Statement of Financial Performance - WIOA FY 2017
July 1, 2016 through December 30, 2016
50% of Fiscal Year Complefed

Program Area - Adult

Revenue:
State Allocation - Including Carryover

Expenses:

WIA Adult - WIA Training Staff
Professional Support Staft - Full-Time
Professional Support Staff - Part Time
Secretary/Clericat Full-Time
Secretazy/Clerical Part-Time
Payroll Fringe Benefits
Benefits Paid as Earmings
Employer Paid Benefits - Health
FiCA/Medicare-Employer
IPERS/TIAA-CREF - Employer
Membership Fees/Dues
Printing/Copying Services
Communications Voice - Long Distance
Utilities-Electricity
Rental of Buildings
Maint/Repair of Equipment
Group Meeting/Workshop
Rental of Equipment
Postage Incoming
Other Services:

{Integrated Services)
Materials/Supplies
Compuiers Etc
Software/License (<$5000)
Periodicals
Travel O/S Staff
Travel OfS Staff Registration
Travel I/S Staff
Travel I/S Staff Registration
Personal Vehicle Mileage
Transportation
Objective Assessment

WIA Adult - Training Clients
Service Staff Part-Time
FICA/Medicare-Employer
Printing/Copying Services
Unemployment Compensation
Transportation

Childcare

Institutional Skills Training
On the Job Training
Secondary Schoot Certificate
Clothing

Heaithcare

Misc Suppor? Services
Emergency Financial Assistance
SUG Skills Upgrade

Total Carryover Expenses
Total Expenses

Camryover FY16
§ 80,28535 3§ 264,755.00
Debits Credits
EYl6 Carryover FYI6 Carryover
§ 2342496 § 2425540
$ 337519 5 133520
$ 18760 § 90.80
$ 260356 § 131351
5 4,88844 % 2,057.29
$ 268551 $ 143340
$  3,15599 § 165673
3 401,96
s 37505 3% 65.95
$ 33243 % 27345 § £31.65
5 1,89072 $ 1,150.22
$ 154.00
$ 89,76
§ 143319 5 248.31
3 39355 §% 530.61
$ 995.00
3 27819 §  £599.92
$ 14713 § 831.00
$ E13872 % 940.4¢
3 084.19
3 75.30
$ 291360 $ 140028
$ 300 5 127375
$ 31,§7395 § 4043780 % 205.00 3 4,250.00
$ 448.13
H 30856 § 540.00
$ 373.00 % 230.00
3 283.14
$ 429.00
S 8170692 S B4,783.66 $ 33663 § 449831

TS 8137027

Allocation Remaining (Revenue less Expenses) (Carryover)
Percent of Allecation Expended

$ -
100.00%

Allgcation Remaining (Revenue less Expenses)
Percent of Allocation Expended

§ 183,384.73
30.73%







Statement of Financial Performance - WIQA FY 2017

Program Area - Dislocated Worker

Revenue:
State Allocation - Including Carryover

Expenses:

WIA Dislocated Worker - Training Staff
Instructional Part-Time
Professionat Support Staff - Full-Time
Professional Support Staff - Part Time
Secretary/Clerical Fuli-Time
Secretary/Clerical Part-Time
Payroll Fringe Benefits
Benefits Paid as Eamings
Employer Paid Benefits - Health
FICA/Medicare-Employer
IPERS/TIAA-CREF - Employer
Membership Fees/Dues
Printing/Copying Services
Communications Voice - Long Distance
Utilities-Electricity
Maint/Repair of Equip
Rental of Buildings
Rental of Equipment
Postage Outgoing
Group Megting/Workshop
Other Services:

July 2016 through December 30, 2016
50% of Fiscal Year Completed

{Integrated Services, Midwest Speakers Bureaw, Center for Credentialing and Education)

Materials/Supplies
Computers Etc
Software/Licenses (<$5000)
Periodicals

Travel O/S Staff

Travel O/S Staff Registration
Travel I/S Staff

Travel I/S Staff Registration
Travel I/S NonStaff
Personal Vehicle Mileage

WIA Dislocated Worker - Training Clients

Service Staff Part-Time
FECA/Medicare-Employer
Printing/Copying Services
Transportation

Childeare

Institutional Skills Training
On the Job Training
Secondary School Certificate
Clothing

Healthecare

Relocation

Pre-Employment Training
SUG Skilt Upgrading
Emergency Financial Assistance
Objective Assessment

Total Carryover Expenses

Caryover FYle
$ 24,821.59 § 244,047.00
Debits Credits
FYI6 Carryover EY16 Carryover

$ 7069573 % 959196 $ 67,682.15
$ 404011 % 650.66
3 25364 $ 53.27
$ 324596 % 703.65
$ 720404 % 1,304.59
$ 366566 % 304,97
$ 432521 §% 938.75
$ 740.03
3 19530 $ 145.20
$ 38491 $ 30157 % 155.60

$ 154.00
$  2,19337 § 1,333.60
3 89.76

$ 1,585.03 $ 27662
$ 47462 § 530.60
$ 995.00
$ 32278 % 1,685.16
$ 16942 § 840.58
$ 137531 % 1,071.25

$ 721.38

$ 55.18
$ 1,580.10 % 933.03
§ 1,93375 % 290.00
£ 105,343.81 $ 85,6315
$ 2051733 § 766.83 §  1,620.00
$ 6625 $ 199.95
$ 40400 $ 437.00
§ 231,216.09 $ 2509821 § 15508940 %  276.62

$ 2482189

Total Expenses "8 76,126.69
Allocation Remaining (Revenue less Expenses} Carryover b3 -
Percent of Alfocation Expended 106.00%
Allocation Remaining {Revenue less Expenses) $  167,920.31
3L1%%

Percent of Allocation Expended







Statement of Financial Performance - WHOA FY 2017
July 2016 through December 30, 2016
50% of Fiscal Year Completed

Program Area - Administration

Revenue: Carryover
Carryover Adult £ 1,292.61
Carryover DW $ 744754
State Allocation Adult $ 290416.00
State Allocation Youth § 31,078.00 In School $ 7,769.50 Out of School  § 23,308.50
State Allocation DW B 2711600
Debits Credits
Expenses:
WIOA Adult - Administration FY16 Carryover FY16 Carryover
Professional Suppost Staff Full-Time $ 2889467 § 58225
Professional Support Staff Part-Fime
Secretary Clerical Full Time $ 342863 % 650.05

Secretary Clerical Part Time

Payroll Fringe Benefits 3 3382 % 681
Benefits Paid as Earnings 3 49428 3 93.07
Employer Paid Benefits - Health $ 38247 % 76.85
FICA/Medicare-Employer $ 48758 3% 95.01
TPERS/TIAA-CREF - Employer $ 58167 3 11329
Membership Fees/Dues $ 327.36
Printing/Copying 3 61.50
Communications Voice
Utilities-Electricity 3 81.17 % 23.15 3 23.80
Rental of Buildings 3 40664 3 103.47
Group Meeting/Workshop
Rental of Equipment
Other Services $ 7796 % 12243 $ 4447
Other Grant Admin Expense 5 622659 % 443.14
Matertals/Supplies
Computers Ect
Periodicals
Travel O/S Staff
Travel O/S Staff Registeation
Travel I/S Staff
Travel I/S Staff Registration
Travel I/S Non-Staff
Personat Vehicle Mileage $ 9521 § 27.56
§ 1557455 5 233708 § 2380 $ 4447
Total Carryover Administration Expenses 5 2,292.61
Total Administration Expenses § 15,550.75
Adult Carryover minus Expenses $ .
Adult Admin minus Expensces $ 13,865.25
Percentage Allocated 52.86%
WIA Dislocated Worker - Administration FY16 Carryover FY16 Carryover
Professionat Support Staff Full Time $ 133809 % 222860
Professional Support Staff Past Time
Secretary Clerical Full Time $ 181593 § 231526
Secretary Clericat Part Time
Payroll Fringe Benefits $ 2737 § 14.05
Benefits Paid as Easnings $ 40672 $ 186.15
Employer Paid Benefits - Health 3 30970 % 161.04
FICA/Medicare-Employes 3 39783 $ 196,00
IPERS/TIAA-CREF - Employer $ 47509 § 233.67
Membership Fees/Dues 3 690,88
Printing/Copying 3 61.50
T egat Publications
Communications Voice - Long Distance
Utilities-Electricity $ 5978 % 4727 § 2433
Rental of Buildings 3 32673 3 210.09
Rental of Equipment
QOther Services $ 253.49 $ 4513
Other Grant Admin Expense $ 454966 $ 160838 § 276042
Periodicals
Computers Efc

Travel O/S Staff
Travel O/S Staff Registration







Travel I/S Staff
Fravel I/S Staff Registration

Travel I/S NonStaff

Materials/Supplies

Personal Vehicle Mileage 3 9521 % 38.67

§$ 1055849 § 749267 3278475 5 4513

Total Carryover Administration Expenses § 744754

Total Administration Expenses 3 LTI34

DW Carryover minus Expenses 3 - 100%

DW Admin minus Expenses 3 1934226

Percentage Allocated 28,67%

WIA Youth In-School Debit Credit

Professional Support Staff Fult Time $ 290043

Professional Support Staff Part Time

Secretary Clerical Full Time 3 2,704.14

Secretary Clerical Part Time

Payroll Fringe Benefits $ 3027

Benefits Paid as Eamengs 3 27617

Emptoyer Paid Benefits 3 360.31

FICA Medicare Employer $ 429.45

iPERS/TIAA Cref 3 510.18

Membership Fees/Dues 3 145.60

Utilities - Electricity 3 8787 § 23.10

Legal Publications

Communications Voice Local

Communications Voice Long Distance

Rental of Buildings 3 419.79

Other Services $ 23025 % 43,30
Other Grant Admin Expense $  2,73926

Materials/Supplies

Computers Etc

Periodicals

Travel O/S - Staff

Travel O/S - Staff Registration
Travel I/S - Staff

Travel I/S - Staff Registration
Travel I/S - Non-Staff

Personal Vehicle Mileage $ 73.85
£ 10,907.57 § 66,40
Total Administration 8 10,841.17
Youth In-School minus Expenses $ {3,071.67)
Percentage Allocated 139.53%
WIA Youth - Out of School Debit Credit
Professionat Support Staft Full Time $  3,161.39

Professional Supgort Staff Part Time

Secretary Clericat Full Time $ 371125
Secretary Clerical Part Fime
Payroll Fringe Benefits $ 37.00
Benefits Paid as Earnings $ 518.62
Employer Paid Benefits 3 416.38
FICA Medicare Emptoyer $ 530.02
IPERS/TIAA Cref 3 632.00
Membership Fees/Dues 3 290.88
Utilities - Electricity 3 9587 § 23.08
Rentat of Buildings % 48E.85
Other Services: $ 22990 % 43.30
Other Grant Admin Expense 3 405581
Printing/Copying 3 6150
Materials/Supplies
Computers Etc
Travel /S - Staff
Travel OfS - Staff Registration
Travel I/S - Staff
Travel I/S - Staff Registration
Travel I/S- Non-Staff
Personal Vehicle Mileage 5 87.10
$ 1430957 § 66.38
Total Administration $ 14,243,19
Youth Out of School minus Expenses §  9,06531

Percentage Allocated 61.11%







Statement of Financial Performance - WIOA FY 2017

July 2016 through December 30, 2016
50% of Fiscal Year Completed

Program Area - Youth {In-School and Out-Of-School)

Revenue:
State Allocation

Expenses:

Youth - In School - Training Staff
Professional Support Staff Full-Time
Professional Support Staff Part-Time
Secretary Clerical Full-Time
Seeretary Clerical Part-Time
Service Staff Part-Time
Payroll and Fringe Benefits
Benefits Paid as Earnings
Employer Paid Benefit
FICA Medicare Employer
IPERS Employer
Membership Fees/Dues
Printing/Copying Services
Utilities - Electricity
Communications Voice Local
Communications Long Distance
Maint/Repair of Equip
Rental of Buildings
Postage Outgoing
Group Meeting/Workshop
Other Services

(Integrated Services)
Materials and Supplies
Computers Etc
Software/License
Periodicals
Vehicle Materials/Supplies
Travel Out of State - Staff
Travel Out of State - Staff Registration
Travel I/S Staff
Travel I/S Staff Registration
Personal Vehicle Mileage

Youth - In School - Training Clients
Service Staff Part-Time
FICA/Medicare-Employer
IPERS/TIAA-CREF
Printing/Copying Services
Incentive Bonus Payment .
Secondary Schoo! Certificate
Transportation
Childcare
Institutional Skill Training
Healthcare
On the Job Training
Emergency Financial Assistance
SUG Skill Upgrading

Carryover FYi6
$ 8342159 § 279,703.00

Debits Credits
FY16 Carryover FYl6 Carrvover
$ 649470 % 649471
§  2,59851
$  2.,520.00
$ 60.97
$ 1,115.38
$ 1,217.37
$ 142418
$ 143047
b 185.47
5 185.97
$ 238.30 S 49.73
$ 154,00
$ 101631
$ 89.76
$ 7278 $ 126.50
$ 537.84
b 695,00
b 470.40
$ 81.32

$ 833.16 § 428.00

$ 935616
$ 715.76
$  2,585.00
$ 100,00
$ 616.25
$  3.882.00
$ 86.40
$ 105.00
$ 25.00







Clothing

$ 760309 § 3916811 $ - % 176.63
Total In-School Youth Carryover Expenses 38,991.48
Total In-School Youth Expenses 7,603.09
Debits Credits
Youth - Qut of School - Training Staff FY16 Carryover FYl6 Carryvover
Professional Support Staff - Full Time $ 11,11830 $ 11,118.30
Professional Suppott Staff - Part Time
Secretary Clerical - Full Time $ 423311
Secretary Clerical - Part Time
Service Staff - Part Time $ 2,520,006
Payroll Fringe Benefits 3 122.14
Benefits Paid as Earnings $ 230464
Employer Paid Benefit $ 204502
FICA Medicare Employer $ 231325
IPERS TIAACREF Employer $ 244344
Membership Fees/Dues h 300.46
Printing/Copying Services $ 346.16
Utilities - Electricity $ 335.89 $ 67.05
Maint/Repair of Equip $ 154.00
Rental of Buildings $  Loed7n.77
Rental of Equipment
Group Meeting/Workshop $ 89.76
Other Services: $ 874.92 $ 15905

(Integrated Services, Play 2 Hire, Center for Credentialing and Hiring)
Materials and Supplies 5 42442 §  2,811.27
Computers Etc
Software License 5 995.00
Periodicals
Travel O/S Staff $ 470.39
Travel O/S Staff Registration
Travel In-State $ 183.46 3 59.57
Travel I/S Staff Registration
Travel I/S Non-Staff

Personal Vehicle Mileage $ 107327 % 524.20 3 15.43
Youth - Out of School - Training Clients

Service Staff Part Time $  1,984.70

Printing/Copying

FICA Medicare - Employer $ 151.84

Incentive & Bonus Payment b 75.00

On the Job Training

Transportation $ 528.00

Child Care $ 158.75

Secondary School Certificate

Clothing

Healthcare b 105.00

Emergency Financial Assistance

Institutional Skill Training $ 11,849.83 §  7,248.07 S 57.87
8§ 2576128 $ 44,780.08 § - $ 35897

Total Out-Of-School Youth Expenses Carryover 44,430.11
Total Out-of-School Youth Expenses $  25,761.28

Total Carryover Expenses
Total Expenses







Alocation Remairing (Revenue less Expenses) Carryover 5 -

Percent of Allocation Expended 100.00%

Beginning Ending Percentage
In School Aflocation Remaining S 69,925.75 $ 7.603.,09 10.87%
Out of School Allocation Remaining $ 209,777.25 S  25,761.28 12.28%







Statement of Financial Performance - WIOA FY 2017
July 2016 through December 30, 2016
50% of Fiscal Year Completed

Program Area - JD-NEG

Revenue:
State Admin Allocation $ 18,471.78
State Program Allocation $ 225,337.22
Expenses:
WIOA JD-NEG Debits Credits
Prof Support Staff FT $ 7,540.47
Prof Support Staff PT
Payroll Fringe Benefits $ 40.39
Benefits Paid as Earnings $ 904.64
Employer Paid Benefit-Health $ 146.27
FICA/Medicare-Employer $ 643.60 § -
IPERS/TIAA-CREF-Employer $ 704.40
Utilities-Electricity $ 5352 % 10.53
Rental of Buildings $ 24.74
Other Services (Integrated Costs) $ 18.90
Travel I/S Staff $ 6.91
Personal Vehicle Mileage $ 25621 $ 19.56
$ 2,79958 $ 30.09
Total Program $  2,769.49
Expenses:
WIOA JD-NEG Debits Credits
Prof Support Staff F'T $ - 721.00
Secr/Clerical FT $ 48.44
Payroll Fringe Benefits $ 4.07
Benefits Paid as Earnings
Employer Paid Benefit-Health $ 81.82
FICA/Medicare-Employer $ 57.93
IPERS/TIAA-CREF-Employer $ 68.71
Utilities-Electricity ' $ 3.41
Rental of Buildings
Other Services (Integrated Costs) $ 739.01
Travel I/S Staff
Personal Vehicle Mileage $ 26.14
$ 1,02953 § -

Total Admin $ 1,029.53







Remaining Program Balance S 222,567.73
1.23%

% of allocation Expended
Remaining Admin Balance $ 17,442.25
% of allocation Expended 5.57%







Statement of Financial Performance - WIOA FY 2017
July 2016 through December 30, 2016

50% of Fiscal Year Completed

Program Area - Sector Partnership NEG

Revenue:
State Admin Allocation
State Program Allocation

Expenses:

WIOA SP-NEG
Prof Support Staff FT
Secr/Clerical FT
Payroll Fringe Benefits
Benefits Paid as Earnings
Employer Paid Benefit
FICA/Medicare-Employer
IPERS/TIAA-CREF-Employer
Utilities-Electricity
Rental of Buildings
Other Services (Integrated Costs)
Printing/Copying
Personal Vehicle Mileage
Institutional Skill Training
On the Job Training

Total Program
Expenses:
WIOA SP-NEG
Prof Support Staff FT
Secr/Clerical FT
Payroll Fringe Benefits
Benefits Paid as Earnings
Employer Paid Benefit
FICA/Medicare-Employer
IPERS/TIAA-CREF-Employer
Utilities-Electricity
Rental of Buildings
Other Services (Integrated Costs)
Printing/Copying
Personal Vehicle Mileage

o B T B R BB B T BT e

= o=

LB B IR B B I

Debits

7,753.46
640.50
44.90
1,131.13
144.12
716.84
788.55
55.92
280.42
35.94

199.65
51,742.15
6,185.16

69,718.74
28,927.32

Debits

482.91
2.57
100.97
11.01
38.57
46.69
2.27
10.98
723.48

$  30,240.00
$ 377,339.00

Credits
$ -
$ 8.28
$ 9.34
$ 40,773.80
$ 40,791.42
Credits
$ -







Institutional Skill Training
On the Job Training
Total Administration

Remaining Program Balance
% of allocation Expended

Remaining Admin Balance
% of allocation Expended

$ 141945 §
$ 141945

$ 348,411.68
7.67%

$ 28,820.55
4.69%







Statement of Financial Performance - WIOA FY 2017
July 2016 through December 30, 2016
50% of Fiscal Year Completed

Program Area - Rapid Response Carryover

Revenue:
State Admin Allocation
State Program Allocation $  56,270.00
Expenses:
WIOA Rapid Response Debits Credits
Prof Support Staff FT $ 67,682.15 § 27,50841
Institutional Skills Training $ 4485785 §  28,761.59
$ 112,540.00 $  56,270.00
Total Administration $ 56,270.60
Remaining Balance S -

% of allocation Expended 100.00%







6/1/2016 lowaGrants

lowaGrants.gov

CPBack | () Print| « 'Add| Delete| Edit| _|Save

' i
@Review .

r@ — | B Help | ﬁLog out

 Application Details ‘
141588 - WIOA Local Service Plan ,:
1

162852 - WIOA Region 15 Local Service Plan |
Workforce Innovation and Opportunity Act |

Print to PDF | Review | Funding Opportunity |

Status: Under Review Submitted  5446.04-28 01:16:13

|
Date: l
|
|
|

i Signature:  Jennifer Snead Submitted By:Jennifer Marie Snead

| Applicant Information

Organization Information I

' Project Officer Organization WIOA Regional Planning Consortium
| ‘ AnA User Id JENNIFER.SNEAD7@IOWAID Name:* Region 15 i
w ‘ First Name* Jennifer Marie Snead Organization ) . . I
| First Name Middle Name Last Name Type:* Regional Planning Commission i
| ‘ Title: DUNS:
| | Email:* jmsnead33@gmail.com Organization |
| Address:* 15260 Truman St Website: |
; Address: [
|
- City* Ottumwa lowa 52501 ‘[
| City State/Province Postal Code/Zip lowa k
Phone:* 641 -684-5401 40042 City State/Province Postal Code/Zip ‘
Phane Ext. Phone: |
Program Area of Ext. It
Workforce Innovation and Opportunity Act |
t t* Fax:
i Lnag:r o 641-684-4351 Benefactor ;
| Agency Vendor |
Number r
[
I
Ii
|
| Board Details i
! |
Board Chair Name:* Martha Wick I
|
Title:* Governmental Affairs i
Pravide current business title. |
Business Name:* Indian Hills Community College I’
Provide current business arganization name, ¥
- IZ
| Business address:* 525 Grandview Ave, Ottumwa, 1A 52501 i
| Provide current business address.
Business phone:* 641-683-5231
: extension:
Board Chair business email:* martha.wick@indianhills.edu
Identify counties served by Region:* Appanoose County, Davis County, Jefferson County, Keokuk County, Lucas County, Mahaska County, Monroe

| County, Van Buren County, Wapello County, Wayne County

Indicate each county currently served by the propesed plan. Use CTRL to multi-select.

Local Area's Chief Elected Official Chair

|
[
!
| Local Area's Chief Elected Official Chair Matt Greiner

| Name:* Provide current Local Area's Chief Elected Official Chalr.

Elected Title:* County Supervisor
Pravide current title.

hitps:/iaww.iowagrants.gov/applicationReview.do?documentPk=1460557915459&round=2&history=include 1/36



6/1/2016

Local Government Affiliation:*

Core Partners

lowaGrants

Democrat
Provide local area's chief elected chair current government affiliation.

100 Courthouse Square #9, Bloomfield, IA 52537

Provide local area elected official's current government affiliation address.

641-664-2101

Provide local area elected official's current government affiliation phone number,

greinerm@daviscountyiowa.org
Provide local area elected official's current government affiliation email.

extension:

Workforce Development

WIOA (Title I) Director - Adult and
Dislocated Worker Services:*

Organization Name:*
Address:*

Phone:*

Email:*

WIOA (Title 1) Director - Youth
Services:"

Organization Name:*

Phone:*

Email:*
Wagner-Peyser Manager:*
Address:*

Phone:*

Email:*

Rehabilitation Services
Vocational Rehabilitation Supervisor:*
Address:*

Phone:*

Email:*
Department for the Blind Supervisor:*
Address:*

Phone:*

Email:*
Adult Education and Literacy

Adult Education and Literacy Services
Coordinator:*

Title:*
Organization:*
Address:*

Phone:*

Email:*

Jennifer Snead

Indian Hills Community College/lowaWORKS
15260 Truman St, Ottumwa, 1A 52501

641-684-5401

jennifer.snead@iwd.iowa.gov

Jennifer Snead

Indian Hills Community College/lowaWORKS
641-684-5401

jennifer.snead@iwd.iowa.gov
Christy Roush
15260 Truman St, Ottumwa, A 52501

641-684-5401

christy.roush@iwd.iowa.gov

Kelli Hugo
15260 Truman St Suite 4, Otlumwa, |A 52501

641-682-7569

kelli.hugo@iowa.gov
Keri Osterhaus

524 Fourth St, Des Moines, IA 50309
515-281-1281

keri.osterhaus@blind.state.ia.us

Nael Gorden

Department Chair
Indian Hills Community College

525 Grandview, Ottumwa, I1A 52501

641-683-5181

noel.gorden@indianhills.edu

https:/Aww.iowagrants.gov/applicationReview.da?documentPk=14605579154598&round=2&history=include

40042

extension:

40042

extension:

40019

extension:

9

extension:

extension:

extension:

2136



6/1/2016 lowaGrants

i One-Stop System

|

‘ One-Stop System Center Name:* lowaWORKS Southern lowa |

| Street Address:* 15260 Truman St [

: City:* Ottumwa |
Zip Code:* 52501

| Phone:* 641-684-5401 |

Fax:* 641-684-4351 ‘r

| Office Hours:* Monday, Tuesday, Thursday, and Friday: 8:30am-4:30pm, Wednesdays: 9am-4:30pm

| One-Stop Center Operator ?‘

! One-Stop Center Operator Name:* Christy Roush i

i One-Stop Center Operator Title:* Operations Manager

| One-Ston Center Operator

Organization:* lowa Worktorce Development

Attach a spreadsheet of all one-ston

sirvica Iocationes® ServiceLocationOne-StopSystems(Jan2016).xIsx |

Fiscal Agent

| Fiscal Agent - responsible for disbursing  Bill Meck

‘ local area WIOA (Title I) grant funds:* Provide contact name as the fiscal agent.
Fiscal Agent Title:* Vice President/CFO {
Fiscal Agent Organization:* Indian Hills Community College
Pravide the name of the associated organization. |
Fiscal Agent DUNS:* 879486298

By providing the Data Universal Numbering System (DUNS), the agency is assuring that the it will maintain the correct DUNS number on file with
the STATE (2 CFR 200.300) as well as an assurance of a valid and current Central Contracter Registration (CCR) in the System for Award
Management (SAM.gov) system (2 CFR 200.300).

Does the board have a separate Fiscal No
Agent for Administrative funds?*

|

‘ .

‘ |
|

|

https:/fwww.iowagrants.gov/applicationReview.do?documentPk=1460557915459&round=2&history=include 3/36



6/1/2016

Economic Analysis

lowaGrants

Industry Sectors and Occupations

Describe existing in-demand industries
and occupations for the region:*

Describe emerging in-demand
industries and sectors in the region:*

Knowledge and Skills Needed

Describe knowledge and skills needed
to meet employer needs of identified
existing and emerging in-demand
industry sectors and occupations:*

Region 15's occupational employment is expected to increase by 9.3% from 2012
to 2022 (or 0.93% annually). Job growth will vary across major occupational groups
depending on the industry. Service-providing occupations are generally expected to
outperform goods-producing occupations. This is reflected in both employment
change and growth rates. Major occupational groups expected to grow faster than
the regional annual average are business and financial (0.89%); computer and
mathematical (0.87%); community and social service (1.46%); education (0.83%);
arts, design, entertainment, sports, and media (0.89%); healthcare practitioner
(1.61%); healthcare support (1.46%); food prep and serving (0.82%);
building/grounds cleaning and maintenance (1.36%); personal care (2.32%), sales
(0.86%); construction (1.99%); installation, maintenance, and repair (0.9%); and
transportation and material moving (0.94%).

As of 2014, Region 15's largest private industry was Manufacturing, representing
19% of the region's total covered employment. The Construction industry posted
the largest employment percentage increase of 12.9%. As a whole our largest
sectors are Manufacturing with 9,710 pasitions, Trade with 8,589 positions, and
Healthcare with 6,741 positions.

Refer to question B-3.

Region 15's emerging in-demand industries include educational services,
Securities/Commodity Contracts/Other investments, Self-employment, and
Healthcare. Although Region 15 has had openings in these industries in the past,
the industries are showing a mare dramatic increase.

Refer to question B-3.

For Basic Skills deficiency, emplayers reported Mathematics at 55.9%, Written
Communication at 44.1%, Locating information at 32.4%, and Reading for
Information at 32.4%. Employers reported soft skill deficiencies in the following
areas: Dependability 84.4%, Motivation 78.1%, Communication Skills 68.8%, Time
Management 62.5%, Leadership 50%, Teamwork 50%, and Honesty at 43.8%.
Hard skill deficiencies included Analytical Thinking 65.2%, Business
Communication 32.6%, Basic Computer Literacy 30.4%, Computer Software
30.4% Project Management 23.9%, Machine Operation 21.7% and General Office
Software at 17.4%. All of the healthcare occupations will need post secondary
education or certificates, Registered Nurses will need an AS degree. CNA's will
need a certificate program. All other in-demand healthcare personnel will need at a
minimum Basic First Aid/CPR certification. Construction personnel will need
OSHA cerlification and/or apprenticed depending on position. Transportation and
Material movers will need CDL Certification. Business and Financial occupations
will need to pass FINRA testing for certification. Educational Services occupations
will need a Bachelars degree or Associates degree dependent on position.

Refer to question B-3, With regard to the industry sectars and accupations identified, provide an assessment of the employment needs of
employers, including a description of the knowledge, skills, and abilities required, including credentials and licenses,

*OPTIONAL Additional Needs Assessment

Attach additional documentation for
regional needs:

2016 IWD Region 15.pdf

Upload a single PDF that includes all additional materials required to define regional needs.
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Employment and Unemployment

Provide an analysis of current
employment and unemployment data
and trends in the region:*

Labor Market Trends

Provide an analysis of key labor market
trends, including across existing
industries and occupations:*

lowa's statewide annual average unemployment rate of 3.6% is just slightly lower
than the average Region 15 unemployment rate of 4.0% as of December of 2015.
In Region 15, Wapello County had the highest unemplayment rate of 5.0%. The
following counties within the region from highest to lowest are as follows:
Appanoose (4.5%), Monroe (4.3%), Keokuk (4.1%), Davis (3.8%), Mahaska and
Wayne (3.6%), Van Buren (3.4%), and Jefferson and Lucas with (3.2%).

Refer to question B-4,

As of 2013, Region 15 had 45,856 primary jobs in the region. 72.8 percent
(33,379) of the region's workers live and work in Region 15, However, 23,344
workers live in Region 15 but leave the region for their primary job. The majority of
our top posting employers are in Transportation and Material Moving industry.

Refer to question B-4.

Educational Skill Levels of the Workforce

Provide an analysis of the educational
skill levels of the region's workforce,
including individuals with barriers to
employment: *

Skill Gaps

Provide an analysis of the skill gaps for
the region's workforce, including
individuals with barriers to
employment:*

An overview of the skills of Region 15's workforce are as follows:
5% or 4,616 people have less than a 9th grade education

7% or 6,015 people have a 9th to 12th grade education

40% or 37,271 people have a High School Diploma

20% or 19,172 people have some college education

10% or 9,297 people have an Associate's Degree

13% or 12,004 people have a Bachelor's Degree

6% or 5,721 people have a Graduate Degree or higher

Throughout our ten county area we have the following:

*15.2% of Population living below the paverty level

*89% of the Population have a HS Diploma or above

*10,399 Veterans

*1,644 Offenders currently on Probation or Parole

*6,654 Foreign Born Individuals

*18,796 Individuals with a Disability

These populations may need additional assistance in obtaining employment.

Refer to question B-4.

The 2014 lowa Workforce Needs Assessment survey asked employers about their
perceptions on the degree to which job applicants possessed soft, basic and
accupational skills. In addition, employers were asked if applicants, who may or

may

not possess the necessary skills for the job vacancy, were being disqualified due to
the results of controlled substance testing or background checks.

Basic Skills (includes literacy, numeracy, basic computer skills and organization).
55.9% of employers felt applicants lacked Mathematics skills, 44.1% in written
communication, 32.4% in locating information and reading for information.

Soft Skills (Includes timeliness, responsibility, teamwork, integrity and self-esteem)
84.4% of employers felt workers were deficient in dependability, 78.1% in
motivation, 68.8% in communication skills, 62.5% in time management, 50% in
leadership skills, 50% in teamwork, and 43.8% in honesty.

Hard Skills (Includes analytical skills, physical ability, knowledge, and experience)
65.2% of employers felt that employees lacked analytical thinking, 32.6% in
business communication, 30.4% in basic computer literacy, 30.4% in computer
software, 23.9% in project management, 21.7% in Machine operation, and 17.4%
in general office software experience.

Refer to question B-4.
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Accomplishments in Past Year

Provide a brief synopsis of the region’s
significant workforce development
activities during the past year:*

Mandatory and Other Partners

Attach a spreadsheet of all mandatory
and other partners for the regional
workforce development system:*

2015 was a dynamic year for Region 15. We increased our performance by an
average of 6% overall. Region 15 received the Veteran Incentive Award. In the
last year, Region 15 posted 14,277 job orders for our regional employers. This
was a 27% increase from the previous program year. We assisted 117 new
employers this year and they posted 341 job orders. During Program Year 14 our
office hosted 89 hiring sessions for employers. We also coordinated 5 major Job
Fairs in Ottumwa, Albia, and Centerville. In March 2015 we partnered with Indian
Hills Community College and hosted a joint Job Fair, bringing in over 500 job
seekers and over 100 employers. The hiring sessions and job fairs resulted in 277
reported hires. We also conducted 26 employee training sessions for employers on
topics such as A Game and Diffusing Negative Attitudes.

Region 15 is aclively engaged in the Skilled lowa Initiative. We had three new
Skilled lowa Communities, adding the City of Chariton, Keokuk Caounty, Wapello
County, and Van Buren County. We have also tested 740 customers for the
National Career Readiness Cerlificate. For PY14, Region 15 served 6,002 new
members through Integrated Service Delivery System. This was a 26% increase
from the previous PY. We are continually increasing the products in our ?toolbox?
to be responsive to the needs of job seekers and employers. We conducted 688
workshops during PY 14 with over 4,000 attendees.

The AEL program partnered with the Arts and Sciences Division of Indian Hills
Community College to open an English Language learning Center on the Main
Campus. ESL classes are now more accessible to students, and Monday-
Thursday, there is walk-in help for language and citizenship issues.

This past year has been a growing year for the IVRS office in Region 15. Several
counselors started their careers with IVRS in fiscal year 2016. This has limited
participation in area activities due to staff transition and training requirements of
new staff.

The IVRS office has participated in a variety of committees including an advisory
committee with Indian Hills, regional case management meetings, and transition
events throughout the 11 county service area. Statistical information for fiscal year
2016 shows that the Ottumwa area office successfully placed 116 job candidates
with disabilities into competitive employment with an average hourly wage of
$12.68.

Refer to question B-1 and B-5. Provide an analysis of the region's workforce devel it activities, i

activities of the corepratners.

RegionalOne-StopContactList.docx

Strengths and Weaknesses of Workforce Development Activities

Provide an analysis of the strengths and
weaknesses of existing workforce
development activities of the core
partners:*

Region 15's analysis of our strengths and weaknesses of warkforce development
activities.

Strengths:

* Providing opportunities for job seekers to meet employers and review open job
opportunities.

* Providing resources and referrals to job seekers to assist them in removing
barriers to employment.

* Providing quality training opportunities for job seekersto up-skill or gain
credentialing through our core programs.

* Providing quality training opportunities to employers through our Employer's
Council of lowa (ECI) events.

* Providing assistance and accommodation to individuals with  disabilities.

* Providing services to Secondary and post-secondary schools.

* Providing services and information during Rapid Response meetings for
businesses.

* Providing assistance and services to Veterans.

* Providing quality soft skill workshops to job seekers, employers, and community
agencies.

* Full time instructors for each subject which allows more time to assist individuals
with disabilities.

* AEL has multiple sites within the community so that no student has to drive mare
than 30 miles.

* Well equipped with the latest technology.

* The IVRS office consists of new field staff that are proactive in fostering
collaboration with both employers and service providers throughout Region 15.
Staff attend a variety of trainings within the IVRS agency including WIOA, assistive
technology, benefit planning, and business development to increase the quality of
services for individuals experiencing barriers to employment.

* Staff have also strengthened partnerships with area providers such as high
schools, colleges, Job Corps, and lowaWORKS to collaboratively assist job
candidate in working towards their educational and vocational goals.

Weakness Solutions:

https:/mww.iowagrants.gov/applicationReview.do?documentPk=1460557915459&round=2&history=include
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* Increase outreach throughout our ten county area of all products and services
offered to increase awareness.

* Increase our product box to become more innovative in our services and how we
provide them.

* Become more proactive in addressing the needs of employers through sector
strategies.

* Inexperience of the new IVRS staff. This will be a year of learning WIOA
requlations and Agency expectations. Staff will also continue to build on
relationships with secondary education providers in an effort to increase student
services. We will also continue foster relationships with employers and service
providers throughout the region for more comprehensive services and connectivity
with appropriate resource providers.

* Limited AEL hours at remote sites.

* Region 15 needs to create more avenues to assist blind and visionimpaired
customers.

Refer to question E-2.

Current Level of Integration and Alignment

Describe strategies and services of the
core partners used to coordinate
workforce development activities with
economic development programs and
activities:*

Describe how the region coordinates
with area secondary and post-
secondary educational institutions to
align strategies, enhance services and
avoid duplication of core partner
services:*

Economic development and workforce development programs have supported and
complimented each other for years in the State of lowa. The Region 15
RWDB/CEQ boards feel this is an important linkage for the region. Ecoanomic
Developers, Indian Hills Community college, and lowaWORKS meet regularly to
discuss issues and trends. Sector Strategies also provide economic developers
with a voice in developing our workforce system and developing career pathways,

Refer to question B-5.

Indian Hills Community College High School Program coordinators, IVRS, and
AEL partner with WIOA staff in area secondary schools to deliver high school
career and technical programs and work-based learning opportunities as well as
outreach to students who are potential drop-outs. IVRS staff are active in every
schoal district throughout Region 15. Staff can work with any student from
sophomore to graduation that receives [EP or 504 services, identified as apotential
barrier to employment. Activities include 1:1 career planning services and
classroom facilitation of job readiness activities. This allows the staff to monitor
needs of the student to determine if the student is in need of intensive IVRS
services, or if staff are able to connect the student with a more suitable service
provider per student need. Sector Boards are being established throughout the
region and community meetings are held with secondary school districts to address
Career development of youth. Multiple partners deliver/proctor NCRC assessment
throughout the region in secondary schools to assess the work skills of youth.
Accommaodations are available for the NCRC exam for individuals with disabilities.
Other assessment tests available are the Testing of Adult Basic Education for
individuals who are unable to take the NCRC. Career Pathways are coordinated
and delivered from secondary through adult learners to guide them in making
successful career decisions.

Indian Hills Community College conducts ongoing development of short term
trainings and associate programs for in demand occupations. Indian Hills provides
coordination of GAP/PACE programs throughout the region and lowaWORKS
assists in intake of applicants. Indian Hills Community College has a Career and
Workforce Education Division to address educational development and economic
development throughout the ten county area.

Core Partners are coordinating delivery of services at all levels of education to
avoid duplication of services and to provide a wider range of services.

Core Partner-developed Referral and Verification forms are utilized to document and
enhance coordination. Common participant case management strategies are in
use.

IVRS, lowaWORKS, WIOA, and AEL utilize career pathways from intake when
discussing vocational goal to determine pathway that is sensitive to job candidate
barrier and long term goal. If the individual does not know what their vocational
goal is, we may perform an interest inventory to assist in exploration of career
pathways that reflect job candidate interest and values. We also assist in facilitation
of training in certain career pathways, such as the healthcare industry, that would
support the person with a barrier in working towards long-term goals and self-
sufficiency. Region 15 was one of the four pilot regions for Career Pathway
training.

Refer to question B-7.

| Regional Strategic Vision and Goals

Regional Vision Statement

Provide a vision statement which demonstrates alignment with the Governor's Future Ready lowa initiative and lowa's Unified State Plan.

Region 15 One-Stop System will collaborate to build a "Future Ready lowa"- a
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pipeline of skilled workers who are prepared to meet the workforce needs of lowa's
current and emerging industries throughout our ten county area.

Description of Regional Strategic Vision

Describe the regional board’s strategic
vision and goals and priorities for
preparing an educated and skilled
workforce including youth and
individuals with barriers to
employment:*

lowaWORKS Southemn lowa will deliver a demand driven system that focuses on
building a workforce of skilled individuals that will enable the employers of our
region to remain competitive in a global environment. The One Stop system within
our Region is a comprehensive, integrated service delivery system that is
responsive to the employment and training needs of the customers we serve and
incarporates the products and services of our partners in order to assure that
customer needs are met without duplicating services and are delivered efficiently
and cost effectively.

The values governing Region 15 include the following:

* Effective partnerships are not only maintained but expanded and strengthened

* Ongeoing commitment to braid funds through partnerships in service management
“ Working in partnership to ensure workers possess a solid work ethic with
appropriate skill sets

The longer term goals for Region 15 are summarized as:

* Region 15 is committed to partnering with business and education to ensure we
have workers whao possess the needed skill sets within the region.

* Region 15 is commitied to expanding the Future Ready lowa initiative.

* Region 15 will create training opportunities for businesses through the Employers
Council of lowa in Region 15.

* Develop Sectlor Boards for Manufacturing and Healthcare industries.

* Develop credentialing opportunities for high demand occupations.

* Develop innovative opportunities for job seekers to locate employment
opportunities.

* Increase accessibility options for individuals with disabilities.

* Increase accessibility to soft skill workshops to individuals with transportation
barriers.

* ldentify and meet employer needs by focusing on sector strategies, career
pathways and better aligning state and federal programs and initiatives, including
public-private partnerships, to support high-skill, high-demand jobs.

* Communicate high-demand career pathways to students, parents, teachers,
counselors, workers and community leaders through career planning, including an
interactive portal of career opportunities and required credentials and experience.

* Improve college and career readiness, increase interest and achievementin
science, technology, engineering and math (STEM) study and careers.

* Through input received through Sector Boards we will develop a high demand
topic list for employer training for ECI events.

* Update our technology and assislive devices to ensure we can meet the needs of
individuals with disabilities.

* Provide soft skills workshops via ICN to the local ICN sites to provide training
opportunities for those who cannot travel to the one-stop center.

* Grow ESL program and integrate with the Public School system and GAP/PACE.

Strategies

1. Identify and quantify employers' education, training, and employment needs
and capture those needs in a talent supply and demand interactive portal to be
driven by a public-private collaborative, leveraging and institutionalizing the sector
strategies and career pathway methodologies.

2, Improve degree and credential completion and target resources to support
attainment of high-demand credentials, degrees, and certifications valued by
employers, including for those individuals with barriers to employment.

3. Cultivate, develop and align work-based learning opportunities including, but
not limited to STEM schoal-business partnerships, student internships, teacher
externships and apprenticeships for individuals through public-private partnerships
4,  Create a system of coordinated resources to engage, assist, and reinforce
Future Ready career guidance for parents, students, educators and adults.

5.  Ensure secondary students have access to high quality career and technical
educational programs aligned with labor market needs.

6. Ensure all lowa students meet high state academic standards, including being
literate by the end of the third grade and achieving STEM disciplines.

7. Increase rigorous concurrent post-secondary enrollment apportunities in high
demand career pathways, including STEM disciplines.

8. Institutionalize the college-going process within secondary schoals statewide
9. Elevate and operationalize promising financial literacy madels that impact
student borrowing.

10. Nurture entrepreneurial connectivity and skills development.

Work readiness skills continue to surface as a critical need as expressed by
employers, schools, and other stakeholders who struggle to deal with those who do
not practice positive work ethic. lowaWORKS has long-term experience in
accessing and presenting work readiness curriculum which assists to address this
issue.

The skills new warkers (youth) are lacking, including basic work ethics, interviewing
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skills, basic academic skills, responsibility, organizational skills, and self-esteem can
be addressed in paid or unpaid work experiences. Additional service providers,
including area schools, expand the ability to provide needed training for youth
through the referral process and providing Pre-employment Training (PET). Those
referrals will be made on an individual basis, meeting the needs of each person.
Youth needing English as a second language will be referred to programs such as
that offered by AEL.

The workforce development board will review WIOA performance angoing in order
to support regional ecanomic development growth. The RWDB will review
performance and fiscal data on a quarterly basis and as requested. The boards will
use that information and public comment to evaluate performance and to determine
the need for continuous improvement activities.

Region 15 has a long history of working collaboratively with various partners within
the region. Ongoing partner meetings have been held with multiple providers to
determine what services are currently being offered through various programs and
identify gaps within the current service structure. In this way, partners are able to
maximize services and funding levels and the participants benefit by having a more
complete, comprehensive service plan to reach self-sufficiency. In turn, the region
is more likely to meet performance goals.

The Region 15 one-stop system partners will report on the progress of the WIOA
performance measures and all partners agree to discuss ways of mutually attaining
these performance measures to reach shared outcomes. All partners also agree to
work collaboratively on attaining the DOL Common Performance Measures and
involve a number of partners. This collaboration includes strategizing on
approaches to attain these measures and providing data to the performance
reporting system.

Refer to question C-1.
Vision Alignment to State Vision and Goals

Describe how the regional board's The first State goal is: All employers have access to trained, skilled, diverse

vision aligns with the State’s Strategic  workers. Region 15's goals and strategies provide opportunities to increase their

Vision and Goals in the Unified Plan: soft skills, hard skills, and obtain credentialing. Provide diverse and innovative
opportunities to share employment and training opportunities with the available
workfarce.

The second State Goal is: All lowans will be provided access to a continuum of
high quality education, training, and career opportunities in the nation. Region 15
will be providing career pathways navigation to all customers. Our goal is to ensure
that all programs and opportunities are accessible throughout the ten county area.
We will also be increasing our accessibility to individuals with barriers.

The third goal is: lowa's workforce delivery system will align all programs and
services in an accessible, seamless and integrated manner. Region 15 has the
same application for multiple programs to provide a seamless service across the
programs. Care partners have integrated meetings with customers to reduce
stress an the customer. Also by increasing our accessibility to meet the needs of all
lowans.

Refer ta question B-2.
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Strategic Alignment of Resources

Taking into account the analyses
described in the Regional Strategic
Planning section, describe strategies of
the core partners to align resources
available to the local area to achieve the
strategic vision and goals:*

All career services offered through the lowaWORKS center are designed to meet
the strategic vision and goals of the Regional Warkforce Development Boards.
These services are reviewed regularly by the lowaWORKS management and the
RWDB to ensure they are aligned with the goal and vision of the board. The
RWDB provides oversight ta ensure the following career services are available at
the center:

Eligibility for services

Qutreach, intake, orientation

Initial assessment

Labor exchange services

Referrals to programs

Labor market information

Performance, cost information

Supportive services information

Ul information and assistance

Financial aid information

Follow-up services

Comprehensive assessment

Individual employment plan

Career planning, counseling

Short-term prevocational services

Internships, work experiences

QOut-of-area job search

Foreign language acquisition

Workforce preparation

Region 15 provides a wide range of work based learning opportunities to include
Work Experience Program, Unpaid work experiences, Registered Apprenticeships,
and Skilled lowa Internships. We also partner with the Regional Entrepreneurial
Center to provide assistance to individuals who would like to start their own
business.

We will be developing Sector Boards for Manufacturing and Healthcare to provide
an open avenue of communication from employers in the industries to guide our
services.

WIOA focuses on Out-of-Schoal youth, however we do provide services to In
School youth to address barriers and provide soft skill training.

* IVRS staff assigned to every high school and providing services to all students
with disabilities, including career caunseling on employment and training
opporlunities, training on work readiness and employer expectations, and on self-
advocacy. Job shadows and part time work oppartunities are encauraged.

* IVRS staff, in collaboration with partner agencies, provides counseling to
individuals with disabilities to help them make informed career decisions.
Information on in demand careers and career pathways is utilized and assistance
with training is provided that leads to successful employment.

* IVRS provides consultation to partner agencies to ensure programs and areas
are accessible. Consultation is provided to employers on disability needs to assist
with recruitment and hiring of qualified individuals with disabilities and retaining
valued employees.

The Adult Education and Literacy (AEL) Pragrams at Indian Hills Community
College (IHCC) provide services that focus on the following outcomes:

* Assist adults to become literate and obtain the knowledge and skills necessary for
employment and economic self-sufficiency;

* Assist adults who are parents or family members to obtain the education and
skills that are necessary to becoming full partners in the educational development
of their children and lead to sustainable improvements in the economic
opportunities for their family;

* Assist adults in attaining a secondary school diploma and in the transition to
postsecondary education and training, including through career pathways; and

* Assist immigrants and other individuals who are English language learners in
improving their reading, writing, speaking, and comprehension skills in English;
mathematics skills; and acquiring an understanding of the American system of
Government, individual freedom, and the responsibilities of citizenship.

AEL serves English Language Learners, those lacking a High School Equivalency
Diploma, and those in need of basic reading and math skills. These services are
offered in locations that are accessible to Workforce clients.

The Workforce, Vocational Rehabilitation, and Youth Employment intake process
collects educational needs of clients. Students are referred to Adult Literacy classes
on a regular basis. Workforce provides funding for educational barriers including
daycare, transportation, and testing fees.

The Adult Education/Literacy program provides student progress and completion
information to Workforce and PROMISE JOBS staff.

The Adult Education/Literacy Services assesses student barriers and refers
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Expanded Access

Describe strategies the reglional board,
working with the core partners will
expand access to employment, training,
education, and support services for
eligible individuals including youth and
individuals with barriers to
employment:*

lowaGrants

students to Region 15 Workforce classes, Youth Employment services, and
Vocational Rehabilitation services.

In addition to having face-to-face classes throughout Region 15, the AEL Program
has expanded its reach by offering distance education. We are the only Program in
the state to offer MySkillsTutor for ABE level students, and the highly acclaimed
Plato Courseware for all levels of learners. ESL students have the opportunity to
practice their skills using Burlington English. Burlington English also offers Career
Pathway lessons.

Both HSED and ESL learners may participate in an organized campus tour to
encourage further credentialing.

In the next term, HSED leamers will be co-enrolled in a 2-credit hour college class
focusing on Career and College Readiness.

HSED and ESL students are referred to GAP/PACE programs.

Refer to question C-2.

Workforce Development system can be accessed through any core partner
program within the region

Multiple points of access will be established, both physical and through electronic
means, throughout the region. Region-developed referral and verification forms
will assist to document access to services. Orientation sessions that describe the
workforce development system will be developed and available at any partner
location within the region at a future date. All core partners are focused on
ensuring services are delivered and available to all eligible individuals, including
eligible individuals with barriers to employment.

Co-enroliment is completed for all eligible and appropriate individuals across core
programs and required partners. Region 15 core partners share assessmenlis to
avoid duplication of effort for staff and the customer.

Dependent on the needs of the customer, between the Core Partners and
Required partners, we have the ability to address all needs of the customer to
become emplayable. In combination of all of our resources and knowledge,
customers remain engaged and participate fully in all of the services and
opportunities available through WIOA.

Refer to question C-4.

Facilitate Career Pathways and Co-Enrollment

Describe strategies the regional board
will facilitate with the core partners in
the development of Career Pathways
and co-enrollment, as appropriate, to
improve access to activities leading to a
recognized post-secondary credential,
including a credential that is an industry-
recognized certificate, portable and
stackable:*

Career pathway training for agency competency training takes place at the new
employee orientation at the IVRS headquarters in Des Moines. All field staff are
required to complete this orientation training within a few months of hire. This
incorporates information on how to utilize career pathway exploration tools such as
ONET ar IHAPI with job candidates.

lowaWORKS staff have completed Career Pathway training through the
Department of Education. Training has also been provided through multiple
conference training sessions throughout the U.S. that staff have attended. Career
Pathways provides an excellent avenue to guide customers through the career
decision making process.

AEL was one of the four pilot regions for career pathway training. Staff also
receives refresher training at staff meetings.

All staff utilizes career pathways during Guidance and Counseling to assist
customers in making sound education and career decisions.

Refer to question C-4, Part B,

Additional Regional Board Strategies

Identify any additional regional board's
strategies relative to local workforce
development, education and training
needs not otherwise included:

Region 15 Regional Workforce Development Board is committed to developing
opportunities for Registered Apprenticeships throughout our ten county area. A
registered apprenticeship is an employer-driven model that combines on-the-job
learning with related classroom instruction to increase the apprentice’s skill level
and wages. It's a flexible training strategy that can be customized to meet the
needs of every business, and it can be integrated into current training and HR
development strategies. Apprenticeship training is an "earn while you learn” madel
because apprentices receive a paycheck while learning on the job. About 400,000
apprentices participate every year in about 20,000 registered apprenticeship
programs acrass the country. In lowa, there are already over 800 registered
programs training more than 8,000 apprentices. There are 1,400 apprentice
occupations to choose from.

Region 15 works with Union and Non-union employers to register them with the
Department of Labor. We also sponsor On-the-Job training for the apprentice and
Institutional Skills Training Costs.

A member of the Department of Labor/Office of Apprenticeship is an ex-officio
member of the RWDB and provides guidance in relation to apprenticeships.

Strategy Alignment to State Strategies

Describe how the regional board's
strategies align with the State’s
Strategies in the Unified Plan:*

State Strategy Alignment:

Accessibility: Accessibility encompasses a variety of ideas, actions, and high-level
collaboration. A range of barriers exists for a diversity of populations. System-level
barriers such as exclusionary hiring practices and a lack of employer supports, to
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geographic hindrances and other location-based obstacles are inherent within the
workforce delivery system. For instance, individuals living in lowa's many rural
communities experience higher levels of isolation, have limited access to available
and affordable transportation, are not offered the same educational and training
opportunities, and often lack personal and professional support networks and
essential services. Adding to the mix is the job seeker's ability to gain skills due to a
real or environmenially imposed restriction.

Recaognizing the variety of barriers and restrictions imposed upon job seekers and
warkers, the State of lowa is committed, regardless of language skills, age, focation,
disability, legal history, sthnicity, gender, religion, sexuality, or socio- economic
background may gain access. Access may require reasonable accommaodations,
natural and programmatic supports, intensive services, and crealive methods to
address the actual or perceived impediment toward meaningful access, Any
individual who is seeking services from the workforce system may receive the
appropriate, reasonable, and needed accommaodation or support. All goals,
strategies and actions inherently infuse options for accommaodations and
accessibifity such that all fowan's may be provided the necessary supports 1o be
successful in achieving their employment goal.

The following goals, strategies and action steps presume and require all core
partners to provide the necessary services, support, modification or
accommadation for ALL lowan's to be successful. All entities responsitle for lowa's
workforce services delivery system will work together to support and encourage a
fully accessible and accommodated workforce system that achieves lasting results
for ALL lowans. Region 15 has multiple entry points into the workforce system
through our partners and referral processes. We provide services in each of our
ten county area to include events, career counseling, and workshops. Services are
also available through our Access Point computers, online, and in person.

Sector Parinerships: Region 15 will support the development of regionally based,
amployer-driven sector initiatives. Sactor stralegies address the needs of
employers through a focus on the workforce needs of specific employer sectors
aver a specific time period. While working to address the neads of employers, the
needs of workers will also be met through the creation of formal career paths to
self-sustaining jobs, reduction of barriers to employment, and sustained or
increased jobs.

Career Pathways: Region 15 has career pathway training for all career planners.
All staff assists workers in transitioning from training to the workforce through
career counseling. Career Pathways are companents of sectar sirategies, Career
Pathways work to increase education, training and leaming opporiunities for the
current and future workforce, Career Pathways help job-seekers develap personal,
technical, and employability skills which prepare job-seekers for in-demand and
lasting jobs. Colleges, primary and secondary schools, economic development
agencies, warkforce services providers, employers, labor groups and social service
providers all play a vital role in the successful development of Career Pathways
approaches. A baseline survey of sector partnerships and career pathways has
been completed that will form the foundation for developing career pathways
moving forward.

Integration and integrated Education and Training: Region 15 pariners are aligned
to provide a seamless service 10 our customers, We are better aligned in
communication to aveid duplication of services and to provide the best customer
service and assistance avaitable.
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Performance Goals (Joint Goals across Core Programs)

**State Joint Performance Goals Pending.**

How will core partners contribute Region 15 core partners have enhanced their communication between all partners

toward the State’s expected level of of our participants. This ensures that less people fall through the cracks. We will

;ec;fgat""o‘i:fe hased onprimary maintain contact with participants through follow-up services to ensure all barriers
: are addressed as soon as they are identified to allow participants to maintain

employment. We will ensure that through career pathways, assessments, and
career counseling, which participants are choosing careers that fit them and allow
[ them to provide for themselves and their families. It also helps an individual choose
a training program that fits within their life and schedule so they are able to
complete the training.

Partners will continually advise on discussions with employers and their needs.
This will avoid duplication of services and improve relations with employers.

Refer to question E-10.

i
|Assessment for Continuous Improvement

Tracking Performance Outcomes and CONTINUOUS IMPROVEMENT

Describe how the regional board will lowaWORKS will also provide the RWDB and the CEQ boards with performance
assess the overall effectiveness of the  and fiscal data on a quarterly basis and as requested. The boards will use that
workforce investment system in relation ;60:m ation and public comment to evaluate performance and to determine the

to the strategic vision, goals, and ; 2 = fed
strategies and how it will use the results need for continuous improvement activities.

of this assessment and other feedback . .
to make continuous Improvements:* lowaWORKS staff has developed and implemented performance tracking

|

|

|

|

}

| documents that helps to ensure that the region will meet the negotiated

‘ performance standards. In addition, lowaWORKS conducts ongoing in-house

‘ training for staff relative to good enrollment decisions and WIOA performance.

‘ lowaWORKS staff regularly runs performance reports to monitor progress toward
} meeting the negotiated standards.

Ongoing pariner meetings have been held with multiple providers to determine
what services are currently being offered through various programs and identify
gaps within the current service structure, In this way, partners are able to maximize
services and funding levels and the participants benefit by having a more complete,
comprehensive service plan to reach self-sufficiency. In turn, the region is more
likely to meet performance goals.

The Performance Oversight policies of the CEO and RWDB include:
lowaWORKS will provide quarterly reports to the CEO and RWDB, updating the
boards on the region's performance and progress towards meeting performance
standards.

' All Core Partners will provide update information to the RWDB at quarterly Board
Meetings. Customer feedback is given by customer feedback forms that are turned
in and evaluated by the RWDB,

The RWDB and CEO boards will evaluate the performance and, if necessary,
determine actions to be taken to improve performance. If a significant problem with
WIOA performance is identified, the RWDB/CEQ will conduct an evaluation of the
service provider.

The RWDB and CEOQ will review and if appropriate make comment on all federal
and state monitoring reports as provided by those monitoring/auditing entities.

Region 15 will implement changes as part of the statewide data management

system restructuring. The information received through this statewide system will
be reviewed and tracked by the region.

Refer to question C-13.

Elmplementaﬁon of Strategies

Regional Workforce Development Board

Describe how the regional board will At a minimum, the following career services will be provided through the Region 15
implement its identified strategies:* Workforce System:
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Describe how the regional board will
implement its identified strategies with
regard to Wagner-Peyser:*
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**Adult Education and Literacy
**Vocational Rehabilitation Services
*Department for the Blind
**Wagner-Peyser

*PROMISE JOBS Services

**Job Corps

*Migrant and Seasonal Farm Worker
*Proteus

“WIOA

*Perkins Career and Technical Education
*Senior Community Service Program
**Trade Adjustment Assistance
*Housing Authority

**Ticket to Work

**Employer's Council of lowa
**Unemployment Tax Auditor
“*Work Opportunity Tax Credit
**Re-Employment Services

**Rapid Response/WARN

**Skilled lowa

**Home Base lowa

**Career Mapping

**Initial assessments of skills, barriers, and interests

**Labor Market Information

**Business Services to include job posting, hiring events, and referrals.

**Referrals to programs and resources
**National Career Readiness Certificate

**Unemployment information and assistance

**Financial aid information
**Follow-up services

**Career planning, counseling
**English as a Second Language

**Soft Skill Workshops(Dependability, Time management, etc.)
**Career Readiness Workshops (Resume, Interviewing, etc.)

**Veteran's Services

**Disability Navigation and Benefits Planning
**Offender Workforce Development Services

**GAP/PACE Tuition Assistance Programs
**OPAC Typing Certifications
**Basic Computer Literacy

**Denotes services are located at the one-stop

Utilizing all of the Partners and services listed above we will be able to provide
career development and training apportunities to our customers to ensure that
employers have the skilled workforce to meet their needs and customers have a
wide array of opportunities to excel. This also supports the Future Ready lowa

Initiative.

Sector boards will be established in healthcare and manufacturing employers
utilizing contacts from our Business Service Team and Core partners. These
boards will facilitate the agenda for future Employer's Council of lowa training
topics and agenda. It will also help mald curriculum offered at local colleges.
Feedback provided by employers will assist the Region in developing skills upgrade

opportunities to customers.

Region 15 plans to research and provide innovative solutions to provide

accessibility for all lowans in the center.

Region 15 will expand access to soft skills training by conducting it enline and via
ICN to expand outreach throughout the ten county area.

Region 15 will provide simulation opportunities to customers in different industries
to allow them to explore career fields including STEM related fields.

Region 15 will grow the ESL/HISET program by partnering with
GAP/PACE/lowaWORKS to provide additional career training in conjunction with

ESL and HISET.

Refer to questions D-3 and D-7. Include how the One-Stop centers are using integrated, technology-enabled intake and case management, and

how career services ara provided.

One-Stop center teams ensure all customers are welcomed to the center and
made eligible for as many services as necessary to meet their employment

objective by:

1) Recommending services customized to customer needs

2) Providing immediate access to muliiple services at the time of the first visit

3) Encauraging continuous customer engagement through the ongoing delivery of
quality services. Region 15 will strive to offer, promote, and deliver a

comprehensive series of services:

4) Design and continuously improve services to respond to the local economy and

business demand

5) Recognize all center customers may need both skills and employment while
ensuring concurrent delivery of both services to all customers
6) Increase the quantity, quality, and use of skill advancement for employment

services
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Describe how the regional board will
implement its identified strategies with
regard to Adult Education and
Literacy:*

Describe how the regional board will
implement its identified strategies with
regard to Vocational Rehabilitation:*

lowaGrants

7) Provide and emphasize more value-added, staff-assisted services
Region 15 will ensure that every center visit and service adds value for each and
every customer and contributes to positive individual outcomes.

All one-stop customers will move through a standardized process that co-enrolls
them into multiple programs based on eligibility. This allows the customer to be
served by multiple partners within the workforce system. When eligibility permits,
every customer will be co-enralled into all qualifying programs for basic career
services.

Within this flow, services will continue to be customized to meet individual customer
needs.

The Business Services Team will work directly with employers to meet their needs.
They will input open positions to promote opportunities with employers. They will
develop and promote training sessions for ECI. The BSR's will provide outreach to
businesses to promote our services,

Re-Employment Services are offered 2-4 times each month and provide training to
customers on Resume, partner services, interviewing, and networking.
Unemployment Insurance Benefits Services are offered in the center. Customers
may apply in the center online. Appointments are set up to answer detailed
questions regarding claims.

A Skills team rotates shifts on the skills floor to assist customers with making
resumes and cover letters. They also provide assistance with assessments, Labor
Market Information, job applications, and navigating through Focus Career. They
also refer participants to soft skills workshops. The skills team promotes
opportunities to customers on the skills floor regarding programs, job fairs, etc.

Refer to question C-9. Include how improved service delivery and avoidance of duplication of services will be achieved.

* AEL staff have attended lowaWORKS staff meeting to discuss and coordinate
services

* lowaWORKS staff present at Adult Education and Literacy orientations and
education sessions to provide soft skills training and orientation of services offered
at the One-Stop.

* Contact information from lowaWORKS and Adult Education and Literacy shared
amongst partners

* Adult Education staff attend ongoing WIOA training opportunities at the state and
regional level

* lowaWORKS staff participating in Adult Education and Literacy online WIOA
Integration and Alignment and Career Pathway trainings

* AEL provides computer literacy classes to customers with a required pre-test,

* AEL provides English as a Second Language services to individuals with
language barriers.

* AEL provides Basic Skills training in Math, reading and writing to upskill
individuals that are deficient.

* AEL provides Burlington English Career Development activities.

* AEL offers Edmentum PLATO Courseware for individuals to complete their
HSED.

* AEL provides outreach to local schools to reach out to individuals who may drop
out.

* AEL partners with GAP/PACE to provide additional opportunities for ESL
learners.

Refer to question C-10, Include what efforts are being taken to enhance the provision of services such as cross-training of staff, technical
assistance, use and sharing of information, cooperative efforts with employers for improved service delivery and avoidance of duplication,

IVRS will participate on WIOA compliant Regional Workforce Development board
IVRS will follow the methads of referral identified by the local region

IVRS will assist with development and ongoing support of the local workforce plan
and MOU incorporating information and expertise on disability

IVRS will partner to develop joint in service staff trainings focusing on staff cross
training, the referral process, and developing a system that promotes collaboration
and ongoing communication between partners

IVRS will provide assistance to partner agencies on physical and programmatic
accessibility for participants with disabilities so that services to participants are
accessible

IVRS will provide training to partner agencies on IVRS eligibility and services,
including IVRS Continuum of Services model, so that individuals with disabilities
who need more intensive one on one assistance are referred to IVRS and IVRS
can provide more intensive support than what is available to all participants

IVRS will provide training, consultation, and technical expertise to partner agencies
on accommodations, accessibility, and understanding on how to effectively provide
services to participants with disabilities

IVRS will participate on business services and sector board teams to provide

hitps:/ww.iowagrants.gov/applicationReview.do?dacumentPk=1460557915459&round=2&history=include
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Describe how the regional board will
implement its identified strategies with
regard to Adult and Dislocated Worker
services:*

lowaGranis

representation, expertise on disability issues, and collaborative opportunities and
best practices for employing people with disabilities for partner agencies, the
regional Workforce Development Board, employers, and other entities. IVRS will
collaborate with partners to identify employer needs and develop programs and
services that support job seekers in attaining the needed skills and solve barriers
that impact employment success.

IVRS will collaborate with partners to deliver pre- employment transition services to
all high schoal youth with disabilities, such as job readiness skills, career
exploration, and connections with businesses for work experiences and
employment. IVRS will assist in linking students with community resources,
including partner agencies, by graduation. IVRS will assist with NCRC preparation
and assessment for students with disabilities who may need mare individualized
supports.

IVRS will participate in state developed common performance measures

Refer to question C-11. Include what efforts are taking place to enhance the provision of services to individuals with disabilities and to other
individuals, such as cross training of staff tachnical assistance, use and sharing of information, cooperative efforts with employers and other
efforts at cooperation, collaboration and coordination.

Integrated Service Delivery Products and Services Available:

Basic Career Services are offered in the ten counties (Appanoose, Davis,
Jefferson, Keokuk, Lucas, Mahaska, Monroe, Van Buren, Wapello, and Wayne)
and include:

* Determination of eligibility for WIOA Title | Programs

* Qutreach, intake and orientation to the information and services available through
the Workforce Development Center System

* Initial assessment of skill levels, aptitudes, abilities, and supportive service needs
* Jab search and placement assistance, and where appropriate, career counseling
* Provision of employment statistics information, including job vacancy listings, the
skills necessary to abtain those jobs, and information relating to local occupations in
demand and the earnings and skill requirements for those occupations

* Performance information and program cost information on eligible providers of
training services

* Provision of accurate information relating to the availability of support services,
including child care and transpaortation available in the local region and referral to
such services as appropriate;

* Information on other lowaWORKS One-Stop System Partner services and
support services;

* Assistance regarding filing claims for unemployment compensation

* Assistance in establishing eligibility for programs of financial aid assistance for
training and education programs

* Jaob referrals (informational, referrals in non-exclusive hiring arrangements, short-
term or seasonal placements),

* Internet browsing (job information and training searches);

* Internet accounts;

* Follow-up services, including counseling regarding the workplace, for participants
who are placed in unsubsidized employment

In integrated Centers, all eligible (through self-attestation and verification of age)
members will have the opportunity to parlicipate in service strategies developed
using basic career services.

Individualized Career Services offered at the above offices and on itinerant basis in
each county as needed include:

* Sltaff-assisted job search and placement assistance, including career counseling
(JSP), (G&C);

* Screened job referrals (such as testing) (SJR);

* Staff assisted job development (working with an emplayer and job seeker) (SJD);
and

* Staff assisted workshaps, pre-employment training and job clubs (PET, JBC).

* National Career Readiness testing and certification (NCRC)

* Comprehensive and specialized assessments of skill levels and service needs,
including diagnostic testing and use of other assessment tools and in-depth
interviewing and evaluation to identify employment barriers and appropriate
employment goals;

* Development of an individual employment plan, to identify the employment goals,
appropriate achievement objectives, and appropriate combination of services for
the participant to achieve the employment goals;

* Leadership Development

* Individual career counseling and career planning

* Service management for participants seeking training services

* Short-term prevocational services, including development of learning skills,
communication skills, interviewing skills, punctuality, personal maintenance skills,
and professional conduct, to prepare individuals for unsubsidized employment or
training

* Short Term Skill Upgrading

* Internships

* Work-Based Learning Opportunities

https:/Awww.iowagrants.gov/applicationReview.do?documentPk=14605579154598&round=2&history=include
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Describe how the regional board will
implement its identified strategies with
regard to Youth services:*
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Training services offered at the listed offices and on an itinerant and as needed
basis:

* Qccupational skills training, including training for nontraditional employment;

* Programs that combine workplace training with related instruction, which may
include cooperative education programs;

* Training programs operated by the private sector;

* Retraining;

* Entrepreneurial training;

* Customized training; and

* Adult education and literacy activities are provided in combination with other
allowable training services.

Additional services which may be offered within the region include:

* Enhanced resume development

* Job Description development

* Extensive employee/potential employee testing

* Corporate Mentoring

* Workshops for employers (such as employee retention)

* Work site employee development programs (such as team building)
* Expanded employee workshops for individual employers

All lowaWORKS One-Stop system pariners agree to utilize a common method to
refer customers among the partners. The WIOA Care Partners are responsible for
conducting the overall service management to ensure that all customers referred
for services are receiving needed services and avoid duplication of services.

Refer to question E-2. Include how services are provided and the capacity to address the identified education and skill needs of the workforce
and the employment needs of employers.

WIOA Title | Youth and Young Adult Services program is focused on ensuring
services are delivered and available to all eligible youth, including those with
barriers to education and employment. WIOA Generalists persistently provide
guidance and counseling to assist youth with the next steps toward successful, self-
sustaining employment. The program design focuses on utilizing the 14 Youth
Program Required Elements to help participants meet their educational and
employment goals. These elements are:

1. Adult Mentoring for Youth: WIOA Generalists act as adult mentors far every
youth participant they serve. They serve as role models, confidants, and advocates
for youth participants and work in coordination with their schools, employers, case
workers, and parents. For more details see the Youth Development section below.,
2. Alternative Secondary School Offerings: Generalists provide participants with
information on alternative solutions to complete a secondary school diploma. These
solutions include alternative schools, career academies, and High Schaol
Equivalency Diploma (HSED) programs. Additional information about this serviceis
included under Educational Services below.

3. Comprehensive Guidance and Counseling: WIOA staff provides

participants with connections to a wide array of counseling services provided by
health agencies. Participants struggling with drug and alcohol abuse are

referred to agencies that provide treatment, counseling, and support to help

them resolve these issues. Generalists also provide participants with mental and
behavioral issues with referrals to area counseling programs offered and
personally assist them with enrolling in the respective agency's services.

4.  Follow-up Services: The WIOA Generalists provide follow-up services to youth
participants for no less than 12 months after program exit.

5. Leadership Development Opportunities: WIOA Generalists provide community
service and peer-centered activities that encourage responsibility, employability,
and other positive social and civic behaviors to participants and other in-school
youth, These activities are described below under Youth Development and Work-
Readiness, Financial Literacy, and Entrepreneurship Training.

6. Occupational Skills Training: Participants may be eligible to take part in
training that teaches them the technical skills and information needed for a specific
occupation. Training is related to the participant's career pathway goal and often
leads to postsecondary or industry-recognized credential. More details about
Occupational Skills Training are included under Educational Services.

7. Paid and Unpaid Work Experience: WIOA Generalists coordinate with area
emplayers and community agencies to provide short-term work experiences to
participants. These experiences may include job shadowing, pre-apprenticeship
programs, internships, work experiences, and On-the-Job Training. Please see the
Work Experience/Experiential Learning section below for additional information.

8. Summer Employment Opportunities: Summer employment opportunities are
offered in the same manner as the paid and unpaid work experiences above.

9. Supportive Services: WIOA Generalists work with youth to eliminate barriers
to participating in WIOA activities such as issues with transportation, child care,
counseling, financial need, lack of proper clothing, and healthcare.,

10. Tutoring and Study Skills Training: WIOA Generalists refer participants to
partner agencies and programs to receive tutoring services that will assist them
with completing of secondary or postsecondary credential. The Educational
Services section below provides examples of the partner agencies.
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11. Financial Literacy Education: WIOA staff provides financial literacy education
to youth participants via classroom instruction and referrals to partner agencies and
online financial literacy resources, These resources and services are explained
further in the Work Readiness, Financial Literacy, and Entrepreneurship Training
section.

12. Entrepreneurial Skills Training: Participants are exposed to entrepreneurial
skills training at the IHCC Regional Entrepreneurial Center (REC), which is located
next door to the lowaWORKS One-Stop Center on the IHCC North Campus.
Additional details about entrepreneurial skills training are included in the Wark
Readiness, Financial Literacy, and Entrepreneurship Training section.

13. Services that Provide Labor Market Information (LMI): As youth participants
develop their career pathway goals during the 1SS development process, WIOA
Generalists provide them LMI that shows them what jobs are in-demand locally, are
anticipated to have a growth in available positions, and offer self-sufficiency wages.
The Career Pathways section below provides more information about how this
service is provided.

14. Activities that Prepare Youth for Transition to Callege/Training: In an effort to
help prepare participants for the transition to postsecondary education or training,
WIOA staff take participants on in-depth college campus visits to IHCC and other
calleges in the region and surrounding area. Additional details about these visits
are included in the Educational Services section.

Refer to questions E-5 and E-7. Include identification of successful modeis of such youth workforce activities being used and/or planned, and
describe how each of the required fourteen program elements will be made available to youth,

Describe how the regional board will The Department provides employment services to blind and visually impaired

implement its identified strategies with  |qwans who are looking for a job or want to retain or advance in their current

regard to the Department for the Blind:*  oareer, The Region 15 Workforce Development Board will hold quarterly Disability
partner meetings, with the Disability Employment Navigator as the chair. The
committee will continually develop referrals, events, workshops, and resources to
assist individuals with disabilities to include vision impairments.
Department for the Blind attends RWDB Meetings to provide input to the board on
services to individuals that are visually impaired. The One-Stop Center has
physical accessibility studies completed twice a year.
The Ottumwa area office works closely with lowa Department for the Blind in
serving individuals with visual impairments. Counselors work collaboratively with
the individual to complete an online referral to the Department for the Blind for
connecting with a state service provider who may be able to provide more
comprehensive supports far individuals with visual impairments. VRS and IDB
have worked together to support job candidates in the Ottumwa area on several
occasions in the last year.

Describe effarts that will enhance the provision of servicas to individuals with vision disabilities,
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Describe how the partners will
coordinate activities and resources to
provide comprehensive, high-quality
customer-centered services, including
supportive services to individuals in the
workforce system.*

|

In the integrated center in Region 15 the customer flow will be as listed below:
Greet/ldentify Purpose of Visit

Determine One-Stop Customer Status and/or

Conduct Service Triage

Recommend Services

Registration

Self-attestation

Co-enroliment evaluation

Introduce to Career Services and/or

Provide Appropriate Partner Referrals and/or
Determine WIOA eligibility for intensive/training services

Integrated Customer Flow: Based on an initial basic assessment, customers will
progress through services in a unified, standard flow organized by function rather
than program. Customers start with registration (stream-lined program enrolliment
and initial triage) advance to career services (to build occupational and job seeking
skills), and then either referral to placement services (with connections to hiring
employers) or referral to more individualized career service and, if warranted,
training services.

All Integrated Center customers will move through a standardized process that co-
enrolls them into multiple programs based on eligibility. This unified customer pool
will be shared and served by multiple partners within the one-stop system. When
eligibility permits, every member must be co-enrolled into all qualifying programs for
individualized career services.

Within this flow, customers will be provided career services to gain necessary skills
needed by employers within the region. Services will continue to be customized to
meet individual customer needs.

Individualized Career process steps and procedures are designed to meet one of
the core missions of the one-stop system: that all individuals have the opportunity
to know their skills, grow their skills and get the best job possible with their skills.
Tothat end, an assessment of skills is a universal service delivered to all
customers. The outcome of career service delivery is a relevant pool of talent with
skills in demand and job-search know-how.

If additional services are identified as needed, the career services team will make
the appropriate referrals to participate in WIOA funded individualized career
services and/or training services.

Verification

Verification is conducted following registration and prior to enroliment into the
WIOA adult, dislocated worker or youth program. In addition, each file is reviewed
by the WIOA Director after enroliment to verify the individual is indeed eligible.

Participant Process

For those individuals who proceed with enrollment into the WIOA program, the next
step in Intensive Services is Objective Assessment.

Following the initial registration review during which WIOA services are outlined
and limited assessment occurs to the extent that an individual desires enroliment,
an orientation session will be provided. Objective assessment may include
measurement of basic skills (math and reading), aptitudes, interests and
occupational skills. Assessment instruments commonly used in Region 15 are
identified below. Assessment instruments are evaluated on an ongoing basis by
the service provider and new or varied assessments may be used within the region.

Basic Education Skills

TABE Form 9/10

School District Assessments
Community College Assessments

Aptitudes

Strong Assessment

School District Assessments
Community College Assessments

Interests

| Have a Plan lowa

Strong Assessment

O*Net

School District Assessments
Community College Assessments

https:/ww.iowagrants.gov/applicationReview.do?documentPk=1460557915459&round=2&history=include
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Qccupational Skills

America's Career InfoNet

Strong Assessment

O*Net

IWorks

School District Assessments
Community Colfege Assessments

Family situation
Personal interview
Assessment documents

Wark history
WIOA registration
Personal Interview
IWorks

Focus Career

Education

WIOA Registration

Personal interview/limited assessment document

Financial aid documents

Transcripts/statements from authorized education institution
Works

Attitude and Motivation
Insight Personality Assessment
Personal interview

Objective assessment will include the basic elements listed. The selection/addition
of actual instruments wilt occur at the discretion of the Employment and Training
Specialist and will ccour throughout the course of enraliment.

The Individual Service Strategy/Individual Employment Plan (ISS/IEP) serves as a
comprehensive plan and utilizes information obtained during objective assessment
to describe the foliowing elements:

Employment Goal

Training and Suppert Services
Schedule of Activities and Services
Achievement Objectives

It is expected that the ISS/IEP will identify and describe the following required
information:

Employment Goal: Participants whose immediate goal following program
completion is employment will identify a specific occupation or occupational  cluster.

Training and Support Service Needs: This section of the ISS/IEP will describe the
training and support needs revealed in the course of objective assessment.

Schedule of Activities and Services: The list of all aclivities and services planned in
behalf of the participant in response to service needs will be listed, The schedule
will include services provided through WIOA resources and all non-WIOA sources
and will include time frames of each activity and service, as well as the planned
completion date.

Achievement Objectives: Accompanying the schedule of aclivities and services are
achievemnent objectives which will function as benchmarks of success throughout
the course of program participation. These achievement objectives will paraliel
each activity and service.

The presence of the participant and Employment and Training Specialist signatures
ensures that the document is a summary of a participant-centered decision-making
process. Each ISS/AEP will describe the rational for selecting the training activities
and will reference the Financial Needs Determination {FND} for any training and/or
suppart payments planned on behalf of the participant and conforming to applicable
fraining activities.

Activities and Services

individuals will be scheduled for varicus activities and services as allowable through
the Workforce Innovation and Opporiunity Act and this Regional Workforce
Development Plan.

Post Program/Follow-Up Services

Post program services will be provided upon exit of WIOA services for those
participants desiring such. Due to limited budgets, an emphasis will be placed on
providing low or no cost services. An array of services may be provided based on
individual circumstances/needs. During the post program phase, follow up
information will be obtained as needed. In the event that post program services are
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not desired by a participant, follow up information wilt still be collected. For Youth
participants, follow up services will be provided for a 12 menth period following exit.

The fotlowing is policy for exiting procedures and documenting follow-up services
for the WIOA Adult and Distocated Warker Programs:

Exit: A participant who has not received a qualifying service funded by the program
or funded by a partner program for 80 consecutive calendar days and s hot
scheduled to receive future services must be exited. (A qualifying service is a
service that extends the participant's WIOA participation and includes core,
intensive, training and program supportive services defined in the WIOA
Handbaook.)

FWorks detemmines a system-derived exit date when a participant has not received
any qualifying services for 90 consecutive days and is not scheduled to receive
future services. 1-Works will exit the participant retreactively to the last date the
individual received a qualifying service provided by any pariner program,

Case notes must document the date and reason for exit. The exit note should
contain documentation supporting the levef and intensity of follow-up services
planned, including an explanation for tha reason if no follow-up services are
planned.

There are three categories of exit:

Positive Exits; The following are considered positive exits for the WIOA Adult and
Dislocated
Worker Programs:

Unsubsidized Employment: The participant is employed full or part-lime in a
position that is not subsidized by WIOA ar any other federally-funded workforce
prograrn.

Entered Military Service: The participant enters any branch or active service.

Entered a Qualified Apprenticeship: The participant has begun an apprenticeship
program that is recognized by the Employment and Training Administration Bureau
of Apprenticeship and Training or by a recognized State Apprenticeship Agency.

Self-Employment: A participant begins an enterprise that is registered or licensed
as a business with the State of lowa.

Non-Positive Exits: The following are considered non-positive, or negative, exits for
the WIOA
Adult and Distocated Worker Programs:

Retirement: A participant informs the program of their intention to retire and not
seek any further empioyment.

Cannot Locate: A participant cannat be lecated.

Other Miscellaneous: A participant can no konger continue in program activities,
but no other methad of exit applies.

Lack of Transportation: A participant is not able to continue In program aclivities
due to no means of transportation, including public transportation, between home
and the location of training or employment andfor other program activities.

Excluded Exits: A participant will be removed from performance measures if exited
due to any of the following reasons:

1. Family Care: A participant Is no longer able to continue program activities
due to the respansibility for the care of one or more family members.

2. Heaith/Medical: A participant is no longer able to continue program
aclivifies due to a health or medical reason for 90 days or more.

3. [Institutionalized: A participant is institutionalized (incarcerated or
hospitalized requiring 24-hour care).

4, Deceased: A participant is deceased.
5. Reservist Called to Active Duty: A participant is called to active military duty.

6. Invalid Social Security Number: Participant does not voluntarily disclose
a valid social security number. {In this instance, a pseudo sacial
security number is assigned to the participant in FWorks at enroliment.
The participant will recelve services but will not be included in the
performance measuras.)

If a participant has been exited from the program and the case manager learns
within three {3) quarters of the participant’s exit date that the participant has
entered any of the exclusion categaries above (with the exception of the invalid
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Describe how the core partners and
regional board connects services to
special populations:*
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social security number; the pseudo number is assigned at enroliment), the case
manager may revise the reason for exit to the applicable exclusion status.

Exclusions determined after the exit quarter must be recorded in case notes in |-
Works and on the follow-up plan, if applicable, indicating the reason for the
exclusion and the source from which the case manager learned of the exclusion
status.

Follow-up Services: WIOA [CFR 663.150(b)] requires follow-up services be made
available as appropriate for WIOA adults and dislocated workers for a minimum of
12 months following the first day of a positive exit. The intensity of, or need for
follow-up services will vary depending on the needs of each participant and if
services are planned should be documented in the exit case note located in |-
WORKS. As such, a follow-up plan is not required for every WIOA adult or
dislocated worker exited from the program. Follow up may be discontinued upon a
statement from the participant that they no longer are in need of nor want follow up
services. This statement should be clearly documented in the case notes in I-
Works.

The Pragram Follow-up Services is defined as two-way exchanges between the
service provider and the participant, or the participant?s employer. Follow-up
services include, but are not limited to:

e  Assistance in securing better paying jabs;
Additional career planning and counseling;
Assistance with work-related problems;
Peer support groups;
Information about additional educational or employment opportunities;
Referral to other community services; and
Post-program supportive services.

Follow-up Activities (TEGL 5-12): Follow-up activities refer to contacts or attempted
contacts for the purpose of securing documentation for the case file in order to
report a performance outcome. Follow-up activities can assist with the provision of
follow-up services; however a follow-up activity is not a follow-up service and
should not be recorded as such.

Follow-up Plan: The intensity of, or need for follow-up services will vary depending
an the needs of each participant and if services are planned should be documented
in the exit case note located in I-WORKS. As such, a follow-up plan is not required
for every WIOA adult or dislocated worker exited from the program.

However, a fallow-up plan is required in the following circumstances:

o  Ifthe participant was exited due to unsubsidized employment and
post-program services are planned;

o  If post-program services are provided during the 12-months post-exit; and/or

o Ifthe participant was attending post-secondary education when exited (to
track credential attainment by the 3rd quarter post-exit).

Exclusion exits are allowed up to three (3) quarters following the exit quarter.
The Warkforce Innovation and Opportunity Act Director are available to assist staff
with appropriate follow-up plan development and maintenance.

Refer to question D-14.

Service provision outreach has long been part of the various programs and
aclivities offered in Southern lowa. This provision has especially been offered to
those clients most in need.

Service providers of Southern lowa have always had an open relationship and
often meet together to discuss how they can benefit ane another as well as their
mutual clients. As a result of this effort, there are many successful programs being
operated in Region 15 that serve all categories of individuals.

lowaWORKS has a sound partnership with lowa Vocational Rehabilitation Services
and co-enrollments occur between the two entities whenever appropriate. All staff
in the lowaWORKS center serves veterans and their families. In addition, the
regions DVOP serves eligible veterans and their families for mare individualized
career services. The Home Base lowa initiative is reaching out to returning
veterans and encouraging those veterans and families to locate to Southern lowa.
The Promise Jobs program is operated through the Region 15 lowaWORKS office
and many of the Temporary Assistance to Needy Families (TANF) recipients are
co-enrolled in multiple programs through the one-stop system. Ongoing Trade
Adjustment and Rapid Response activities are offered through the center as
needed to assist affected dislocated workers in becoming re-employed.

A unique service offered through the Region 15 Center, is the Region's WIOA
Director is on contract with area school districts to deliver high school vocational
programming through Carl Perkins funding. Students within the schooal districts are
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able to take advantage of a variety of services, without the concern of meeting
specific income guidelines as a result.

The area also has worked on firming up relations with other agencies that can
assist the residents of the area. For example, PROTEUS, who serves displaced,
seasonal and migrant farmworkers, has ongoing contact with staff as does the
Migrant and Seasonal Farmwaorker staff from lowa Workforce Development, This
allows for the discussion of cross referrals of clients and a better understanding of
available services and funding.

All of these efforts will continue in the years ahead. In fact, there is more of an
emphasis to expand upon what has been accomplished. This would mean more
interagency meetings where staff can share. In a time of diminishing resources, it
seems fo be the most effective way for people most in need in Southern lowa to be
served.

[ We have staff trained as Offender Workforce Development Specialists to assist
individuals with criminal records as a barrier to employment. These staff are
specifically trained to assist ex-offenders to reduce recidivism and obtain
employment.

We have a Disability Navigator in the one-stop who provides Ticket to Work and
Benefits Planning Services to individuals with disabilities. The navigator also
provides workshops to individuals on disclosing their disability to employers.

lowa Department for the Blind assists individuals that are visually impaired in
preparing for and obtaining employment.

Refer to question D-12. Specnal populations include: persons with disabilities, returning veterans and skilled military retirees, Temporary
Assistance to Need Families (PROMISE JOBS) recipients, Trade Adjustment Act and Rapid Response activities, individuals with ather barriers to
employment (including those that are basic skills deficient), additional specific populations.

Attach the core partner's area flow

chart of services to individuals, % .
including service to youth and those WIOA System of Collaboration Diagram One-Pager 2015 12 11 hng.pdf

with barriers to employment:*

Coordination, Alignment and Provision of Services

Employer Focus

Describe the use of initiatives, designed  Tothe extent feasible based on employer need and regional budget, the region

to meet the strategic needs of may utilize incumbent worker training, on the job training, and customized training.

amploysrsinthe;region: The regional sector board will serve as a committee to the RWDB to establish
sector strategies and career pathway initiatives for the region. The regional sector
boards will be employer driven.

Employer services within the region are:

Recruiting: lowaWORKS staff seeks to match job seekers against the
employment needs of prospective employers, and to make appropriate referrals.
No fees are charged and job listings are posted on several internet sites.
Outreach - lowaWORKS provides area employers assistance with recruitment
needs, coordination of large-scale recruitment such as career and employment
fairs, and marketing of lowaWORKS products and services. Career and
Employment Fairs offer employers and job seekers the opportunity to interact at a
single location.

Testing Services - lowaWORKS staff can administer at no charge to the employer
or job seeker proficiency tests for typing, 10 key and spelling. OPAC® The Office
Proficiency Assessment and Certification System is an office skills testing suite.
With an array of over 30 tests the OPAC System is the perfect tool to measure job
applicant PC and office skills.

Reverse Referrals - This service directs all interested job seekers toapply for
openings at the lowaWORKS offices, freeing the employer's time for other tasks.
NCRC - A system developed by American College Testing (ACT) for documenting
and improving work place skills. The National Career Readiness Certificate
(NCRC) is the work-related skills credential. The certificate provides fair and
objective measurement of workplace skills that can be accepted nationwide.

| Skilled lowa - This is a new public- private initiative supported by the Governor's
Office, lowa Workforce Development, and the National Career Readiness
Certification in partnership with ACT, the lowa STEM Advisory Council, and
numerous lowa businesses,

Tax Credits - The Work Opportunity Tax Credit (WOTC) and Welfare to Work Tax
Credit (WIWTC) offers employers federal income tax credit if they hire persons
from certain qualified groups, such as the low income or disabled.

Labor Market Information - Current Labor Market Information is available on
various economic trends and occupations, including data on prevailing wage rates
and projected job outlooks.

Free Space - lowaWORKS offers free meeting rooms to employers for job
interviews and space for employers to display and distribute job information.
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Employers' Council of lowa - This group of local employers halds regular
meetings to discuss common concerns and to sponsor seminars on topics of
interest.

Required Posters - General requirements and ordering information is available for
state and federal required employer posters. These posters are available at no cost
to the public from lowaWORKS.

Business Closings/Downsizing - Should a business experience closing or
restructuring, lowaWORKS staff and its partners are ready to help employees
make the transition to other employment. Laid-off workers are provided access to
services, including financial support and training.

Tax Liability Information - WD tax liability specialists will work with new and
existing employer accounts.

Unemployment Insurance Tax Forms and Publications - A number of
commanly required or requested forms are available on-line.

Unemployment Insurance Fraud - lowa Workforce Development's fraud
detection program attempts to prevent and detect unemployment benefits paid to
claimants through willful misrepresentation or error by the claimant, through IWD
error, or misrepresentation by others. Better detection and prevention of improper
unemployment insurance benefit payments results in a decrease in benefits
payouts, which in turn decreases employer taxes.

Six Step Workshops - This series of workshops is available for job seekers,
dislocated warkers, students, and other customers interested in updating their job
seeking skills, deciding on a career, going back to school, budgeting, etc. There is
no cost to attend any of these workshops.

lowa Works - Businesses can use lowa Works to submit job openings
electronically, find the average wage paid for lowa occupations, print posters
required for lowa workplaces, link their website to our Business Directory.

Refer to question C-5.Examples: incumbent worker programs, OJTs, customized training programs, sector strategies, career pathways, business
services strategies (induding integrated business services teams)

Describe how the regional board Indian Hills Community College has a Regional Entrepreneurial Center next door
coordinates and promotes ; to the One-Stop to provide training and incubation to new businesses. The small
entrepreneurial skills training an business development center provides ongoing entrepreneurial training and

: P
i S i assistance throughout the region

lowa Vocational Rehabilitation provides ongoing entrepreneurial training through
lowa Self Employment program.

lowaWORKS promotes and explores opportunities for center customers to
establish self-employment

WIOA offers tuition assistance for customers to obtain necessary business building
skills for small business operation.

Referrals to and engagement of the Small Business Development Center for one-
stop customers, The Department for the Blind and Vocational Rehabilitation can
also assist in funding for start up costs.

Additionally, lowa Department for the Blind has an lowa Self-Employment
Program.

Refer to question C-6.

Describe how the regional board * Businesses within the region are encouraged to become certified and registered
enpancasitha ima of Reglatered: by the Federal Office of Apprenticeship in an effart to attract potential long-term
Apprenticeships to support the regional

economy:* employees.

* Apprenticeships provide an opportunity for an individual's career advancement
and an opportunity for employers to add skilled employees to their workforce.

* Low unemployment rates within the region require employers to be pro-active and
innovative in their recruitment and retention of employees. Apprenticeships are a
solution for area employers.

* lowaWORKS provides pre-Screening of participants for the specific occupation(s)
the employer is needing

* lowaWORKS provides Skills-Upgrading of participants through Safety Training,
Skills Development, ESL, ELL, and other short-term skills development as may be
needed by the employer and/or the participant to be successful in an
apprenticeship.

* WIOA may be able to provide support services for individuals in apprenticeships
to be successful.

* Co-enrollment of participants in care programs as appropriate to ensure
participants receive all needed services to be successful in an apprenticeship.

* lowaWORKS in partnership with community colleges and local employers are
expanding and developing local apprenticeship opportunities

* lowaWORKS held an apprenticeship open hause for area job seekers and
employers to promote and discuss expansion of apprenticeship oppoartunities in the
region

* Registered Apprenticeships are an opportunity for all lowans.

Refer to question C-7. Include haw Registered Apprenticeships will support an individual's career advancement,

Provide a description of how the The following individual will be the primary contact who will work with the State
regional board coordinates workforce 1o cated Warker Unit and the State Trade Adjustment Act Unit to provide Layoff

activities carried out in the Local Area i . i 5 x
with statewide rapid response Aversion and Rapid Response services in Region 15.

activities:* .
Jennifer Snead
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lowaWORKS - Southern lowa
15260 Truman St

Ottumwa, IA 52501
641-684-5401 Ext 40042
Jennifer.snead@iwd.iowa.gov

The following individual wili serve as an afternate contact;

Christy Roush

lowaWORKS - Southern lowa
15260 Truman St

Ottumwa, |A 52501
641-684-5401 Ext 40019
Christy.roush@iwd.iowa.gov

Rapid Response is a proactive, business-facused, and flexible strategy designed
for two major purposes: to halp growing companies access an available pool of
skiled workers from other companies that are downsizing or who have been
trained in the skills lowa companies need to be competitive, and to respond to
layoffs and plant closings by quickly coordinating services and providing immediate
aid to companies and the affected workers.

Rapid Response provides earfy inlervention to worker groups who have received a
nolice of layoff or closure. Region 15 has a Rapid Response Team consisting of
staff from various partners within the region. Whenever possible, the team conducts
on-site presentations at the business location. Every effort is made to provide
information sessions prior to the commencement of the lay-offs and/or plant
closure. The presentation consists of an overview of the benefits and services that
can be expected from each of the partner groups. During these sessions, the
emphasis is how the partner agency staff will be working together as a team fo offer
the customer individualized comprehensive re-employment benefits and services.
Afterwards, customers begin to engage in further orlentation and inlake sessions.

The Dislocated Worker program provides retraining and re-employment services to
individuals who have been dislocated from their jobs. Job seekers have access to
computerized resources centers for career exploration, resume preparation, skill
assessment and testing, job search, an-line work registration and on-line
unemployment insurance claim filing. Job seekers also have access to a variety of
skill building workshaps, job search assistance and individualized career services.

Trade Adjusiment Assistance {TAA) provides early intervention to worker groups
on whose behaif a Trade Adjusiment Act patition has been filed: Region 15 has a
Rapid Response Team consisting of staff from Workforce innovation and
Opportunity Act, Wagner-Peyser, and Trade Adjustment Assistance {once the
petition has been cerlified). Whenaver possible, the team conduets on-site
presentations at the business location. Every effort is made to provide information
sessions prior to the commencement of the lay-offs and/or plant closure. The
presentation consists of an overview of the benefils and services that can be
expected from each of the partner groups. During these sessions, the emphasis is
how the partner agency staff will be working together as a team to offer the
customer individualized comprehensive re-employment benefits and services.
Furthermore, as appropriate at such sessions or after layoffs acour, the joint Trade
Adjustment Act/Workforce Innovation and Oppartunity Act applications are
completed. Afterwards, customers begin to engage in further orientation and intake
sessions.

Effective January 1, 2012, Governor Branstad changed the participant enroliment
policy under lowa's Workforce innovation and Opportunity Act program to mandate
co-enroliment for all Trade-cerlified and National Emergency Grant dislecated
workers so that all customers would benefit from the service integration, functional
alignment, and resources among these programs. All customers receive
assassments, review labor market information, establish employment goals, and
develop Individual Employment Plans that are shared and agreed upon among all
partnersicounselors invalved. Leveraging of resources is utilized by having
Workforce Innovation and Opportunity Act take the in conducting assessments (i.e.,
basic education levels, aptitudes, interests, financial situation, barriers to
employment success) from which the results guide all pariners/ counselors in
developing re-employment plans with the customers. These plans identify whether
Trade Adjustment Act training is necessary to secure employment, any possible
parriers to employment/training success, and how those barriers will be addressed.
Both Workforce Innovation and Opportunity Act and Wagner-Peyser staff conduct
re-empioyment warkshops for customers needing additional assistance in job
search resources, resume writing, interviewing skills, etc. Furthermore, all Trade
Adjustment Act customers have access to any other resources provided by
Wagnet-Peyser and Workforce Innovation and Oppartunity Act, Because specific
Wagner-Peyser ar Workforce Innovation and Oppertunity Act staff may have on-
going diract connection to local and statewide employers and job openings,
customers may be assigned to additional staff persons for assistance with intensive
iob search aclivities.

Case Management is shared between Workforce Innovation and Opportunity Act
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Education and Training Focus

Describe how the regional board will
engage local education and training
providers, including community colleges
and area career and technical education
schools as partners in the workforce
development system to create a job-
driven education and training system:*

Describe how the region’s strategies will
enable the board and core partners to
leverage other federal, state and local
investments that have enhanced access
to workforce development programs at
the institutions listed above:*

Describe how the region's strategies will
improve access to activities leading to
recognized post-secondary credentials
including Registered Apprenticeship
certificates:*

Economic Development Focus

Describe how the activities identified will
be coordinated with economic
development entities, strategies, and
activities in the region:*

lowaGrants

counselors and Wagner-Peyser representatives. Because Warkforce Innovation
and Opportunity Act and Wagner-Peyser have a shared computer system and all
partners/staff have access to the Trade Adjustment Act computer system, case
noles are accessible by either program, allowing staff to determine if monthly
contact has been made, If contact has been made and the documentation shows
ongoing progress toward goals with no issues, the contact will satisfy all programs’
requirements. Ongoing communication is stressed among all partners Workforce
Innovation and Opportunity Act, Wagner-Peyser, and the State Trade Adjustment
Act office. Examples include: periodic combined staff meetings to reinforce the
open communication and —staffing between a customer and relevant program
representatives as needed to address customer needs or issues while working
toward an integrated approach to address such needs and issues.

When it is determined that a customer needs retraining to be more campetitive in
the job market, Workforce Innovation and Opportunity Act takes the lead in
development of the training plans in accordance with the six criteria for Trade
Adjustment Act-approved training. Thereby, the training plans are developed and
juslified based on test assessments, labor market information, assessment of the
customer’s personal qualifications and financial ability, and training information. The
State Trade Adjustment Act office then reviews all training requests and issues
determinations. While Trade Adjustment Act will be the primary funding source for
an individual's training, Workforce Innovation and Opportunity Act may offer
assistance with supportive services (e.g., childcare, counseling, utility and rental
assistance) as needed for a customer to be able to be successful in the chosen
training program. Co-funding of training also may occur, if it is necessary lo meet a
customer’s needs. Once a customer enters approved training, there is additional
coordination with Wagner-Peyser and Unemployment Insurance for an individual's
ongoing income support.

Re-Employment Services

Worker profiling and Reemployment Services are offered within the region and are
designed to help persons identified as being at risk for long-term unemployment
insurance eligibility to return to the workforce as quickly as possible. A variety of
services are available, including but not limited to: career assessment, job search
workshops and job search/job placement assistance.

Refer to question C-8.

Region 15 will work closely with Eligible Training Providers to ensure that
individuals are receiving quality training. The Regional Warkforce Development
Board will review Eligible Training providers within the region to ensure providers
are maintaining quality standards. The Regional Workforce Development Board
will review programs offered by the Eligible Training Providers to ensure it is a
program that will provide success to individuals in regards to employment or career
pathways. Sector strategies will also assist education providers and the workforce
system in providing quality training services to participants.

Labor Market Information is reviewed annually by the core partners to determine
industry clusters in high demand.

The Industry Readiness Certificate is one program that was created due to the
demand for manufacturing workers. It provides instruction on math, manufacturing
processes, computer skills, measurement, problem solving, and critical thinking
skills.

The above strategies will ensure that training programs meet the needs the
employers and job seekers and that we are providing quality assistance to ensure
creation of Future Ready lowans. By collaborating with all of our partner agencies
we can better streamline the process for the client and be effective and efficient
with our resources. We communicate to avoid duplication of effort.

Sector strategies will enable the region to receive feedback from employers on their
needs and with cross communication between partners, they will be able to develop
their programs to meet those needs effectively and efficiently. Registered
Apprenticeships have over 1400 occupations that are open to apprenticeship.
Registered Apprenticeship programs are automatically approved on the Eligible
Training Provider List. The strategies listed above ensure that we have a wide
range of opportunities available to the employers and job seekers in our area to
meet the changing labor market.

Include a description of credentials that are industry recognized certificates and licenses that are portable and stackable.

In partnership with the Career and Workforce Education (CWE) Division at Indian
Hills Community College, whose mission is to improve the economic conditions of
the Indian Hills Region through continuous learning, innovation, creativity,
entrepreneurship, collaboration, and visionary leadership, works closely with
Economic Developers throughout our ten county area. lowaWORKS staff are part
of the CWE Division and meet monthly. CWE meets regularly with Economic
Developers to identify and address needs of employers. Economic Developers will
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also be an integral part of Sector Strategies within the region. Also under the CWE
Division is the New Jobs Training Program {260E) and the lowa Job Training
Program {260F) which assists businesses in remaining economically competitive.
Our Business Services team partners with Economic Developers to address
employer needs in their area. lowaWORKS also provides assistance 1o emplayers
thru the lowa Apprenticeship Training Pragram (15B) which provides training
grants to businesses for eligible apprenticeship programs. Each of these programs
increases economic development within our ten county area.
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Regional Workforce Development Board Functions

Describe the regional board's Region 15 Regional Workforce Development Board voted to grandfather their
operational structure and decision current structure which consists of:
making process under WIOA to ensure 5 Business Representatives
such functions are carried out:* 5 Labor Representatives
1 School District Representative
1 Community College Representative
1 County Elected Official
1 City Elected Official

The board also voted to have the following Ex-Officios:
1 Representative of Vocational Rehabilitation

1 Representative of Adult Basic Education

1 Representative of Registered Apprenticeship

Smaller committees within the RWDB include an Executive Committee and

Finance Committee. The Executive Committee serves to provide direction in case
of emergency or within time constraints that are unavoidable. The Finance
Committee reviews the financials each quarter to ensure it is meeting the goals and
regulations established.

The Region 15 RWDB also has a Youth Standing Committee.

The Region 15 RWDB examines research and policies prior to making decisions.
The receive training on Fiscal Management, Performance, etc. which helps them in
their decision making. They review all relevant data prior to taking a vote.

Include any standing committees which are currently in existence or planned which will suppart this effort.

Provide a brief overview of the regional 1, Region 15 will receive both Fiscal and Program monitors as scheduled by the
board's aversight and monitoring state WIOA program staff so that local policies and procedures are monitored for
gﬁ’:_es‘:g;eé;m‘::f’e oversightofitha compliance to the state WIOA Handbook and federal regulations per Section 28 of
' WIOA Handbook Monitoring.
2. In addition to the state provided monitoring events, Region 15 has internal
controls in place to help ensure that state WIOA Handbaook policies and procedures
and Field Memos and other directives received from the state are followed and may
include use of the following:
* WIOA local training as needed
* Review of eligibility of enrollments by Region 15 WIOA director or designee
* Approval of training plans by Region 15 WIOA director or designee per FM 10-18
Appropriateness of Training Approval Process
* Creation, maintenance, and periodic review of files against file order form per FM
10-14 Required File Documents for WIOA Participants
* Quarterly review of performance results with staff and RWDB/CEQ boards
* Annually, at the 4th quarter meeting, the RWDB and CEOs will review the One-
Stop's policies, procedures, and performance levels
* Annually, at the 1st quarter meeting, the RWDB and CEQ's will review the WIOA
provider to include the number of customers served, cost per customer, and
customer satisfaction

Refer to questions F-1 and D-6. Include processes for ensuring quality customer service and frequency of such reviews. Only provide a summary
of procedures here as you will need to upload your actual Oversight and Monitoring Policies in a separate attachment.

Describe how the regional board will The Regional Workforce Development Board has established a standing

provide services to youth and whethera o mmittee for youth services in Region 15.
standing committee or Youth Council

will be used to assist with planning, . . —
operational, and other Issues relating to Youth Standing Committee Rale and Responsibilities:

the provision of services to youth: * The Region 15 Youth Standing Committee provides guidance for local youth
programs operated under the Workforce Innovation and Opportunity Act. In
addition the Committee provides expertise in youth policy and assists the Regional
Workfarce Development Board in:

1. Developing and recommending local youth employment and training policy
and practice;

2. Broadening the youth employment and training focus in the community to
incorporate a youth development perspective;

3. Establishing linkages with other organizations serving youth in the local area;
and

4.  Taking into account a range of issues that can have an impact on the success
of youth in the labor market.

The Region 15 Youth Standing Committee performs the following duties and other
functions as necessary and proper to carry out its respansibilities.

1)  Identify youth employment and training needs;

2) Assist to coordinate youth activities in the Region;

3) Assist in developing the Youth section of the Regional Workforce
Development Local plan asrequested;
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Describe how the regional board
facilitates access to services provided
through the One-Stop Center: *

Describe how the regional board will
work with core partners to ensure
compliance with provisions of the
Americans with Disabilities Act of 1980
regarding the physical and
programmatic accessibility of facilities,
programs and services, technology, and
materials for individuals with
disabilities:*

lowaGrants

4)  Make recommendations for Workforce Innovation and Opportunity Act youth
programs.

The Region 15 Youth Standing Committee will meet on a quarterly basis during the
months of January, April, July and October. The committee members will consist of:

At least one (1) member of the Regional Workforce Development Board that has a
special interest or expertise in youth policy,

Individuals representing youth service agencies, such as juvenile justice and local
law enforcement agencies;

Individual representing local public housing authorities (if applicable),

Parent of youth eligible for WIOA youth services or that were served under prior
employment and training youth programs;

Individuals with experience relating to youth activities, including former JTPA or
WIA participants;

Other interested individuals with youth expertise as suggested.

In addition, the voice of youth will be gathered and heard through youth focus
groups throughout the region.

Rather than duplicate efforts, many organizations and committees within the region
have established youth groups that can serve as a voice for youth. In addition,
current and past participants can serve as a means to obtain youth input.

Youth with disabilities are co-enrolled with IVRS and WIOA.

Refer to question E-4. Be sure to provide the purpose/vision statement, and any other pertinent information.

* Multiple points of access are available through partner affiliated sites within the
region

* lowaWORKS staff provides outreach and enrollment in all outlying counties within
the region on an itinerant basis

* Partners provide services through the One-Stop physical center on an as needed
basis

* Partners provide one-stop system services ongoing through various partner
affiliated locations

* Partners participate in ongoing referral, co-enrollment and performance
management through the state-developed profile system

* Partners developing common application processes to ensure co-enroliment
opportunities are streamlined

Refer to question D-8. Include how services are provided to remote areas, how technology is used and describe any other methods used to
ensure full access to the entire service area and papulations.

All WIOA grant recipients, Regional Workforce Development Boards, Coordinating
Service Providers, WIOA service providers, vendors and sub-recipients, must
comply with the following federal Non-discrimination and Equal Opportunity
Provisions that prohibit discrimination:

On the basis of age under the Age Discrimination Act of 1975 (42 USC 6101
et seq.);

On the basis of disability under Section 504 of the Rehabilitation Act 0f1973
(29 USC 794);

On the basis of sex under Title IX of the Education Amendments of 1972 (20
USC 1681 et seq.);

Or on the basis of race, color or national origin under Title VI of the Civil
Rights Act of 1964 (42 USC 2000d et seq.)

No individual shall be excluded from participation in, denied the benefits of,
subjected to discrimination under, or denied employment in the administration of or
in connection with any WIOA program or activity because of race, color, religion,
sex (except as otherwise permitted under Title IX of the Education Amendments of
1972), national origin, age, disability or political affiliation or belief. Discrimination is
also prohibited against certain noncitizens, including nationals of the United States
of America, lawfully admitted permanent resident aliens, refugees, asylees,
paralees and other immigrants authorized by the Attorney General to work in the
United States.

In addition, discrimination against an individual on the basis of his or her status as a
WIQA pragram participant is prohibited.

Nondiscrimination and equal opportunity requirements and procedures, including
complaint processing and compliance reviews, are governed by the regulations
implementing WIOA and are administered and enforced by the DOL Civil Rights
Center.

Audits for Physical Access are conducted annually and Health and Safety checks
are completed quarterly.

Refer to questions' D-13 and F-3, Be sure to include information on how the center will ensure that Towans are not discriminated against on the

basis of age, sexual orientation, gender, disability, sex, race, color, national origin or religion.
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Regional Workforce Development Board Policies

Describe how the regional board will
ensure the continuous improvement of
eligible training providers and ensure
that such providers meet the
employment needs of local employers,
workers, and job seekers:*

Attach the regional board's process to
meet priority of service requirements:*

Provide the regional board’s definition of
self-sufficiency. Describe the process
used to define self-sufficiency: *

Attach the regional board's Individual
Training Account Policy:*

Attach the regional board's policy(ies)
on supportive services for core
partners:*

The Region 15 RWDB will conduct ongoing analysis of the region's economy and
workforce needs to ensure continuous improvement of eligible providers of services
and to ensure that such providers meet the employment needs of local employers,
workers and job seekers.

This analysis will be completed as part of the RWDB's regularly scheduled
meetings with needs assessments being completed as necessary. Regional labor
market information will be utilized with this review.

Elements potentially included in the analysis:

* A review of the local area data gathered from customers of the One-Stop

* An assessment of the current economic situation and projected trends of the local
area economy, industries and occupations, including major economic regions and
industrial and occupational sectors as determined through LM| data;

* An assessment of the required workfarce skills and knowledge individuals need in
order to find employment.

* An analysis of the skill and education gaps for individuals within the local area or
region.

All partners will participate in a process of continuous improvement to offer the best
possible services and seize opportunities for further integration. To assure that
services are responsive to the needs of the community, partners will survey
customers to obtain feedback on customer satisfaction. All partners will participate
in the ongoing development and improvement of the Region 15 one-stop center
procedures, policies and operational management. All partners will be part of a
joint planning process that will continuously review the needs of the Region 15
workforce and business community and refine the services of the one-stop system
based upon those needs.

In addition, the partners will encourage, accommodate staff, and/or provide training
and cross training, as deemed appropriate, to ensure that all partner staff are
familiar with all programs represented within the Region 15 One-Stop System in
order to integrate services, reduce duplication, and improve overall service delivery.

Service Provider Selection Process:

Request for Proposals (RFP) were received and reviewed by RWDB members for
both of the Title 1 programs. A determination was made prior to review concerning
conflict of interest by any board member in reviewing the RFP. Those board
members present with na conflict of interest entered into closed session and
reviewed both the Adult/Dislocated Worker and Youth/Young Adult Services RFP.
All required process and procedure of closed session was followed. At the end of
closed session board members had a roll call vote for each program separately to
accept RFP as written. RFP’s were posted to iowawdb web site for six weeks.
Questions from potential bidders were allowed and answers to those questions
were posted on the iowawdb website. At deadline the proposals received were
checked in by designated recipient. Pre-selected board members met with
designated recipient of RFP’s to score proposals using a predetermined score
sheet. Once scored the proposals are brought before the RWDB for approval.
Analysis is on-going.

Refer to question F-2.

2 Adult Priority of Service .pdf

Refer to question F-9.

A self-sufficiency wage is defined as employment which when combined with the
wages of all other family members, brings the entire family income to at least 150%
of the United States Department of Labor's LLSIL.

For dislocated workers, the same standards previously described (selection of
demand occupations and willingness to relocate) apply, as well as the following:

* Achievement of earnings replacement at 6 months that meets the negotiated
standard at the time of the measure.

Refer to question F-10.

1ITA Policy .pdf

Region 15 Policy Memo 16_2 Supportive Service Policy .pdf

Refer to question F-5.
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Regional Workforce Development Board Fiscal Policies

Describe the regional board's process
for awarding service provider contracts
for activities carried out under WIOA
Title I: *

Provide the regional board's plan to
meet the required 75% minimum youth
expenditures for out-of-school youth, as
well as the plan to meet the required
20% minimum for work experience:*

A. Purchases:

B. Contracts for training and program services and sub grantees: A request for
proposal and/or Qualifications will be used in those circumstances where it has
been determined that an outside provider is required to provide a program services
to clients. An example of this would be a specialized youth program geared to a
targeted group. However, before this would proceed, it would first have to be
determined that such a program was needed and supported by the RWDB. If this
determination is made, then the service provider would prepare either a RFP or a
RFQ depending on conditions set at the time by the RWDB. These documents
would then be mailed out to potential proposers and then proposals would be
callected by the service provider. The final proposals would then be presented to
the RWDB, at a regularly scheduled meeting, for their recommendation. The
proposals will be weighed against established criteria and the RWDB will then
select the winning proposal based upon this scoring.

C: Contracts for on-the-job training services provided by an employer, or
customized training:

The RWDB will autharize the service provider to enter into such contracts as a
need is determined by the participant eligibility and enrollment process.

D: Contracts for training services in the region where the RWDB determines
there are an insufficient number of training providers to accomplish the purpose of
ITAs:

The RWDB has never made such a determination and thus reserves this section
until such time that such action occurs.

E: Contracts for training services provided by community-based organizations,
faith-based organizations or other private organizations for special population
groups that face multiple barriers to employment:

Currently, the only training services provided by community-based organizations
relates to PROMISE JOBS service provision. PROMISE JOBS is not a
Department of Labor WIOA program and thus, this contractual situation does not
apply. Should this situation change, the same process will be followed as under
section B. Contracts for training and program services and sub grantees will apply.

F: General Provisions:

For all contracts: any contract that is over $10,000 in obligations, the RWDB will be
informed and approval will be sought.

In all circumstances, the provider will adopt and adhere to OMB circulars and follow
GAAP for governmental entities.

Sole source or non-competitive procurement may be used only when competitive
procurement processes are not feasible or they may have a negative impact upon
the program. In those limited situations, procurement may be conducted on a
negotiated rather than a competitive basis.

All steps of the procurement process will be documented in accordance with 29
CFR Part 95 or 29 CFR Part 97.

Provider Selection Process:

Request for Proposals (RFP) were received and reviewed by RWDB members for
both of the Title 1 programs. A determination was made prior to review concerning
conflict of interest by any board member in reviewing the RFP. Those board
members present with no conflict of interest entered into closed session and
reviewed both the Adult/Dislocated Worker and Youth/Young Adult Services RFP.
All required process and procedure of closed session was followed. At the end of
closed session board members had a roll call vote for each program separately to
accept RFP as written. RFP?s were posted to iowawdb web site for six weeks.
Questions from potential bidders was allowed and answers to those questions
were posted on the iowawdb website. At deadline the proposals received were
checked in by designated recipient. Pre-selected board members met with
designated recipient of RFP?s to score proposals using a predetermined score
sheet. Once scored the proposals will be brought before the RWDB for approval.

Refer to question C-12. Include the natice of availability, where and for how lang notice is published, the evaluation methodolagy for selection
and what specific considerations were used for making awards. Include process for contract review.

Region 15 Workforce Development Board in conjunction with the Youth Standing
Committee have identified strategies to increase our out-of-school youth
enrollments. These strategies include increased communication with Secondary
institution counselors to identify youth that have dropped out. Providing system
orientations at AEL, AEA, and community events. Providing out-of-school youth

hitps:/Mww.iowagrants.gov/applicationReview.do?documentPk=1460557915459&round=2&history=include




6/1/2016

Provide a brief overview of the regional
board's fiscal oversight and monitoring
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hiring events for work experience opportunities. Assisting youth offenders in work
experience and getting back on their feet. Providing dual enrollment opportunities
with Job Corps students to assist in their educational and career pathways. The
board reviews financial expenditures each meeting to ensure we are in compliance
with the 75% expenditures for Out of Schaol Youth and 25% expenditures for In-
School Youth,

IVRS and WIOA field staff work towards engaging youth from time of referral by
attending IEP meetings and providing information on IVRS and WIOA services that
will support the youth in working towards both immediate and long term career
planning. IVRS staff are able to meet with youth who are receiving IEP or 504 plan
services to engage the student in career planning services, including activities such
as looking into part time or summer employment while exploring or building
experience towards long term employment goals. Field staff maintain relationships
by establishing frequency of contact per job candidate need. We also work closely
with school officials in coordination of services and classes that WIOA and IVRS
staff can perform for qualifying youth. We have a great partnership with the
Ottumwa Jaob Corps in teaching students soft skills on a monthly rotation.

Refer to question E-6.

Region 15 Monitoring Responsibilities

The monitoring system for each program also ensures that at least ten percent
(10%) of all participants who register or are enrolled during each quarter, and who
are still active at the time of verification, receive a complete verification of eligibility
as part of a quarterly monitoring process conducted by the WIOA Director. The
verification must be completed by the end of the quarter following the quarter being
sampled (e.g., the first quarter verification must be completed by the end of the
second quarter). For this monitoring process, sampling procedures are in place for
drawing a random sample of participants newly registered or enrolled in a particular
quarter. These procedures ensure that the sampling is random and that the
requirements of this subsection are met.

1)  If verification is done at the time of registration, the sampling procedure must
identify each registrant whose eligibility must be verified prior to or at the time the
registration is entered into the Common Intake Case Management System;

2)  If verification is done quarterly, the sample must be drawn within fifteen (15)
days of the end of the quarter being sampled and verified;

3) A participant concurrently enrolled in more than one Title or program must be
included in the universe for each program in which the participant is enrolled; and
4) A participant must be included in the sample only in the quarter the participant
was enrolled.

Documentation is maintained for each participant selected for verification. The
documentation must contain enough information in order for staff to review or make
the eligibility determination. Documentation used to verify eligibility must caincide
with the date of registration. At a minimum, documentation must include:

2)  Documentary evidence (i.e., obtaining the document or a photocopy of the
document); or
3) Collateral contacts for which the following information must be recorded:

a) Date of contact;

b) Name of person providing information;

c) Contact method;

d) Relationship of person contacted to applicant; and
e) Information received.

A verification report is not required if the verification sample program developed by
the State Administrative Entity is used or if verification is completed on all
participants. In all other cases, a verification report must be developed. That report
must include:

1)  The universe size;

2)  The number of participants selected for verification;

3) The verification period; and, if applicable,

4)  The names and termination dates of participants identified as ineligible and the
reasons for ineligibility;

5)  The number of participants whose eligibility was determined ta be unverifiable
and the reason(s); and

6) The ineligibility rate = (number of ineligibles x 100) / (sample size - number of
unverifiable)

Once during each program year, the WIOA Service Provider must monitor each
contract written for $25,000 or more. The WIQA Service Provider must also
monitor the following:

1) A random sample of 10 percent of all non-OJT financial contracts under $25,000
which start during the quarter;

2) A random sample of 10 percent of non-financial activity of service contracts
which start during the quarter; and

3) Arandom sample of 10 percent of all parlicipant files of participants enrolled
or transferred into adult, dislocated worker and youth programs during the quarter.
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These random samples must be drawn guarterly and the monitoring activity for the
quarter must be completed at the end of the subsequent quarter. In addition, all
On-the-Job training contracts must be monitored dwring the secand 30 day period
of activity under the contract and at least every 90 days thereafter.

Procedures are in place in Region 15 to ensure the monitaring samples are
random and all requirements are met.

Participant Files

a) The monitoring sample must be drawn after the end of the quarter being
sampled and monitored but no later than 30 days after the last day of the quarter
being sampled

b) A participant co-enrolled in more than one program must be included in the
universe for each program in which the participant is enrolled;

¢} A participant must be included in the sampile only in the quarter the participant is
enrolied; and

d) A participart who has been transferred must be included in the sample for the
quarter during which the transfer ocourred

Confracts

a} The 10 percent monitoring sample of ail non-OJT confracts below $25,000
must be drawn after the end of the quarter being sampled and maonitored but no
later than 30 days after the quarter being sampled; and

by A contract must be included in the sample for the quarter within which its
effective date falls.

Following are the compliance review requirements for completing the two basic
types of monitering, participant file and cantract monitoring. The following
requirements apply to all programs.

1) Participant File Monitaring rmust include a review of:

a) The participant record including a review of the eligihility determination;
b) A sample of direct payments to the participant;

c) A sample of time and attendance records; and

d) Compliance with federal and State regulations and the Local plan.

2) Contract Monitoring, including OJT contracts, must include a review of:

a) The senvice provider record;

b) A sample of fiscal transactions;

¢) Payroll and time and attendance records, asappropriate;

d} Compliance with the federal and State regufations and the Local plan;

e} Compliance with equal opportunityregulations;

f} Complance with Service Plan; and

g) Compliance with the Work Statement, Training Outline and all other contract
provisions cantained in the Contract,

Monitoring Reports

The monitoring system includes documenting that the manitoring activity has taken
place. In arder to meet the documentation requirernent, a monitoring report on
each contract or participant monitored is prepared and maintained along with
documentation of corrective action required and taken. Any findings and corrective
action to be taken is transmitted ko the monitored entity in writing. If the monitoring
results in no findings requiring corrective action, this information may be
communicated at the exit interview or in writing.

If a co-enrofled participant is drawn in the sample for more than one program: for
the same quarter, anly ane menitoring report, which inciudes both monitoring
activities, is completed.

Summary of Monitoring Reports

A summary report of monitaring activity is completed for all programs. These
summary reports are maintained and available for lowa Workforce Develepment
use in its program compliance review process.

A summary report is completed for each program monitored for each quarler by the
end of the subsequent quarter includes:

In place of the following lists, a computer generated fist derived from the program
provided by lowa Workforce Development is used.

1) A list of alf participants enrolled or transferred into a program during the quarter;
2) A fist of alf participants that were monitored during the quarter;

3) A gist of all contracts for $25,000 or more with effective dates that falt within the
quarter;

4) A st of all OJT contracts that were active during the program year with effective
dates;

5) A Est of all nen-QJT contraets (financial and non-financiat) for less than $25,000
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| with effective dates that fall within the quarter;
[ 6) A list of all non-OJT contracts that were monitored during the quarter;

Refer ta question F-1.

Additional Documentation

Attach a spreadsheet of all Board

Moribors: * A1 Region 15 Workforce Development Board List.docx

Attach a copy of the current Regional +
by-laws: * A2 Region 15 RWDB By Laws.docx
Attach a copy of the current Priority of

Services policy: * Region 15 Policy Memo 15_2 Adult Priority of Service .pdf

Attach a copy of the current Oversight

and Monitoring policy: * Region 15 Monitoring Responsibilities.docx

Q:rﬁ?:s‘;:ﬁi:!fha cument Supportive  pegion 15 Policy Memo 16_2 Supportive Service Policy .pdf (|

Attach a copy of the current EEQ " a
Grievance procadura: * Region 15 Policy Memo 16_3 EEO Grievances.pdf
Attach a signed copy of the Certificate

| Regarding Debarment:* Signed Certificate of Debarment.pdf |

Attach a spreadsheet of all public and { |
State partner comments with the WIOAPublicCommentsResponseDocument.docx
Board's response:*

Attach a signed copy of the Signatory

1 Page:* Signed Signature Page.pdf

'Regional Workforce Development Board General Assurances

| The Board and CEO agree to the Yas i
| General Assurances:" | |
| Title:* CEQ Chair/County Supervisor [{
i Name:* Matt Greiner ‘
| Dater 04/26/2016

(I
~—Returnto Top
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FIELD MEMO:

The Role of Local Workforce
Development Boards Under WIOA

Il. BACKGROUND ON WIOA.

The {ederal Workforce Innovation and Opportunity Act of 2014 (WIOA) is the first piece of
federal legislation to address the workforce development system in nearly two decades. WIOA
supersedes the Workforce Investment Act of 1998 (WIA).

1t is cornmon knowledge that Congress has become more polarized over the years. It is not often
that our federal legislators common ground. But they did on WIOA, as shown in the following
chart.

Chart |. WIQOA Yote Breakdown.

Passed House: 415-6 o Passed Senate: 95-3
Grassley: Harkin: o King: -  Loebsack: - . . Latham: B_raiey:
Yea . Yea  Yea " Yea o Yea . S Yea

2. PURPOSES OoF WIOA.
Congress passed WIOA for the following purposes:

1) 'To increase, for individuals in the United Staics, particularly thosc individuals with
barriers to employment, access to and opportunities {or the employment, education,
training, and support scrvices they need to succeed i the labor market.

9 To support the alignment of workforce investment, education, and economic
development systems in support of a comprehensive, accessible, and high-quality
worklorce development system in the United States.

3) To improve the quality and labor market relevance of workforce investment, education,
and economic development cflorts to provide America's workers with the skills and
credentials necessary to sccure and advance in employment with family-sustaimng wages
and to provide America's cmployers with the skilled workers the employers need to
succeed in a global economy.
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4) To promote improvement in the structure of and delivery of services through the United
States workforce development system to better address the employment and skill needs of
workers, jobseckers, and employers.

5) To increase the prosperity of workers and employers in the United States, the economic
growth of communitics, regions, and States, and the global competitiveness of the United
States.

6) To provide workforce investment activities, through statewide and local workforce
development systems, that increasc the employment, retention, and earnings of
participants, and incrcase attainment of recognized postsecondary credentials by
participants, and as a result, improve the quality of the workforce, reduce wellare
dependency, increase economic self-sufficiency, meet the skill requirements ol employers,
and enhance the productivity and competitiveness of the Nation.

3. CorRE PROGRAMS UNDER WIOA,
The following chart shows the core programs under WIOA and the State of Iowa administrative

agency that is charged with administering them. The state agencies that administer core programs
arc known as “Core Partners.”

Chart 2. State Core Programs and Partners

Title | Youth lowa Workforce Development
Title | O UAdule . lowa Workforce Development
Title | Dislocated Worker lowa Workforce Development
- Tide !l ' Adult Education and Literacy léwa Depaftrﬁent of Education
Tide Il Woagner-Peyser lowa Workforce Development
~ Title IV - Vocational Re'habi.litatidn_ lowa \./ocationa:I.ReEabilitation Services -~
Title IV Vocational Rehabilitation lowa Department for the Blind

Towa is one of several states that has a separate Vocational Rehabilitation program for individuals
with sight limitations, This means Iowa has two core partners administering Vocational
Rehabilitation programs: Iowa Vocational Rehabilitation Services and the Iowa Department for
the Blind.

WIOA Title I and Title IT programs are carried out by local service providers. The Iowa
Department of Education procures Title IT service providers at the local level. The Local Board
procures Tille I services providers.

Iowa Workforce Development administers the Wagner-Peyser program.
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Under WIOA, the state-level Core Partners in lowa are:
»  Jowa Worklorce Development
»  Jowa Vocational Rehabilitation Services
= Jowa Department [or the Blind

»  Jowa Department of Education, Adult Education and Literacy

4. GoaLs oF lowA’s UNIFIED STATE PLAN.

The Core Partners collaborated on a four-year Unified State Plan. They agreed upon a series of
goals for the state’s workforce development system. The 2016 Iowa Unified State Plan sets forth

the [ollowing goals.

Chart 3. lowa’s Unified State Plan Goals.

Towa’s cmployers will have access to advanced, skilled, diverse and Future Ready workers.

All Towans will be provided access to a continuum of high quality education, training, and career
opportunities.

Towa’s worklorce delivery system will align all programs and services in an accessible, seamless
and integraled manner.

Under WIOA, ecach Local Board is charged with helping to meet thesc goals.

5. THEMES OF IOWA’sS UNIFIED STATE PLAN.
The Corc Partners developed the [ollowing four themes for lowa’s Umtfied State Plan.

5.1. Accessibility.

The State of Towa is committed to providing programs and services in a readily accessible format
and delivery method. Accessibility encompasses a varicty of ideas, actions, and high-level
collaboration. A range of barriers exists for a diversity of populations. System-level barriers such as
exclusionary hiring practices and a lack of employer supports, to geographic hindrances and other
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Jocation-based obstacles are inherent within the workforce delivery system. For instance,
individuals living in Iowa’s many rural communitics experience higher levels ol isolation, have
limited access to available and affordable transportation, are not offered the same educational and
training opportunities, and often lack personal and prolessional support networks and essential
services. Adding to the mix is the job seeker’s ability Lo gain skills due to a rcal or environmentally
imposed restriction.

Recognizing the varicty of barriers and restrictions imposed upon job seckers and workers, the
State of Towa is commitled, regardless of language skills, age, location, ability, legal history,
ethnicity, gender, religion, sexuality, or socio-economic background may gain access, Access may
require reasonable accommodations, natural and programmatic supports, intensive scrvices, and
creative methods to address the actual or perceived impediment toward meaningful access. Any
individual who is seeking scrvices from the workforce system will receive the appropriate,
reasonable, and needed accommodation or support. All goals, strategies and actions inherently
infuse options for accommodations and accessibility such that all lowan’s may be provided the
necessary supports Lo be successful in achieving their employment goal. The plan goals, strategies
and activities presume and require all core partners to provide the necessary services, support,
modification or accommodation for ALL Towan’s to be successful. All entities responsible for
Towa’s workforce services delivery system will work together to support and encourage a fully
accessible and accommodated worklorce system that works for ALL Iowans.

5.2. Integration.

Delivering workforce services that are better aligned to meet the needs of ALL system beneficiaries
is the overarching aim of Iowa’s integration strategies. A fully integrated and well-aligned system 1s
one that prepares Towa’s employers with the skills, knowledge, and abilitics necessary to grow a
Future Ready workforce and empowers job-seekers and workers with skills, expericnces, and
opportunities necded to obtain and maintain self-sustaming employment. With improved
accessibility and alignment of systems, ALL Iowans will be able to participatc in the education and
training opportunities that support the development of the knowledge, skills and abilities necessary
for rewarding careers.

Activilies to support integrated education and training strategics will align with the NGA Talent
Pipeline/Future Ready Initiative recommendations as well as with concepts within the Career and
Technical Education (CTE) Taskforce report. A youth-focused work group will be convened by
the Core Partners and key stakeholders. Individuals and small businesses will be given guidance on
business enterprises, asset development, and benefits planning throughout the start-up, operations
and maintenance phascs of entreprencurial pursuits.

5.3. Sector Partnerships.

The State of Towa will support the development of statewide and/or regionally based, employer-
driven sector initiatives. Sector strategics address the needs of employers through a locus on the
worklorce needs of specific employer sectors over a specilic time period. While working to
address the needs of employers, the needs of workers will also be met through the creation of
formal career paths to sclf-sustaining jobs, reduction of barriers to employment, and sustained or
increased jobs. Sector partnerships bolster regional economic competitivencss by engaging
economic development experts in workforce issues and aligning education, economic, and
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workforce delivery systerns. Systemic change that achieves ongoing benelits for employers and job-
seekers, a broad diversity of stakeholders must be engaged through formal, organized sector
partnerships.

5.4. Career Pathways.

Career Pathways are components ol sector strategies. Career Pathways support workers’ transitions
from training and education into the worklorce and into an eventual sell-sustaining career. Career
Pathways work to increase education, training and learning opportunities for the current and future
workforce. Career Pathways help job-scekers develop personal, technical, and employability skills
which prepare job-seckers for in-demand and lasting jobs. Colleges, primary and sccondary
schools, economic development agencies, workforce services providers, employers, labor groups
and social service providers all play a vital role in the successful development of Carcer Pathways
approaches. A bascline survey of sector parinerships and career pathways has been completed that
will form the foundation for developing career pathways moving forward.

6. THE VISION FOR LocaL BoaRDS UNDER WIOA.

Under WIOA, the vision for the Local Board is to serve as a strategic leader and convener of local
workforce development system stakeholders.

The Local Board partners with employers and the workforce developiment system to develop
policies and investments that support public workforce system strategies that support:

= Regional economics;

= The development of eflective approaches including local and regional sector partnerships
and carcer pathways; and

*  High quality, customer centered service delivery and service delivery approaches.

7. THE PURPOSE OF LocAaL BoaARDS UNDER WIOA.

The purpose of the Local Board is to:

* Provide strategic and operational oversight in collaboration with the required and
additional partners and workforce stakcholders to help develop a comprehensive and
high-quality workforce development system in the region;

»  Assist in the achievement of the State’s strategic and operational vision and goals as
outlined in the Unified State Plan or Combined State Plan; and

»  Maximize and continue to improve the quality of scrvices, customer satisfaction,
effectiveness of the services provided.
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8. LocaL BoARD DuTiEs UNDER WIOA.

1)

3)

Develop and coordinate the implementation of a four-year comprehensive local workforce
development plan that identifies needs, goals, strategies, and policies for the local worklorce
development area. A local workforce development plan shall be updated every two years
and reviscd as necessary, A local workforce development board shall coordiate the
convening of local workforce development system stakeholders to assist in the development
of the local workforce development plan.

Develop and coordinate the alignment of the local area's worklorce development programs,
services, and activities in an integrated and streamlined workforce development system that is
data driven and responsive to the nceds of workers, job seckers, and employers.

Develop and coordinate policies (hat increase access to workforce services for all Iowans, in
particular for individuals with a barrier to employment as defined in the federal Worktorce
Innovation and Opportunity Act, Pub. L. No. 113-128, section 3(24).

Develop and coordinate the creation ol reports as required by the State Workforce
Development Board.

Develop a budget for the local workforce development board's activities in the local
workforce development area, consistent with the four-year comprehensive local workforce
development plan, any modifications to the local workforce development plan, and the local
workforce development board's duties under this section.

Convene workforce development system stakeholders to identify expertisc and resources to
leverage support for workforce development programs, services, and activities in the local
area.

Coordinate engagement among employers, employee organizations, and economic
development entities in the local worklorce development arca. The local workforce
development board shall lead efforts o promote engagement among a diverse range of
employers and with other entities in the region to do all of the following:

a. Promote business representation on the local workforce development board,
particularly for representatives with optimal policymaking or hiring authority of
employers whose employment opportunities rellect existing and emerging
employment opportunifies in the region.

b. Develop effective linkages with employers in the region to support employer
utilization of the local worklorce development systemn and to support local
worklorce invesiment activities.

c. Ensure that worklorce investment activitics meet the needs of employers and
support economic growth in the region by enhancing communication,
coordination, and collaboration among cmployers, cmployee organizations,
economic development entities, and service providers,
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8)

9)

10)

1D

14}

15}

16)

17)

18)

d. Develop and implernent proven or promising strategies for meeting the
employment and skill needs ol workers and employers, such as participating in the
establishment of industry and sector partnerships that provide the skilled worklorce
needed by employers in the region and that expand employment and career
advancement opportunities for workforce development system participants in in-
demand industry sectors or occupations.

Coordinate the performance of workforce research and regional labor market analysis.

Participate in the development of strategies for using technology to maximize the accessibility
and effectiveness of the local workforce development system.

Participate in the oversight of workforce development programs and activitics in the local
workforce development area.

Award grants or contracts as required by and consistent with applicable state and federal law.
To the extent permilted by applicable state and federal law, the local worklorce development
board shall consider awarding grants or contracts to nonprofit organizations.

Designate a liscal agent.

Participate in the development of performance accountability measures for the local
worklorce development area.

Participate in the identification and promotion of proven and promising practices [or
meeting the needs of workers, job seekers, and employers.

Coordinate activitics with education and training providers in the local workiorce
development area.

Parlicipate in the identification of eligible providers of training and career scrvices within the
local workforce development arca.

Make recommendations to the state workforce development board regarding worklorce
development programs, services, and activities.

Participate in the implementation of state worklorce development initiatives.

9. LocAaL BOARD STANDING COMMITTEES.

A Local Board may create standing commiltees to gather information and/or perform its duties. A
Local Board standing committce must have a Local Board member serve as the chairperson of the
standing committec. A Local Board may appoint non-members Lo a standing commiiee, if those
individuals have the experience and expertise that will help the standing commitiee perform its
duties. WIOA recommends cach Local Board establish the following standing commuitees.
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1)

2)

2)

3)

1}

9.1. Operations Standing Committee.

This is a standing committee (o provide information and assist with operational and other
issues relating Lo the one-stop delivery system, which may include as members representatives
of the one-stop partners.

The Operations Standing Committce is not limited to the Core Partners. It can, and should,
include representatives of required system pariners under the Region’s Memorandum of
Understanding in addition to the Core Partners.

The Core Partners will be issuing guidance to the Local Boards regarding the establishment of
Operations Standing Committces,

9.2. Youth Standing Committee.

This is a standing committee to provide mformation and to assist with planning, operational,
and other issues relating to the provision of services to youth, which shall include community-
based organizations with a demonstrated record of success n serving eligible youth.

The Corc Partners have previously issued guidance on the transition [rom a WIA Youth
Council in the Region to a WIOA Youth Standing Committee.

The State Board has created an interim Youth Standing Committce that will establish
recommendations for permanent membership and work with Local Board Standing
Committees on policies, procedures, and proven and promising practices.

9.3. Disability Access Standing Committee.

This is a standing commitiee to provide information and to assist with operational and other
issues relating to the provision of services to individuals with disabilitics, including 1ssues
relating to compliance with state and federal antidiscnimination laws regarding providing
programmatic and physical access to the services, programs, and activities of the one-stop
delivery system, as well as appropriate training for sta{l on providing supports for or
accommodations to, and finding employment opportunities for, individuals with disabilities.

The State Board has established a Disability Access Standing Committee that will 1ssuing
guidance to Local Boards regarding their Disability Access Standing Committee membership
structure and that will work with Local Board Standing Cormmittees on policies, procedures,
and proven and promising praclices.

10. QUESTIONS,

Ben Humphrey, Iowa Worklorce Development

Email: Benjamin. Humphrey@iwd.iowa,gov

Phone: 515-725-5682
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GUIDANCE:

Local Board Membership Structure Under
WIOA § 107(b)

November 9, 2016

1.1.

1.2,

1.3.

1.4.

L.5.

1.6.

Background.

The federal Workforce Innovation and Opportunity Act (WIOA) took full effect on July 1, 2016.
WIOA contains two possible state and local workforce development board membership
structures: the membership structurc itemized in WIOA or “allemative entity.”

In their Jume 29, 2016 letter that conditionally approved the Iowa WIOA Unilied State Plan, the
U.S. Department of Labor (USDOL) and U.S. Department of Education (USDOE) rejected
Towa’s request (o have its State Workforce Development Board (State Board) recognized as an
alternative entily under WIOA and mandated that Iowa change its State Board membership
structure so that it complies with the requirements in WIOA § 101(b).

In October, USDOL performed a WIOA implementation assessment in Iowa ol Regions 6 and
15. The assessment was not a formal review. It was intended to gauge where Iowa 1s iIn WIOA
implementation and offer guidance. Consequently, rather than make tormal “findings” as it docs in
areview, USDOL merely identilied “areas of opportunity” and made “recommendations.”

USDOL identified the State Board’s membership structure as an “area of opportunity” and
strongly recommended that Iowa change its Statc Board membership structure so that it complies
with the requirements in WIOA § 101(b).

The WIOA implementation assessment also addressed the membership structure of Iowa’s local
workforce development boards {local boards). In its implementation assessment report, USDOL
identified as an “area ol opportunity” the membership structure ol Towa’s local boards.

This memo looks at the USDOL recommendation to change the membership structure of local
workforce development boards so that each board complies with the membership requirements of
WIOA § 107(b). It also provides guidance on how local boards can transition to the WIQA-
compliant membership structure.
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2. USDOL’s Recommendation for the Membership
Structure of lowa’s Local Boards.

The USDOL assessment team reviewed the membership structures of Iowa’s local boards and
concluded as follows:

[A]s the Statc Worlforce Board is transitioning to a WIOA compliant board structure, 1t
is highly recommended the State review the local boards serving as “alternative entities”
and the benefits a WIOA compliant membership structure would assist m the
coordination of programs and resources to support a comprehensive One-Stop Center
network to provide integraled services accessible to all jobseekers, workers and
businesses. The WIOA compliant Board structure was designed to promote cllective
relationships between chiel local elected officials and economic, education and workforce
partners throughout the local area. It is questionable that an “alternative entity” formed
under the JTPA in 1996 would be as ellective with promoting the vision of WIOA
legislation which became effective July 1, 2015.

Thus, USDOL highly recommends each region in Iowa that has not yet done to so transition its local
board membership structure to comply with WIOA § 107(b).

3. The Vision for Local Boards Under WIOA.

The vision for local boards under WIOA is to serve as a strategic leader and convener of local workforce
development system stakeholders. Local boards partner with employers and the workforee development
system to develop policies and investments that support:

1) Public workforce systcm strategies that support regional cconomies;

2 The development of effective approaches including local and regional sector partnerships and
carcer pathways, and

3) High quality, customer centered service delivery and service delivery approaches.

4. The Purpose of Local Boards Under WIOA.

"The purpose of local boards under WIOA s to:

1) Provide strategic and operational oversight in collaboration with the required and additional
partners and workforce stakeholders to help develop a comprehensive and high-quality
worklorce development system in the local area and region;

2) Assist in the achievement of the State’s strategic and operational vision and goals as outlned
the Unified State Plan or Combined State Plan; and
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3) Maximize and continue 1o improve the quality of services, customer satisfaction, and elfectiveness
of the services provided in the local area and region.

5. Local Board Duties Before and After WIOA.

Prior to the enactment of WIQA, local boards in Towa were cstablished under Iowa Codce § 84A 4,
which set forth the boards’ duties. During the 2015 legislative session, the Iowa General Assembly
amended Iowa Code § 84A.4 so that it conforms to WIOA § 107(d), which sets forth local board duties
under WICA.

Table I on Page contains a side-by-side comparison of local board duties before and after WIOA. The
following graphic breaks down the dutics an Iowa local board must perform before and alier WIOA.

AFTER WIOA

22

Total Duties

Under WIOA, local boards arc required (o be entities that take action. They are required to do more
than they've ever before been required to do. Giving workforce services professionals [rom State

agencies and community-based organizations a seat, voice, and vote on local boards is mtegral to enabling
local boards to perform their duties and meet their responsibilities under WIOA.

6. Representatives of Business.

WIOA § 107(b) and its implementing regulations require that a majority of the local board’s voting
membership must be representatives of business and that:

6.1. At least two of the local board’s business representatives must represent sinall business, as that
term is defined by the SBA. The SBA’s Table of Small Busmess Size Standards must be used to
determine when a business representative qualifics to serve as a small business representative on

the Iocal board.

6.2. Fach business representative must an owner, chief executive officer, chiel operating oflicer, or
other individual with optimum policy-making authority, or ultimate hiring authonty.

6.3. Fach busincss representative must provide employment opportunities i1t in-demand imdustry
sectors or occupations.
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6.4. Each business representative must be appointed from among individuals who are nominated by
local business organizations and business tradc associations.

7. Representatives of the Workforce.

WIOA 107(b) and its implementing regulations mandate that at least 209 of the local board’s voling
membership must be representatives of the workforce as well as the following requirements.

7.1. Labor Organizations.

7.1.1. At least two of the local board’s workforce representatives must be representatives of labor
organizations, where such labor organizations exist in the region.

7.1.2. Each of the local board’s labor organization representatives must be appointed from among
individuals who are nominated by local labor orgamizations.

7.1.8. Il no labor organizations exist in the region, representatives must be sclected from the other
workforce representative groups detailed below in Sections 7.2 through 7.4.

7.2. Registered Apprenticeship Program(s).

7.2.1. Atleast one of the local board’s workforce representatives must be a representative of a joint
labor-management, or union-affiliated, Registered Apprenticeship program within the region.

7.2.2. Each Registered Apprenticeship program representative must be a training director or member
ol a labor organization.

7.2.3. If no union-afliliated Registercd Apprenticeship programs cxist in the region, a representative of
a Registered Apprenticeship program with no union affiliation must be appointed, if one exists,

7.3. Community-Based Organization(s).

A local board’s workforce representatives may include one or more representatives of commumity-based
organizations that have demonstrated experience and expertise in addressing the employment, training,
or education needs of individuals with barriers to employment, including organizations that serve
velerans or provide or support competitive mtegrated employment for individuals with disabilities,

7.4. Organization(s) Serving Youth.

A local board’s workforce representatives may include one or more representatives of organizations that
have demonstrated experience and expertise in addressing the employment, training, or cducation needs
of cligible youth, including out-ol-school youth.
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8.

Representatives of the One-Stop Delivery
System.

WIOA § 107(b} and its implementing rcgulations include the tollowing requirements for representatives
of the local one-stop delivery system.

8.1.

8.1.1.

8.1.2.

8.2.

8.2.1.

8.2.2.

8.2.3.
8.2.4.

8.3.

8.3.1.

State Employment Services Office.

Each local board must have at least onc representative of the State Employment Service oflice
under the Wagner-Peyser Act.

The State Employment Service representative must be the WD operations manager at the
Towa WORKS One-Stop Center in the Region.

Vocational Rehabilitation Programs.

Each local board must have at least one representative of the State programs carried out under
Title I of the Rehab Act (other than section 112 or part C of that Tile).

Towa has two such programs: onc administered by lowa Vocational Rehabilitaton Services
(IVRS) and one administered by the Iowa Department for the Blind (IDB).

Where possible, a local board should have a representative from both IVRS and IDB.

Where having representatives of both IVRS and IDB is not possible logistically, the Rehab Act
representative for a local board must be chosen from among those nominated by the
Administrator of IVRS and the Director of IDB.

Eligible Training Provider of Adult Education and Literacy
Activities.

Fach local board must have al least one representative of an entity that is qualifics as an cligible
training provider administering adult education and literacy activities under WIOA Title II. In
order to qualify as an eligible training provider, the entty must provide adult education and
literacy activitics under WIOA Title II concurrently or in combination with onc or more of the
following training scrvices:

I) Occupational skills training, including training for nontraditional employment;
9 On-the-job training (O] T);
3) Incumbent working traming;

4) Programs that combine workplace training and related instruction, which may include
cooperative education programs;
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5) Training programs operated by the private sector;
6) Skill upgrading and retraining; or
7 Entrepreneurial training.

8.3.2. An entity that docs not provide one or morc of the training services listed in Section 7.3.1
concurrently or in combination with adult education and literacy activities under WIOA Title II
does not meet the membership requirements in WIOA § 107(b) and may not serve on the local
board.

8.3.8. If there is more than one entity that qualilies as an eligible training provider of adult education
and literacy activities under WIOA Tile II within a region or local area, nominations must be
solicited from those particular entities.

8.4. Institution of Higher Education.

8.4.1. Each local board must have at least one representative from an institution of higher education
providing workforce investment activities, including but not limited to community colleges.

8.4.2. When there is more than one such institution of higher education providing worklorce
investment activities in a region or local area, nominations must be solicited from those particular
entities.

8.5. Economic and Community Development.

Fach local board must have at least one representative of an economic and community development
cntily.

9. Optional Members.

The membership of each local board may include representatives of other appropriate entities in the
region, inchiding:

9.1, Entities administering cducation and training activitics who represent local educational agencies
or community-based organizations with demonstrated expertise in addressing the education or
training needs for individuals with barriers to employment;

9.2. Governmental and economic and community development entities thal represent transportation,
housing, and public assistance programs;

9.3. Philanthropic organizations that service the region; and

9.4.  Other appropriate representatives as determined by the Chiel Elected Official (CEO) Board.
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10. Nomination Requirements.

10.1. TFach business representative must be appointed from among individuals who are nomimated by
local business organizations and business trade associations.

10.2. Each representative of a Iabor organization must be appointed from among individuals who are
nominated by local labor organizations.

10.3. If there is more than one entity that qualifies as an eligible training provider of adult cducation
and literacy activities under WIOA Tide IT within a region or local area, nominations must be
solicited from those particular entities.

10.4. If the local board has only one representative of Vocational Rehabilitation programs authorized
under Title I of the Rehab Act, nominations must be solicited from IVRS and IDB. IVRS and

IDB may clect to make a joint nomination.

1. Chairperson Requirement.

The chairperson lor each local board must be chosen from among those individuals who are
representatives of business.

12. Glossary.

For purposcs of this Guidance, the following terms have the following meanings.

12.1. Chief Elected Official.
The chief elected executive officer of a unit of general local government in a local area. In a case in
which a local area includes more than onc unit ol general local government, the chief elected oflicials are

those individuals designed under the agrecment that mects the [ollowing requirements:

described in WIOA § 107(c)(1){B).

12.2. Community-based organization.
A private nonprofit organization (which may include a faith-based organization}, that is represcntative of

a community or a signilicant scgment of a communtly and that has demonstrated expertise and
effectiveness in the field of workforce development.

12.3. Demonstrated experience and expertise.

An individual or entity who mects one of the following criteria:
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1) Isan individual employcd by an organization who has the knowledge and skills necessary to
advise other employces of that organization about the education, skill development, job training,
career counseling services, and credentials, including services provided through the worklorce
development system, required to progress toward carcer goals of such employees in order to
meet employer requirements related to job openings and career advancements that support
cconomic sell-sufficiency;

9) Contributes to the lield of workforce development, human resources, training and development,
or a core program [unction; or

3) The local board recognizes for valuable contributions in education or workforce development
related helds.

12.4. Eligible youth.

An individual who is in-school youth or out-of-school youth.

[2.5. Eligible training provider.

An eligible training provider:

1) Is the only type of entily that receives funding for training services, as delined in Section 1.12,
through an individual training account;

9) Must be included on the State list of eligible training providers and programs under 20 C.F.R.
subpart I

3) Must provide a program of training services; and
4} Must be one of the following types of entities:

a) Institutions of higher education that provide a program which leads to a recognized
postsecondary credential;

b) Enttes that carry out programs registered under the National Apprenticeship Act (29
U.S.C. § 50 et seq);

¢) Other public or private providers of training services, which may include:
1. Community-based organizations;
ii. Joint labor-management organizations; and

iii. FEligible providers of adult education and literacy activities under WIOA Title
11 if such activities are provided concurrently or in combination with one or
more of the [ollowing training services:
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1. Occupational skills training, including traiming for nontraditional
employment;

2. On-the-job training (OJT);
3. Incumbent working training;

4, Programs that combine workplace traimng and related instruction,
which may include cooperative education programs;

5. T'raining programs operated by the private scctor;
6. Skill upgrading and retraining; or

7. Entrepreneurial training.

12.6. In-demand industry sector.

An industry sector that has a substantial current or potential impact (including through jobs that lead to
economic self-sufficiency and opportunities for advancement) on the State, regional, or local economy,
and that contributes to the growth or stability ol other supporting businesses, or the growth of other
industry sectors.

12.7. In-demand occupation.

An occupation that currently has or is projecied to have a number of positions (including positions that
lcad to economic sclf-sufficiency and opportunities for advancement) in an industry sector so as to have a
signilicant impact on the State, regional, or local economy.

12.8. Individual with a barrier to employment.
A member of one or more of the following populations:
1) Displaced homemakers.

2 Ilow-ncome individuals.

3) Indians, Alaska Natives, and native Hawaiians, as such terms are defined in WIOA section
166.

4) Individuals with disabilities, including youth who are individuals with disabilities.
5)  Older individuals.
6) Ex-olfendcrs.

7}  Homeless individuals.
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8) Youth who arc in or have aged out ol the foster care system.

9) Individuals are English language learners, individuals who have low levels ol literacy, and
individuals facing substaniial cultural barriers.

10) Eligible migrant and seasonal farmworkers, as defined in WIOA section 167().

11) Individuals within two years of exhausting lifetime eligibility under part A of title IV of the
Social Security Act (42 U.S.C. § 601 ef seq.).

19) Single parents (including single pregnant women).
13} Long-term uncmployed individuals.

14) Such other groups as the Governor determines to have barriers to employment.

12.9. Optimum policy-making authority.
A representative with “oplimum policy-making authority” is an individual who can reasonably be

expected to speak affirmatively on behall of the entity he or she represcnts and to commit that entity o a
chosen course of action,

12.10. Registered Apprenticeship Program.

An apprenticeship program registercd with the U.S. Department of Labor, Employment and Traming
Agency, Office of Apprenticeship.

12.11. Rehab Act.

Rehabilitation Act of 1973, U.S.C. § ¢f seq., as amended by WIOA Title IV.

12.12. Small business.

This term is defined for purposes of this Guidance by the U.S. Small Business Administration (SBA).
The SBA’s Table of Small Business Size Standards is broken down by industry using the North
Amcrican Industry Classilication System (NAICS). Tt is available online at:

https://www.sba.gov/contracting/getting-started-contractor/make-surc-vou-meet-sha-sizc-
standards/table-small-business-size-standards (last visited November 21, 2016).

12.13. State.

The State of Iowa.
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12.14., Ultimate hiring authority.

An individual with “ultimate hiring authority” is an individual who is authorized to make the final
decision on whether or not to hire an individual to work [or a business.

12.15. Wagner-Peyser Act.

29 U.S.C. § 49 et seq., as amended by WIOA Title 111

12.16. Workforce investment activities.

An employment and (raining activity, and a youth workforce investinent activity.

13. Questions.

If you have questions or would like a presentation regarding local board membership structure that
meets the requircments in WIOA § 107(b) and its implementing regulations, please contact Ben

Humphrey at:

Beniamin.Humphrev@iwd.iowa.gov
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TABLE I:

LocAlL BOARD DuUTIES: BEFORE AND AFTER WIOA

AFTER WIOA:
22

Total Duties

2. Develop and coordinate the implementation of a four-year comprehensive local workforce
development plan that identifies needs, goals, strategies, and policies for the loca? workforee
development area. A focal workforce development plan shalt be updated every two years and
revised as necessary. A locaf workforce development board shall coordinaze the convening of
local workforce devefopment system stakeholders to assist in the development of the focal
waorkforce development plan.

b. Develop and coordinate the akgnment of the local area's workforce development
programs, services, and activities in an integrated and streamlined workforce development
system that is data driven and respensive to the needs of workers, job seekers, and
employers.

. Develop and cocrdinate policies that increase access to workforce services for all lowans,
in particufar for individuals with a barrier to employment as defined in the WIOA section
3024},

d. Develop and ceordinate the creation of reparts as required by lowa Code § B4A.1B.

e. Develop a budget for the locat worldorce development board's activitles in the locat
worldorce development area, consistent with the four-year comprehensive local workforce
development plar, any medifications te the locat workforce development plan, and the local
workforce development beard's duties under this section.

{. Canvene warkforce development system stakeholders to Identify expertise and resources
1o leverage support for workforce devefopment programs, services, and activities in the Jocal
area.

g. Cooardinate engagement among employers, employee organizations, and economic
development entities in the locai warkforce development area, The local workforce
development board shall fead efforts to promote engagement among a diverse range of
employers and with other entities in the region to do all of the following:

(1} Promote business representation on the local workforce development board,
particularly far reprasentatives with optimal pelicymaking or hiring authority of
employers whose employment opportunities reflecs existing and emerging employment
opportunitiss in the region.

(2) Develop effective linkagas with employers in the region to support employer
utilization of the locl workforce development system and to support lacal workiorce
Investmene activities.

(3) Ensure that workforece investment activities meet the needs of employers and
support economic growth in the region by enhancing communication, ceordination, and
collaboration among employers, employee organizations, economic development
entities, and service providers.

(4) Develop and implement proven or promising strategies for meeting the
employment and skili needs of workers and empfoyers, such as participating in the
establshment of industry and sector partnerships as described under lowa Code §
260H.78(2), that provide the skifled workforce needed by employers in the region and
that expand employment and career advancement epportunities for worklorca
development system participants in in-demand industry sectors or occupations.

h. Coordinate the performance of warkforce research and regional labor market analysis.

. Participate in the development of strategies for using technology to maximize the
accessibility and effectiveness of the locat worklorce devalopment system.

j. Participate in the oversight of worlkforce development programs and activities in the local
workforce development area.

k. Award grants or contracts as required by and consistent with applicable staee and federal
faw. To the extent permitted by applicable state and federal law, the local workforce
development board shall consider awarding grants or contracts to nonprofit organizations.

L Designate a fiscal agent.

m. Participate in the development of performance accountability measures for the focal
workforce development area.

n. Participate In the identification and promoticn of proven and promising practices for
meeting the needs of workers, job seekers, and employers.

o. Coordinate activities with education and training providers in the focal workforce
development area.

p. Participate in the identification of eligible providers of training and career services within
the [ocal workforce development area.

q. Make recommendations to the state workforce development board regarding workforce
development programs, services, and activities.

r. Participate in the implementation of state workforce development initiatives.
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TABLE Il: MEMBERSHIP STRUCTURE REQUIREMENTS IN WIOA
-~ § 107(b)

Business: Majority

» At Jeast two representatives must be from small businesses

= Business must be in an in-demand industry sector and/or have in-demand occupations

= Must have optimum policy-making or ultimate hiring authority for the business

» At jeast two must be representatives of labor organizations

» At least one must be a representative of a joint labor-management Registered Apprenticeship
program

= Others may be representatives from community-based organizations with experience and
expertise in the field of workforce development

*  One IWD operations manager at the local lowaWORKS One-Stop Center

= One representative of an entity that qualifies as an eligible training provider and provides Adult
Education and Family Literacy Act activities

= At least one representative of a Vocational Rehabilitation program, nominated by VRS and 1DB

= At least one representative of an institution of higher education providing workforce investment
activities, including community colieges

" At least one representative of an economic and community development entity

Optional

A local board may include representatives of other appropriate entities in the region, including:

= Entities administering education and training activities who represent local educational agencies
or community-based organizations with demonstrated expertise in addressing the education or
training needs for individuals with barriers to employment;

»  Governmental and economic and community development entities that represent
transportation, housing, and public assistance programs;

=  Philanthropic organizations service the region; and

®  Other appropriate representatives as determined by the Chief Elected Official Board.
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TABLE I1l: WIOA § 107(b) VOTING MEMBERSHIP MATRIX
SMALLEST BOARD THAT MEETSs WIOA § 107(b) REQUIREMENTS

* The following matrix represents the smallest local board voling membership structure that complies
with the requirements in WIOA § 107 (b).

* A Region may add additional members as voting members. Doing so requires adding additional
representatives of business and the workforce in order to maintain their mandatory percentage shares
of voling membership under WIOA § 107(b).

® A Region may add optional members as nonvoting members. Doing so does not impact the business
and workforce mandatory percentage shares of voting membership under WIOA § 107(h).

Total Voting Members: |9

. Small Business . . .:Economic Development

" Small Business . :L'_ab'd_r_ Q.i'féa'n}z_atidn i

" Business . eé‘ts_ter‘é_d'Aﬁ.ﬁtgr_\_tlc_es:h?p_"Px_*ég_r_j;_r_r_l

Business = -

Business -

Business

Business

- Business

~ Business

-Business
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TABLE IV: WIOA § 107(b) VOTING MEMBERSHIP MATRIX

LocAL BOARD WITH BOTH VOCATIONAL REHABILITATION PROGRAMS
REPRESENTED

m  The following matrix represents a local board voting membership structure that complies with the
requirements in WIOA § 107 (b}, It has representatives of both IVRS and IDB, the two core
partners administering Vocational Rehabilitation Programs under the Rehab Act.

= A Region may add additional members as voting members. Doing so requires adding additional
representatives of business and the workforce in order to maintain their mandatory percentage sharcs
of voting membership under WIOA § 107(b).

= A Region may add optional members as nonvoiing members. Doing so does not impact the business
and workforce mandatory percentage shares of voting membership under WIOA § 107(b).

Total Voting Members: 23

Small Business

Small Business abor Organization .

Business - . '-'_Z‘.Regi_ste_é'éc':i_Appréﬁtiéeship.Pi}d._gr.am _

or Organization o

. Bus. ; b : "
.'"?55 Based Organization

_ Business

‘Business

- Business

... Business

. ‘Business

Business

Business .

Business
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TABLE V: WIOA § 107(b) VOTING MEMBERSHIP
OTHER POTENTIAL LOCAL BOARD MEMBERSHIP STRUCTURES

The following chart table contains other potential membership structures for a local board that
comply with the requirements in WIOA § 107(b}.

The table is meant to reflect entities that might be present in a given region that should be included
as voting members on a local board. For example, a region with a large urban arca may have morc
entities that it wishes to include as voting members on its local board.

Business | Business % Total

10 5263% |4 | 21.05% CELnE R e 0 19

12 5207% | 5 | 2074 ey b 23

13 5200% |0 5 o 2000% 25

I5 5172% | 6 ) 2069% 29

13 5200% | 7 | oasoo% | 25

(5 5172% |0 9 3103% 29

2
3
__ 0
14 sies%s | 8. | e | s o o | 27
0

12 5217% | s | 2174% 23

14 5185% | 6| o ma% | 6 oo 27

5 5172% |6 | 2069% 29

. 6 2
17 5152 | 7 |ooalaw |0 e ] 3 33

11 5238% | 5| 238I% 21

13 5200 | 6 2400% | s 25

s 51.72% 29

12 52.17% 23

14 | si8s% T Y

16 51.61% a3
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TABLE VI: WIOA § 107(b) VOTING MEMBERSHIP

LOCAL BOARD MOTIONS TO PROPOSE TRANSITION

Example A:
Membership Structure in Table Il

I move that the Region [Insert Region’s Number] local workforce development board transition to meet
the membecrship requirements in section 107(b) of the federal Workforce Innovation and Opportunity

Act with 19 total members, including:
= 10 business representatives;
» 4 representatives of the workloree;
» ] representative of an institution of higher education providing worklorce investment activitics;
» 1 representative of an economic and community development entity;

» ] representative of the State Employment Services Offices to be filled by the Towa Workforce
Development operations manager at the lowaWORKS Center;

= 1 representative of State Vocational Rehabilitation programs, chosen from among those
nominated by Iowa Vocational Rehabilitation Services and the Iowa Department for the Blind;

and
= 1 represcnlative from an entity that qualifies as an eligible raining provider administering adult
cducation and literacy activities under WIOA Title II.

Example B:
Membership Structure in Table IV

I move that the Region [Insert Region’s Number] local worklorce development board transition to meet
the membership requirements in section 107(b) ol the federal Worklorce Innovation and Opportunity
Act with 23 total membecrs, including:

» - 12 business representatives;

» 5 representalives of the workforce;

= ] representative of an institution of higher educaton providing workforce investment activilies;
» 1 representative of an economic and community development entity;

» | representative of the Stale Employment Services Offices to be filled by the Iowa Worktorce
Development operations manager at the lowaWORKS Center;

= ] representative of Iowa Vocational Rehabilitation Services;
= 1 representative of the lowa Department for the Blind; and

» | representative [rom an entity that qualilics as an eligible training provider administering adult
education and literacy activitics under WIOA Title IL

WIOA Transition Guidance: Local Board Membership Structure
- Page 17 of I T -







Youth Standing Committee Members

As of 12/8/16 and Composition of Committee

Ms. Holly Dommer

Ms. Lacie Courtney or Ms, Megan Yeager

American Home Finding

Ottumwa Job Corps

217 E. 5th Street

15229 Truman St.

Ottumwa, IA 52501

Ottumwa, [A 52501

641-682-3449

641-683-0274

hdommer@ahfa.org

Ms. Karen Swanson

Coordinator, High School Programs

Indian Hills Community College

525 Grandview Ave

Ottumwa, [A 52501

641-683-5277

karen.swanson@indianhills.edu

Mr. Troy Seeley

Juvenile Court Services

51 E. Briggs Ave

Fairfield, JA 52556

641-472-3012

troy.seeley@iowacourts.gov

Ms. Morgan Marrs

BHIS Caseworker

Young House Family Services

411 S. Pocahontas

Ottumwa, JA 52501

641-456-4118

mmarrs@younghouse.org

Ms. April Maldonado

Data & Literacy Specialist

Indian Hills Commumity College

15260 Truman St.

Ottumwa, IA 52501

641-683-5189

april.maldonado@indiahills.edu

Ms, Toby Mitchell

Truant Officer/Homeless Liaison

Ottumwa High School

501 E. Second St.

Ottumwa, JA 52501

641-777-0245

rufruant@hotmail.com
toby.mifchell@ottumwaschools.com

or







The following are nominations to be approved by
RWDB Board to complete the composition of the
Committee.

Lindsay Anderson Promise Jobs Angelisa Fynaardt Youth Services
PROMISE JOBS/lowa Workforce Development Associate Administrator, Great Pairie Area Ed.
15260 Truman St. 2814 N. Court St.

Ottumwa, IA 52501

Ottumwa, IA 52501

Lindsay.anderson@iwd.iowa.gov

Angelisa.fynaardt@gpaea.org

Luann Eakins District Schools Susie Drish WIOA Generalist
Counselor Pekin CSD WIOA Generalist

1062 Birch Ave IowaWORKS-Southern lowa

Packwood, JA 52580 15260 Truman St.

Luann.eakins@pekincsd.org Ottumwa, IA 52501

Susie.drish@iwd.jowa.gov

Composition of the Committee

Member of RWDB Board (1)

Four Members from partner agencies (4)

Lacie Courtney or Megan Yeager— Job Corps

April Maldonado — Adult Basic Education

Lindsay Anderson ~ PROMISE JOBS

IVES

Youth Service Agencies — four members (4)

Troy Seeley — Juvenile Court Systems

Holly Dommer — American Home Finding

Toby Mitchell — Truant Office/Homeless Liason

Morgan Marrs—Young House Family Setvices

One member from District Schools (1)

Luann Eakins — Pekin CSD Counselor

One member Youth Activities — WIOA/WIA (1)

Susie Drish — WIOA Generalist

One member as a parent/youth received services (1)

Two members with strong interest in youth services (2)

Karen Swanson — High School Coordinator

Angelisa Fynaardt — Director GPAEA

Total of 14 if all areas are filled.







Youth Standing Committee
Region 15
By-Laws as of December 8, 2016

The following By-Laws are in accordance with the Workforce Innovation and Opportunity Act of 2014,

1.

Organizational Name
The following procedures represent the operating procedures and By-Laws for the Region 15
Youth Standing Committee. Hereinafter this organization will be referred to as the

“Committee”,

Area Served
The area to be served by the Committee is the geographical and political jurisdiction of
lowaWORKS Southern lowa Region 15, consisting of Appanoose, Davis, Jefferson, Keokuk, Lucas,

Mahaska, Monroe, Van Buren, Wapello, and Wayne counties.

Official Location
The official location and mailing address of the Committee shall be:

iowaWORKS-Southern lowa
Attn: Youth Standing Committee
15260 Truman 5t

Ottumwa, IA 52501

Telephone: (641) 684-5401

Fax: 641-684-4351

Records, agendas, minutes, and materials presented to the Committee will be available, except
thos records concerning closed sessions which are exempt from disclosure under lowa Code
subsection 321.5{4) or which are otherwise confidential by law. Council records contain
information about persons who participate in meetings. This information is collected pursuant
to lowa Code section 21.3 and subsection 96.11{6}.

Purpose
The Committee will provide guidance for, and exercise oversight of, local youth programs

operated under the Workforce innovation and Opportunity Act {WIOA). In addition the
Committee is to provide expertise in youth policy and to assist the Regional Workforce
Development Board in:

1. Developing and recommending local youth employment and training policy and practice;

2. Broadening the youth employment and training focus in the community to incorporate a
youth development perspective;

Establishing linkages with other organizations serving youth in the local area; and

4. Taking into account a range of issues that can have an impact on the success of youth in the

labor market.

W

Duties
The Committee shall perform the foliowing duties and other functions as necessary and proper
to carry out its responsibilities, at the direction of the Regional Workforce Development Board:

1. ldentify youth employment and training needs;
2. Coordinate youth activities in the Region;







Assist in developing the Youth Section of the Regional Local Service Plan.
4. Make recommendations for funding of Workforce innovation and Opportunity Act Youth

Programs; and
5. Conduct oversight of selected service providers of youth activities.

b

General Membership
A. The membership will meet the minimum criteria for representation under the Federal

requirements of the Workforce Innovation and Opportunity Act and Region Workforce
Development Board/Chief Elected Official Board Agreement.

"Q) A V’h’- e
The Committee will consist of+thirteen members appointed to three-year terms. in order to
facilitate staggered terms the new members will be appointed to one, two or three-year terms
beginning July 1, 2016. All subsequent appointments will be made for full-length terms of three
years beginning upon September 1% of the appointment year.

Members of the Committee will be {imited to two (2) terms unless a majority of the Regional
Workforce Development Board votes to extend that limit for any given position. In order to go
beyond the two term limit the member must reapply.

Composition of the Committee will be as follows:

e Member of the Regional Workforce Development Board that has a special interest or
expertise in youth policy. This individual will be chair of the committee.

e Up to and not exceeding four members from partner agencies: Adult Basic Education, lowa
Vocational Rehabilitation Services, Job Corps and PROMISE JOBS.

e Up to and not exceeding four members from Youth Service Agencies;

s One member from District Schools within our area/At Risk Coordinators;

e One member with experience relating to youth, including former WIA or WIOA participants;

s One member as a parent of youth that received services under WIA or WIOA.

¢ Up to two additional members with strong interest in youth services and approved by the
committee.

Ex-Officio members may be added at the discretion of the Committee and with the approval of
the Regional Workforce Development Board. Ex-Officio member will not have voting privileges.

Resignations may occur in one of two ways:

1. A member of the Committee may resign at any time by providing written resignation notice
to the Chair. The resignation will become effective upon official notice at the next regular

meeting.
2. A member will be considered to resign if either of the following events occurs:

e The member does not attend three or more consecutive regular meetings of such
Committee. This paragraph does not apply unless the first and last of the consecutive
meeting counted for this purpose are at least thirty days apart.

s The member attends less than one-half of the regular meetings of such Committee
within any period of twelve calendar months beginning on July 1. This paragraph does
not apply unless such Committee holds at least four regular meetings during such
period. This paragraph applies only to such a period beginning on or after the date
when the person takes office as a member of such Committee.







Conflict of interest. If a member of the Committee has an interest, either direct or indirect, in a
contract to which the Committee or Regional Workforce Development Board is, or is to be a
party, the interest shall be disclosed to the Committee and Regional Workforce Development
Board in writing and shall be set forth in the minutes of a meeting of the Commitiee. The
member having the interest shall not participate in action by the Committee with respect to the

contract.

This provision does not limit the right of the member of the Committee to acquire an interest in
bonds, or limit the right of a member to have an interest in a bank or other financial institution
in which the funds of the department are deposited or which is acting as a trustee or paying
agent under a trust indenture to which the department is a party.

Council Officers

A. The officers of the Committee are the Chair and Vice-Chair.
B. The Chair and Vice-Chair shall be elected for a one-year term.
C. Elections will be held in June of each year,

D. The term of office shall commence upon election.

E. If the position of the Chair or Vice-Chair becomes vacant, the vacancy shall be filled by
Committee action.

F.  The Chair of the Committee must always be a member of the Regional Workforce
Development Board.

Chairperson: The Chair duties shall include the following:

A. To preside at all meetings of the Committee in an efficient and effective manner and set the
general tone for each meeting through positive leadership.

B.  To participate jointly with other members of the Committee in conducting appropriate
organizational affairs, yet being careful to mediate and not dominate the Committee by
virtue of the position of the Chair.

C. To provide leadership in causing the Committee to deliberate appropriate Committee topics
as opposed to matters which should be delegated, or receive recommendations from the

administration and faculty.

D. To expedite decision making and voting of the Committee after due deliberation and
persuade them to abide by the majority rule principle.

E. To appoint Committee members to committees as appropriate and necessary.

F.  To advise and consult with the Committee support staff and iocal service providers on major
issues.

G. To carry out special assignments on behalf of the Committee and act as spokesman for the
Committee.







10.

11.

H. To channel, to the coordinating One-Stop Operator, requests made by citizens and other
Committee members for special information about the Workforce Development System.

i. To provide leadership and recommend appropriate in-service training such as attendance at
conferences, the utilization of outside resource consultants, and the planning of special

programs.

J.  The Committee shall meet at the call of the Chair or when a majority of the members file a
written request with the Chair for a meeting. Written notice of the time and place of each
meeting shall be given to each member of the Committee. E-mail may be used to provide

written notice.

K. The chair shall represent the Committee and has the authority to speak on its behalf at local
forums, public hearings, etc.

Vice-Chairperson: The Vice-Chair duties shall include the following:

A. Support the Chair and assist in duties as assigned.

B. Actonthe Chair's behalf during times of absence, or as requested by the chair, all of the
duties and responsibilities assigned to the Chair.

Absence of Officers

In the event both the Chair and Vice-Chair are absent, the Council Support Staff shall serve as
temporary Chair for the purpose of selecting a Chair Protempore.

Meetings- Procedure

Regular meetings of the Committee: The Committee shall meet at least quarterly. Meetings
of the Council are open to the public.

Prerequisites to transact business: In order t¢ transact business which is binding, the
Committee must meet in official session, keep minutes, and have a quorum. One-third of the
current members shall constitute a quorum.

Special Meetings: The Commitiee shall meet at the call of the Chair or when a majority of the
members file a written request with the Chair for a meeting. Written notice of the time and
place of each meeting shall be given to each member of the Committee.

Notice of Meetings: The Committee shall give notice of the date, time, place, and tentative
agenda for all meetings by posting the notice on the Region 15 RWDB Website and posting the
notice on a bulletin or other prominent place which is easily accessible to the public and
clearly designated for that purpose at the lowaWORKS office in Region 15.

Agenda: It shall be the responsibility of the Committee Chair, in consultation with the
Committee Support Staff, to plan and prepare the agenda for each Committee Meeting.

Voting: Each member of the Committee shall have one vote. All elections shall be held and all
guestions decided by a simple majority vote of the voting members present. Ex-Officio
members do not have voting privileges.







e No votes shall be taken by secret ballot other than office selection.

e Any voting member of the Committee may call for a roll-calf vote other than for officer
selection. A request for a roll-call vote shall be noted in the Committee minutes.

s Any voting member with a possible “conflict of interest” may abstain from voting on a
particular issue and such abstention shall be recorded in the minutes.

¢ Request for votes may be sent out via e-mail in an urgent situation in which there is not
enough time to wait till the next meeting. The email will be sent to all voting members.

G. Rules of Qrder: Robert’s Rules of Order, the Modern edition, shall govern the conduct of the
Committee in all their deliberation except as modified by Statue, Rule or By-Laws.

12, Administrative Support for the Council
A. The Committee will receive Administrative Support from lowaWQORKS.
B. The Committee Support Staff will ensure that meetings, agendas, minutes, and other
information are arranged in an efficient, organized manner, as well as other administrative

duties as requested by the Committee.

13. Adoption and Amendments

A. Adoption: These By-Laws shall become effective immediately following approval by a two-
thirds majority of the vote of the membership of the Committee and subsequent approval by
the Regional Workforce Development Board.

B. Amendments: These By-Laws may be amended, aitered, or replaced by the affirmative vote
of two-thirds majority of the voting membership of the Committee subsequent approval by
the Regional Workforce Development Board, provided notice of the intention to amend has
been included in the notice of the meeting.
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Recommendations for Youth Standing Committee members by Karen Swanson

tuann Eakins, Counselor Pekin CSD

Luann formerly worked for IHCC High School Programs until this school year when she accepted the
position of Counselor for Pekin CSD. LuAnn is a dedicated/passionate worker for the youth in our 10
county area, she has encouraged and mentored youth to achieve their goals. | believe she will be a
valuable asset for the committee especially in her new role as a counselor for the Pekin school district.

S

Angelisa Fynaardt, Great Prairie Area Education Agency

Angelisa is the Associate Aministrator and Director of Special Education for the GPAEA, she approached
me about being on the Youth Standing Board. She feels she could be an asset for us with her
connections to schools/administrators/principles and assist in getting the resources out to the agencies

that work with youth.







