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IHUM

» $15 million DOL TAACCCT Grant awarded to the lowa Community Colleges
starting on October 1, 2014

» IHUM is the 4th Round of TAACCCT grants awarded in the state of lowa

» Consortium TAACCCT Grants in lowa:
» Bridges2Healthcare
> [-AM
» [HUM
» Focus on four sectors of IHUM:
» Information Technology
» Healthcare
» Utilities

» Manufacturing




IHUM Priorities

» Expand & Enhance Sector-Driven Career Pathways
» Advance Online & Technology-Enabled Learning
» Create Expanded & Individualized Support Services

» Create & Improve Alignment with Industry and State Agencies




Al Emsi

» Connecting students, colleges, & businesses
» Student Success
» Labor Market Insights
» Economic Impact

» Analyst & Career Coach




Emsi Analyst and Career Coach

» In 2015, the IHUM Consortium purchased Emsi Analyst and Career
Coach for the 15 community colleges involved in the IHUM grant

» Emsi Analyst and Career Coach have played a major role in the
success of IHUM grant priorities and the Governor’s Future Ready lowa

Initiative




IHUM Statewide Marketing Campaign

The Enhance lowa program is
perfect for displaced workers, low
wage workers looking to move up,

unemployed or underemployed
people and for veterans seeking to

resume their lives in a high-
demand and high-wage career.
Lives will improve, futures will be
ENHANBE I UWA shaped through education and
training at lowa community
Education & Resources For In-Demand Jobs colleges, tailored to help lowans

begin a career in a high-demand
field.




Enhance lowa

» www.enhanceiowa.com



http://www.enhanceiowa.com/

Enhance lowa

Job Search

Career Coach
Education
Financial Resources
Veterans

Events

vV v v v v v Vv

Connect




What is Future Ready lowa?

» Initiative to build lowa’s talent pipeline for the careers of
today and tomorrow.

» Develop strategies to improve the educational and
training attainment of its citizens and the alignment of
degrees and credentials with employer demand.

» lowa will add 612,000 jobs to is economy by 2025

» 68% of all jobs are expected to require postsecondary
training/education

» lowa’s goal is 70% of lowans will have postsecondary
training/education by 2025




Supply to Demand - Education/Training

B Population - 2014 ™ Georgetown Jobs - 2025
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Source: lowa: Educotion aond Workforce Trends through 2025, Georgetown University Center on Education and the Workforce




Tying it all together

» Building from the Community College Career Coach Sites through IHUM
» Pulling together into a statewide Career Coach
» Added all other training providers
» Public and Private Universities
» Non-profit and For-Profit Training Institutions

» Apprenticeships
» Developing a portal for all state resources already in place




Creation of the Future Ready lowa Alliance

Purpose:

The Future Ready lowa Alliance will develop and recommend
a strategic plan to accomplish the Future Ready lowa goal of
/70 percent of lowa’s workforce having education or training
beyond high school by the year 2025, including postsecondary
degrees, certificates and other high-quality (industry-
recognized) credentials.



Stakeholders to Include

» Business and industry;
» Labor;

» PreK-12 and higher
education(including the State Board of
Education, career-technical education
and school counselors);

Students;
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Apprenticeship programs;
Vocational rehabilitation programs;
Veterans programs;

Student financial aid agencies;
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Human resources professionals;

Human services agencies;

Human rights agencies;

Public health agencies;

Economic development and chamber
organizations;

Community leaders;
Workforce boards;

Nonprofit organizations;
State and local governments;
Technology Associations;

Legislators.



Goals of Future Ready lowa Alliance

» Reduce the socioeconomic, ethnic and racial achievement
gaps in kindergarten through 12th grade and increase
postsecondary enrollment.

» Increase the percent of traditional-age students and adult
learners who earn postsecondary degrees, certificates, or
other quality credentials.

» Align degrees, certificates and other credentials awarded
by lowa postsecondary institutions with high-demand job
needs.




Creation of
the
Future Ready
lowa Portal

(under development)
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Explore

Statewide Career Exploration
» Careers
» Education/Training Programs
» Military to Civilian Crosswalk
» Hot Jobs
» Assessment
» Resume Builder

https://iowa.emsicareercoach.com

FUTURE
READY
IOWA

Video ko get skarted! _

e Builder

lowa’s Career Coach is designed to help you find a career by

Wakch Ehe Tutorial 2 Welcome to lowa’s Career Coach!

providing the most current local data on wages, employment, job
postings, and associated education and training.

Q Search careers oromowseal careers

Search for a career or job title and lowa's Career Coach will give
you relevant data on wages, employment, and training.

What kind of job do you want? ‘

* Educationﬂ'raining or browse all franng programs

Enter a training program you're interested in and lowa’s Career
Coach wil show you careers that you are well suited for.

What training program interests yot ‘

# Not sure where to start?

Take a guick, 6 guestion test and lowa's Career Coach will give vou
career suggestions based on your interests.

Get started here »

Geographical Area Choice:

Cligk on the globe shape in the upper right hand corner of this soreen
to choose your geographic area. The carser data displayed on this
site [Job Growth, Wages, etc) will then be specific to your
geographical area.

™ Have a military background?

“fou can enter your MOC (miltary occupation code) and lowa's
Career Coach will match it to similar civilian careers.

What is your MOC? ‘

uy See the Hot Jobs

Take a look at what jobs are high paying and growing in your region
right now!

See the hot jobs »



https://iowa.emsicareercoach.com/
https://iowa.emsicareercoach.com/
https://iowa.emsicareercoach.com/
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Train ‘

Iowa’s Career [ Q Whattraining program are you interested in? l ﬂ

Where is training/education offered? Coach
» Choose what type of education

o Community College

o 4 Year College/University o

Z-year, Private for-profit
2-year, Private not-for-profit

M in our
database. |t would take
a long time to read
through everything here,
S0 You may want to
Namow GO your
results by using the
search box at the top of
the page or the filters
over on the left-hand

Z-year, Public

> Apprenticeship e

B | EF| EF| EF| EF| EF| E| Er| E
e ke = T - = ] en I

» Choose an institution
o List of degree/training options e
o Link to institution o .
o Link to community college program .. R
o Link to apprenticeship - —
o Link to training program webpage e -




Statewide Training Completed

In September four training sessions were conducted for both
EMSI Analyst and Career Coach

» Workforce Development Managers

» Community College/University Reps

» Department for the Blind Staff

» Vocational Rehabilitation Staff

» Area Education Agency Outreach Staff




Cherokee County, IA | Crawford County, IA | Ida County, |A | Menona County, IA |
Plymouth County, IA | Woodbury County, IA | Dakota County, NE | Union County, SD

Reglonal Snapshot: Each snapshot contains the top industries by employment, top

Using Analyst to Assist o
Wi t h Secto r Pa rt n e rS h .i pS TOP INDUSTRIES BY EMPLOYN::::T:::::OP:TM b:r-'irll'fusmllr‘.e from 2015 - 2

Workforce Innovation & Opportunity Act — e /T @7

Depository Cradit

Intermediation (5221)
5E0,000 - Animalslaughtering &

Processing (3116}

(3115)

General Freight Trucking [4841)

Education & Hospitals (9038}

Regional Approach o

» Top industries by employment with e

projected growth or decline 2015 to

Grocery Stores (4451] Flaces (7225)

50
2 O 2 5 {1,000} {s00) o 500 1,000 1,500 2,000

Petroleum & Coal The picture above represents the industries in the defined region that

o .o . o Fraduct. employ the most people (by the size of the bubble). The horizontal axis
anufacturing ) . N .

> S u l C h a'l n fo r a S ec‘l f'l C 'I n d u St r —— ' illustrates projected growth or decline in employment over a 10-year

(24 K period of time and the vertical axis represents the annual salary of

each industry. For this example, the dark blue shaded bubble (General

Freight Trucking — NAICS 4841) will be used in the following charts and

tables for this region.

Employment Services(5613)

Other General Merchandise
Stores (4529)

» In-demand occupations by industry using
staffing patterns

(e -
Insurance Carriers General

(5241)

SUPPLY CHAIN: NAICS 4841 -

» Shared in-demand occupations by _ SUPPLY CHAIN: NAICS 45
multiple industries using inverse staffing e e
patterns

otal purchases

The picture (left) identifies the top seven suppliers to
the General Freight Trucking industry by the amount
of purchases made annually. These supply industries
are better known as the supply chain. ldentifying
these suppliers and how they relate to the selected
industry assists in identifying natural connections and
partners that support products, services and skills
Warehousing & within the region.

Storage

(4931)




Wrap Up & Questions
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Contact Information

Hawkeye Community College
Mallory Jensen, Project Director IHUM
Mallory.Jensen@Hawkeyecollege.edu

319-296-4486

lowa Department of Education
Paula Nissen, Education Consultant
Paula.Nissen2@iowa.gov
515-281-3550
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