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REGIONAL WORKFORCE CEO CONFERENCE CALL AGENDA
Thursday, November 30, 2017
Call-in Number 712-256-8359, ID #29138
9:30 —10:15 a.m.

Call to Order —RandyHickey- Lonowe

a. Roll Call — Vicki Corbin

Approval of the Minutes of the September 27, 2017 RWDB/CEO Meeting
a. CEO Action —Randy-Hickey [ _onn =

Approval of the Agenda and Conflict of Interest Review
a. CEO Action — Randy-Hickey

Financial Report — Kaylene Page
a. CEO Action — Randy Hickey— L.onm&

Director’s Report — Kaylene Page
a. Board Structure
i. CEO Action — Randy Hickey — 1.O"M&
b. U.S. DOL Recommended Review

Appointment Resume Nominations for Regional Workforce Investment Board Review and

Approval
a. CEO Action —Randy Hickey— | pn \&

Partner Report — N ERe—
Economic Round Table

Other Business

10. Adjournment




RWDB-CEQO Joint Meeting Minutes
September 27,2017

The Regio'nal Workforce Development Board-Chief Elected Officials joint meeting was held in Looft
- Hall at Jowa Western Community College in Council Bluffs. In attendance were:

'RWDB members: Kim Gee, Scott Robinson (phone) and Heidi Pringle-Bates
CEO-RWDB: Randy Hickey
CEO members: Walter Utman, Scott Belt, Roger Schmitz and Alan Armstrong

Others in attendance: Terri Amaral — IWCC, Jason Landes — lowaWorks, Randall McQueeney —~
TowaWorks, Cindy Wetterlind — Title I Program, Kaylene Page - IWD, Joey Choate — Proteus, and Vicki
Corbin - Chamber

Members absent: RWDB members: Lori Shields, Dave Pedersen, Lane Plugge, Jason Sherer and Jim
Carroll

CEO members absent: Lonnie Mayberry, Matt Walsh and Frank Waters

1. Call to Order and Introductions — Kim Gee
Kim called the meeting to order. We went around the room to introduce ourselves to a couple of
new members.

2. Approval of the Minutes of the July 26, 2017 RWDB/CEO Meeting
— RWDB Action —Kim Gee
RWDB didn’t have a quorum for the September 27" meeting. We will schedule a
conference call at a later date to approve the minutes.
—~ CEO Action — Randy Hickey
- A CEO motion was made by Randy Hickey, seconded by Walter Utman to approve the
July 26, 2017 meeting minutes. Motion approved unanimously.

3. Approval of the Minutes of the August 16, 2017 RWDB/CEO Meeting
— RWDB Action —Kim Gee
RWDB didn’t have a quorum for the August 1 6" meeting. We will schedule a conference
call at a later date to approve the minutes.
— CEO Action — Randy Hickey
A CEO motion was made by Alan Armstrong, seconded by Roger Schmitz to approve the
August 16, 2017 meeting minutes. Motion approved unanimously.

4, Approval of the Agenda and Conflict of Interest Review
—  RWDB Action — Kim Gee
RWDB didn’t have a quorum for the September 27" meeting. We will schedule a
conference call at a later date fo approve the Agenda and review any conflict of interest.
— CEO Action — Randy Hickey
A CEO motion was made by Walter Utman, seconded by Scott Belt to approve the




Agenda. Motion approved unanimously.

5. Financial Report — Kaylene Page
Kaylene went over the Financial Report. Pointed out that funding was received for Sector
Partnership National Emergency Grant (SP-NEG).
—~ RWDB Action — Kim Gee
RWDB didn 't have a quorum for the September 2 7" meeting. We will schedule a
conference call at a later date to approve the financials.
— CEO Action — Randy Hickey
A CEO motion was made by Roger Schmitz, seconded by Walter Utman to approve the
Financial Report. Motion approved unanimously.

6. Director’s Report — Kaylene Page
—  Kaylene went over the report.
—  On October 19, 2017 there will be a Job Fair at the Shenandoah Historical Society.
—  Kaylene will be providing us with a RWDB/CEO Board handbook at the next meeting.
—  She also shared some IWD success stories.

7. Sector Board Reports — Shalimar Mazetis, Starlyn Isaacson and/or Terry Bailey
—  There was some discussion regarding the Sector Board website. That website is
www.workforcealignment.com

8. Partner Report

—  Terri Amaral went over a flyer she provided on IWCC Adult Education & Literacy.

—  Sally Prange wasn’t able to make this meeting but Terri handed out a flyer in her
absence informing us that October is National Disability Employment Awareness Month
and that there will be a Ribbon Cutting and celebration on October 2, 2017 at the Omni
Center in Council Bluffs.

9. Economic Round Table

— Randy Hickey mentioned that Orscheln’s in Fremont County will have a grand opening.
This is a Sporting Goods store.

— Kim Gee mentioned that Bank of Towa will be building in downtown Clarinda.

—  Walter Utman mentioned that Carry On is still looking for welders.

—  Scott Belt mentioned that two retailers are looking to come into town.

—  Joey Choate mentioned that Proteus is looking for new clients so if you know of any
please send them his way.

10. Other Business
— Kim Gee mentioned the One Stop Certification that this Board must complete by
December 31, 2017. Some received the documents from Ben Humphrey’s assistant. It’s a
very long document. There will be a meeting with just a couple of Board members to go
over the assessment. Randall McQueeney has gone through the certification so he will
get back to the Board on how to go about doing the certification.

11. Adjournment




JOWA WESTERN COMMUNITY COLLEGE WIOA

Fiscal Year 18 Budget

10/31/2017
Percent of Program Year Elapsed FY18 FY17
33%
BUDGET Y-T-D % BUDGET Y-T-D %
7/1/2017 EXPENSES EXP 7/1/2016 EXPENSES EXP
Operating Expenses
Salaries
Staff Salaries 220,644 56,804 26% 153,360 45,879 30%
Insurance 58,129 14,611 25% 54,187 20,619 38%
FICA 16,879 4,097 24%1 | 10,851 3,302 30%
Retirement 19,703 4,882 25% 13,321 3,886 29%
Total Salaries 315,355 80,394 25% 231,719 73,685 32%
Other Operating Expenses
Board Expenses 6,000 1,087 18%| - - 0%
Professional Service - - 0% 50,000 24,851 50%
Memberships 1,700 1,643 97%| 1 1,800 900 50%
Printing 400 - 0%) 1,300 . 0%
Communications 2,880 17 1% ”‘} 1,079 738 68%
Insurance 2,000 932 47% 1,643 1,350 82%
Rental of Buildings 20,400 4,685 23% 8,187 7,669 94%
Qutreach - - 0%1 | - - 0%
Postage 300 - 0%E 50 - 0%
Other Servies( 20% Share with WD) 6,840 64 1% 9,293 - 0%
Group Meeting - - 0% - - 0%
Material & Supplies 1,200 331 28% 13,725 4,063 30%
Janitorial & Supplies - - 0%k - - 0%
Out of State Travel - - 0%} | 2,500 - 0%
In State Travel 12,410 1,006 8% 15,500 7,739 50%
Indirect Cost 31,536 8,039 25% & 23,172 - 0%
Total Other Expenses 85,666 17,804 21% 128,249 47,310 37%
Total Operating Expenditures 401,021 98,198 24% 359,968 120,995 34%
Participant Services Expenses
Wep Wages 24,000 - 0% - - 0%
Bonus - - 0% 1,200 75 6%
Transportation 5,000 2,319 46% 1,000 950 95%
Child Care 1,000 200 20% 600 825 138%
Other Support Serv 1,000 130 13% 250 837 335%
Workshops 2,500 600 24% 65,000 22,479 35%
Intensive Skill Training 48,000 6,586 14% 35,000 10,077 29%
OJT Reimbursements 25,000 12,926 52% - - 0%
Rem/Basic Skill Trng 1,000 - 0% | 2,000 - 0%
Secondary School Edu. 300 180 50% | 250 - 0%
Misc Support Services 2,500 41 2% 1,000 434 43%
Financial Assistance - - 0% - - 0%
Skill Upgrading 9,000 566 6% 9,000 3,035 34%
Total Participant Services Expenses 119,300 23,548 20% 115,300 38,711 34%
Total Expenditures 520,321 121,746 23% 475,268 159,706 34%




IOWA WESTERN COMMUNITY COLLEGE WIOA
Fiscal Year 18 Budget

10/31/2017
FY18 FY17
BUDGET Y-T-D BUDGET Y-T-D
Available Funding 7/1/2017 7/1/2016 EXPENSES
Admin 48,682 11,409 63,780 10,401
Adult 87,419 10,140 101,347 30,581
Youth 159,760 30,403 159,683 33,524
Dislocated 191,486 43,915 171,929 67,724
WTED 25,000 - - -
Job Driven - - - 15,121
SP- Neg - - - 2,355
RR SP- Neg 32,400 17,839 - -
Total Available Funding 544,747 113,707 496,739 159,706
Operating Expenses
Salaries and Benefits 315,355 80,394 231,719 73,685
Professional Service - - 50,000 -
Supplies/Materials and Travel 21,150 1,401 31,725 4,063
Other Costs 64,516 16,403 44,881 41,897
Total Program Expenses 401,021 98,198 358,325 119,645
Staff Assisted Core Services 2,500 600 65,000 -
Intensive Training Services 82,300 7,332 47,250 36,427
Client Support 34,500 15,616 3,050 2,283
Other Participant Expense - - 1,643 1,350
Total Participant Expenses 119,300 23,548 116,943 40,061
Total Expened 520,321 121,746 475,268 159,706
Balance 24,426 21,471




Director’s Report
November 15, 2017

Region 13 Happenings:

On The Job Trainings:

Kjeldgaard Construction - Council Bluffs

Registered Apprenticeship Outreach:

Camblin Mechanical

National Registered Apprenticeship Week Events

o November 14th - Warren Distribution at Thomas Jefferson High School and Tucker Center and
College Center

o November - Camblin Mechanical at Atlantic High School

Reverse Job Fair in connection with Council Bluffs Community School District, Vocational Rehabili-
tation and VODEC for May 2018 ‘ -

©C 0 O C o

Success Stories

e Marquita was referred to WIOA from the Municipal Housing Agency’s Housing Choice Voucher
Program. She is a single mother of 2 and wanted to take her Nursing Boards, but did not have the
money needed to take them. Marquita had worked as a CNA since 2001 and made $15.71 per
hour. She received her Associate’s Degree in Nursing in December 2015. Despite assisting multi-
ple co-workers in studying and passing their Nursing Boards, she had failed to pass twice her-

self. Marquita met with a Career Counselor and discussed the anxiety she felt during testing. This
caused her to second guess herself and change answers from her initial instincts. She had found
through various practice exams, that she was usually correct prior to changing her answers. They
also discussed her skills, enjoyment, and satisfaction she felt after helping others study for and pass
their Nursing Boards. Before scheduling her test, she met with a doctor to receive assistance with
her test anxiety. Marquita contacted her Career Counselor after taking the tests to announce that
she passed her Boards! She is now working as a Registered Nurse making $32.50 per hour. She
is also planning to continue her education to receive her Masters in Nursing so that she can be-
come a Professor and teach at the college level.




Map of Unemployment Rate (%) in September 2017 (Statewide: 3.0%)
(filter the line chart by selecting counties on the map)

21% | 29% | 2
Osceola |Dickinsen |

©® OpenStreetMap contributors /

Data Table (Not Seasonally Adjusted)

;:z of = ::;ﬂ' of = Geography Area Name Labor Force Employment Unemployment Unemplayg:r::
e s Semamber ...... Coumy ................. Casstm‘y ................... - - o ik
Fremont County 3,880 3770 110 27%
Harrison County 7500 7,400 200 26%
Mills County 7,400 7,200 200 27%
Page County 8310 8080 230 35%
Poltawattamie County 49,000 47.700 1,300 2.7%
Shielby County 6,560 6410 150 2.3%

Data Table (Not Seasonally Adjusted)

Yearof . Bonthof - Unemployment
Date F pa = Geography Area Mame Labor Force Employment  Unemployment Rate

SH1E Seplember  County  CassCounty 7,270 7.080 200 2.7%
Fremont County 3,970 3.830 140 34%
Harrison County 7.600 7,400 200 32%
Mills County 7.400 7,200 200 3.2%
Page County 6,510 6,200 320 4.5%
Poltawattamie County 48,700 47,200 1500 32%
Shelby County 6,780 8,800 180 27%

https://www.iowaworkforcedevelopment.gov/local-area-unemployment-statistics
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https://www.iowaworkforcedevelopment.gov/iowa-workforce-needs-assessment




INTRODUCTION

towa Workforce Development (WD) conducted the sixth Workforce Neads Assessment. In addition to vacancy and
retirement data, the survey also addressed the demand for workers and skills required in the workforce, Data
regarding benefits offered by employers was also collected and is delineated in the Employment Benefit Analysis, The

results of the survey were analyzed on both a statewide and regional basis,

Beginning in August 2016, 1,239 employers operating 1,456 locations in the state were contacted either by mail or
emall and asked to complete the survey. By the end of the survey period (November 16, 2016), IWD had recelved 586

responses, yielding a 47.3 percent response rate.
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Efforts to Retain Those
Ellglble to Retire

Change n dutles]respmsfbilities 22.4%
Comprehensive benefits packages 12.8%
Flexible work schedules 32.8%
Hire back on contract basis 445
Increased employee recognition 7.7%
Increased wages or bonuses 14,3%
No retention efforts currently inuse 33.3%
Offer additional training 9.2%
Other 14%
Phased or modified retirement options 5.3%
Seasonal work schedules 9.9%
Telecommuting/working from home 2.7%
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Director’s Report
November 15, 2017

Region 13 Happenings:
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On The Job Trainings:

Kjeldgaard Construction - Council Bluffs

Registered Apprenticeship Outreach:

Camblin Mechanical

National Registered Apprenticeship Week Events

November 14th - Warren Distribution at Thomas Jefferson High School and Tucker Center and

College Center

o

November - Camblin Mechanical at Atlantic High School

Reverse Job Fair in connection with Council Bluffs Community School District, Vocational Rehabili-
tation and VODEC for May 2018 -

Success Stories

Marquita was referred to WIOA from the Municipal Housing Agency’s Housing Choice Voucher

Program. She is a single mother of 2 and wanted to take her Nursing Boards, but did not have the
money needed to take them. Marquita had worked as a CNA since 2001 and made $15.71 per
hour. She received her Associate’'s Degree in Nursing in December 2015. Despite assisting multi-
ple co-workers in studying and passing their Nursing Boards, she had failed to pass twice her-

self. Marquita met with a Career Counselor and discussed the anxiety she felt during testing. This
caused her to second guess herself and change answers from her initial instincts. She had found
through various practice exams, that she was usually correct prior to changing her answers. They
also discussed her skills, enjoyment, and satisfaction she felt after helping others study for and pass
their Nursing Boards. Before scheduling her test, she met with a doctor to receive assistance with
her test anxiety. Marquita contacted her Career Counselor after taking the tests to announce that
she passed her Boards! She is now working as a Registered Nurse making $32.50 per hour. She
is also planning to continue her education to receive her Masters in Nursing so that she can be-
come a Professor and teach at the college level.




GUIDANCE:

Local Board Membership Structure Under
WIOA § 107(b)

November 9, 2016

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

Background.

The federal Workforce Tnnovation and Opportunity Act (WIOA) took full effect on July 1, 2016. .
WIOA contains two possible state and local workforce development board membership
structures: the membership structure itemized in WIOA or “alternative entity.”

In their June 29, 2016 letter that conditionally approved the Iowa WIOA Unified State Plan, the
U.S. Department of Labor (USDOL) and U.S. Department of Education (USDOE) rejected
Towa’s request to have its State Workforce Development Board (State Board) recognized as an
alternative entity under WIOA and mandated that Iowa change its State Board membersliip
structure so that it complies with the requirements in WIOA § 101 (b).

In October, USDOL performed a WIOA implementation assessment in Jowa of Regions 6 and
15. The assessment was not a formal review. It was intended to gauge where Iowa is in WIOA
implementation and offer guidance. Consequently, rather than make formal “findings” as it does m
areview, USDOL merely identified “areas of opportunity” and made “recommendations.”

USDOL identified the State Board’s membership structure as an “area of opportunity” and
strongly recommended that Iowa change its State Board membership structure so that it complies
with the requirements in WIOA § 101(b).

The WIOA implementation assessment also addressed the membership structure of Iowa’s local
workforce development boards (local boards). In its implementation assessment report, USDOL
identified as an “area of opportunity” the membership structure of Iowa’s local boards.

This memo looks at the USDOL recommendation to change the membership structure of local
workforce development boards so that each board complies with the membership requirements of
WIOA § 107(b). It also provides guidance on how local boards can transition to the WIOA-
compliant membership structure. :

WIOA Transition Guidance: Local Board Membership Structure
— Page | of 17 —




2. USDOL’s Recommendation for the Membership
Structure of lowa’s Local Boards.

The USDOL assessment team reviewed the membership structures of Iowa’s local boards and
concluded as follows: '

[A]s the State Workforce Board is transitioning to a WIOA compliant board structure, it
is highly recommended the State review the local boards sexving as “alternative entities”
and the benefits a WIOA compliant membership structure would assist in the
coordination of programs and resources to support a comprehensive One-Stop Center
network to provide integrated services accessible to all jobseekers, workers and
businesses. The WIOA compliant Board structure was designed to promote effective
relationships between chief local elected officials and economic, education and workforce
partmers throughout the local area. It is questionable that an “alternative entity” formed
under the JTPA in 1996 would be as-cffective with promoting the vision of WIOA
legislation which became effective July 1, 2015. . ‘

Thus, USDOL highly recommends each region in Iowa that has not yet done to so transition its local
board membership structure to comply with WIOA § 107(b).

Boards Under WIOA,

3., The Vision for Local

The vision for local boards under WIOA is to serve as a strategic leader and convener of local workforce
development system stakeholders. Local boards partner with employers and the workforce development
system to develop policies and investments that support: -

1) Public workforce system strategies that support regional econormies;

9) The development of effective approaches including local and regional sector partnerships and
career pathways, and

3) High quality, customer centered service delivery and service delivery approaches.

4, The Purpose of Local Boards Under WIOA.,

The purpose of local boards under WIOA is to:

1) Provide strategic and operational oversight in collaboration with the required and additional
partners and workforce stakeholders to help develop a comprehensive and high-quality
workforce development system in the local area and region;

9) Assistin the achievement of the State’s strategic and operational vision and goals as outlined in
the Unified State Plan or Combined State Plan; and

WIOA Transition Guidance: Local Board Membership Structure
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8) Maximize and continue to improve the quality of services, customer satisfaction, and effectiveness
of the services provided in the local area and region.

5. Local Board Duties Before and After WIOA.,

Prior to the enactment of WIOA, local boards in Iowa were established under Iowa Code § 84A.4,
which set forth the boards’ duties. During the 2015 legislative session, the Iowa General Assembly
amended Iowa Code § 84A.4 so that it conforms to WIOA § 107(d), which sets forth local board duties
under WIOA.

Table I on Page contains a side-by-side comparison of local board duties before and after WIOA. The
following graphic breaks down the duties an Iowa local board must perform before and after WIOA.

BEFORE WIOA AFTER WIOA
Total Duties Total Duties

Under WIOA, local boards are required to be entities that take action. They are required to do more
than they’ve ever before been required to do. Giving workforce services professionals from State

agencies and community-based organizations a seat, voice, and vote on local boards is integral to enabling

local boards to perform their duties and meet their responsibilities under WIOA.

6. Representatives of Business.

WIOA § 107(b) and its implementing regulations require that a majority of the local boal d’s voting
membership must be representatives of business and that:

6.1. At least two of the local board’s business representatives must represent small business, as that
term is defined by the SBA. The SBA’s Table of Small Business Size Standards must be used to
determine when a business representative qualifies to serve as a small business representative on

the local board.

6.2, Fach business representative must an owner, chief executive officer, chief operating officer, or
other individual with optimum policy-making authority, or ultimate hiring authority.

6.8. Each business representative must provide employment opportunities in in-demand mdustry
sectors or occupations.
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6.4, Fach business representative must be appointed from among individuals who are nominated by
local business organizations and business trade associations.

7.

Representatives of the Workforce.

WIOA 107 (b) and its implementing regulations mandate that at least 20% of the local board’s voting
membership must be representatives of the workforce as well as the following requirements.

7.1. Labor Organizations.

71.1. Atleast two of the local board’s workforce representatives must be representatives of labor
organizations, where such labor organizations exist in the region.

7.1.9. Fach of the local board’s labor organization representatives must be appointed from among
individuals who are nominated by local labor organizations.

7.1.8. If no labor organizations exist in the region, representatives must be selected from the other
workforce representative groups detailed below in Sections 7.2 through 7.4.

7.2. Registered Appr@ntﬁceshﬁp Program(s).

79.1. Atleast one of the local board’s workforce representatives must be a representative of a joint
Jabor-management, or union-affiliated, Registered Apprenticeship program within the region.

7.9.9. Fach Registered Apprenticeship program representative must be a training director or member
of a labor organization.

7.9.8. If no union-affiliated Registered Apprenticeship programs exist in the region, a representative of
a Registered Apprenticeship program with no union affiliation must be appointed; if one exists.

7.3. Community-Based Organization(s).

A local board’s workforce representatives may include one or more representatives of community-based
organizations that have demonstrated experience and expertise in addressing the employment, training,
or education needs of individuals with barriers to employment, including organizations that serve
veterans or provide or support compelitive integrated employment for individuals with disabilities.

7‘04, Organization(s) Serving Youth.

A Jocal board’s worldorce representatives may include one or more representatives of organizations that
have demonstrated experience and expertise in addressing the employment, training, or education needs
of eligible youth, including out-of-school youth.
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Representatives of the One-Stop Delivery
System.

WIOA. § 107(b) and its implementing regulations include the following requirements for representatives
‘of the local one-stop delivery system. '

8.1,

8.1.1.

8.2,

8.2.1.

8.2.2.

8.2.3.

8.2.4.

8.3.

8.3.1.

State Employment Services Office.

Fach local board must have at least one representative of the State Employment Service office
under the Wagner-Peyser Act.

. The State Employment Sexvice representative must be the IWD operations manager at the

Towa WORKS One-Stop Center in the Region.

Vocational Rehabilitation Programs.

Fach local board must have at least one representative of the State programs carried out under
Title I of the Rehab Act (other than section 112 or part C of that Title).

Towa has two such programs: one administered by Towa Vocational Rehabilitation Services
(IVRS) and one administered by the Iowa Department for the Blind (IDB).

Where possible, a local board should have a representative from both IVRS and IDB.

Where having representatives of both IVRS and IDB is not possible logistically, the Rehab Act
representative for a local board must be chosen from among those nominated by the
Administrator of IVRS and the Director of IDB.

Eligible Training Provider of Adult Education and Literacy
Activities.

Each local board must have at least one representative of an entity that is qualifies as an eligible
fraining provider administering adult education and literacy activities under WIOA Title II. In
order to qualify as an eligible training provider; the entity must provide adult education and
literacy activities under WIOA Title IT concurrently or in combination with one or more of the
following training services:

1) Occupational skills training, including training for nontraditional employment;

2) On-thejob traming (OJT);

3) Incumbent working training;
4) Programs that combine workplace training and related instruction, which may include

cooperative education programs;
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8.3.2.

8.3.3.

8.5.

5) Training programs operated by the private sector;
6) Skill upgrading and retraining; or
7) Entrepreneurial training.

An entity that does not provide one or more of the training services listed in Section 7.3.1
concurrently or in combination with adult education and literacy activities under WIOA Title I
does not meet the membership requirements in WIOA § 107 (b) and may not serve on the local

board.
If there is more than one entity that qualifies as an eligible training provider of adult education

and literacy activities under WIOA Title II within a region or local area, nominations must be
solicited from those particular entities.

Institution of Higher Education.

Fach local board must have at least one representative from an institution of higher education
providing workforce investment activities, including but not limited to conmunity colleges.

When there is more than one such institution of higher education providing workforce

investment activities in a region or local area, nominations must be solicited from those particular
entities.

Economic and Community Development.

Fach local board must have at least one representative of an economic and community development

entity.

9.

Optional Members.

The membership of each local board may include representatives of other appropriate entities in the
region, including:

9.1.

9.2,

9.3.
9.4.

Entities administering education and training activities who represent local educational agencies
or community-based organizations with demonstrated expertise in addressing the education or
training needs for individuals with barriers to employment;

Governmental and-economic and community development entities that represent transportation,
housing, and public assistance programs;

Philanthropic organizations that service the region; and

Other appropriate representatives as determined by the Chief Elected Official (CEO) Board.
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10, Nomination Requirements.

10.1. Each business representative must be appointed from among individuals who are nominated by
Jocal business organizations and business trade associations.

10.2. Each representative of a labor organization must be appointed from among individuals who are
nominated by local labor organizations.

10.8. If there is more than one entity that qualifies as an eligible training provider of adult education
and literacy activities under WIOA Title IT within a region or local area, nominations must be

solicited from those particular entities.

10.4. I the local board has only one representative of Vocational Rehabilitation programs authorized
under Title T of the Rehab Act, nominations must be solicited from IVRS and IDB. IVRS and
IDB may elect to make a joint nomination.

11, Chairperson Requirement.

The chairperson for each local board must be chosen from among those individuals who are
representatives of business.

12. Glossary.

For purposes of this Guidance, the following terms have the following meanings.

12.1. Chief Elected Official.
The chief elected executive officer of a unit of general local government in a local area. In a case in

which a local area includes more than one unit of general local government, the chief elected officials are
those individuals designed under the agreement that meets the following requirements:

described in WIOA § 107(c)(1)(B).
12.2. Community-based organization.
A pﬁvate nonprofit organization (which may include a faith-based organization), that is representative of

a community or a significant segment of a community and that has demonstrated expertise and
effectiveness in the field of workforce development.

12.3. Demonstrated experience and expertise.

An individual or entity who meets one of the following criteria:
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1) Tsan individual employed by an organization who has the knowledge and skills necessary to
advise other employees of that organization about the education, skill development, job training,
career counseling services, and credentials, including services provided through the workforce
development system, required to progress toward career goals of such employees m order to
meet employer requirements related to job openings and career advancements that support
economic self-sufficiency;

9) Contributes to the field of workforce development, human resources, training and development,
or a core program function; or

3) The local board recognizes for valuable contributions in education or workforce development
related fields.

12.4. Eligible youth.

An individual who is in-school youth or out-of-school youth.

12.5. Eligible training provider.
An eligible training provider:

1) Is the only type of entity that receives funding for training services, as defined in Section 1.12,
through an individual training account;

9) Must be included on the State list of eligible training providers and programs under 20 C.F.R.
subpart D;

3) Moust provide a program of training services; and
4) Must be one of the following types of entities:

a) Institutions of higher education that provide a program which leads to a recognized
postsecondary credential; .

b) Entities that carry out programs registered under the National Apprenticeship Act (29
U.S.C. § 50 etseq.);

) Other public or private providers of training services, which may include:
1. Community-based organizations;
ii. Joint labor—managemént organizations; and
iii. Eligible providers of adult education and literacy activities under WIOA Title

11 if such activities are provided concurrently or in combination with one or
more of the following training services:
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1. Occupational skills training, including training for nontraditional
employment;

9. On-thejob training (OJ1);
3. Incumbent working training;

4. Programs that combine workplace training and related instruction,
which may mclude cooperative education programs;

5. Traming programs operated by the private sector;
6. Skill upgrading and retraining; or

7. Entrepreneurial training.

12.6. In-demand industry sector.

An industry sector that has a substantial current or potential impact (including through jobs that lead to
economic self-sufficiency and opportunities for advancement) on the State, regional, or local economy,
and that contributes to the growth or stability of other supporting businesses, or the growth of other
industry sectors.

12.7. In-demand occupation.
An occupation that currently has or is projected to have a number of positions (including positions that

lead to economic self-sufficiency and opportunities for advancement) in an industry sector so as to have a
significant impact on the State, regional, or local economy.

12.8. Individual with a barrier to employment.
A member of one or more of the following populations:

1) Displaced homemakers.

9 Low-income individuals.

3) Indians, Alaska Natives, and native Hawaiians, as such terms are defined in WIOA section

166.
4)  Individuals with disabilities, including youth who are individuals with disabilities.
5)  Older individuals.
6) Ex-offenders.

7)  Homeless individuals.
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8)  Youth who are in or have aged out of the foster care system.

9) Individuals are English language learners, individuals who have low levels of literacy, and
individuals facing substantial cultural barriers.

10) Eligible migrant and seasonal farmworkers, as defined in WIOA section 167().

11) Individuals within two years of exhausting lifetime eligibility under part A of title IV of the
Social Security Act (42 U.S.C. § 601 et seq.).

19) Single parents (including single pregnant women).
13) Long-term unemployed individuals.

14) Such other groups as the Governor determines to have barriers to employment.

12.9. Optimum policy-making authority.
A representative with “optimum policy-making authority” is an individual who can reasonably be

expected to speak affirmatively on behall of the entity he or she represents and to commit that entity to a
chosen course of action.

12.10. Registered Apprenticeship Program.

An apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Agency, Office of Apprenticeship.

12.11. Rehab Act.

Rehabilitation Act of 1978, US.C. § et seq., as amended by WIOA Title I'V.

12.12. Small business.

This term is defined for purposes of this Guidance by the U.S. Small Business Administration (SBA).
The SBA’s Table of Small Business Size Standards is broken down by industry using the North
American Industry Classification System (NAICS). It is available online at:

12.13. State.

The State of Iowa.
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12.14. Ultimate hiring authority.

An individual with “ultimate hiring authority” is an individual who is authorized to make the final
decision on whether or not to hire an individual to work for a business.

2.15. Wagner-Peyser Act.

29 U.S.C. § 49 et seq., as amended by WIOA Title I1L.

12.16. Worlkforce investment activities.

An employment and training activity, and a youth workforce investment activity.

13. Questions.

If you have questions or would like a presentation regarding local board membership structure that
meets the requirements in WIOA § 107(b) and its implementing regulations, please contact Ben
Humphrey at:

Benjamin.Humphrey@iwd.iowa.gov
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TABLE [:

LocAL BoOARD DUTIES:

BEFORE AND AFTER WIOA

BEFORE WIOA:
5

Total Duties

AFTER WIOA:
22

Total Duties

a. Identify worldforce development needs in its region.

b. Assist the state worldorce development board and IWD in the awarding of grants or
contracts administered by IWD in the region.

c. Assist the state workforce development board and IWD in monitoring the performance of
the grants and contracts awarded in the region.

d. Male annual reports as required by lowa Code § 84A.1B.

e. Make recommendations to the state worldorce development board and IWD concerning
worklorce development.

a. Develop and coordinate the implementation of a four-year comprehensive local workforce
development plan that identifies needs, goals, strategies, and policies for the local worlforce
development area. A local workforce development plan shall be updated every two years and
revised as necessary. A local workforce development board shall coordinate the convening of
local worldforce development system stakeholders to assist in the development of the local
worlforce development plan.

b. Develop and coordinate the alignment of the local area's worldlorce development
programs, services, and activities In an integrated and streamlined worlforce development
system that is data driven and responsive to the needs of worlcers, ob seelers, and
employers.

¢. Develop and coordinate policies that increase access to worlkforce services for all lowans,
in particular for individuals with a barrier to employment as defined in the WIOA section
3(24).

d. Develop and coordinate the creation of reports as required by lowa Code § 84A.1B.

e. Develop a budget for the local worlforce development board's activitles in the local
worldorce development area, consistent with the four-year comprehensive local workforce
development plan, any modifications to the local workforce development plan, and the local
worlforce development board's duties under this section.

f. Convene workforce development system stakeholders to identify expertise and resources
to leverage support for workforce development programs, services, and activities in the local
area.

g Coordinate engagement among employers, employee organizations, and economic
development entities in the local workforce development area. The local worldorce
development board shall lead efforts to promote engagement among a diverse range of
employers and with other entities in the region to do all of the following:

(1) Promote business representation on the local workforce development board,
particularly for representatives with optimal policymaldng or hiring authority of
employers whose employment opportunities reflect existing and emerging employment
opportunities in the reglon.

(2) Develop effective linkages with employers in the region to support employer
utilization of the local workforce development system and to support local worldorce
investment activities.

(3) Ensure that workforce Investment activities meet the needs of employers and
support economic growth in the region by enhancing communication, coordination, and
collaboration among employers, employee organizations, economic development
entities, and service providers.

(4) Develop and implement proven or promising strategies for meeting the
employment and skill needs of workers and employers, such as participating in the
establishment of industry and sector partnerships as described under lowa Code §
260H.7B(2), that provide the skilled worlforce needed by employers in the region and
that expand employment and career advancement opportunities for workforce
development system participants in in-demand industry sectors or occupations.

h. Coordinate the performance of worldorce research and regional labor market analysis.

1. Participate in the development of strategies for using technology to maximize the
accessibility and effectiveness of the local workforce development system.

. Participate in the oversight of worlforce development programs and activities in the local
workforce development area.

k. Award grants or contracts as required by and consistent with applicable state and federal
law. To the extent permitted by applicable state and federal law, the local workforce
development board shall consider awarding grants or contracts to nonprofit organizations.

|. Designate a fiscal agent.

m. Participate in the development of performance accountability measures for the local
wiorkforce development area.

n. Participate in the identification and promotion of proven and promising practices for
meeting the needs of workers, job seekers, and employers.

o. Coordinate activities with education and training providers in the local workforce
development area.

p. Participate in the identification of eligible providers of training and career services within
the local worldorce development area.

q. Make recommendations to the state workforce development board regarding workforce
development programs, services, and activities.

r. Participate in the implementation of state worlcforce development initiatives.
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TABLE Il: MEMBERSHIP STRUCTURE REQUIREMENTS IN WIOA
§ 107(b)

Business: Majority

s At least two representatives must be from small businesses

s Business must be in an in-demand industry sector and/or have in-demand occupations

@ Must have optimum policy-making or ultimate hiring authority for the business

Workforce: At Least 20%

s At least two must be representatives of labor organizations
o At least one must be a representative of a joint labor-management Registered Apprenticeship
program

s Others may be representatives from community-based organizations with experience and
expertise in the field of worlforce development

One-Stop Delivery System

n One IWD operations manager at the local lowaWORKS One-Stop Center

n  One representative of an entity that qualifies as an eligible training provider and provides Adult
Education and Family Literacy Act activities

m At least one representative of a Vocational Rehabilitation program, nominated by IVRS and IDB

n At least one representative of an institution of higher education providing workforce investment
activities, including community colleges

m At least one representative of an economic and community development entity

Optional

A local board may include representati\/es of other appropriate entities in the region, including:

s Entities administering education and training activities who represent local educational agencies
or community-based organizations with demonstrated expertise in addressing the education or
training needs for individuals with barriers to employment;

m  Governmental and economic and community development entities that represent
transportation, housing, and public assistance programs;

= Philanthropic organizations service the region; and

m  Other appropriate representatives as determined by the Chief Elected Official Board.
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TaBLE [1l: WIOA § 107(b) VOoTING MEMBERSHIP MATRIX
SMALLEST BOARD THAT MEETS WIOA § 107(b) REQUIREMENTS

The following matrix represents the smallest local board voting membership structure that complies
with the requirements in WIOA. § 107(b).

A Region may add additional members as voting members. Doing so requires adding additional
representatives of business and the workforce in order to maintain their mandatory percentage shares

of voting membership under WIOA § 107(b).

A Region may add optional members as nonvoting members. Doing so does not impact the business
and workforce mandatory percentage shares of voting membership under WIOA § 107(b).

Total Voting Members: 19
Business: 10 Worlkforce: 4 One-Stop System: 5
52.63% 21.05%
Small Business Labor Organization Economic Development
Small Business Labor Organization Institution of Higher Education
Business Registered Apprenticeship Program IVRS or IDB
Bushass Labor Organization or C_ommunity- Adult Edec.ation an.d.Family Literacy Act
Based Organization Eligible Training Provider
Business IWD
Business
Business
Business
Business
Business
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TaBLE IV: WIOA § 107(b) VOTING MEMBERSHIP MATRIX

LoCAL BOARD WITH BoTH VOCATIONAL REHABILITATION PROGRAMS
REPRESENTED

The following matrix represents a local board voting membership structure that complies with the
requirements in WIOA § 107(b). It has representatives of both TVRS and IDB, the two core
partners administering Vocational Rehabilitation Programs under the Rehab Act.

A Region may add additional members as voting members. Doing so requires adding additional
representatives of business and the workforce in order to maintain their mandatory percentage shares

of voting membership under WIOA § 107 (b).

A Region may add optional members as nonvoting members. Doing so does not impact the business
and workforce mandatory percentage shares of voting membership under WIOA § 107(b).

Total Voting Members: 23
Business: 12 Worlforce: 5 One-Stop System: 6
52.17% 21.74%
Small Business Labor Organization Economic Development
Small Business Labor Organization Institution of Higher Education
Business Registered Apprenticeship Program IVRS
Busingis Labor Oéizzidzaotil?gr;;l;;g?munity- DB
Business Labor Organization or Community- Adult Education and Family Literacy Act
Based Organization Eligible Training Provider
Business IWD
Business
Business
Business
Business
Business
Business
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TABLE V: WIOA § 107(b) VOTING MEMBERSHIP
OTHER POTENTIAL LOCAL BOARD MEMBERSHIP STRUCTURES
The following chart table contains other potential membership structures for a local board that

comply with the requirements in WIOA § 107(b).

The table is meant to reflect entities that might be present in a given region that should be included
as voting members on a local board. For example, a region with a large urban area may have more
entities that it wishes to include as voting members on its local board.

Business | Business % | Workforce | Worldorce % One-Stop System Optional Total
10 52.63% 4 21.05% 5 0 19
12 52.17% 5 21.74% 5 | 23
I3 52.00% 5 20.00% 5 2 25
15 51.72% 6 20.69% 5 3 29
13 52.00% 7 28.00% 5 0 25
14 51.85% 8 29.63% 5 0 27
15 51.72% 9 31.03% 5 0 29
12 52.17% 5 21.74% 6 0 23
14 51.85% 6 22.22% 6 | 27
15 51.72% 6 20.69% 6 2 29
17 51.52% 7 21.21% 6 3 33
Il 52.38% 5 23.81% 5 0 21
I3 52.00% 6 24.00% 5 | 25
15 51.72% 7 24.14% 5 2 29
12 52.17% 5 21.74% 6 0 23
14 51.85% 6 22.22% 6 | 27
16 51.61% 7 22.58% 6 2 31
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TaeLE VI: WIOA § 107(b) VOTING MEMBERSHIP

LoCAL BOARD MOTIONS TO PROPOSE TRANSITION

Example A:
Membership Structure in Table llI

I move that the Region [Insert Region’s Number] local workforce development board transition to meet
the membership requirements in section 107 (b) of the federal Workforce Innovation and Opportunity
Act with 19 total members, including:

=}

o

10 business representatives;

4 representatives of the workforce;

1 representative of an institution of higher education providing workforce investment activities;
1 representative of an economic and community development entity;

1 representative of the State Employment Services Offices to be filled by the Towa Worlkforce
Development operations manager at the IowaWORKS Center;

1 representative of State Vocational Rehabilitation programs, chosen from among those
nominated by Iowa Vocational Rehabilitation Services and the Iowa Department for the Blind;
and

1 representative from an entity that qualifies as an eligible training provider administering adult
education and literacy activities under WIOA Title I1.

Example B:

Membership Structure in Table IV

I move that the Region [Insert Region’s Number] local workforce development board transition to meet
the membership requirements in section 107 (b) of the federal Workforce Innovation and Opportunity
Act with 23 total members, including:

o

a

12 business representatives;

5 representatives of the workforce; _

1 representative of an institution of higher education providing workforce investment activities;
1 representative of an economic and community development entity;

1 representative of the State Employment Services Offices to be filled by the ITowa Workforce
Development operations manager at the IowaWORKS Center;

. 1 representative of Iowa Vocational Rehabilitation Services;

1 representative of the Iowa Department for the Blind; and

1 representative from an entity that qualifies as an eligible training provider administering adult
education and literacy activities under WIOA Title II.
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Appomtment Resume for Regional Workforce Investment Board
PLEASE TYPE OR PRINT CLEARLY. USE ADDITIONAL: SHEET? AS NECESSARY.

Entire form must be completed for consideration by the Governor’s Office. Addiftional information on Régional Boards and the
appointment process are available in the Towa: Administrative Code (877 IAC 6,1-11).

PERSONAL DATA

FirstName _Theresa -~ Ml _E  LastName Atdral | Mr/Mrs/Missfother  Mis.
Legal Residence 2918 Zinnia'R;oaﬁd” ‘ A | .
City Elk Horn . State 1A Zip 51531 County Audubon
- ' ' Email Address ‘
Home Phone _712:764:3600 -~ -~ tamaral@iwec.edu

Employer or Business Name ~_Iowa Western Community College
Address 2700 College Road, Kinney’ Hall .

City ~_Co.Bluffs _ State _IA Zip 51503 County _Pottawattamie
Occupation. Adult Ediication & Literacy Coordinator | | '
Business Phone  712-325-3267 . Fax _712-325:3708  Cell Phoie  _402-639-3974

l“o assxst us in prov1dmg balance and to’ mc,et our goal of mcreased dwersxty thm the membershlp of boards and commiséions we

Of what:race or ethmclty do; you. consxder yourself'to be?

OBlack/African-American ClWhite/Caucasian - OLatino/Hispano
ClAsian o Pacific Islander - . OAmerican Indian or Alaska Native. - [Other
_ o ‘ . please specity

Birthdate:_10 _/_08 / 59 OFemale EMale Arc youa cmwn of the Umted States? [1¥es TINo
Are you régistered to vote in Jowa?._ Y. Indicate polmcal affi hatlon Democrat X Repubhcan No Party
SSN# ___ /s,
EDUCATION Listschools attended, in¢lud‘e’_}ﬁgh .sfcl:ig'g)'li A cisrient resume: miy be substitiited for this section, '
School City'& State of lowa ‘Dates: Degree/Major
Abraham Lincoln HS _ Co.BIluffs, TA 15218
University of Northern Iowa_ Cedar Falls, IA , 7882 B.A.ElemEd

Elected Offices, State Appointed Positions or Mem,bersﬁip on Workforce Related Boards or Councils:

Mﬁ/};ﬁ,;&/ ) Dae:_ A 1 AE 1 S 7

Sigriature

Last updated 11/13/2017




EMPLOYMENT & EXPERIENCE List major paid employment & significant volunteer activities. List chronologically
beginning with most recent experience. -4 Current resume may be submitted for this section..

Dates (from-to) Employer/Organization City & State Title/Position
*85-"88 Dighton-Rehoboth School District Rehoboth, MA 3" grade teacher

*90-‘current Towa Western. Community College Co. Bluffs, IA Instructor, AEL Coord

1117 VODEC Co. Bluffs, IA. Board of Directors.

INTEREST IN APPOINTMENT Describe in detail why you are ifiterested’in serving on a Regional Workforce Investment
Board, Provide information aboiit your background including your involvément in conmmunity organizations, religious and civie
groups, or other associations: '

. You may complete this section on a separate sheet,

Assigned position. Itis crucial to have guidance over workforce activities. [ work with adults who are most at-

. Risk and often need multiple suppott services to attain gainful einployment, ‘While my focus is often on the:

Education piece; the overall goal s to get'these folks ready for employment---and all this enfails (education, soft

Skills, skills training, post-secondary and short-term training, etc). Being apart of the RWIB is-an honor and I

Look forward to working with the businesses, labor reps, appointed officials, and othér important agencies in our

Region. .

Gl : pate: /1 JB .+ [T
: FEhEIRRRNTG be-:ﬁ'l'l'éd'v Oﬂt’fby persoii référring;C'a'n‘a:idafe********************’***********‘*4******'
Referred by: _(print name) ‘Signature,
Organization:.
Title: . S . B -
Reason: for nomination (what specific qualities does this person-possess which would make them a good
member of the Regional Workforce Investiment Board):

Si:g__n'ature“" A7)

B A N L L L1

FrRk kR R Rk R R R RRR R T g he filled out by Chicf Blected Officials of the Region*+## ik ssikikstiins
Please indicate what sector(s)-the nominee represents:

____Business _ Labor  __ County Elected Official

___ School District ___City:Official  ___ Community College

___College. ___‘Other

Additional information to be:considered by the Governor:

Signature of CEQ Chair or designee Print name:
Last updated 11/13/2017
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Appointment Resume for Regional Workforce Investment Board
PLEASE TYPE OR PRINT CLEARLY. USE ADDITIONAL SHEETS AS NECESSARY.
Entire form must be completed for consideration by the Governor’s Office. Additional information on Regional Boards and the
appointment process are available in the Iowa Administrative Code (877 TAC 6.1-11).

PERSONAL DATA
First Name Steven MI P. LastName Baumert Mr/Mrs/Miss/other  Mr.,

Legal Residence 417 Fawn Park Circle

City Council Bluffs State IA Zip 51503 County: Pottawattamie

Home Phone _712-328-0754 Email Address steve.baumert@nmbs.org

Employer or Business Name ~_ Methodist Jennie Edmundson

Address 933 E. Pierce Street

City Council Bluffs State 1A Zip 51503 County Pottawattamie
Occupation President and CEO
Business Phone  712-396-6222 Fax 712-396-6288 Cell Phone 402-250-2522

To assist us in providing balance and to meet our goal of increased diversity within the membership of boards and commissions, we
appreciate your response to these questions. Under state and federal law, this information may not be used to discriminate against you.

Of what race or ethnicity do you consider yourself to be?

[OBlack/African-American X White/Caucasian OLatino/Hispano
CAsian or Pacific Islander OAmerican Indian or Alaska Native OOther
please specify
Birthdate: 05 /28 /55 OFemale X Male Are you a citizen of the United States? X Yes TINo
Are you registered to vote in lowa? _Yes Indicate political affiliation: Democrat _X___ Republican No Party

ssN# HOB- e 1124

EDUCATION List schools attended, include high school. A current resume may be substituted for this section.
School City & State of lowa Dates Degree/Major

See Resume

Elected Offices, State Appointed Positions or Membership on Workforce Related Boards or Councils:

Council Bluffs Chamber of Commerce, Pottawattamie Growth Alliance, Council Bluffs Community Schoools
Advisory Committee

Signature Date: / /

(OVER)

Last updated 11/16/2017



"EMPLOYMENT & EXPERIENCE List major paid employment & significant volunteer activities. List chronologically
beginning with most recent experience. A Current resume may be submitted for this section.

Dates (from-to) Employer/Organization City & State Title/Position

See Resume

INTEREST IN APPOINTMENT Describe in detail why you are interested in serving on a Regional Workforce Investment
Board. Provide information about your background including your involvement in community organizations, religious and civic
groups, or other associations.

. You may complete this section on a separate sheet.

Workforce development is key to the economic vitality of any region or community. I'have served on the Council

Bluffs Chamber of Commerce Board as Board Chair and recognize the diverse challenges of area business and

industry in attracting and retaining a qualified workforce. Ihave also served on the Growth Alliance Board

where an available and qualified workforce is essential to business retention and attracting new industry to a

community.

Signature Date: / /

********************************TO be ﬁ]led out by person referring candidate***************************************

Referred by: (print name) Signature

Organization:
Title:

Reason for nomination (what specific qualities does this person possess which would make them a good
member of the Regional Workforce Investment Board):

***********************TO be ﬁlled Out by Chief E]ected Ofﬁcials Of the Region**********************
Please indicate what sector(s) the nominee represents:

___Business ___Labeor ___County Elected Official
___School District ___ City Official ~___ Community College
____College ____Other

Additional information to be considered by the Governor:

Signature of CEO Chair or designee Print name:

Last updated 11/16/2017




STEVEN P. BAUMERT

402-250-2522 cell baumert 978@cox.net 712-328-0754 home

CHIEF EXECUTIVE OFFICER

PROFESSIONAL EXPERIENCE

METHODIST JENNIE EDMUNDSON HOSPITAL, COUNCIL BLUFFS, IOWA 1981 - PRESENT
A 230 bed acute care hospital with a $90 million operating budget, 725 employees and 140 physicians on
the active medical staff. An affiliate of Nebraska Methodist Health System.

President and Chief Executive Officer (3/2007-Present)
President and CEO Jennie Edmundson Foundation and President Women’s Christian Association the sponsoring
member of Jennie Edmundson Hospital

Senior Vice President Operations (3/1998 — 2/2007)
Responsible for managing the capital and $80 million operating budgets that supported the strategic
initiatives of the hospital and health system.

Vice president (7/1992-2/1998)

Responsible for Rehabilitation and Sports Medicine Services, Respiratory Care, Radiation Oncology,
Occupational Medicine, Clinical Outreach, Housekeeping, Food Service and Plant Operations.

Director, Rehabilitation Services (1/1986 — 6/1992)
Director, Physical Therapy (1/1983 —12/1985) and Assistant Director Physical Therapy (11/ 1981-12/1982)

OMAHA VETERANS MEDICAL CENTER, OMAHA NEBRASKA, Staff Physical Therapist 6/1978 - 10/1981

EDUCATION AND TRAINING

MPA, Public Administration, University of Nebraska Omaha, Omaha, NE
BS, Physical Therapy, University of Nebraska College of Medicine, Omaha, NE
BS, Biology, Nebraska Wesleyan University, Lincoln, NE

VHA Foundation CEO Healthcare Safety Fellowship, 2009-2010
Health Care Advisory Board Academy Fellowship Program, Washington, D.C. 2004 to 2005

PROFESSIONAL AND COMMUNITY ORGANIZATIONS

CURRENT ACTIVITIES

lowa Hospital Association, Board of Directors - Board Chair, IRHTP Committee, Council on Health
Information, Council on Representation and Advocacy,




STEVEN P. BAUMERT

PAST ACTIVITIES

Council Bluffs Growth Alliance, Board Member

MICAH House Homeless Shelter, Board Member

Council Bluffs Area Chamber of Commerce (2006-2013), Board Chair 2012
Loess Hills Chapter American Red Cross, Board Member

Pottawattamie County VNA, Board Member

Chanticleer Community Theater, Board Member

City of Council Bluffs Human Relations Committee, Member

United Way Youth and Neighborhood Services Allocation Committee, Member
Council Bluffs Community Schools Advisory Committee, Member
Leadership lowa, Graduate Member

Leadership Council Bluffs, Graduate Member

IHERF, Board of Directors

PaGE Two
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Appointment Resume for Regional Workforce Investment Board
PLEASE TYPE OR PRINT CLEARLY. USE ADDITIONAL SHEETS AS NECESSARY.

Entire form must be completed for consideration by the Governor’s Office. Additional information on Regional Boards and the
appointment process are available in the Jowa Administrative Code (877 JAC 6.1-11).

PERSONAL DATA

Fitst Name  Randall MI R LastName McQueeney Mr/Mrs/Miss/other M.
Legal Residence 4022 Rawlins Drive

City Council Bluffs State IAF Zip 51501 County—Pottawattamie

Home Phone  402-650-0996 Email Address randall mequeeney@iwd.iowa.gov

Employer or Business Name _lowa Workforce Development

Address 300 W. Broadway, Suite 13

City Council Bluffs State 1A Zip 51501 County Pottawattamie (Region 13)
Occupation Workforce Development Operations Manager
Business Phone  712-352-3480 ext. 45118 Fax 712-352-3486 Cell Phone 712-308-1991

To assist us in providing balance and to meet our goal of increased diversity within the membership of boards and commissions, we
appreciate your response to these questions. Under state and federal law, this information may not be used to discriminate against you.

Of what race or ethnicity do you consider yourself to be?

CIBlack/African-American B'White/Caucasian OLatino/Hispano
[ Asian or Pacific Islander COAmerican Indian or Alaska Native [Other
please specify
Birthdate: 6__ /14 /81 OFemale EMale Are you a citizen of the United States? ®Yes CINo
Are you registered to vote inTowa? __Yes Indicate political affiliation: Democrat Republican _X No Party

ssN# G,

EDUCATION List schools attended, include high school. A current resume may be substituted for his section,
School City & State of Jowa Dates Degree/Major

Benson High School — Omaha, NE — 1995 to 1999 —High School Diploma

Elected Offices, State Appointed Positions or Membership on Workforce Related Boards or Councils:
N/A

Signaturf%»\j/// W/ (’@ R ITErN Datee // [ /4 | RO/
P { / \/ ¥

(OVER)

Last updated 11/14/2017




 EMPLOYMENT & EXPERIENCE List major paid employment & significant volunteer activities, List chronologically
beginning with most recent experience, A Current resume may be submitted for this section.

Dates (from-to) Employer/Organization City & State Title/Position
7/2016-Present — Iowa Workforce Development — Council Bluffs, IA — Workforce Development Ops. Manager

7/2015-7/2016 — US Postal Service — Bellevue, NE — City Carrier Assistant

11/2000-2/2015 — Ameristar Casino — Council Bluffs, IA — Casino Ops. Technical Manager, Slot Shift Manager,

Assistant Slot Ops. Manager, Assistant Slot Shift Manager, Slot Supervisor, Slot Aftendant

7/1999-7/2000 and 10/2005-11/2006 — US Army — E-4/Specialist — Motor Transport Operator / Armor Crewman

1/2008 — Veterans of Foreign Wars (VEW) — Post 2503 Omaha, NE — Life Member — Former Honor Guard

INTEREST IN APPOINTMENT Describe in detail why you are interested in serving on a Regional Worlkforce Investment
Board. Provide information about your background including your involvement in community organizations, religious and civie
groups, or other associations,

. You may complete this section on @ separate sheef,

Under WIOA legislation, my position as an Jowa Workforce Development Operations Manager requires my

participation on this RWDB. The role of our office is to essentially connect job seekers with employers.

As a member on this board, T would hear firsthand, the needs of employers throughout our region and be able to

share that information with the team members in our One Stop who are working to help job seekets find gainful

employment, As a VFW member, I originally looked into working for IWD at the prospect of helping Veterans

find jobs. Now as the Operations Manager, I feel that I am helping so many more affected populations find gainful

employment and I would very much Jike to collaborate with this Board to improve the services we offer.

Signature L%ZMM M(‘ @/M—Cw%—-\ Date: /7 | . /4 ] 2075

***********4******************’**1‘0 be ﬁ“ed out WrSOil referring candidate*******************w*******************
Referred by: (print name) Signature
Organization:
Title:
Reason for nomination (what specific qualities does this person possess which would make them a good
member of the Regional Workforce Investment Board):

KRk Rk Ek kR kkkkxkk x4k 54 To be filled out by Chief Elected Officials of the Region*#*# ¥ iiiictdikikiki
Please indicate what sector(s) the nominee represents:

____Business ___Labor ___ County Elected Official
____School Distriet ___ City Official __. Community College
____College ___Other

Additional information to be considered by the Governor:

Signature of CEO Chair or designee Print name:
Lastupdated 11/14/2017
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Appointment Resume for Regional Workforce Investment Board

PLEASE TYPE OR PRINT CLEARLY. USE ADDITIONAL SHEETS AS NECESSARY.
Entire form must be completed for consideration by the Governor’s Office. Additional information on Regional Boards and the
appointment process are available in the Iowa Admmxstratlve Code (877 JIAC 6.1-11).

PERSONAL DATA '
First Name N MI “Last Name ~ Mr/Mrs/Miss/other .

. A »‘:@L b{ Q\ ( Q U&/qu/"\ -
Legal Residence i L{ &C\ 4 {’_ { } ‘ Mf%f Q \
ciy Couval Rlobb 5 Ty Zipy. S Comy vt
Home Phone _ 7 l 5\ K‘\{\ ¥ 15;,_’4} ( \ Efnail Address S’ { ‘@ 5 q)/{ ( 4

\ 477 mﬁ j/} . \/(VJIA h,()g/y& Zf’)/\/l/ﬂ( (,th}ﬂ &(J/U (10

Employer or Business Name

Address 0y (4 u)@wm,lum (], 33

City (\ R Stdtd J jff/f Zip 1<) 3 ' County f’ Z‘i o
Ocoupation AYV A i\‘ﬁ (7 (+ \u‘[)z&/ A -
Business Phone Ty 3 % ‘E 2 ) ‘ Fax ** ‘) 35 (131 /. L Cell Phone 7 L) ﬂi O& z»//éf/\}

To assist us in providing balance and to meet our goal of increased diversity within the membership of boards and commissions, we
appreciate your response to these questions. Under state and federal law, this information may not be used to discriminate against you.

Of what race or ethnicity do you consider yourself to be?

OBlack/African-American {Vhlte/Caucasmn DLatino/Hispano
ClAsian or Pacific Islander OAmerican Indian or Alaska Native OOther
please specify
Birthdate: [ 9_\( LY ( 2/ &([’x;‘emale OMale Are you a citizen of the United States? l'_']{ es OONo
Are you registered to vote in Iowa? ‘_f Indicate political affiliation: ___ Democrat Republican No Party

ssne_ WYY ~Y\/- \{‘7
HE3- e - 999

EDUCATION List schools attended, include high school. 4 current resume may be substituted for this section.

School City & State of Iowa Dates Degree/Major
L. oE Ol e, — | - WMilder <
Aordldesdenm  Cd l//’(’:} ¢ Ofiurye C {ﬁz’!{ !74 ' | ‘~l - ? K A

Elected Offices, State Appointed Positions or Membership on Workforce Related Boards or Councils:

Cif\mr Osals by Aips Comm, Hee
{ e Q)//n\()i/ H/-‘J/f /57///\)/\ f\vém\)/)
T Sy o VIC CourSlar Ll (o 6 ;/)’\wmbp/ ,\/—
Cresdpn's ( Loc 14 ) RUDR pnd o 1S \7\{9 A =
’(‘,\P‘f \\[S/L?n N IA{C{’SS &wm:ﬂ'ﬁ—t’ JW\ /)/,///f’”nﬁ (F& /L/S
Cote Ourtne/ Covavp,

Signature K /]// }/Z(/ ‘ (/ : Date: [/ 4 / /7]

- Last updated 11/14/2017




EMPLOYMENT & EXPERIENCE List major paid employment & significant volunteer activities. List chronologically
Leginning with most recent experience. 4 Current resume may be submitted for this section.

Dates (from-to) Employer/Organization . City & State Title/Position

QoD - V24 \QM,(. VA ad ({' ﬂAﬂ /V(J{, w"ﬁ/ﬂ (/Afi( f/ﬁl i\ z\ﬁf I I&b‘//

B0~ DO e P Coln Selor

INTEREST IN APPOINTMENT Describe in detail why you are interested in serving on a Regional Workforce Investment
Board. Provide information about your background including your involvement in community organizations, religious and civic
groups, or other associations.

. You may complete this section on a separate sheet.

Voo Yo S ¢ G Brdher undir (T s Sweb. VL

AL N ot ot RWDR S %w&uf?)ﬂm T Ve bean At ‘mg e }U,D,Q
/H/\A /L l@b C/[Y"(l/ H“Li )S/JL) I 111 ﬂ( CC’%S/;\H\M “ﬂ?’v"

o m\}\‘iwc S CreduAs WD X P Ha AN

SM«./\A\@A ol N ousse )(/n\//’ IéJSo £p. ﬂuf:{ ot ﬂ"\m#‘

e p!u’ Jﬂ/\r’f/ (- yo d/)

S£gnauue \ﬂ/m Nl - e (L /Y AN

********************‘9}*49{*%*’****1*0 be filled out by person referring candidate®®**xsirk i lrhhd ki dh kRt hiiok bk X R Tk

Referred by: (print name) Signature
Organization: '

Title: :
Reason for nomination (what specific qualities does this person possess which would make them a good
member of the Regional Workforce Investment Board):

***********************To be ﬁlled Ollt by Chief Elected Ofﬁcials Of the Region**********************
Please indicate what sector(s) the nominee represents:

____Business ___Labor ___County Elected Official
___School District ____ City Official ___ Community College
College ____Other

Additional information to be considered by the Governor:

Signature of CEO Chair or designee Print name:

Last updated 11/14/2017
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Appointment Resume for Regional Workforce Investment Board
PLEASE TYPE OR PRINT CLEARLY. USE ADDITIONAL SHEETS AS NECESSARY,
Entire form must be completed for consideration by the Governor’s Office. Additional information on Regional Boards and the
appointment process are available in the Iowa Administrative Code (877 IAC 6.1-11).

PERSONAL DATA

First Name L_\ bh\ﬁ Ml r’\ Last Name \N O(jé S Mr/Mrs/Miss/other \"SV 3
Legal Residence \ \DO% /.2-% N (Ai\l'e_,

City Counea B\L@*\S state_} Y\ zip 5190\ comty Yot

Home Phone “\). 2H% 1404  Bmaitaddess W0 dS @ jwiee. edu

Employer or Business Name ‘ 0 W N \/\T (O “'@V N

adess 27100 Colleae. Koac

iy Lownes) Bludesseme | Zo 1603  comy Pott

ocapation_EAUlicheon R EIMD)OL\ men+  Coovdinotov

Business Phone “(\QAD 7] 088 Pax cellphone 1| D293 1Y0Y

To assist us in providing balance and to meet our goal of increased diversity within the membership of boards and commissions, we
appreciate your response to these questions. Under state and federal law, this information may not be used to discriminate against you.

Of what race or ethnicity do you consider yourself to be?

OBlack/African-American X White/Caucasian [Latino/Hispano
OAsian or Pacific Islander OAmerican Indian or Alaska Native OOther
, please specify
Birthdate: &2 / 5_1 9J 5/\ MFemale OMale Are you a citizen of the United States? [RYes CONo
Are you registered to vote in Jowa? f Indicate political affiliation: Democrat v Republican No Party

sov + W

EDUCATION List schools attended, include high school. A current resume may be substituted for tlis section.
School City & State of lowa Dates Degree/Major

Elected Offices, State Appointed Positions or Membership on Workforce Related Boards or Councils:

SignatuNAhby MQODQJO Date: “ / ‘4 1]

(OVER)
Last updated 11/13/2017




EMPLOYMENT & EXPERIENCE List major paid employment & significant volunteer activities. List chronologically
beginning with most recent experience. A Current resume may be submitted for this section.

Dates (from-to) Employer/Organization City & State Title/Position

INTEREST IN APPOINTMENT Describe in detail why you are interested in serving on a Regional Workforce Investment
Board. Provide information about your background including your involvement in community organizations, religious and civic
groups, or other associations.

. You may complete this section on a separate sheet.

ASSiarca & Dosdhon, we aywida ow incomg

WO Yelaled Srudents  Teaon oM skills and mude

ShudosS 4o Shwd - <evinn Y Om\moy&

Signatu e_ Date: \ l I 4 ‘ 7
KRdhhhd *w*wv’-w*:’—****x’vx****w*’ro be fl]led out by person l‘eferrmg candldatexxw’k**xwxx*w**xw**x*xwxwrx*xwx*********

Referred by: (print name) Signature

Organization:
Title:

Reason for nomination (what specific qualities does this person possess which would make them a good
member of the Regional Workforce Investment Board):

Tk kool k4T be filled out by Chief Elected Officials of the Region® ¥k deddoit
Please indicate what sector(s) the nominee represents:

___Business ____Labor ___ County Elected Official
__School District ___ City Official ____Community College
____College ____Other

Additional information to be considered by the Governor:

Signature of CEO Chair or designee Print name:

Last updated 11/13/2017




Libby A. Woods
1603 28t Ave, Council Bluffs, IA 51501
(712) 253-1404
libbywoods14@gmail.com

~Passionate Leader Motivated Determined Organized~

EDUCATION

o Bachelor of Arts in Marketing & Management

e}
o}

Buena Vista University, Council Bluffs, A
August 2010- May 2012

e Associate of Applied Science in Administrative Assistant

o lowa Western Community College, Council Bluffs, 1A
o January 2006 - December 2007
SKILLS & QUALIFICATIONS
e Supervise and oversee the Education o Assist students with educational
2 Employment program achievement plans
e Market and promote continuing e Work closely with faculty and staff
education training and college e Proficient in Microsoft Office
programs e Detailed & Task Oriented
¢ Collaborate with CE Coordinators for e Data Base Maintenance
student success and retention of ¢ Conduct Career-Education Based
students Interviews
* Advise students in all phases of e Student-Orientation Facilitator
academic and career planning o Case Management
e Develop student schedules, assist e Community Collaborations
with registrajcion and individualized o Marketing & Promotions of Programs
transfer requirements e Student-Based Scholarship Processing

EMPLOYMENT HISTORY
e Jowa Western Community College

o}

O O 0 0O O

o

Education 2 Employment Coordinator, April 2016 - current

Pathway Navigator, February 2015 - March 2016

HiSET Success Advisor, July 2014 - February 2015

Enrollment Advisor, July 2010 - July 2012

Communication Specialist, July 2009 - June 2010

Secretary IV, September 2008 - June 2009

Accounting Administration Processing Support I], January 2008 - September 2008

e ADM Crop Risk Services

0

Underwriter, August 2012 - June 2014

COMMUNITY INVOLVEMENT
Council Bluffs Human Services Advisory Council: July 2014 - Current




2018 RWDB/CEQO Meeting Dates:

® ® ® © e o

January 24, 2018, 9:00 - 11:00

March 28, 2018, 9:00 — 11:00

May 23, 2018, 9:00 — 11:00

July 25,2018, 9:00 - 11:00

September 26, 2018, 9:00 — 11:00

November 14, 2018, 9:00 — 11:00 (Thanksgiving is the day before we would normally
have the meeting so this is why we’re having the meeting on November 14™)




