the Quad Cities Chamber 
service area is approximately $19 to $20 per hour. 

As this report seeks to identify high priority jobs for the Quad Cities area, we considered several key 
criteria for inclusion in the report. High priority jobs are those that are in high demand and pay a living 
wage. These jobs require various levels of education, but at a minimum require a high school diploma. 

Specifically, the criteria we considered are as follows: 

Requires a high 
school diploma or 
greater 

AND 
At least 6 average annual 
job openings[2] in the six-

county area, 

AND Median wage greater 
than $22/hour 

AND one of the following: 

Entry level wage[3] at least $20/hour 
Entry level wage at least $18.80, at least 60 jobs in the six-county area in 2024, and an employment 
concentration index (sometimes referred to as location quotient) of at least 0.88 in 2024 

[1] Lightcast data downloaded Feb. 27, 2025. 
[2] The tables list the current and projected number of jobs, hires in 2024 and the average annual job openings. 
Job openings is a more conservative measure of demand as it is based on growth and replacements due to exiting 
the labor force rather than turnover from workers changing employers for a similar job. 
[3] The 10th percentile hourly earnings are used as a proxy for entry level wage. 
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Top 100 
HIGH-PRIORITY JOBS 

59 
Occupations with higher 

concentration than national average 

A total of 100 occupations met these criteria. There 
were 77 jobs that met the first three criteria and had 
an entry level wage of at least $20/hour. Another 23 
jobs met the first three criteria and had an entry level 
wage of at least $18.80/hour, 60 jobs in the area and 
an employment concentration index of at least 0.88. 

As these are the top jobs meeting these criteria, there 
is a sense in which these jobs represent the “top 100” 
jobs. However, it should be remembered that these are 
not the overall top 100 occupations in terms of wages 
or the numbers of workers overall. Rather, these are 
identified as “high-priority” in terms of this mix of 
criteria that prioritizes wages, number of workers and 
the concentration of workers in the Quad Cities market 

Many of the occupations identified here have a high 
concentration of workers. The employment 
concentration index is a number that is less than one if 
the concentration of employees here is lower than the 
national average and greater than one if the 
concentration is greater than the national average. 
There are 59 of these top 100 occupations that have a 
concentration greater than one. There are 28 
occupations that have a concentration of 1.5 or greater. 
That is, over ¼ of these occupations are at least 50% 
more concentrated here in the Quad Cities than on 
average in the U.S. 

The appendix contains data on all 100 jobs 
meeting these criteria. Some additional 
variables that are reported here but were not 
used as criteria are: Lightcast’s forecast for the 
number of jobs in 2028, the number of hires in 
2024, average annual turnover, share of the 
workers nearing retirement age and Lightcast’s 
“Automation Index.” These variables are 
included in the appendix. 
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Top 5 occupations in 
EACH INDUSTRY CATEGORY 

21 
Occupations require Associate or 

Bachelor’s Degree 

16 
Occupations require on-the-job 

training or apprenticeship 

The jobs identified using the criteria outlined above 
employed over 40,000 individuals in the six-county 
area, or nearly 20% of the number of people employed. 

From these 100 jobs, we further narrowed our focus to 
the top 5 in terms of job openings in each of the eight 
categories mentioned earlier. Basic statistics for the top 
5 jobs in each category are listed in the next section. 

Our research finds that opportunities exist for job 
seekers at all levels of education. Many entry level jobs 
in manufacturing and skilled trades pay living wages 
and higher while requiring only a high school diploma. 
Some of these jobs have considerably higher median 
wages, indicating good opportunities for advancement 
in one’s career. Associate and bachelor’s degrees are 
generally associated with higher starting wages, 
although there are some exceptions. 

To meet this demand, it will be vital to have an 
educated labor force. In the Quad Cities area, about 11% 
of people aged 25 and over have an associate’s degree 
while about 18% have a bachelor’s degree; 21 out of the 
40 occupations identified as being in the top 5 in their 
industry require either an associate’s or bachelor’s 
degree. Unique to our community is the demand for 
highly skilled jobs whose pathways are open to high 
school graduates and those with on-the-job training or 
apprenticeship training. Notably, 16 out of the 40 
occupations in this report require this level of training. 

Most jobs requiring a graduate or professional degree 
do not meet the criteria for high priority jobs because 
there are relatively few openings. However, there are 
exceptions, mostly in education and medical fields. 
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POST-SECONDARY 
COMPLETIONS 

The tables that follow also include 2023 post-secondary completions (degrees or certificates) that lead to 
each of these occupations. To connect post-secondary programs to occupations, we use the Classification 
of Instructional Programs (CIP) to Standard Occupational Classification (SOC) crosswalk[4] developed by 
the National Center for Education Statistics and the Bureau of Labor Statistics. We report the number of 
completions from post-secondary institutions within a 90-mile radius and a 45-mile radius of the Quad 
Cities. This includes 4-year public and private colleges and universities, community colleges and career 
training institutions in the Integrated Postsecondary Education Data System (IPEDS) database. One 
institution, Western Illinois University (WIU), has a campus in the Quad Cities (Moline) and a campus in 
Macomb, IL which is outside the 45-mile radius. In this case, degrees in programs offered at the WIU-Quad 
Cities campus are counted as being within the 45-mile radius. 

Occupations that generally only require a high school diploma may or may not have post-secondary 
programs that prepare students for that field. Where such programs exist within 90 miles, they are 
included. 

Of the 65 jobs requiring more than a high school diploma, there were 30 jobs for which the local (45-mile 
radius) post-secondary completions were less than the average annual job openings. In some cases, there 
are no institutions offering those degrees locally, but there are institutions within 90 miles. In most cases, 
the number of graduates within 90 miles is greater than the number of job openings. However, there still 
may exist a shortage of qualified people for that occupation because other urban areas are also recruiting 
graduates from those schools. For example, there are 103 annual openings for industrial engineers with 138 
degree completions within 90 miles and 5 degree completions within 45 miles. Many of those degrees 
within 90 miles were awarded by the University of Iowa, whose graduates are in demand throughout the 
state and beyond. 

One case that appears to be an outlier is the occupation “Buyers and Purchasing Agents.” This occupation 
had the second highest number of job openings in the Legal, Clerical and Administrative category with 123 
average annual openings. Yet there were only 18 degree completions within 90 miles. This is because the 
CIP to SOC crosswalk tries to identify specific programs that are most relevant to a particular occupation. 
There exist specific degree programs for buyers and purchasing agents, including some in the local area. 
However, there are also other programs that, while not an exact match, that may be regarded as acceptable 
by employers (such as a general degree in business). In reviewing the CIP to SOC crosswalk, we find that 
cases like this appear to be uncommon. Even so, we urge caution in interpreting the completions data for 
occupations that are narrowly defined. 

[4] Information on the CIP to SOC crosswalk can be found here: https://nces.ed.gov/ipeds/cipcode/post3.aspx?y=56 

Page 5 
Attachment 6a, Page 185 of 216

https://nces.ed.gov/ipeds/cipcode/post3.aspx?y=56


600 
Job growth in top 40 jobs 

750 
Job growth in top 100 jobs 

3,300 
Average annual openings in 

top 100 jobs 
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CONSTRUCTION AND 
SPECIALIZED MECHANICAL 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 
Avg. Annual 

Openings 

Typical 
Entry Level 
Education 

Typical On-The-
Job Training 

Industrial Machinery 
Mechanics $23.64 $31.41 $65,342 1,060 108 

High school 
diploma or 
equivalent 

Long-term on-
the-job training 

Machinists $19.18 $26.95 $56,060 794 88 

High school 
diploma or 
equivalent 

Long-term on-
the-job training 

Plumbers, Pipefitters, 
and Steamfitters $19.44 $32.87 $68,368 930 84 

High school 
diploma or 
equivalent 

Apprenticeship 

Mobile Heavy 
Equipment 
Mechanics, Except 
Engines 

$19.15 $29.00 $60,325 383 40 

High school 
diploma or 
equivalent 

Long-term on-
the-job training 

Rolling Machine 
Setters, Operators, 
and Tenders, Metal 
and Plastic 

$18.93 $24.28 $50,511 247 25 

High school 
diploma or 
equivalent 

Moderate-term 

on-the-job 
training 

All five of the top occupations in this industry have an employment concentration greater than 1. The top 
occupation is “Industrial Machinery Mechanics” with median annual earnings of $65,342 and an entry level 
wage of over $23/hour. This occupation also has a low automation index, meaning that it is less likely to be 
automated than other jobs in the industry. Machinists are also in very high demand locally. The report 
indicates only a high school diploma is required, but local industry is demanding more skilled and credentialed 
experience which according to the data does not meet demand. 

Welding is an occupation that is seeing a lot of robotic integration in the Quad Cities. We have experienced a 
lot of success promoting the development of this workforce pipeline, most notably with high school 
apprenticeships. This occupation, with an employment concentration of 3.3 shows impressive occupational 
density for those with a high school diploma. The manufacturing community is demanding more experienced 
welders with robotic integration training and demand for bachelor level weld engineering is increasing. 
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EDUCATION, COUNSELING 
AND THERAPY 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 
Avg. Annual 

Openings 

Typical Entry 

Level Education 

Typical On-
The-Job 

Training 

Elementary School 
Teachers, Except 

Special Education 

$20.49 $28.71 $59,708 2,073 143 
Bachelor's 

degree 
None 

Secondary School 
Teachers, Except 

Special and 

Career/Technical 
Education 

$21.21 $29.88 $62,151 1,476 95 
Bachelor's 

degree 
None 

Middle School 
Teachers, Except 

Special and 

Career/Technical 
Education 

$18.88 $28.88 $60,075 936 65 
Bachelor's 

degree 
None 

Instructional 
Coordinators 

$19.80 $33.77 $70,240 312 28 Master's degree None 

Physical Therapist 

Assistants 
$21.13 $27.45 $57,088 172 27 

Associate's 

degree 
None 

A number of occupations in this industry category made the top 100, but the ones with the largest number of 
job openings were mostly K-12 teachers with a steady demand. Salaries tend to start lower with good potential 
for growth. Physical therapist assistants are also in high demand due to a high turnover within that occupation. 

Local community colleges which offer dual credit pathways for many occupations are experiencing challenges 
recruiting career and technical education (CTE) teachers. If both secondary and post-secondary education 
systems are so strongly connected in CTE and dual credit career pathway training, the deficit of credential 
completions for this occupation as compared to average openings has a compounded impact on institutions at 
both levels. 
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ENGINEERING AND 
RELATED OCCUPATIONS 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 

Avg. 
Annual 

Openings 

Typical 
Entry Level 
Education 

Typical On-
The-Job 

Training 

Electricians $19.67 $33.18 $69,018 1,432 163 

High school 
diploma or 

equivalent 

Apprenticeship 

Industrial 
Engineers 

$32.46 $47.02 $97,796 1,408 103 
Bachelor's 

degree 
None 

Mechanical 
Engineers 

$31.59 $48.56 $101,014 920 68 
Bachelor's 

degree 
None 

Civil Engineers $28.96 $42.47 $88,344 472 30 Bachelor's 

degree 
None 

Industrial 
Engineering 

Technologists and 
Technicians 

$22.41 $30.96 $64,396 195 21 
Associate's 

degree 
None 

While this category largely consists of engineers, technologists and technicians requiring some level of post-
secondary education, electricians are also included here and have the highest number of average annual job 
openings meeting the high-priority jobs criteria in this category. Industrial, mechanical and civil engineers are 
also in high demand, and local degree completion is not enough to keep up with the demand. Industrial 
engineering technologists and technicians round out the top five with good entry level wages, good upward 
mobility and high concentration in the Quad Cities. An associate’s degree is typically required, although 
bachelor’s degree programs geared toward this occupation also exist in the area. 
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INFORMATION TECHNOLOGY 
AND COMMUNICATIONS 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 
Earnings 

Median 

Annual 
Earnings 

2024 Jobs 

Avg. 
Annual 

Openings 

Typical Entry 

Level 
Education 

Typical On-
The-Job 
Training 

Software 

Developers 
$34.45 $53.97 $112,255 1,190 95 

Bachelor's 

degree 
None 

Architectural and 

Engineering 

Managers 

$54.01 $76.13 $158,347 517 38 
Bachelor's 

degree 
None 

Computer and 

Information 

Systems Managers 

$41.79 $63.46 $132,006 423 37 
Bachelor's 

degree 
None 

Computer 

Occupations, All 
Other 

$20.81 $44.98 $93,551 380 31 
Bachelor's 

degree 
None 

Computer Systems 

Analysts 
$26.95 $40.11 $83,420 415 31 

Bachelor's 

degree 
None 

Jobs in this category have a lower-than-average concentration in the Quad Cities, with the exception of 
Architectural and Engineering Managers. IT jobs feature good earnings with excellent growth potential. These 
jobs, though relatively less concentrated in the Quad Cities compared to the national average, are likely to 
experience more hiring in the next few years. 
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LEGAL, CLERICAL 
AND ADMINISTRATIVE 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 

Avg. 
Annual 

Openings 

Typical 
Entry Level 
Education 

Typical On-
The-Job 

Training 

Business 

Operations 

Specialists, All 
Other 

$19.89 $37.92 $78,864 1,725 153 
Bachelor's 

degree 
None 

Buyers and 

Purchasing Agents 
$21.87 $35.44 $73,718 1,360 123 

Bachelor's 

degree 

Moderate-
term on-
the-job 
training 

Production, 
Planning, and 
Expediting Clerks 

$19.65 $27.98 $58,205 717 78 

High school 
diploma or 
equivalent 

Moderate-
term on-
the-job 
training 

Logisticians $26.07 $42.27 $87,931 748 67 
Bachelor's 

degree 
None 

Project 

Management 

Specialists 

$25.90 $42.23 $87,845 818 64 
Bachelor's 

degree 
None 

The jobs in this industry are in high and growing demand. Most of these have higher employment 
concentrations. Project management specialists are an exception with an employment concentration of 0.6. 
However, with 3% growth in jobs expected by 2028, this is also an occupation with excellent prospects. Business 
operations specialists are the largest occupation in this category. A bachelor’s degree is typically required, 
though opportunities exist for those with an associate’s degree. The large number of business degree 
completions are currently sufficient to satisfy the demand in this area. (See earlier in this report for discussion of 
buyers and purchasing agents.) 
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MEDICAL SCIENCE 
AND HEALTH SERVICES 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 

Avg. 
Annual 

Openings 

Typical Entry 

Level Education 

Typical On-
The-Job 

Training 

Registered 

Nurses 
$26.23 $32.99 $68,629 4,464 243 

Bachelor's 

degree 
None 

Licensed 

Practical and 
Licensed 

Vocational 
Nurses 

$20.76 $25.94 $53,951 890 74 
Postsecondary 

nondegree 

award 

None 

Nurse 

Practitioners 
$47.62 $58.80 $122,314 371 32 Master's degree None 

Dental 
Hygienists 

$34.59 $40.07 $83,338 310 22 
Associate's 

degree 
None 

Radiologic 

Technologists 

and Technicians 

$21.97 $27.37 $56,938 297 16 
Associate's 

degree 
None 

Registered nurses are the most in demand among the high-priority jobs in this category by a large margin. 
There is over 40% turnover in registered nurses and over 20% who are likely to be within 10 years of retirement. 
At the present time, local degree completions may be sufficient to satisfy the demand, but replacement of 
current nurses who are retiring may add to that demand. Nurse practitioners were one of the few occupations 
in the top five in any category that requires a master’s degree. With 32 average annual openings and 15% 
growth anticipated by 2028, local degree completions will need to grow similarly to keep pace. 
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SKILLED AND SEMI-SKILLED 
LABOR AND MACHINE OPERATORS 

Entry-Level 
Hourly 

Earnings 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 

Jobs 

Avg. 
Annual 

Openings 

Typical 
Entry Level 
Education 

Typical On-The-
Job Training 

Operating Engineers 

and Other Construction 
Equipment Operators 

$20.45 $29.08 $60,495 746 66 

High school 
diploma or 
equivalent 

Moderate-term 

on-the-job 
training 

Chemical Equipment 

Operators and Tenders 
$19.13 $27.50 $57,202 310 31 

High school 
diploma or 

equivalent 

Moderate-term 

on-the-job 

training 

Sheet Metal Workers $20.09 $31.73 $66,002 288 27 

High school 
diploma or 

equivalent 

Apprenticeship 

Water and Wastewater 

Treatment Plant and 

System Operators 

$20.26 $29.12 $60,575 230 21 

High school 
diploma or 

equivalent 

Long-term on-
the-job training 

Cutting and Slicing 

Machine Setters, 
Operators, and Tenders 

$20.64 $22.31 $46,399 156 18 

High school 
diploma or 

equivalent 

Moderate-term 

on-the-job 

training 

All the occupations in this category typically require a high school diploma with moderate to long-term on-the-
job training or an apprenticeship. These jobs also have employment concentrations greater than one. Even 
beyond the top 5 in this category, most of these occupations feature starting wages over $20/hour and median 
annual earnings over $50,000 and some over $60,000. 

The Quad Cities has a high demand for skilled labor in the region, many occupations require a minimum of a 
high school diploma. Many of the skilled and semi-skilled labor occupations serve as “on-ramps” to more highly 
skilled journeyman or apprenticeable occupations. For example, security and alarm installers need little 
experience initially, but through on-the-job and incumbent worker training, these occupations can advance into 
more skilled and highly paid and credentialled careers. The high turnover rate for some of these roles could 
indicate the advancement of training and opportunity. 
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OTHER OCCUPATIONS 

Entry-
Level 

Hourly 

Median 

Hourly 

Earnings 

Median 

Annual 
Earnings 

2024 Jobs 
Avg. 

Annual 
Openings 

Typical Entry 

Level 
Education 

Typical On-
The-Job 

Training 

Police and Sheriff's 
Patrol Officers 

$23.63 $34.17 $71,066 720 55 
High school 
diploma or 

equivalent 

Moderate-
term on-
the-job 

Correctional Officers 
and Jailers 

$21.55 $27.38 $56,959 500 42 
High school 
diploma or 

equivalent 

Moderate-
term on-
the-job 

Postal Service Mail 
Carriers 

$19.00 $27.00 $56,156 470 35 
High school 
diploma or 

equivalent 

Short-term 

on-the-job 

training 

Security and Fire Alarm 

Systems Installers 
$19.01 $27.46 $57,119 107 13 

High school 
diploma or 

equivalent 

Moderate-
term on-
the-job 
training 

Biological Scientists, All 
Other 

$20.93 $34.79 $72,360 67 6 
Bachelor's 

degree 
None 

There were a few occupations outside the seven main categories that were worth noting due to high demand. 
Law enforcement occupations feature good starting wages with opportunities for advancement. Mail carriers 
have good earnings growth from entry level to the median with only short-term on-the-job training, but higher 
levels of automation index scores. 
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Description 

Entry-level 
Hourly 

Earnings 

Median 
Hourly 

Earnings 
Median Annual 

Earnings 
2024 
Jobs 

2028 
Jobs 

2024 
Hires 

Avg. 
Annual 

Openings 

2024 
Turnover 

Rate 
Typical Entry Level 

Education 
Typical On-The-Job 

Training 

Current Year 
Age 55-64 % of 

Occupation 

Current Year 
Age 65+ % of 
Occupation 

2024 
Employment 

Concentration 
Automation 

Index 

2023 Post-
Secondary 

Completions 
(90 miles) 

2023 Post-
Secondary 

Completions 
(45 miles) 

High School Diploma or Equivalent 

Management Occupations 

Transportation, Storage, and Distribution Managers $27.96 $48.10 $100,054.65 344 359 119 31 33% 
High school diploma or 
equivalent None 21% 5% 1.23 88.2 1617 263 

Architecture and Engineering Occupations 

Surveying and Mapping Technicians $20.26 $23.56 $49,008.16 72 73 27 9 32% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 17% Insf. Data 0.9 94.3 36 7 

Protective Service Occupations 

Correctional Officers and Jailers $21.55 $27.38 $56,958.81 500 476 173 42 34% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 12% 3% 0.97 90.5 23 0 

Police and Sheriff's Patrol Officers $23.63 $34.17 $71,066.13 720 717 209 55 28% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 8% 2% 0.75 94.5 59 11 

Office and Administrative Support Occupations 

Postal Service Clerks $19.73 $25.78 $53,625.12 109 106 38 9 34% 
High school diploma or 
equivalent 

Short-term on-the-job 
training 31% 12% 1.03 104.6 * * 

Postal Service Mail Carriers $19.00 $27.00 $56,155.53 470 456 151 35 31% 
High school diploma or 
equivalent 

Short-term on-the-job 
training 25% 8% 1.04 112.5 * * 

Production, Planning, and Expediting Clerks $19.65 $27.98 $58,205.22 717 736 270 78 37% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 22% 5% 1.28 94 * * 

Construction and Extraction Occupations 

Brickmasons and Blockmasons $21.36 $33.78 $70,264.59 108 110 75 10 63% 
High school diploma or 
equivalent Apprenticeship 14% Insf. Data 1.34 133.5 * * 

Electricians $19.67 $33.18 $69,017.78 1,432 1,544 778 163 46% 
High school diploma or 
equivalent Apprenticeship 13% 3% 1.38 110.3 26 0 

Elevator and Escalator Installers and Repairers $23.90 $52.38 $108,943.84 88 94 45 9 50% 
High school diploma or 
equivalent Apprenticeship 12% Insf. Data 2.48 118.5 118 0 

Excavating and Loading Machine and Dragline 
Operators, Surface Mining $20.14 $25.82 $53,715.88 78 77 53 8 67% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 18% Insf. Data 1.64 116.3 * * 

Insulation Workers, Mechanical $19.91 $26.77 $55,689.54 70 72 41 6 57% 
High school diploma or 
equivalent Apprenticeship Insf. Data Insf. Data 2.02 133.9 * * 

Operating Engineers and Other Construction 
Equipment Operators $20.45 $29.08 $60,495.43 746 750 551 66 69% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 20% 7% 1.14 120.3 * * 

Plumbers, Pipefitters, and Steamfitters $19.44 $32.87 $68,368.21 930 938 548 84 51% 
High school diploma or 
equivalent Apprenticeship 12% 3% 1.47 116.3 11 0 

Sheet Metal Workers $20.09 $31.73 $66,002.20 288 290 152 27 47% 
High school diploma or 
equivalent Apprenticeship 14% Insf. Data 1.72 117.7 * * 

Structural Iron and Steel Workers $24.88 $37.42 $77,829.29 184 187 147 17 73% 
High school diploma or 
equivalent Apprenticeship 14% Insf. Data 1.98 132.2 * * 

Installation, Maintenance, and Repair Occupations 

Control and Valve Installers and Repairers, Except 
Mechanical Door $23.25 $33.88 $70,477.09 106 107 37 8 36% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 20% Insf. Data 1.5 109.4 118 0 

Electrical Power-Line Installers and Repairers $32.06 $46.27 $96,245.23 225 223 113 18 45% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 13% Insf. Data 1.27 114 * * 

Industrial Machinery Mechanics $23.64 $31.41 $65,342.23 1,060 1,154 311 108 27% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 26% 5% 1.75 109.8 118 0 

Maintenance Workers, Machinery $22.77 $29.27 $60,877.22 122 140 33 16 26% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 21% Insf. Data 1.45 111.5 118 0 

Millwrights $20.35 $26.16 $54,406.06 166 170 68 15 40% 
High school diploma or 
equivalent Apprenticeship 23% Insf. Data 2.96 120.3 118 0 

Mobile Heavy Equipment Mechanics, Except Engines $19.15 $29.00 $60,325.06 383 413 187 40 44% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 21% 6% 1.46 109.6 33 0 

Security and Fire Alarm Systems Installers $19.01 $27.46 $57,118.65 107 114 86 13 74% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 11% Insf. Data 0.88 113.2 26 0 

Telecommunications Line Installers and Repairers $20.47 $31.06 $64,603.58 112 116 56 11 46% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 13% Insf. Data 0.79 116.9 * * 

Production Occupations 

Chemical Equipment Operators and Tenders $19.13 $27.50 $57,202.15 310 310 83 31 27% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 17% Insf. Data 1.82 110.4 * * 

Crushing, Grinding, and Polishing Machine Setters, 
Operators, and Tenders $19.71 $23.69 $49,273.77 100 101 19 11 18% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 19% Insf. Data 2.67 116 * * 

Cutting and Slicing Machine Setters, Operators, and 
Tenders $20.64 $22.31 $46,398.52 156 158 64 18 46% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 20% Insf. Data 2.09 116.6 * * 

Extruding, Forming, Pressing, and Compacting 
Machine Setters, Operators, and Tenders $20.15 $28.54 $59,353.93 104 108 39 12 42% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 17% Insf. Data 1.27 117.3 * * 

Gas Plant Operators $33.31 $42.70 $88,818.32 84 82 28 8 30% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 20% Insf. Data 3.42 101.1 * * 

Machinists $19.18 $26.95 $56,059.98 794 830 201 88 27% 
High school diploma or 
equivalent 

Long-term on-the-job 
training 23% 7% 1.95 115.2 47 1 
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Description 

Entry-level 
Hourly 

Earnings 

Median 
Hourly 

Earnings 
Median Annual 

Earnings 
2024 
Jobs 

2028 
Jobs 

2024 
Hires 

Avg. 
Annual 

Openings 

2024 
Turnover 

Rate 
Typical Entry Level 

Education 
Typical On-The-Job 

Training 

Current Year 
Age 55-64 % of 

Occupation 

Current Year 
Age 65+ % of 
Occupation 

2024 
Employment 

Concentration 
Automation 

Index 

2023 Post-
Secondary 

Completions 
(90 miles) 

2023 Post-
Secondary 

Completions 
(45 miles) 

Rolling Machine Setters, Operators, and Tenders, 
Metal and Plastic $18.93 $24.28 $50,511.45 247 241 74 25 30% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 22% Insf. Data 6.6 111.7 19 1 

Separating, Filtering, Clarifying, Precipitating, and Still 
Machine Setters, Operators, and Tenders $19.69 $23.34 $48,553.06 137 147 67 16 45% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 15% Insf. Data 1.77 115.3 * * 

Water and Wastewater Treatment Plant and System 
Operators $20.26 $29.12 $60,574.53 230 224 61 21 26% 

High school diploma or 
equivalent 

Long-term on-the-job 
training 21% 6% 1.32 104.1 4 0 

Welding, Soldering, and Brazing Machine Setters, 
Operators, and Tenders $19.32 $22.86 $47,551.27 165 164 78 17 43% 

High school diploma or 
equivalent 

Moderate-term on-the-
job training 15% Insf. Data 3.3 119 884 247 

Transportation and Material Moving Occupations 

Crane and Tower Operators $21.18 $27.33 $56,843.52 124 125 98 12 76% 
High school diploma or 
equivalent 

Moderate-term on-the-
job training 23% Insf. Data 1.96 121.5 * * 

Postsecondary nondegree award 

Healthcare Practitioners and Technical Occupations 

Licensed Practical and Licensed Vocational Nurses $20.76 $25.94 $53,950.74 890 900 651 74 71% 
Postsecondary 
nondegree award None 20% 6% 0.96 84.8 330 50 

Paramedics $18.82 $23.69 $49,272.99 150 145 69 7 46% 
Postsecondary 
nondegree award None 8% Insf. Data 1.04 83.7 182 36 

Installation, Maintenance, and Repair Occupations 

Electrical and Electronics Repairers, Commercial and 
Industrial Equipment $24.87 $33.23 $69,117.55 100 99 39 9 38% 

Postsecondary 
nondegree award 

Long-term on-the-job 
training 19% Insf. Data 1.19 97.3 28 12 

Production Occupations 

Computer Numerically Controlled Tool Programmers $22.32 $27.85 $57,938.08 95 106 36 12 38% 
Postsecondary 
nondegree award 

Moderate-term on-the-
job training 18% Insf. Data 2.28 101.7 43 30 

Associate's Degree 

Computer and Mathematical Occupations 

Computer Network Support Specialists $21.24 $31.95 $66,451.22 235 229 94 16 41% Associate's degree None 14% Insf. Data 1.07 86.9 1012 123 

Architecture and Engineering Occupations 

Architectural and Civil Drafters $21.83 $29.52 $61,402.06 125 129 51 13 37% Associate's degree None 17% Insf. Data 0.8 88.9 120 0 

Civil Engineering Technologists and Technicians $18.90 $30.89 $64,248.82 86 89 26 9 26% Associate's degree None 20% Insf. Data 0.93 92.4 37 37 

Electrical and Electronic Engineering Technologists 
and Technicians $18.82 $32.01 $66,577.88 179 190 46 20 24% Associate's degree None 24% 7% 1.29 98.6 73 50 

Engineering Technologists and Technicians, Except 
Drafters, All Other $19.64 $33.60 $69,889.57 190 195 64 19 34% Associate's degree None 22% Insf. Data 1.96 92.1 15 2 

Industrial Engineering Technologists and Technicians $22.41 $30.96 $64,396.29 195 205 58 21 28% Associate's degree None 22% 6% 1.87 94 135 20 

Mechanical Drafters $22.50 $33.15 $68,942.84 91 91 30 8 35% Associate's degree None 19% Insf. Data 1.46 84.6 123 7 

Legal Occupations 

Legal Support Workers, All Other $21.17 $25.28 $52,575.41 55 56 21 6 43% Associate's degree None 20% Insf. Data 0.82 89.1 31 0 

Healthcare Practitioners and Technical Occupations 

Dental Hygienists $34.59 $40.07 $83,337.50 310 313 97 22 29% Associate's degree None 15% 3% 1.02 96.8 61 27 

Radiologic Technologists and Technicians $21.97 $27.37 $56,938.43 297 293 86 16 29% Associate's degree None 18% 5% 0.92 94.1 110 22 

Respiratory Therapists $25.15 $31.95 $66,448.73 143 141 62 7 45% Associate's degree None 21% Insf. Data 0.75 93.2 37 0 

Healthcare Support Occupations 

Occupational Therapy Assistants $20.33 $27.31 $56,815.07 59 63 54 10 88% Associate's degree None Insf. Data Insf. Data 0.84 87.3 36 7 

Physical Therapist Assistants $21.13 $27.45 $57,087.66 172 184 168 27 90% Associate's degree None 11% Insf. Data 1.11 88.1 49 19 

Bachelor's degree 

Management Occupations 

Architectural and Engineering Managers $54.01 $76.13 $158,347.43 517 537 101 38 19% Bachelor's degree None 23% 5% 1.74 80.7 1313 46 

Computer and Information Systems Managers $41.79 $63.46 $132,005.63 423 457 141 37 31% Bachelor's degree None 19% 3% 0.5 79.9 1336 193 

Business and Financial Operations Occupations 

Business Operations Specialists, All Other $19.89 $37.92 $78,863.55 1,725 1,657 805 153 46% Bachelor's degree None 20% 7% 1.07 86.8 1588 277 

Buyers and Purchasing Agents $21.87 $35.44 $73,717.52 1,360 1,332 538 123 39% Bachelor's degree 
Moderate-term on-the-
job training 23% 8% 2.01 93.4 

Compliance Officers $21.45 $34.48 $71,712.22 300 313 113 27 36% Bachelor's degree 
Moderate-term on-the-
job training 22% 7% 0.54 86.1 326 34 

Financial and Investment Analysts $26.60 $44.20 $91,943.92 217 220 79 17 34% Bachelor's degree None 14% Insf. Data 0.46 89 614 45 

Financial Specialists, All Other $20.56 $34.46 $71,678.88 230 238 81 18 34% Bachelor's degree None 20% 5% 1.27 89 637 45 

Logisticians $26.07 $42.27 $87,930.99 748 761 271 67 35% Bachelor's degree None 18% 5% 2.27 82.1 1585 263 

Personal Financial Advisors $20.35 $41.20 $85,703.65 162 170 40 13 25% Bachelor's degree 
Long-term on-the-job 
training 22% 13% 0.41 89.4 563 44 

Project Management Specialists $25.90 $42.23 $87,844.67 818 845 431 64 49% Bachelor's degree None 19% 5% 0.6 86.8 1583 262 
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Description 

Entry-level 
Hourly 

Earnings 

Median 
Hourly 

Earnings 
Median Annual 

Earnings 
2024 
Jobs 

2028 
Jobs 

2024 
Hires 

Avg. 
Annual 

Openings 

2024 
Turnover 

Rate 
Typical Entry Level 

Education 
Typical On-The-Job 

Training 

Current Year 
Age 55-64 % of 

Occupation 

Current Year 
Age 65+ % of 
Occupation 

2024 
Employment 

Concentration 
Automation 

Index 

2023 Post-
Secondary 

Completions 
(90 miles) 

2023 Post-
Secondary 

Completions 
(45 miles) 

Computer and Mathematical Occupations 

Computer Network Architects $36.69 $55.08 $114,563.70 271 267 121 14 45% Bachelor's degree None 14% Insf. Data 1.11 87.1 685 104 

Computer Occupations, All Other $20.81 $44.98 $93,550.50 380 406 183 31 48% Bachelor's degree None 16% 4% 0.6 85.5 1014 109 

Computer Systems Analysts $26.95 $40.11 $83,420.49 415 438 185 31 42% Bachelor's degree None 17% 4% 0.59 81.7 446 74 

Information Security Analysts $36.19 $56.15 $116,788.01 118 119 63 9 52% Bachelor's degree None 16% Insf. Data 0.46 86.4 1004 194 

Network and Computer Systems Administrators $26.19 $39.54 $82,234.28 349 358 138 22 39% Bachelor's degree None 15% 3% 0.78 87.2 443 44 

Software Developers $34.45 $53.97 $112,254.79 1,190 1,304 613 95 49% Bachelor's degree None 12% 3% 0.5 80.2 1149 148 

Software Quality Assurance Analysts and Testers $23.07 $42.56 $88,519.20 186 204 116 17 59% Bachelor's degree None 14% Insf. Data 0.65 80.2 1399 150 

Architecture and Engineering Occupations 

Civil Engineers $28.96 $42.47 $88,344.47 472 480 195 30 40% Bachelor's degree None 18% 7% 0.99 81.7 233 3 

Electrical Engineers $30.92 $47.87 $99,560.91 306 310 74 18 24% Bachelor's degree None 20% 5% 1.16 84.8 103 0 

Industrial Engineers $32.46 $47.02 $97,796.34 1,408 1,498 416 103 31% Bachelor's degree None 20% 5% 2.95 92 138 5 

Mechanical Engineers $31.59 $48.56 $101,014.23 920 987 259 68 26% Bachelor's degree None 18% 5% 2.27 83.4 379 30 

Nuclear Engineers $42.14 $61.44 $127,793.36 87 91 15 6 14% Bachelor's degree None 15% Insf. Data 4.33 75.7 0 0 

Life, Physical, and Social Science Occupations 

Biological Scientists, All Other $20.93 $34.79 $72,360.33 67 71 34 6 51% Bachelor's degree None Insf. Data Insf. Data 0.73 82.2 595 138 

Chemists $28.07 $40.58 $84,410.83 105 109 38 8 35% Bachelor's degree None 19% Insf. Data 0.87 87.3 166 24 

Conservation Scientists $21.87 $31.89 $66,331.03 66 69 29 6 44% Bachelor's degree None 16% Insf. Data 1.73 78.5 110 0 

Environmental Scientists and Specialists, Including 
Health $25.32 $38.08 $79,211.17 80 83 34 7 39% Bachelor's degree None 19% Insf. Data 0.66 74.6 197 31 

Occupational Health and Safety Specialists $23.68 $38.87 $80,849.42 161 171 91 20 53% Bachelor's degree None 23% Insf. Data 0.93 92.5 15 0 

Community and Social Services Occupations 

Probation Officers and Correctional Treatment 
Specialists $22.42 $32.96 $68,556.09 133 132 55 10 41% Bachelor's degree 

Short-term on-the-job 
training 14% Insf. Data 1.04 78.2 331 55 

Education, Training, and Library Occupations 

Career/Technical Education Teachers, Secondary 
School $20.47 $28.50 $59,283.28 113 116 33 8 28% Bachelor's degree None 15% Insf. Data 0.88 83.6 24 0 

Elementary School Teachers, Except Special 
Education $20.49 $28.71 $59,707.70 2,073 2,074 616 143 29% Bachelor's degree None 16% 5% 1.06 82.3 575 123 

Kindergarten Teachers, Except Special Education $19.46 $27.25 $56,687.59 212 214 103 23 47% Bachelor's degree None 12% Insf. Data 1.29 82.5 104 8 

Middle School Teachers, Except Special and 
Career/Technical Education $18.88 $28.88 $60,075.11 936 938 281 65 29% Bachelor's degree None 16% 5% 1.08 84.5 223 46 

Secondary School Teachers, Except Special and 
Career/Technical Education $21.21 $29.88 $62,150.71 1,476 1,486 411 95 27% Bachelor's degree None 16% 6% 1.02 84.9 2409 518 

Special Education Teachers, Kindergarten and 
Elementary School $21.00 $29.69 $61,755.46 280 281 81 20 28% Bachelor's degree None 16% 4% 0.95 83.7 

Special Education Teachers, Middle School $19.00 $28.48 $59,236.38 110 111 33 8 29% Bachelor's degree None 16% Insf. Data 0.89 84.2 34 0 

Special Education Teachers, Secondary School $22.65 $30.86 $64,194.65 234 234 68 16 28% Bachelor's degree None 16% Insf. Data 1.06 81.8 34 0 

Arts, Design, Entertainment, Sports, and Media 
Occupations 
Commercial and Industrial Designers $24.10 $33.46 $69,605.42 85 84 30 7 36% Bachelor's degree None 18% Insf. Data 2 81.3 32 5 

Healthcare Practitioners and Technical Occupations 

Registered Nurses $26.23 $32.99 $68,629.11 4,464 4,359 1,907 243 43% Bachelor's degree None 22% 6% 0.96 85.3 1759 334 

Master's degree 

Community and Social Services Occupations 

Healthcare Social Workers $21.85 $29.01 $60,344.30 186 191 96 18 50% Master's degree Internship/residency 19% 7% 0.68 83.5 381 55 

Education, Training, and Library Occupations 

Instructional Coordinators $19.80 $33.77 $70,239.99 312 313 148 28 46% Master's degree None 18% 9% 1.06 88.5 15 0 

Healthcare Practitioners and Technical Occupations 

Nurse Practitioners $47.62 $58.80 $122,313.63 371 427 168 32 40% Master's degree 18% 5% 0.88 83.2 303 7 

Occupational Therapists $31.33 $43.38 $90,240.80 189 195 91 12 46% Master's degree 13% Insf. Data 0.89 87.3 26 26 

Physician Assistants $47.57 $60.48 $125,797.47 156 172 59 12 33% Master's degree 10% Insf. Data 0.72 87.8 93 29 

Speech-Language Pathologists $26.33 $37.66 $78,335.95 234 248 101 16 41% Master's degree Internship/residency 14% Insf. Data 0.93 87.5 198 67 

Doctoral or professional degree 

Legal Occupations 

Lawyers $29.06 $61.44 $127,799.96 471 466 134 21 29% 
Doctoral or 
professional degree None 21% 16% 0.44 81.1 174 0 
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Entry-level 
Hourly 

Earnings 

Median 
Hourly 

Earnings 
Median Annual 

Earnings 
2024 
Jobs 

2028 
Jobs 

2024 
Hires 

Avg. 
Annual 

Openings 

2024 
Turnover 

Rate 
Typical Entry Level 

Education 
Typical On-The-Job 

Training 

Current Year 
Age 55-64 % of 

Occupation 

Current Year 
Age 65+ % of 
Occupation 

2024 
Employment 

Concentration 
Automation 

Index 

2023 Post-
Secondary 

Completions 
(90 miles) 

2023 Post-
Secondary 

Completions 
(45 miles) 

Healthcare Practitioners and Technical Occupations 

Pharmacists $51.68 $64.20 $133,543.11 351 339 136 14 38% 
Doctoral or 
professional degree None 19% 10% 0.74 89.1 119 0 

Physical Therapists $38.47 $48.73 $101,352.32 315 323 139 15 42% 
Doctoral or 
professional degree None 13% 4% 0.88 85.5 138 41 

Physicians, All Other $29.17 $83.14 $172,926.64 448 425 137 13 30% 
Doctoral or 
professional degree Internship/residency 21% 14% 0.98 88.9 151 0 

* No post-secondary completions within 90 miles in programs leading to these occupations. Some jobs requiring only a high school diploma may not have a post-secondary program designed to prepare people for that job. 
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Occupa�on Overview

Industrial Machinery Mechanics
in 5 Iowa Coun�es
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What is Lightcast Data?

Lightcast data is a hybrid dataset derived from official government sources such as the US Census Bureau,

Bureau of Economic Analysis, and Bureau of Labor Sta!s!cs. Leveraging the unique strengths of each source, our

data modeling team creates an authorita!ve dataset that captures more than 99% of all workers in the United

States. This core offering is then enriched with data from online social profiles, resumés, and job pos!ngs to give

you a complete view of the workforce.

Lightcast data is frequently cited in major publica!ons such as The Atlan
c, Forbes, Harvard Business Review, The

New York Times, The Wall Street Journal, and USA Today.

Occupa!on Overview

Lightcast Q2 2026 Data Set | lightcast.io 1
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1 Occupa�on

5 Coun�es

Class of Worker

QCEW Employees, Non-QCEW Employees, and Self-Employed

The informa!on in this report pertains to the chosen occupa!on and geographical areas.

Report Parameters

49-9041 Industrial Machinery Mechanics

19045 Clinton County, IA

19097 Jackson County, IA

19115 Louisa County, IA

19139 Musca!ne County, IA

19163 ScoB County, IA

Occupa!on Overview
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Your area is a hotspot for this kind

of job. The na!onal average for an

area this size is 392* employees,

while there are 844 here.

Earnings are high in your area. The

na!onal median salary for

Industrial Machinery Mechanics is

$63,581, compared to $70,860

here.

Job pos!ng ac!vity is about

average in your area. The na!onal

average for an area this size is 2*

job pos!ngs/mo, while there are 2

here.

Execu!ve Summary

Average Job Pos
ng Demand Over a Deep Supply of Regional Jobs

*Na!onal average values are derived by taking the na!onal value for Industrial Machinery Mechanics and scaling it down to account for the

difference in overall workforce size between the na!on and your area. In other words, the values represent the na!onal average adjusted for

region size.

844

Jobs (2024)

$70,860

Compensa
on

2

Job Pos
ng Demand

Occupa!on Overview
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Jobs

Regional Employment Is Higher Than the Na
onal Average

An average area of this size typically has 392* jobs, while there are 844 here. This higher than average supply of jobs may make it

easier for workers in this field to find employment in your area.

*Na!onal average values are derived by taking the na!onal value for Industrial Machinery Mechanics and scaling it down to account for the

difference in overall workforce size between the na!on and your area. In other words, the values represent the na!onal average adjusted for

region size.

A 5 Iowa Coun!es 844 857 14 1.6%

A Na!onal Average 392 403 11 2.7%

Region 2024 Jobs 2026 Jobs Change % Change

Occupa!on Overview
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Regional Breakdown

ScoB County, IA 471

Musca!ne County, IA 184

Clinton County, IA 129

Louisa County, IA 36

Jackson County, IA 24

County 2024 Jobs

Occupa!on Overview

Lightcast Q2 2026 Data Set | lightcast.io 5

Attachment 6a, Page 206 of 216



Most Jobs are Found in the Alumina and Aluminum Produc
on and Processing
Industry Sector

Industry
% of Occupa
on in

Industry (2024)

A Alumina and Aluminum Produc!on and Processing 16.5%

A
Commercial and Industrial Machinery and Equipment (except
Automo!ve and Electronic) Repair and Maintenance

11.3%

A Iron and Steel Mills and Ferroalloy Manufacturing 7.9%

A Machinery, Equipment, and Supplies Merchant Wholesalers 7.1%

A Agriculture, Construc!on, and Mining Machinery Manufacturing 6.4%

A Plas!cs Product Manufacturing 6.1%

A Other 44.6%

Occupa!on Overview
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Compensa!on

Regional Compensa
on Is 11% Higher Than Na
onal Compensa
on

For Industrial Machinery Mechanics, the 2024 median wage in your area is $34.07/hr, while the na!onal median wage is

$30.57/hr.

Occupa!on Overview
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Job Pos!ng Ac!vity

69 Unique Job Pos
ngs

The number of unique pos!ngs for this job

from Jan 2024 to Apr 2026.

39 Companies Pos
ng

All employers in the region who posted for

this job from Jan 2024 to Apr 2026.

24 Day Median Dura
on

Pos!ng dura!on is 1 day shorter than what's

typical in the region.

*A hire is reported by the Quarterly Workforce Indicators when an individual's Social Security Number appears on a company's payroll and was

not there the quarter before. Lightcast hires are calculated using a combina!on of Lightcast jobs data, informa!on on separa!on rates from the

Bureau of Labor Sta!s!cs (BLS), and industry-based hires data from the Census Bureau.

Industrial Machinery Mechanics 2 17

Occupa
on Avg Monthly Pos
ngs (Jan 2024 - Apr 2026) Avg Monthly Hires (Jan 2024 - Apr 2026)

Occupa!on Overview
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An occupa!on's Defining Skills represent the day-to-day

tasks and responsibili!es of the job. An employee needs

these skills to qualify for and perform successfully in this

occupa!on.

Top Dis
nguishing Skills by Demand

Top Defining Skills by Demand

Aerotek 7

Nestlé 5

Arconic 4

Ssab 4

Amentum 3

Pct Ebeam And Integra!on 3

Summit Materials 3

CDM Smith 2

KraM Heinz 2

M&C Assemblies 2

Top Companies Unique Pos
ngs

Industrial Mechanics 8

Industrial Maintenance Mechanics… 7

Maintenance Operators 5

Crane Technicians 3

Assembly Technicians 2

Installa!on Technicians 2

Journeyman Mechanics 2

Machine Builders 2

Maintenance Interns 2

Mechanical Appren!ces 2

Top Job Titles Unique Pos
ngs

Not enough data to display Dis!nguishing Skills for this occupa!on.

Power Tool Opera!on  18 +9.0% Growing

Machinery  15 +9.0% Growing

Hand Tools  8 +7.4% Stable

Skill Salary Boos
ng Job Pos
ngs Reques
ng Projected Growth Growth Rela
ve to Market 

Occupa!on Overview
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An occupa!on's Necessary Skills are the specialized skills

required for that job and relevant across other similar

jobs. An employee needs these skills as building blocks to

perform the more complex Defining Skills.

Top Necessary Skills by Demand

Industrial Repair And
Maintenance  20 +15.1% Growing

Welding  20 +16.1% Growing

Blueprin!ng  15 +18.1% Rapidly Growing

Hydraulics  13 +11.1% Growing

Fabrica!on  12 +14.5% Growing

Mechanical Systems  12 +14.3% Growing

Electrical Systems  11 +14.6% Growing

Preven!ve Maintenance  10 +11.6% Growing

Valid Driver's License  8 +7.5% Stable

Mechanics  8 +12.3% Growing

Skill
Salary

Boos
ng
Job Pos
ngs

Reques
ng
Projected

Growth 
Growth Rela
ve to
Market 

Occupa!on Overview
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Re!rement risk is about average in

your area. The na!onal average for

an area this size is 257* employees

55 or older, while there are 264

here.

Racial diversity is low in your area.

The na!onal average for an area

this size is 234* racially diverse

employees, while there are 120

here.

Gender diversity is low in your

area. The na!onal average for an

area this size is 28* female

employees, while there are 25

here.

Demographics

Re
rement Risk Is About Average, While Overall Diversity Is Low

*Na!onal average values are derived by taking the na!onal value for Industrial Machinery Mechanics and scaling it down to account for the

difference in overall workforce size between the na!on and your area. In other words, the values represent the na!onal average adjusted for

region size.

Occupa
on Age Breakdown

264

Re
ring Soon

120

Racial Diversity

25

Gender Diversity

% of Jobs Jobs

A 14-18 0.2% 2

A 19-24 4.2% 36

A 25-34 15.4% 129

A 35-44 22.8% 192

A 45-54 26.0% 218

A 55-64 26.5% 223

A 65+ 4.9% 41

Occupa!on Overview
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Occupa
on Race/Ethnicity Breakdown

Occupa
on Gender Breakdown

% of Jobs Jobs

A White 85.7% 719

A Hispanic or La!no 8.1% 68

A Black or African American 4.0% 34

A Two or More Races 1.1% 9

A Asian 0.8% 7

A American Indian or Alaska Na!ve 0.2% 2

A Na!ve Hawaiian or Other Pacific Islander 0.1% 1

% of Jobs Jobs

A Males 97.0% 815

A Females 3.0% 25

Occupa!on Overview
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Na
onal Educa
onal AAainment

% of Jobs

A
Less than high school
diploma

8.5%

A High school diploma or equivalent 40.0%

A
Some college, no
degree

26.2%

A
Associate's
degree

18.0%

A
Bachelor's
degree

6.0%

A
Master's
degree

1.0%

A
Doctoral or professional
degree

0.2%

Occupa!on Overview
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Occupa!onal Programs

1 Program

Of the programs that can train for this job, 1

has produced comple!ons in the last 5 years.

0 Comple
ons (2024)

The comple!ons from all regional ins!tu!ons

for all degree types.

74 Openings (2024)

The average number of openings for an

occupa!on in the region is 25.

Not enough data to show the Top Programs sec!on.

Not enough data to show the Top Schools sec!on.

Occupa!on Overview
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Industrial Machinery Mechanics (SOC 49-9041):

Repair, install, adjust, or maintain industrial produc!on and processing machinery or refinery and pipeline distribu!on systems.

May also install, dismantle, or move machinery and heavy equipment according to plans. Excludes Mobile Heavy Equipment

Mechanics, Except Engines (49-3042), and Maintenance Workers, Machinery (49-9043).

Sample of Reported Job Titles:
Industrial Mechanic
Maintenance Mechanic
Sewing Machine Mechanic
Overhauler
Machine Mechanic
Machine Adjuster
Loom Fixer
Industrial Maintenance Mechanic
Mechanic
Machine Repairman

Related O*NET Occupa
on:
Industrial Machinery Mechanics (49-9041.00)

Appendix A

Appendix B - Data Sources and Calcula!ons

Cost of Living Data

Lightcast's cost of living data is based on the Cost of Living Index published by the Council for Community and Economic

Research (C2ER).

Lightcast Job Pos
ngs

Job pos!ngs are collected from various sources and processed/enriched to provide informa!on such as standardized company

name, occupa!on, skills, and geography.

Occupa!on Overview
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Northwest Iowa Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Sawyer Wieseler

Job TitleJob Title Coordinator of Economic Development & Workforce Training

EmailEmail swieseler@nwicc.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Dr. John Hartog

EmailEmail jhartog@nwicc.edu

Q5. Workforce program name:Q5. Workforce program name:

Application Programmer Training

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

8048N-INDMAINT

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

47.0303

Q8. Is this a new program?

Attachment 6b, Page 2 of 82



YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

01/13/2025 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

AP section report.pdf
136.6KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

Applications Programmer covers engineering drawings, electrical basics, electric relay controls, electric motor controls, programmable logic controllers,
hydraulics/pneumatics, and variable frequency drives.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

-Locally Recognized Credential

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Attachment 6b, Page 3 of 82
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YesYes

NoNo

YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

168 clock hours

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15 weeks

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Applications Programmer consists of - Engineering Drawings/Piping and Instrumentation Design AC/DC Electrical Basics Electric Relay Controls Electric
Motor Controls Programmable Logic Controllers Hydraulics/Pneumatics Variable Frequency Drives The program is in-person, combination of class
lecture and hands-on instruction. Schedule is expected to be roughly 13-14 hours per week for approximately 14 weeks.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

The Applications Programmer contains partial electrical and mechanical sections, that combined with additional courses, results in the larger Industrial
Maintenance certificate program that enhances the certification from only Locally Recognized Credential to also an Industry Recognized Credential.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

AP - Industrial Maintenance crossover.pdf
161.8KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.

The Applications Programmer content has been reviewed by area industry and considered preparatory for entry-level employment or upskilling current
employees.

Attachment 6b, Page 5 of 82
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Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

WP Support Letters.pdf
1MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

This training contains sections of learning outcomes that, in combination with additional advanced courses and/or trainings, could theoretically lead to a
Local Recognized Credential (LRC) in Industrial Maintenance, to an Industry Recognized Credential (IRC) in Industrial Maintenance, and/or the
enhancement of other for-credit certificates meeting industry demands for manufacturers, welders, instrumentation controllers, and/or electricians.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

49-9071 Maintenance and Repair Workers, General

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Premium Iowa Pork support.pdf
42.3KB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Completer screenshot.pdf
85.3KB

application/pdf

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Completer screenshot.pdf
85.3KB

application/pdf

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

This program began in early 2025 and has yet to be included in the official report of earnings for noncredit workforce training participants.

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

This cost of this program will be approximately $6000 per person.

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

ECAR_Eligibility and Certification Approval Report_2023-08-10.pdf
298.5KB

application/pdf

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?Attachment 6b, Page 7 of 82
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YesYes

NoNo

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 12:00 AM

Location Data

Location: (43.1811, -95.8561)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Eastern Iowa Community Colleges

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Ashlee Spannagel

Job TitleJob Title Vice Chancellor of Workforce Development

EmailEmail aespannagel@eicc.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Karri Frank

EmailEmail kjfrank@eicc.edu

Q5. Workforce program name:Q5. Workforce program name:

Manufacturing Maintenance Technician

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

ELMMT

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4703030000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/27/2024 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

MMT Enrollment.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q11. Workforce Program Description:Q11. Workforce Program Description:

The Manufacturing Maintenance Technician program is designed to prepare students for careers in maintaining and repairing industrial equipment and
machinery. The curriculum combines theoretical knowledge with hands-on training to ensure students are ready for the workforce upon graduation.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

Demonstrate understanding of workplace safety principles and apply safe practices in industrial and technical environments. Accurately use
measurement tools, hand tools, and fasteners to complete mechanical and electrical tasks according to specifications. Interpret basic electrical circuits
and wiring diagrams and troubleshoot common electrical system issues. Explain the principles of electricity, hydraulics, and pneumatics and apply fluid
power concepts in basic system operations. Identify and describe mechanical system components, including gears, bearings, and hydraulics, and
explain their function within larger systems. Read and interpret basic technical prints and schematics used in electrical and mechanical systems.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.
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YesYes

NoNo

YesYes

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

207

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

The program consists of six courses including: Workplace Safety, Basic Electricity, Measurement Hand Tools & Fasteners. Introduction to
Hydraulics/Pneumatics, Introduction to Print Reading, Introduction to Mechanical Systems. The course will be a total of 206 hours across 15 weeks. In-
person, hands-on lab skills will be developed through use of an open lab model where students can gain one-on-one assistance from instructors to
ensure skill attainment. Online coursework will serve as the lecture component to support student learning and preparation to engage in the lab, hands-
on portion of the program. Students will be able to access the lab Monday-Thursday, 4-8 PM, for lab instruction. Students will complete 206 hours of
instruction, in total.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Program receives credit for prior learning for MFG 106 (3 cr) and IND 134 (2 cr) for a total of 5 credits to count toward the EICC Engineering Tech
Certificate and Diploma programs, and the Industrial Maintenance AAS. Program receives credit for prior learning for MFG 106 (3 cr) and MFG 192 (3 cr)
for a total of 6 credits to count toward the EICC CNC Machine Operator Certificate, CNC Programmer Diploma, and Advanced Manufacturing AAS
programs.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

MMT Stackability Evidence.pdf
535.6KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Program completion results in official EICC continuing education transcript and noncredit credential delivered by an accredited community college.
Program type is recognized across states and employers. Industry partners throughout the region have validated the skills taught through the program to
ensure alignment with entry-level skills needed in the workforce.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

Articulation Agreement w Appendix.pdf
1.5MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Program receives credit for prior learning for MFG 106 (3 cr) and IND 134 (2 cr) for a total of 5 credits to count toward the EICC Engineering Tech
Certificate and Diploma programs, and the Industrial Maintenance AAS. Program receives credit for prior learning for MFG 106 (3 cr) and MFG 192 (3 cr)
for a total of 6 credits to count toward the EICC CNC Machine Operator Certificate, CNC Programmer Diploma, and Advanced Manufacturing AAS
programs.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Articulation Agreement w Appendix.pdf
1.5MB

application/pdf

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

Industrial Machinery Mechanics 49-9041, Maintenance Workers, Machinery 49-9043, Industrial Technology/Technician 15.0612

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
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Employer Partnership documentation.pdf
15.3MB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

MMT Completion evidence.docx
216.5KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Placement evidence.pdf
224KB

application/pdf

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$70,860

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$5,125

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

T4 Documentation-state WFP application.pdf
227.5KB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/14/2026 12:00 AM

Location Data

Location: (37.751, -97.822)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialisstw

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

Pharmacy Technician

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

3400084

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

5108050000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

09/06/2018 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

This program prepares students to be professional pharmacy technicians dedicated to quality pharmacy procedures. Graduates are equipped to assist
the pharmacist filling prescriptions according to doctor's orders. Pharmacy Technicians also participate in ordering products and inventory control as well
as billing and receiving payments. The course will be 112 hours in the classroom. You will be expected to put in another four plus hours a week for your
online work. The course fee includes your textbook and certification exam approved by the Iowa Board of Pharmacy. High school or equivalent level
education required. A valid email is required to take this class.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

An industry-recognized certificate or certification; Institution of Higher Education certificate of completion; A measurable skills gain leading to a credential
Knowledge of Legal Requirements and Practice Standards, Knowledge of Patient Safety and Quality Assurance Strategies, Knowledge of Order Entry
and Fill Process, Knowledge of Health and Wellness, Knowledge of Inventory Management, Knowledge of Billing and Reimbursement, Knowledge of
Administrative & Management, Knowledge of Pharmacology for Tehnicians, Knowledge of Sterile and Non-Sterile Compounding, Knowledge of
Medication Safety, Knowledge of Pharmacy Quality Assurance, Knowledge of Medication Math

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?
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YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

180

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

One course: 3 nights per week, 4 hours per session, 15 weeks. Meets in-person with live online via zoom supplement.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.

Attachment 6b, Page 18 of 82



YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Students take a national exam through Pharmacy Technician Certification Board that is portable across state lines. Students can accumulate additonal
credentials to build up their qualirfications an dhelp them to move along a career pathway to different and potentially higher-paying jobs.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

PTCB.pdf
1.6MB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Students take a national exam through Pharmacy Technician Certification Board that is portable across state lines. This credential is recognized and
accepted as verifying the qualifications across the United States. This program is also articulated for credit toward Hawkeye Community College's
Nursing AAS Program

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

Articulation Pharmacy Tech Course Conversion 2019.pdf
9.6MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Articulation to PNN 207 Intro to Pharmacology (LPN Program) & MAP 511 Pharmacology for the Medical Office (Medical Assistant Program)

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Articulation Pharmacology for Medical Office MAP511 Competencies Outcomes 2019.pdf
8.1MB

application/pdf

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

29-2052

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
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Letter of Support_Hawkeye Community College_PELL.docx
479.9KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Pharmacy Tech Completion Rate.xlsx
18.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Iowa Student Outcomes Pharmacy Tech Job Placement.png
184KB

image/png

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$43,460 from https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$2,999.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.
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YesYes

NoNo

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 10:08 AM

Location Data

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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Location: (42.5243, -92.4479)

Source: GeoIP Estimation
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialist

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

Class A Commercial Driver's License (CDL) Certificate

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

5100012

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4902050000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

03/16/2015 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

The Class A Commercial Driver’s License certificate program is a proficiency-based program; therefore, you can progress through the program as you
master the content. We are registered in the FMCSA Training Provider Registry (TPR) and are implementing the Entry-Level Driver Training (ELDT)
regulations. Your training will include theory training (includes state-of-the-art simulators, Bumper to Bumper online course, and in-person classroom
sessions) and hands-on training.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

A license recognized by the State involved or the Federal Government; Institution of Higher Education certificate of completion; A measurable skills gain
leading to a credential This program will teach you how to inspect and operate trucks that require a class A cdl, such as semi-tractor and trailers. You will
develop skills in backing, turning, and safe driving on both rural and suburban roads, as well as becoming proficient in vehicle inspections. On the range,
you will learn efficient ways to back your vehicle. Our road driving provides rural, suburban and interstate driving. Award(s) Granted: Hawkeye
Community College Certificate of Completion, Federal Motor Carrier Safety Administration Entry Level-Driver Training Compliant. Core: Class A
Commercial Driver’s License

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?
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YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

240

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

8

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

8 weeks, Instructional Method: In-Person Classroom & Lab 8a-12p and/or 1p-5p and/or 5p-9p

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

A Class A Commercial Driver’s License (CDL A) serves as the required postsecondary credential for employment because individuals cannot legally
operate most commercial combination vehicles used in the trucking and transportation industry without obtaining this license. Under federal regulations
established by the Federal Motor Carrier Safety Administration (FMCSA) via Entry Level Driver Training and adopted by the Iowa Department of
Transportation under Iowa Code 761—607.16(321), drivers seeking employment within O*Net Code 53-3032 and CIP Code 4902050000 must hold a
Class A commercial license. These individuals must pass required knowledge and skills examinations, meet medical certification requirements, and
obtain a CDL A credential before employment can occur within these occupations. CDL A is not supplemental training or an optional certification; it is the
sole qualifying postsecondary credential that provides legal authorization and industry-recognized competency for employment. As a result, obtaining a
CDL A directly results in workforce entry and employment eligibility in high-demand commercial driving occupations.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

761.607.16.pdf
95.4KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
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industries or business or other geographic areas.industries or business or other geographic areas.

Federal Motor Carrier Safety Administration Entry Level Driver Training Compliant across country

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

ELDT-Overview-Presentation_revApril2023.pdf
2.4MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

53-3032

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Letter of Support_Hawkeye Community College_PELL.docx
479.9KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Class A CDL Completion Rate.xlsx
18.3KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Iowa Student Outcomes CDL A Job Placement.png
203.2KB

image/png

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$57,440 according to https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$4,995.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.
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YesYes

NoNo

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 12:00 AM

Location Data

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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Location: (42.5243, -92.4479)

Source: GeoIP Estimation
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialist

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

Electrician Registered Apprenticeship

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

1199999

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4603020000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/27/2014 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

This four-level program prepares students for a career as a journeyman electrician through a rigorous blend of classroom theory and employer-
sponsored field experience. The curriculum covers the National Electrical Code (NEC), electrical theory, blueprint reading, and wiring methods for
residential, commercial, and industrial settings. Upon successful completion of all four levels and required on-the-job hours, students earn a U.S.
Department of Labor Certificate of Completion, validating their expertise in installing and maintaining complex electrical systems safely and efficiently.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

An industry-recognized certificate or certification; Institution of Higher Education certificate of completion; A measurable skills gain leading to a credential
The Electrical Apprenticeship program at Hawkeye Community College is strategically designed to transition students from foundational theory to
advanced professional expertise in electrical systems. Initial coursework establishes a critical understanding of electrical fundamentals, including atomic
and electron theory, magnetism, and the core mathematical principles of Ohm’s Law and Watt’s Law. As apprentices progress, they gain specialized
skills in electrical measurement safety, digital multimeter usage, and the fundamental principles of alternating current, motors, and transformers. The
program culminates in a rigorous focus on the National Electrical Code (NEC), where students master complex calculations for raceways, conductor
sizing, and load requirements for residential and commercial facilities. These comprehensive objectives ensure that graduates are thoroughly prepared
to navigate the 2023 NEC and successfully pass the State Journeyperson Electrical Exam, meeting all Department of Labor standards for Related
Technical Instruction.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?

Attachment 6b, Page 33 of 82

https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_3mmHNtlYlVLft5P&download=1


YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

150

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

60

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Four courses; level 1 through 4 of Electrical Apprenticeship. Class meets 1 - 2 nights per week for 15 weeks in-person. One level per academic year.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Eligible to sit for Journeyperson License exam upon program completion. May advance to Master License and/or Contractor License

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

103.pdf
163.2KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Students are awarded a U.S. Department of Labor Certificate of Completion that is recognized at the national level.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

103.pdf
163.2KB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

47-2111

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Employer_Acceptance_Agreements_527688-527688-SEIBEN ELEC PARTICIPATION AGREEMENT.pdf
330.3KB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Electrical Apprenticeship Completion Rate.xlsx
20.2KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Iowa Student Outcomes Electrician Job Placement.png
198.7KB

image/png

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$62,350 from https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$3,440.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.
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YesYes

NoNo

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 11:30 AM

Location Data

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear

Attachment 6b, Page 38 of 82

https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_vTERVL4ysZ0MD8B&download=1


Location: (42.5243, -92.4479)

Source: GeoIP Estimation
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialist

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

Plumber Registered Apprenticeship

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

1199994

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4605030000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/27/2013 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

Designed for individuals sponsored by local plumbing contractors, this program guides apprentices through four levels of technical and practical mastery.
The curriculum focuses on Iowa plumbing codes, drainage systems, water distribution, and fixture installation. By combining specialized classroom
instruction at Hawkeye Community College with supervised work experience, students gain the proficiency needed to manage complex piping projects.
Graduates receive a U.S. Department of Labor Certificate of Completion, identifying them as highly skilled professionals in the plumbing trade.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

An industry-recognized certificate or certification; Institution of Higher Education certificate of completion; A measurable skills gain leading to a credential
The Plumbing Apprenticeship program at Hawkeye Community College provides a comprehensive technical education designed to transition students
from foundational trade principles to advanced professional mastery. Initial coursework establishes a vital base in plumbing history, safety protocols, and
trade-specific mathematics, ensuring apprentices can safely handle tools and materials while calculating complex piping offsets. As the program
progresses, the curriculum shifts toward a rigorous application of the Uniform Plumbing Code, where students gain the expertise required to design and
install sanitary drainage, water supply, and specialized fuel gas systems. The final levels are strategically focused on preparing apprentices for the state
journeyperson exam, integrating specialized knowledge of medical gas systems, firestop protection, and sustainable rainwater catchment solutions.
Collectively, these objectives ensure that graduates possess the regulated technical instruction and field-ready skills necessary to maintain safe potable
water systems and succeed in high-stakes commercial and residential environments.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?
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YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

1557

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

60

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Four courses; level 1 through 4 of Plumbing Apprenticeship. Class meets 1 - 2 nights per week for 15 weeks in-person. One level per academic year.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Eligible to sit for Journeyperson License exam upon program completion. May advance to Master License and/or Contractor License

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

481.429.pdf
176.6KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Students are awarded a U.S. Department of Labor Certificate of Completion for Registered Apprenticeship that is recognized at the national level.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

481.429.pdf
176.6KB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

47-2152

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Employer_Acceptance_Agreements_76511_KREJCHI LLC PARTICIPATION AGREEMENT.pdf
69.6KB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Plumber Apprenticeship Completion Rate.xlsx
20.5KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

AY19-23 Noncredit Program Wage and Employment Data Tables_T23 Program.xlsx
10.7MB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$62,970 from https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$3,440.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 01:15 PM

Location Data

Location: (42.5243, -92.4479)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialist

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

HVAC Registered Apprenticeship

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

1199997

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4702010000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/29/2013 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

The HVAC Apprenticeship provides comprehensive training in heating, ventilation, air conditioning, and refrigeration systems. Spanning four levels of
instruction, students study thermodynamics, airflow patterns, refrigerant handling, and electrical controls. Working in partnership with local employers,
apprentices apply classroom concepts to real-world diagnostic and repair scenarios. The program culminates in a U.S. Department of Labor Certificate of
Completion, certifying the graduate as a skilled technician capable of managing modern climate control systems.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

An industry-recognized certificate or certification; Institution of Higher Education certificate of completion; A measurable skills gain leading to a credential
The HVAC Apprenticeship program at Hawkeye Community College is designed to systematically build a student's technical expertise, moving from
foundational mechanical principles to complex system diagnostics and regulatory compliance. Initial levels focus on establishing core competencies in
trade mathematics, the fundamental refrigeration cycle, and essential safety protocols, including electrical lockout/tagout procedures and the proper
handling of various refrigerants. As students progress, the curriculum emphasizes the installation, maintenance, and troubleshooting of diverse heating
and cooling systems, such as forced-air furnaces, air-source and geothermal heat pumps, and hydronic boilers. Advanced coursework provides
specialized instruction in indoor air quality control, sheet metal duct design, and the rigorous application of the International Mechanical Code and
National Fuel Gas Code. Ultimately, these objectives ensure that apprentices are not only proficient in field techniques but are also thoroughly prepared
for the State of Iowa journeyperson mechanical exam and professional licensure.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?
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YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

1566

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

60

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Four courses; level 1 through 4 of HVAC Apprenticeship. Class meets 1 - 2 nights per week for 15 weeks in-person. One level per academic year.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Eligible to sit for Journeyperson License exam upon program completion. May advance to Master License and/or Contractor License

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

481.429.pdf
176.6KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Students are awarded a U.S. Department of Labor Certificate of Completion for Registered Apprenticeship that is recognized at the national level.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

481.429.pdf
176.6KB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

49-9021

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Employer_Acceptance_Agreements_484089-484089-DALTON PARTICIPATION AGREEMENT.pdf
331.1KB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

HVAC Apprenticeship Completion Rate.xlsx
22KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

AY19-23 Noncredit Program Wage and Employment Data Tables_T23 Program.xlsx
10.7MB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$59,810 from https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$3,440.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 01:30 PM

Location Data

Location: (42.5243, -92.4479)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Hawkeye Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan McGhee

Job TitleJob Title Information & Data Specialist

EmailEmail megan.mcghee@hawkeyecollege.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name Aaron Sauerbrei

EmailEmail aaron.sauerbrei@hawkeyecollege.edu

Q5. Workforce program name:Q5. Workforce program name:

Carpentry Registered Apprenticeship

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

1499998

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

4602010000

Q8. Is this a new program?
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YesYes

NoNo

YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

09/10/2020 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

WFP Program Enrollments.pdf
64KB

application/pdf

Q11. Workforce Program Description:Q11. Workforce Program Description:

The Carpentry Apprenticeship program offers a structured pathway for students to master the art and science of construction. Over four levels,
apprentices gain expertise in framing, finishing, masonry, and sustainable building practices. In collaboration with business partners, the program
ensures students are proficient in reading blueprints and utilizing industry-standard tools and materials. Upon successful completion of the four-year
curriculum and on-the-job training, participants are awarded a U.S. Department of Labor Certificate of Completion, signaling their readiness for advanced
roles in the construction industry.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

An industry-recognized certificate or certification; Institution of Higher Education certificate of completion; A measurable skills gain leading to a credential
The Carpentry Apprenticeship program at Hawkeye Community College is designed to develop comprehensive construction expertise, transitioning
students from fundamental site safety to advanced structural finishing. Initial coursework establishes a vital technical base, where students gain
proficiency in construction mathematics, material handling, and the safe operation of professional hand and power tools. As the program advances, the
curriculum emphasizes practical structural knowledge, including the interpretation of detailed construction drawings and the precise framing of floor, wall,
and ceiling systems. Students further refine their craft by mastering specialized installations such as residential and commercial doors, stair layout, and
roofing applications, while also gaining expertise in building envelope systems and moisture protection. These integrated objectives ensure that
apprentices possess the rigorous technical instruction and hands-on skill set required to earn a national certificate of completion from the Department of
Labor and excel in the modern construction industry.

Q13. Is this program being offered for credit?

Q14. Is this program being offered for noncredit?
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YesYes

NoNo

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

1401

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

60

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Four courses; level 1 through 4 of Carpentry Apprenticeship. Class meets 1 - 2 nights per week for 15 weeks in-person. One level per academic year.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q15.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

This question was not displayed to the respondent.

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

Students that complete this program earn a U.S. Department of Labor Certificate of Completion, may become licensed as a Contractor, may test for AWS
Qualification, and receive a locally recognized Fork Truck Operator certification. Students also earn the National Center for Construction Education &
Research (NCCER) Core nationally recognized credentials.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

D1.1-D1.1M-2010-EN-PV.pdf
556.9KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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Students are awarded a U.S. Department of Labor Certificate of Completion that is recognized at the national level. Students also earn National Center
for Construction Education & Research Core credentials which is recognized at the national level.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

NCCER_Annual-Report_2025-v1-Apr-2025_FINAL_Web.pdf
35.6MB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

47-2031

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.
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Employer_Acceptance_Agreements_536667-536667-PETERS CONSTRUCTION PARTICIPATION AGREEMENT.pdf
306.7KB

application/pdf

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Carpentry Apprenticeship Completion Rate.xlsx
17KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

AY19-23 Noncredit Program Wage and Employment Data Tables_T23 Program.xlsx
10.7MB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

$59,310 from https://www.onetonline.org/

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

$3,900.00

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

Hawkeye Community College_IA_00459500_07202022_Signed PPA OFFICIAL APPROVAL.pdf
1.8MB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 01:30 PM

Location Data

Location: (42.5243, -92.4479)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Des Moines Area Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan Mohrhauser

Job TitleJob Title Director of Accreditation and Compliance

EmailEmail mmmohrhauser@dmacc.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name

EmailEmail

Q5. Workforce program name:Q5. Workforce program name:

Welding, Production MIG Welding, Certificate

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

WELDMIG-CSP

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

WELDMIG-CSP

Q8. Is this a new program?
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YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/20/2014 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

Welding Production MIG.xlsx
11.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q11. Workforce Program Description:Q11. Workforce Program Description:

In an effort to meet the needs of interested students and local industry, the Welding program is offering open-entry and open-exit courses designed for
the inexperienced as well as the more advanced and experienced welders. This flexibility allows students to take only those portions of the program they
need at any given time. Students will be allowed to enroll as long as there is space available. Emphasis is placed on skill and knowledge that is required
for the student to enter employment in the welding field, or for the student’s own personal gain.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

Use electric arc or flame process in welding. Weld steel, steel alloys and other metals. Weld in all positions such as flat, vertical, horizontal and
overhead. Welder may work in various positions-bending, stooping, etc. Work from drawings, blueprints and other written plans. Plan and organize work.
Layout and fit by means of flame cutting, shearing, sawing, etc.

Q13. Is this program being offered for credit?

Q15. List the total program credit hours.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

Q14.Q14. Is this program being offered for noncredit?

This question was not displayed to the respondent.
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YesYes

NoNo

8 Credits

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15 weeks

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Courses are offered face to face, weekdays and evenings, Locations: Ankeny, Carroll, Newton

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

These credits in the Welding, Production MIG Welding, Certificate are applicable to the diploma in Welding .

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

Program_ Welding%2C Diploma - Des Moines Area Community College.pdf
138.4KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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WEL 228 apply to the following programs: Advanced Manufacturing Technology, AAS Welding, Diploma Welding, Gas Metal Arc, Certificate Welding, Gas
Tungsten Arc, Certificate Welding, Production MIG Welding, Certificate Welding, Shielded Metal Arc, Certificate Welding, Thermal Cutting, Certificate
WEL 228 apply to the following programs: Advanced Manufacturing Technology, AAS Welding, Blueprint Reading, Certificate Welding, Diploma Welding,
Gas Metal Arc, Certificate Welding, Gas Tungsten Arc, Certificate Welding, Production MIG Welding, Certificate Welding, Shielded Metal Arc, Certificate
WEL 244 apply to the following programs: Advanced Manufacturing Technology, AAS Welding, Diploma Welding, Gas Metal Arc, Certificate Welding,
Production MIG Welding, Certificate WEL 245 apply to the following programs: Advanced Manufacturing Technology, AAS Welding, Diploma Welding,
Gas Metal Arc, Certificate Welding, Production MIG Welding, Certificate

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

Competency-Based Education (CBE) at DMACC.pdf
190.5KB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

51-4121 Welders, Cutters, Solderers, and Brazers

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
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employment.employment.

  

Welding Production MIG.xlsx
11.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Welding Production MIG.xlsx
11.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Welding Production MIG.xlsx
11.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

year median wage 1 $43,145 2 $54,962 3 $61,526

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

Varied Costs Costs Semester 1 Books (approximate) 80 Supplies 685 Approximate total for program: $2,373** **Program entry requirements are not
included in the total approximate cost.

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

DMACC PPA.pdf
314.2KB

application/pdf
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YesYes

NoNo

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 12:00 AM

Location Data

Location: (41.7136, -93.6221)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Des Moines Area Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Megan Mohrhauser

Job TitleJob Title Director of Accreditation and Compliance

EmailEmail mmmohrhauser@dmacc.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name

EmailEmail

Q5. Workforce program name:Q5. Workforce program name:

Water Treatment Technology, Certificate

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

WWT_TRTE-CSP

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

15.0506

Q8. Is this a new program?
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YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

08/19/2020 12:00 AM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

Water Treatment Technology.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q11. Workforce Program Description:Q11. Workforce Program Description:

The Water Treatment Technology certificate is designed to address the education requirements of both operators working in the water industry and
students interested in entering the water industry. This certificate is the starting point for people who are interested in a career in the water field and will
prepare them for entry-level employment. This program emphasizes hands-on experience and instruction. An internship is required. The diploma and
AAS degree programs are designed to build on this certificate to prepare current operators and students to be more comprehensive and valuable
employees by giving them the knowledge and the skills to work on processes, equipment, controls and to troubleshoot. This program provides training
and educational experiences that will prepare you for water certification examinations. Work experience requirements must be met before you are
eligible to take an examination for certification. Students should refer to the certifying body in their area to determine eligibility. In Iowa, visit the DNR
website.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

Demonstrate knowledge of the duties of an operator of Water Treatment Facilities. Explain the operations, maintenance, and administration of Water
Treatment Facilities. Perform monitoring, sampling, and laboratory analyses for regulatory compliance and process control of Water Treatment Facilities.
Obtain the Iowa Department of Natural Resources Grade 1 Operator Certification.

Q13. Is this program being offered for credit?

Q15. List the total program credit hours.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

Q14.Q14. Is this program being offered for noncredit?

This question was not displayed to the respondent.
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YesYes

NoNo

12 credits

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15 weeks

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

Semester 1 WAT 121 - Water Treatment 30-Hour Credits: 2 WAT 122 - Water Treatment Lab Credits: 1 WAT 123 - WAT Treatment Math, Analysis
Credits: 4 WAT 124 - Technical Internship II Credits: 5 Face to face, online week days, Location: Ankeny, Online

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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YesYes

NoNo

Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

The courses in the Water Treatment Technology, Certificate can be applied to WAT 121: Water Environmental Technology, AAS Water Treatment
Apprenticeship, Certificate Water Treatment Technology, Certificate Water Treatment and Distribution System Technology, Diploma Water and
Wastewater Treatment, Diploma WAT 122: Water Environmental Technology, AAS Water Treatment Apprenticeship, Certificate Water Treatment
Technology, Certificate Water Treatment and Distribution System Technology, Diploma Water and Wastewater Treatment, Diploma WAT 123: Water
Environmental Technology, AAS Water Treatment Apprenticeship, Certificate Water Treatment Technology, Certificate Water Treatment and Distribution
System Technology, Diploma Water and Wastewater Treatment, Diploma WAT 124: Water Environmental Technology, AAS Water Treatment Technology,
Certificate Water Treatment and Distribution System Technology, Diploma Water and Wastewater Treatment, Diploma

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

Program_ Water Environmental Technology%2C AAS - Des Moines Area Community College.pdf
157.1KB

application/pdf

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, otherAttachment 6b, Page 71 of 82
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industries or business or other geographic areas.industries or business or other geographic areas.

The courses in the Water Treatment Technology, Certificate can be applied to WAT 121: Water Environmental Technology, AAS Water Treatment
Apprenticeship, Certificate Water Treatment Technology, Certificate Water Treatment and Distribution System Technology, Diploma Water and
Wastewater Treatment, Diploma WAT 122: Water Environmental Technology, AAS Water Treatment Apprenticeship, Certificate Water Treatment
Technology, Certificate Water Treatment and Distribution System Technology, Diploma Water and Wastewater Treatment, Diploma WAT 123: Water
Environmental Technology, AAS Water Treatment Apprenticeship, Certificate Water Treatment Technology, Certificate Water Treatment and Distribution
System Technology, Diploma Water and Wastewater Treatment, Diploma WAT 124: Water Environmental Technology, AAS Water Treatment Technology,
Certificate Water Treatment and Distribution System Technology, Diploma Water and Wastewater Treatment, Diploma

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

Drinking Water %26 Wastewater Operator Certification _ Department of Natural Resources.pdf
161.7KB

application/pdf

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

19-4042 Environmental Science and Protection Technicians, Including Health
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Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment.

  

Water Treatment Technology.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

Water Treatment Technology.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

Water Treatment Technology.xlsx
12KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

year median wage 1 $68,453 2 $86,621 3 $88,612

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

Varied Costs Costs Semester 1 Books(approximate) 400 Approximate total cost for the program: $2,980** **Program entry requirements are not included
in the total approximate cost.

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

Attachment 6b, Page 73 of 82

https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_3qCFfbSuvXwHcsH&download=1
https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_31BKTcKBqFsGhi1&download=1
https://gov1.qualtrics.com/WRQualtricsSurveyEngine/File.php?F=F_2vlb7NURjec6ikc&download=1


YesYes

NoNo

DMACC PPA.pdf
314.2KB

application/pdf

Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 12:00 AM

Location Data

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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Location: (41.7136, -93.6221)

Source: GeoIP Estimation
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YesYes

NoNo

Q1. Institution Name:Q1. Institution Name:

Southwestern Community College

Q43. Enter the information below for the person completing this form.Q43. Enter the information below for the person completing this form.

Full NameFull Name Lindsay Stoaks

Job TitleJob Title President

EmailEmail stoaks@swcciowa.edu

Q4. Please enter the alternate contact person’s information below.Q4. Please enter the alternate contact person’s information below.
OptionalOptional

Full NameFull Name

EmailEmail

Q5. Workforce program name:Q5. Workforce program name:

Emergency Medical Technician (EMT)

Q6. Local Program Code (Course Catalog Code):Q6. Local Program Code (Course Catalog Code):

EMT 001

Q7. Classification of Instructional Program (CIP) Code:Q7. Classification of Instructional Program (CIP) Code:

5109040000

Q8. Is this a new program?
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YesYes

NoNo

Q9. When was the program established?Q9. When was the program established?

Select a dateSelect a date

01/01/1980 06:00 PM

Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.Q10. Provide evidence of program enrollment showing that the program has operated for at least one year.

SWCC EMT Enrollments from 2025.docx
11.6KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q11. Workforce Program Description:Q11. Workforce Program Description:

The primary focus of the EMS Professional is to provide emergency medical care and transportation for critical and emergent patients who access the
emergency medical system. This individual possesses the knowledge and skills necessary to provide patient care and transportation. EMS Professionals
function as part of a comprehensive EMS response, under medical oversight. EMS professionals perform interventions with the basic equipment typically
found on an ambulance. EMS is a link from the scene to the emergency health care system.

Q12. List the workforce program outcomes.Q12. List the workforce program outcomes.
Examples may include program competencies or learning outcomes achieved.Examples may include program competencies or learning outcomes achieved.

Upon successful completion of Southwestern Community College EMS Program, the student will meet the following learner objectives: Cognitive: ·
Possess knowledge of the EMS system, operational roles and responsibilities to ensure self, patient, public, and team members’ safety · Utilize scene
information and patient assessment findings to guide patient management Psychomotor: Perform a basic history and physical examination to identify
actual and potential complaints of emergency patients and provide basic level interventions Safely and effectively perform all psychomotor skills within
the Iowa EMS scope of practice for the EMS level the student is achieving Affective: Demonstrate professional behavior through integrity, empathy, self-
motivation, appearance, personal hygiene, respect, patient advocacy, team work and careful delivery of service.

Q13. Is this program being offered for credit?

Q15. List the total program credit hours.Q15. List the total program credit hours.
Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.Workforce Pell programs must be 4-15 semester/trimester or 6-23 quarters.

Q14.Q14. Is this program being offered for noncredit?

This question was not displayed to the respondent.
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YesYes

NoNo

EMT210 = 6 credits

Q16. List the total program clock hours.Q16. List the total program clock hours.
Workforce Pell programs must be 150-599 clock hours.Workforce Pell programs must be 150-599 clock hours.

160

Q17. How many total weeks of instruction does the program entail? For federal student aid purposes, a weekQ17. How many total weeks of instruction does the program entail? For federal student aid purposes, a week
of instructional time is defined as any consecutive 7-day period in which at least one day of regularlyof instructional time is defined as any consecutive 7-day period in which at least one day of regularly
scheduled instruction, examination, or authorized academic activity occurs.scheduled instruction, examination, or authorized academic activity occurs.
Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,Eligible Workforce Pell Grant programs must contain at least 8 but fewer than 15 weeks of instructional time,
but can be scheduled to include breaks when no instruction occurs.but can be scheduled to include breaks when no instruction occurs.

15 weeks

Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.Q18. Describe the program’s structure, including individual courses, instruction schedule, and modality.

The face-to-face course consists of approximately 10 hours of lecture and lab each week. Approximately eight hours of lecture and lab is delivered in a
face-to-face learning environment; two hours of lecture is delivered virtually each week.

Q19. Is any of the program provided be ineligible third parties?

Q21. Provide the written arrangement between your institution and the third-party provider.Q21. Provide the written arrangement between your institution and the third-party provider.

Q22. Does this program include correspondence courses or coursework that takes place as part of a study
abroad program?

Q20.Q20. What percentage of the program is provided by ineligible third parties?

This question was not displayed to the respondent.
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Industry-recognized certificate or certificationIndustry-recognized certificate or certification

Certificate of completion of an apprenticeshipCertificate of completion of an apprenticeship

License recognized by the state of Iowa or federal governmentLicense recognized by the state of Iowa or federal government

Program prepares students for employment in an occupation with only one recognized postsecondary credential.Program prepares students for employment in an occupation with only one recognized postsecondary credential.

Program delivers a recognized postsecondary credential that is stackable and portable.Program delivers a recognized postsecondary credential that is stackable and portable.

Q23. What type of postsecondary credential does the program offer?

Q24. Choose an option that best describes this program:

Q25. Please describe how this program leads to a “stackable” credential or results in a credential that is theQ25. Please describe how this program leads to a “stackable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
An Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials thatAn Iowa Workforce Pell program is considered “stackable” when it is part of a sequence of credentials that
can be accumulated over time to build up an individual's qualifications and help them to move along a careercan be accumulated over time to build up an individual's qualifications and help them to move along a career
pathway to different and potentially higher-paying jobs.pathway to different and potentially higher-paying jobs.

EMT is stackable potentially leading to further opportunities in Advanced EMT or paramedic. There are also opportunities for the EMT to lead into RN
bridge programs.

Q26. Please attach evidence that the program is “stackable” or leads to employment in an occupation withQ26. Please attach evidence that the program is “stackable” or leads to employment in an occupation with
only one recognized postsecondary credential.only one recognized postsecondary credential.

Potential Stackability Evidence:Potential Stackability Evidence:
List the recognized postsecondary credential that students will earn upon workforce programList the recognized postsecondary credential that students will earn upon workforce program
completion.completion.
Documented connection to additional credentials that may be earned after the workforce program.Documented connection to additional credentials that may be earned after the workforce program.

EMT Portable Credential.docx
11.7KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q27. Please describe how this program leads to a “portable” credential or results in a credential that is theQ27. Please describe how this program leads to a “portable” credential or results in a credential that is the
only postsecondary credential for employment in a particular occupation?only postsecondary credential for employment in a particular occupation?
A workforce program is considered “portable” when the credential earned is recognized and accepted asA workforce program is considered “portable” when the credential earned is recognized and accepted as
verifying the qualifications of an individual in other settings such as other educational institutions, otherverifying the qualifications of an individual in other settings such as other educational institutions, other
industries or business or other geographic areas.industries or business or other geographic areas.
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EMTs provide out of hospital emergency medical care and transportation for critical and emergent patients who access the emergency medical services
system. EMTS have the basic knowledge and skills necessary to stabilize and safely transport patients ranging from non-emergency and routine medical
transports to life threatening emergencies. EMTS function as part of a comprehensive EMS response system, under medical oversight. EMTS perform
interventions with the basic equipment found on an ambulance. EMTS are a critical link between the scene of an emergency and the health care system.

Q28. Please attach evidence that the program is “portable” or leads to employment in an occupation with onlyQ28. Please attach evidence that the program is “portable” or leads to employment in an occupation with only
one recognized postsecondary credential.one recognized postsecondary credential.

Potential Portability Evidence:Potential Portability Evidence:
Articulation Agreements specifying the credit earned from a workforce program and applied to aArticulation Agreements specifying the credit earned from a workforce program and applied to a
receiving program.receiving program.
Credit for Prior Learning crosswalk from workforce program describing credit earned from a workforceCredit for Prior Learning crosswalk from workforce program describing credit earned from a workforce
program and applied to a receiving program.program and applied to a receiving program.
Employer documentation (at least 2 employers) of occupation competencies (real-time labor marketEmployer documentation (at least 2 employers) of occupation competencies (real-time labor market
information) required for hiring which has been aligned with workforce program competencies.information) required for hiring which has been aligned with workforce program competencies.
Occupational license available to earn at the completion of the workforce program.Occupational license available to earn at the completion of the workforce program.

EMT Credential Evidence.docx
82.3KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q29. List credit articulation agreements (if applicable).Q29. List credit articulation agreements (if applicable).
Program must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless theProgram must stack to credit-bearing pathways (such as certificates or degrees) to be eligible, unless the
program prepares a student for a field that only recognizes a single, terminal credential. Please describe howprogram prepares a student for a field that only recognizes a single, terminal credential. Please describe how
this program either 1) stacks to credit or 2) offers a terminal credential in the field.this program either 1) stacks to credit or 2) offers a terminal credential in the field.

Q30. Please attach credit articulation agreements (if applicable).Q30. Please attach credit articulation agreements (if applicable).

Q31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. SupplyQ31. List the high-demand, high-wage, high-skill (H3) occupation(s) to which this program aligns. Supply
relevant relevant SOC codesSOC codes..

29-2042.00

Q32. Attach evidence showing you have employer partnerships, advisory boards, or signed lettersQ32. Attach evidence showing you have employer partnerships, advisory boards, or signed letters
confirming both local/regional labor market demand and confirmation the program meets the hiring needs forconfirming both local/regional labor market demand and confirmation the program meets the hiring needs for
employment.employment. Attachment 6b, Page 80 of 82
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SWCC EMT Advisory Minutes.docx
15.4KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q33. Provide historical completion rates for the program showing that at least 70% of program enrolleesQ33. Provide historical completion rates for the program showing that at least 70% of program enrollees
complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).complete the program within 150% of the scheduled program length (based on the last 3 enrollment cohorts).

SWCC Non Credit EMT Outcomes.xlsx
134.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q41. Provide any data you may have on the job placement rate:Q41. Provide any data you may have on the job placement rate:

SWCC Non Credit EMT Outcomes.xlsx
134.9KB

application/vnd.openxmlformats-officedocument.spreadsheetml.sheet

Q34. Provide any information you have about the median earnings of program completers.Q34. Provide any information you have about the median earnings of program completers.

According to data obtained from the Iowa Department of Education, the wages for completers is approximately $38,500.

Q35. Provide the program's tuition and fees.Q35. Provide the program's tuition and fees.

Tuition - $1,300 Textbook - $300 Background Check - $15 Clinical Shirt - $35 Platinum (access) - $200

Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.Q36. Provide confirmation of the institution's current Title IV (Federal Student Aid) approval status.

Title IV Status.docx
11.8KB
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Q37. Has your institution been subject to any suspension, emergency action, or termination of programs
related to Title IV eligibility during the last five years preceding the date of determination?

Q39. Signature
By signing, the applicant certifies that they are authorized to act on behalf of the institution and that the
information provided is accurate to the best of their knowledge.

Q40. Today's DateQ40. Today's Date

Select a dateSelect a date

05/15/2026 10:15 PM

Location Data

Location: (41.0072, -95.2261)

Source: GeoIP Estimation

Q38.Q38. If yes, please explain:

This question was not displayed to the respondent.

×
clear
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