WIOA LOCAL AREA PLAN MODIFICATION TRANSMITTAL FORM

To Be Completed by Region: For State Use Only:

Region Number: 1 Date Received: October 20, 2016
Date Submitted: Oct 20, 2016 Date Approved: October 24, 2016
Effective Date: October 25, 2016 Effective Date: October 23, 2016

Provide a brief description of the LSP changes below:

1) WIOA Tiile 1 and 3 Performance goals for PY 2016 and PY 2017 — See attachment.

2) Supportive Services and Training Policies

Current language:
“If a participant travels 35 miles or more one way to attend classroom iraining, an additional two hours may be

added to their attendance to figure rate.”

Proposed language:
“the policy change means rather than limiting distance to 35 miles one-way, in order to justify the

approval to pay for additional time to attend classroom training; the board agrees to have it
determined on a case-by-case situation based on the calculation of the map provided as

documentation.”

3) On page 25, add the following assessments for Occupational Skills:
“Carcer Scope and Career Coach”

WIOA Local Plan Certification
I certify that the attached has been reviewed and approved by the Regional Workforce Development
Board and the Chief Elected Officials Board, and that { am authorized to sign on behalf of the group I

represent.
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Les Askelson— Region 1 Darrel Dolf - Region 1
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Workforce Development Activities (Title I of WIOA) =~

Wagner Peyser Act (as amended by Title III of WIOA) |
Negotiated Levels of Performance for PY 2016 and 2017 T

Towa

Workforce Development Activities

Adult - PY 2016 PY 2017
Employment Rate 2™ Quarter after Exit 64.0% 65.0%
Bmployment Rate 4™ Quarter after Exit 63.0% 64.0%
Median Earnings 2™ Quarter after Exit $4,000 - $4,100
Credential Attatoment within 4 Quarters after Exit - 65.0% 65.0%
Dislocated Worker
Employment Rate 2°® Quarter after Exit 65.0% 66.0%
FEmployment Rate 4™ Quarter after Fixit 65.0% 60.0%
Median Barnings 2™ Quarter after Exit $5,500 $5,600
Credential Attainment within 4 Quarters after Exit 63.0% 63.0%
Youth
Employment or Placement Rate 2 Quarter after Exit 70.0% 70.0%
Employment or Placement Rate 4™ Quarter after Exit 67.0% 67.0%
Credential Attainment within 4 Quarters after Exit 58.0% - 58.0%
Wagner Peyser Act
Wagner Peyser
Employment Rate 2" Quarter after Exit 63.0% 63.0%
Employment Rate 4™ Quarter after Exit 64.0% 65.0%

Median Earnings 2™ Quarter after Exit $4,500 $4.,600
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