
 
 
 
 

 
CEO/RWDB EXECUTIVE COMMITTEE MEETING 

AUGUST 29, 2018 
9:00 – 9:30 AM 

 
CONFERENCE CALL 

 
AGENDA 

 
1. CALL TO ORDER 
 

2. INTRODUCTION OF MEMBERS AND GUESTS 
 

3. MOTION TO APPROVE AGENDA 
 

4. MOTION TO APPROVE THE NOMINATIONS FOR BOARD MEMBERSHIP – CARLA ANDORF (SEE 
ATTACHMENT A) 
• ONE-STOP SYSTEM: ADULT EDUCATION & LITERACY: CYD HANSON 
• ONE-STOP SYSTEM: ECONOMIC DEVELOPMENT ENTITY: JASMINE ALMOAYYED 

 

5. MOTION TO APPROVE THE NOMINATIONS FOR BOARD MEMBERS WHOSE TERM EXPIRES IN 2018 – 
CARLA ANDORF 
• PATRICK LOEFFLER 
• KRISTY LYMAN 
• SHELLEY PARBS 
• JULIE PEREZ 
• MARK SCHNEIDER 
• SUSIE WEINACHT 

 

6. REVIEW CURRENT PERFORMANCE MEASURES – CARLA ANDORF (SEE ATTACHMENT B) 
 

7. MOTION TO APPROVE FY18 & PY19 NEGOTIATED LEVELS OF PERFORMANCE – CARLA ANDORF (SEE 
ATTACHMENT C) 

 

8. OTHER BUSINESS 
 

9. MOTION TO ADJOURN 
 
 
CONFERENCE CALL-IN INSTRUCTIONS 

1. DIAL 1-866-685-1580. 
2. WHEN PROMPTED, ENTER THE CONFERENCE CODE 0009991752 FOLLOWED BY #. 

 
 
 
 

Region 10 Website:  https://www.iowawdb.gov/region-10-meetings  
 

https://www.iowawdb.gov/region-10-meetings
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6/8/2018

Employment 2nd Qtr (Entered Empl. [1st]) Employment 4th Qtr (Empl Retention 3rd) Median Earnings 6 Mos. Region
RWIB Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg

1 19090 78.8% 65% 58.5% 74.8% 64% 57.6% $6,669 $4,100 $3,690 1
2 19095 75.6% 65% 58.5% 75.0% 64% 57.6% $6,296 $4,100 $3,690 2

3 & 4 19160 80.4% 65% 58.5% 74.0% 64% 57.6% $7,679 $4,100 $3,690 3

5 19115 72.3% 65% 58.5% 68.9% 64% 57.6% $5,896 $4,100 $3,690 5
6 19030 75.8% 65% 58.5% 74.2% 64% 57.6% $7,100 $4,100 $3,690 6
7 19120 77.1% 65% 58.5% 80.1% 64% 57.6% $6,707 $4,100 $3,690 7
8 19155 76.5% 65% 58.5% 73.3% 64% 57.6% $6,171 $4,100 $3,690 8

9 19125 74.6% 65% 58.5% 74.1% 64% 57.6% $5,787 $4,100 $3,690 9
10 19130 74.9% 65% 58.5% 70.7% 64% 57.6% $5,737 $4,100 $3,690 10
11 19135 66.7% 65% 58.5% 66.6% 64% 57.6% $5,499 $4,100 $3,690 11
12 19140 78.9% 65% 58.5% 77.3% 64% 57.6% $7,202 $4,100 $3,690 12

13 19145 71.9% 65% 58.5% 70.6% 64% 57.6% $5,849 $4,100 $3,690 13
14 19150 70.9% 65% 58.5% 63.6% 64% 57.6% $5,760 $4,100 $3,690 14
15 19075 73.8% 65% 58.5% 71.9% 64% 57.6% $6,366 $4,100 $3,690 15
16 19080 79.5% 65% 58.5% 77.7% 64% 57.6% $6,571 $4,100 $3,690 16

State 73.9% 65% 58.5% 57.5% 64% 57.6% $6,335 $4,100 $3,690 State
*

*Discrepancy between regional outcomes and state final outcome is a result

WIOA Wagner-Peyser Performance levels  --  PY2017
3rd Qtr

Region
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6/8/2018 DRAFT

Employment 2nd Qtr (former Entered Empl. [1st]) Employment 4th Qtr (Empl Retention 3rd) Median Earnings 6 Mos. Credential Attainment Measurable Skills Gain Region
RWIB Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg

1 19090 78.9% 65% 58.5% 75.1% 64% 57.6% $6,646 $4,100 $3,690 50.0% 65% 58.5% Baseline 1
2 19095 75.6% 65% 58.5% 74.8% 64% 57.6% $6,321 $4,100 $3,690 n/a 65% 58.5% Baseline 2

3 & 4 19160 80.5% 65% 58.5% 74.5% 64% 57.6% $7,670 $4,100 $3,690 50.0% 65% 58.5% Baseline 3

5 19115 72.2% 65% 58.5% 68.9% 64% 57.6% $5,868 $4,100 $3,690 57.1% 65% 58.5% Baseline 5
6 19030 75.8% 65% 58.5% 74.3% 64% 57.6% $7,100 $4,100 $3,690 0.0% 65% 58.5% Baseline 6
7 19120 77.0% 65% 58.5% 80.1% 64% 57.6% $6,694 $4,100 $3,690 100.0% 65% 58.5% Baseline 7
8 19155 76.6% 65% 58.5% 72.8% 64% 57.6% $6,200 $4,100 $3,690 100.0% 65% 58.5% Baseline 8

9 19125 74.7% 65% 58.5% 74.0% 64% 57.6% $5,787 $4,100 $3,690 66.7% 65% 58.5% Baseline 9
10 19130 74.9% 65% 58.5% 71.0% 64% 57.6% $5,763 $4,100 $3,690 42.9% 65% 58.5% Baseline 10
11 19135 66.7% 65% 58.5% 66.6% 64% 57.6% $5,510 $4,100 $3,690 100.0% 65% 58.5% Baseline 11
12 19140 78.9% 65% 58.5% 77.4% 64% 57.6% $7,202 $4,100 $3,690 33.3% 65% 58.5% Baseline 12

13 19145 71.8% 65% 58.5% 70.5% 64% 57.6% $5,849 $4,100 $3,690 50.0% 65% 58.5% Baseline 13
14 19150 70.9% 65% 58.5% 63.0% 64% 57.6% $5,767 $4,100 $3,690 100.0% 65% 58.5% Baseline 14
15 19075 74.0% 65% 58.5% 72.3% 64% 57.6% $6,362 $4,100 $3,690 33.3% 65% 58.5% Baseline 15
16 19080 79.4% 65% 58.5% 77.5% 64% 57.6% $6,445 $4,100 $3,690 62.5% 65% 58.5% Baseline 16

State 74.0% 65% 58.5% 72.7% 64% 57.6% $6,236 $4,100 $3,690 63.1% 65% 58.5% Baseline State

3rd Qtr

Region

WIOA Adult Performance levels  --  PY2017
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6/8/2018 DRAFT

Employment 2nd Qtr (former Entered Empl. [1st]) Employment Retention Rate Median Earnings 6 Mos. Credential Attainment Rate Measurable Skill Gain Region

RWIB Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated
90% of 

Neg
1 19090 77.7% 66.0% 59.4% 75.3% 66.0% 59.4% $6,844 5,600$      $5,040 50.0% 63.0% 56.7% Baseline 1
2 19095 77.1% 66.0% 59.4% 76.0% 66.0% 59.4% $6,491 5,600$      $5,040 n/a 63.0% 56.7% Baseline 2

3 & 4 19160 84.3% 66.0% 59.4% 77.1% 66.0% 59.4% $7,669 5,600$      $5,040 n/a 63.0% 56.7% Baseline 3

5 19115 72.8% 66.0% 59.4% 68.2% 66.0% 59.4% $5,070 5,600$      $5,040 50.0% 63.0% 56.7% Baseline 5
6 19030 72.8% 66.0% 59.4% 73.6% 66.0% 59.4% $6,912 5,600$      $5,040 n/a 63.0% 56.7% Baseline 6
7 19120 80.1% 66.0% 59.4% 82.1% 66.0% 59.4% $7,556 5,600$      $5,040 100.0% 63.0% 56.7% Baseline 7
8 19155 76.0% 66.0% 59.4% 73.7% 66.0% 59.4% $6,974 5,600$      $5,040 0.0% 63.0% 56.7% Baseline 8

9 19125 78.2% 66.0% 59.4% 76.0% 66.0% 59.4% $5,981 5,600$      $5,040 54.5% 63.0% 56.7% Baseline 9
10 19130 76.9% 66.0% 59.4% 70.9% 66.0% 59.4% $5,918 5,600$      $5,040 75.0% 63.0% 56.7% Baseline 10
11 19135 68.3% 66.0% 59.4% 67.7% 66.0% 59.4% $5,733 5,600$      $5,040 80.0% 63.0% 56.7% Baseline 11
12 19140 79.4% 66.0% 59.4% 82.3% 66.0% 59.4% $7,601 5,600$      $5,040 50.0% 63.0% 56.7% Baseline 12

13 19145 72.9% 66.0% 59.4% 67.0% 66.0% 59.4% $6,063 5,600$      $5,040 50.0% 63.0% 56.7% Baseline 13
14 19150 70.2% 66.0% 59.4% 51.9% 66.0% 59.4% $6,278 5,600$      $5,040 100.0% 63.0% 56.7% Baseline 14
15 19075 76.2% 66.0% 59.4% 64.3% 66.0% 59.4% $7,457 5,600$      $5,040 0.0% 63.0% 56.7% Baseline 15
16 19080 82.8% 66.0% 59.4% 78.9% 66.0% 59.4% $7,143 5,600$      $5,040 66.7% 63.0% 56.7% Baseline 16

State 75.9% 66.0% 59.4% 73.9% 66.0% 59.4% $6,594 5,600$      $5,040 61.7% 63.0% 56.7% Baseline State

WIOA Dislocated Worker Performance Levels  --  PY2017
3rd Qtr

Region
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7/6/2018 DRAFT

Placement in Empl., Educ., or Training Rate 2nd Placement in Empl., Educ., or Training Rate 4th Median Earnings 6 Mos. Measurable Skills Gain
RWIB Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg Actual Negotiated 90% of Neg

1 19090 100.0% 70.0% 63.0% n/a 67.0% 60.3% $3,046 N/A N/A n/a 58.0% 52.2% Baseline
2 19095 75.0% 70.0% 63.0% n/a 67.0% 60.3% $8,816 N/A N/A n/a 58.0% 52.2% Baseline

3&4 19160 90.0% 70.0% 63.0% 75.0% 67.0% 60.3% $3,284 N/A N/A 75.0% 58.0% 52.2% Baseline

5 19115 85.7% 70.0% 63.0% 100.0% 67.0% 60.3% $3,598 N/A N/A 0.0% 58.0% 52.2% Baseline
6 19030 61.1% 70.0% 63.0% 33.3% 67.0% 60.3% $3,572 N/A N/A 0.0% 58.0% 52.2% Baseline
7 19120 55.0% 70.0% 63.0% 50.0% 67.0% 60.3% $2,876 N/A N/A 50.0% 58.0% 52.2% Baseline
8 19155 71.4% 70.0% 63.0% 100.0% 67.0% 60.3% $3,183 N/A N/A 0.0% 58.0% 52.2% Baseline

9 19125 80.0% 70.0% 63.0% 71.4% 67.0% 60.3% $3,151 N/A N/A 71.4% 58.0% 52.2% Baseline
10 19130 87.1% 70.0% 63.0% 91.7% 67.0% 60.3% $2,885 N/A N/A 41.7% 58.0% 52.2% Baseline
11 19135 66.7% 70.0% 63.0% 90.9% 67.0% 60.3% $2,561 N/A N/A 81.8% 58.0% 52.2% Baseline
12 19140 80.0% 70.0% 63.0% 100.0% 67.0% 60.3% $6,635 N/A N/A 0.0% 58.0% 52.2% Baseline

13 19145 100.0% 70.0% 63.0% 100.0% 67.0% 60.3% $5,390 N/A N/A 0.0% 58.0% 52.2% Baseline
14 19150 80.0% 70.0% 63.0% 33.3% 67.0% 60.3% $4,096 N/A N/A 66.7% 58.0% 52.2% Baseline
15 19075 58.8% 70.0% 63.0% 80.0% 67.0% 60.3% $2,462 N/A N/A 80.0% 58.0% 52.2% Baseline
16 19080 68.6% 70.0% 63.0% 100.0% 67.0% 60.3% $3,274 N/A N/A 54.5% 58.0% 52.2% Baseline

State 73.4% 70.0% 63.0% 79.2% 67.0% 60.3% $3,183 N/A N/A 54.2% 58.0% 52.2% Baseline

WIOA Youth Performance Levels  --  PY2017

3rd Qtr

Region
Credential Attainment
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    U.S. Department of Labor Employment and Training Administration 
REGION 5 

John C. Kluczynski Building 
230 South Dearborn Street, 6th Floor 

Chicago, IL  60604-1505 

http://www.doleta.gov/regions/reg05 

June 13, 2018 

Beth Townsend, Director  
Iowa Workforce Development 
1000 E Grand Avenue 
Des Moines, IA 50319 

Dear Ms. Townsend: 

Thank you for the submittal of the Program Year (PY) 2018 and 2019 expected levels of 
performance for the Workforce Development Activities under Title I of the Workforce 
Innovation and Opportunity Act (WIOA) and the Wagner Peyser Act, as amended under Title III 
of WIOA, and for the State’s participation in the formal performance negotiations which took 
place on June 5, 2018. 

This letter serves as official notification advising Iowa of the agreed-upon PY 2018 and 2019 
negotiated levels of performance.  A copy of the negotiated performance levels is enclosed with 
this letter.   

This official notice also constitutes a modification, thus the State must ensure that the PY 2018 
and 2019 negotiated levels of performance are incorporated into the State’s Unified State Plan.  
Any published version of the State Plan on the State’s website must also include these negotiated 
levels of performance.  The State must enter these negotiated levels of performance into the State 
Plan Portal. 

We look forward to working with you and your staff as Iowa continues to implement its Unified 
State Plan.  If you have any questions, please contact Tommy Ouyang, the Iowa Federal Project 
Officer, at 312-596-5512 or ouyang.tommy@dol.gov. 

Sincerely, 

Christine Quinn 
Regional Administrator 

Enclosure – PY 2018 and 2019 Negotiated Levels of Performance 

cc: Cathy Ross, Division Administrator  
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Workforce Development Activities (Title I of WIOA) 

Wagner Peyser Act (as amended by Title III of WIOA) 
Negotiated Levels of Performance for PY 2018 and 2019 

Iowa 

Workforce Development Activities 

Adult  PY 2018 PY 2019 
Employment Rate 2nd Quarter after Exit 72.0% 72.0% 
Employment Rate 4th Quarter after Exit 70.0% 70.0% 
Median Earnings 2nd Quarter after Exit $4,900 $4,900 
Credential Attainment within 4 Quarters after Exit 66.0% 67.0% 

Dislocated Worker  
Employment Rate 2nd Quarter after Exit 73.0% 73.0%
Employment Rate 4th Quarter after Exit 71.0% 71.0% 
Median Earnings 2nd Quarter after Exit $6,100 $6,100 
Credential Attainment within 4 Quarters after Exit 66.0% 67.0% 

Youth  
Employment or Placement Rate 2nd Quarter after Exit 71.0% 72.0% 
Employment or Placement Rate 4th Quarter after Exit 71.0% 71.0%
Credential Attainment within 4 Quarters after Exit  58.5% 59.0% 

Wagner Peyser Act 

Wagner Peyser 
Employment Rate 2nd Quarter after Exit 70.0% 71.0% 
Employment Rate 4th Quarter after Exit 65.0% 65.0% 
Median Earnings 2nd Quarter after Exit $5,500 $5,500 
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