Region 10 Regional Workforce Development Board Training

Round 2

June 28,2018
Agenda:

1) Mission Vision and Goals
2) Conflict of Interest

3) Bylaws

4) CEO Role and Members




Region 10 Vision, Mission, Strategic Priorities and Goals

Vision: Providing a seamless and integrated workforce delivery system for businesses and
individuals by:

I. Ensuring accessibility for all individuals, including those with barriers to employment.
2. Sustaining and strengthen regional economic growth through innovative sector

partnerships
3. Creating pathways that connect a pipeline of educated and skilled workers to current

and emerging industries leading to self-sufficient careers.

Mission: Effectively contributing to Iowa’s Creative Corridor’s quality of life by connecting
businesses and individuals to workforce solutions.

Strategic Priorities and Goals:

Priority #1. Community Awareness of Integrated Workforce System: Design an
integrated workforce system that focuses on increased awareness of the workforce system with
external customers (businesses) and internal customers (four core partner programs).

Goals:

e Develop a Workforce System Orientation for use with Businesses and Customers.

e Increase visibility through joint outreach, marketing and awareness campaigns, especially
seeking local media outlets.

e Provide ongoing staff training, continuously integrate services and evaluate regularly.

e Develop a referral process between the four core programs which includes a hand off and
follow up process.

e Inform customers of career pathways and occupations that lead to self-sufficiency.

Priority #2. Preparation of the Workforce: Design, develop and offer training for
individuals, including those with barriers to employment--to prepare for current and emerging
industry workforce skill requirements. Support the region?s workforce through pathways that
provide advanced, skilled and future ready workers.

Goals:

e Design and develop career exploration and training pathways (including basic, soft and
hard skills), especially focused on Advanced Manufacturing and Financial
Services/Insurance/Customer Service sector board pathways.

e Provide training information on STEM and high-demand occupations in the Creative
Corridor.

e Provide tools, resources, and services to reduce barriers to work and education/training.

e Align partner services to training pathways to reduce barriers and ensure customers
receive needed support.

e Expand access to training and education opportunities through the use of distance
learning tools, videoconferencing, and other technology.



e Co-enroll participants in core partner programs as appropriate to provide participants
with access to needed and available services.

Priority #3. Effective Business Engagement: Engage more effectively and widely, and
collaborate more extensively with employers in workforce planning. Provide access to
individuals with workforce resources aligned to business needs and the region?s current and
emerging sectors to bolster regional workforce competitiveness.

Goals:

e Support all regional sector board work focusing on Advanced Manufacturing, Financial
Services/Insurance/Customer Service, and STEM by ensuring alignment to regional
workforce needs/demands.

e Create workforce system programming aligned to local business demands/needs.

e Integrate current apprenticeship career opportunities into career and training pathways
and expand apprenticeship opportunities with regional employers.

e Develop systems to better prepare and help individuals with barriers to employment to
enter into training career opportunities and long-term employment.



WORKFORCE DEVELOPMENT BOARDS:
Draft Conflict of Interest Policy

l. EFFECTIVE DATE.
This Policy takes effect on , 2017,

2. DEFINITIONS.

For purposes of this Policy, the following terms have the following meanings.

2.1. Board.

The State Workforce Development Board under Iowa Code section 84A.1A and WIOA section 101
(State Board), a Local Workforce Development Board under Iowa Code section 84A.4 and WIOA
section 107 (Local Board), and any committee created by the State Board or a Local Board.

2.2. Board Member.

A voting or nonvoting member of a board.

2.3. Compensation.

Direct or mdirect remuneration, as well as gifts or favors that are not insubstantal.

2.4. Conflict of Interest.

Any private interest of a board member that directly or indirectly, through business, investment, or family,
affects the judgment of the board member in 2 manner that is adverse to the interests of the board or
might have the appearance of doing so, including:

1) An ownership, nvestinent, or compensation interest in an entity with which the board has a
transaction or arrangement;

2) A potential ownership, investment, or compensation interest in an entity with which the board
Is negotiating a transaction or arrangement;

3) Receipt of a gift from any entity or individual with which the board has a transaction or
arrangement;

4) Receipt of a gift from any entity or ndividual with which the board is negotiating a transaction
or arrangement;

5) Performing a decision-making or oversight role for an entity or individual with which the board
has a transaction or arrangement; or

6) Performing a decision-making or oversight role for an entity or individual with which the board
1s negotiating a transaction or arrangement,
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2.5. Disclosure.

A written description of a board member’s actual or possible conflict of interest that includes all material
facts related thereto and is submitted to the board for consideration and inclusion in the meeting minutes.
2.6, Gift.

A rendering of anything of value in return for which legal consideration of equal or greater value 1s not
given and received.

2.7. Family.

Parents, siblings, spouse, domestic partner, significant other, children, and grandchildren whether related
biologically, through marriage, or through domestic partmership.

2.8. Significant Other.

An individual with whom a board member is romantically involved.

3. APPLICABILITY.

This Policy applies to the State Board and each Local Board in Iowa.

4, BOARD MEMBER DUTIES & RESPONSIBILITIES.

Board members occupy positions of public trust. Board members are obligated to discharge their duties in
good faith pursuit of the public good and with undivided loyalty to the board upon which they serve. They
must act in the course of their duties solely in the board and public’s best interests. Board members must
act without regard to the interests of any other organization with which they are associated or individual
with whom they have a relationship. Board members must refrain from taking part in any board matter if
they cannot act with undivided loyalty to the board and in the public good.

5. PURPOSE.
The purpose of this Policy is to:

5.1.  Protect boards when they are contemplating taking action that might benefit the private interests of
a board member.,

5.2.  Prevent the private interests of board members from influencing the performance of their duties.

5.8.  Supplement but not replace any applicable state or federal laws governing conflict of nterest
applicable to the boards.

6. GoALs.
This Policy’s goals are to:
6.1.  Raise board member awareness of the possible existence of conflicts of mterest.

6.2. Educate board members on the types of relationships and situations that might give rise to an
actual or possible conflict of interest.
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6.3. Encourage board members to be proactive in identifying and voluntarily disclosing to the board
actual or possible conflicts of interest.

6.4. Establish a regular process for board members to follow when an actual or possible conflict of
interest arises.

6.5.  Make clear to the public that conflicts of interest are disclosed, managed, and prohibited when
appropriate.

7. PROHIBITED CONDUCT.

Board members are forbidden from:

7.1.  Participating in board deliberations or board action relating to a matter in which the board
member has a conflict of interest.

7.2.  Accepting compensation from an individual or entity with which the board has entered into an
arrangement or transaction or is considering entering into an arrangement or transaction.

7.3.  Engaging in employment or other activity that involves the use of evidences of board membership,
board facilities, board equipment, or board supplies to give the board member or the board
member’s family an advantage or pecuniary benefit that is not available to other similarly situated
mdividuals of the general public.

7.5.  Engaging in employment or other activity that involves the receipt of, promise of, or acceptance of
compensation by a board member or the board member’s family from any individual or entity
relating to the board member’s performance of any act that the board member would be required
or expected to perform as part of the board member’s duties.

8. REQUIRED BoARD MEMBER DISCLOSURE.

8.1. A board member who believes that he or she has an actual or possible conflict of interest must
promptly disclose such to the board.

8.2. A board member’s disclosure must include all material facts regarding the board member’s actual
or possible conflict of interest.

8.3.  If the board member has a conflict of interest, the board member’s disclosure must voluntarily
recuse the member from any deliberations or votes on the matter before the board that gives rise
to the member’s conflict of interest.

9. BoOARD MEMBER AFFIRMATION.

9.1. New Board Members.

Promptly after a board member’s appointment to a board, the board member must sign a statement which
affirms such member has:

1) Recetved a copy of this policy;
2) Read and understands this policy; and
3) Agrees to comply with this policy.
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9.2. Annual Re-Affirmation by Sitting Board Members.

Each board member must annually sign a statement which affirms such member has:
1) Received a copy of this policy;
2} Read and understands this policy; and
3) Agrees to comply with this policy.

10. INTERPLAY WITH LEGAL REQUIREMENTS.

This Policy is in addition to, and does not supersede, any requirements that may exist under state or
federal law.

Il. QUESTIONS.

If you have questions regarding this Policy, please contact:

Ben Humphrey, Attorney
Towa Workforce Development
Benjamm.Humphrev@iwd.iowa.gov
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GUIDANCE:
Potential Conflicts of Interest

This Guidance contains illustrative examples of conflicts of mterest that might arise under the State of
lowa Workforce Development Boards Contflict of Interest Policy. This Guidance does not contain an
exhaustive list of conflicts of interest that might arise under this Policy.

l.

1.1.

1.1.1.

1.1.2.

1.1.3.

1.1.4.

1.1.5.

1.1.6.

1.1.7.

PERSONAL CONFLICTS OF INTEREST FOR BOARD MEMBERS.

A board member’s organization applies to be on the list of eligible training
providers and programs.

Bob is a member of a board, representing an organization that provides workforce training.

The organization that Bob represents applies to be included on the list of eligible training
providers and programs, which will allow the organization to receive WIOA Title I program funds
for providing training to Title T program participants.

Inclusion on the list of eligible training providers and programs will result in a tangible benefit for
Bob’s organization: receipt of Title I funds for providing training. The deliberations and the vote
on whether to include Bob’s organization on the list of eligible training providers and programs
therefore represent a conflict of interest for Bob.

Bob must disclose this conflict of interest in writing to the board and recuse himselfl from
deliberations and actions relating to the application for inclusion on the list of eligible training
providers and programs filed by Bob’s organization.

Bob submitted his disclosure to the board at the meeting that his organization’s application for the
list of eligible traming providers and programs was on the agenda for consideration and action.

The board must respond to Bob’s disclosure by taking votes in open session to do each of the
following:

1) Accept Bob’s disclosure;
2) Include Bob’s disclosure in the minutes for the meeting; and

3) If Bob has not voluntarily recused himself, take a roll call vote to exclude Bob from all
board deliberations and action relating to the RFP.

In the open meeting, the board may ask questions of Bob or another representative of the
organization he represents regarding the organization’s application for inclusion on the list of
eligible providers and programs. Bob may respond to these questions, just as any other individual
representing an entity applying for inclusion on the list of eligible provider might do.
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1.1.8. Without Bob’s participation, the board may dehiberate and must take a roll call vote on whether to
approve the application submitted by Bob’s organization for inclusion on the list of eligible
providers and programs.

1.1.9. The board must include Bob’s disclosure in the minutes for the meeting at which Bob submitted
the disclosure.

1.1.10. The board must also include in the minutes the record of the roll call vote on the application
submitted by Bob’s organization. The minutes must clearly show each of the following:

1) Which board members voted;
2) How each board member voted;
3) That Bob abstained from the vote because of a conflict of interest; and

4) The result of the vote.

1.2. A board member’s organization submits a bid to be a Title I program
service provider.

1.2.1. Jane is a member of a board, representing an organization that provides training and workforce
services.

1.2.2. The board is required to procure a service provider for a WIOA Title I program and posts a
request for proposals (RFP).

1.2.8. The board decides to create a procurement conunittee to write and post the RFP, receive and
score proposals, and make a recommendation to the board as a whole on which bidder the board
should award the WIOA Title I service provider contract.

1.2.4. Jane knows that her organization is interested in submitting a proposal in response to the board’s
WIOA Title I service provider RFP. Because Jane’s organization will benefit financially if the
board awards it the WIOA Tide I service provider contract, she has a conflict of interest.

1.2.5. Jane must disclose her conflict of interest in writing to the board and recuse herself from
participating in the board’s procurement committee, any other discussions or deliberations by the
board relating to the RFP, and any votes that take place regarding the RFP.

1.2.6. The board must respond to Jane’s disclosure by taking votes in open session to do each of the
following:

1) Accept Jane’s disclosure;
2) Include Jane’s disclosure in the minutes for the meeting; and
3) If Jane has not already voluntarily recused herself, take a roll call vote to exclude Jane from

all board deliberations and action relating to the RIFP.
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1.2.7. Without Jane’s involvement, the board procurement committee wrote and posted the RFP,
received all proposals in response thereto, scored them, and decided on a recommendation for the
board on awarding the WIOA Title T service provider contract.

1.2.8. The minutes for the meeting at which the board deliberates and/or takes action on the
procurement committee’s recommendation must clearly show each of the following:

1) Which board members participated in the deliberations;

2) Which board members voted on the awarding of the contract;

3) How each board member voted;

4) That Jane abstained from voting because of a conflict of interest; and

5) The result of the vote.

1.3. A board member’s organization would benefit from a change in the board’s
on-the-job training (OJT) policy.

1.8.1. Juan is a member of a board, representing business.

1.3.2. Juan’s business regularly contracts with the local area’s Title I service provider to receive
reimbursement for 50% of the extraordinary costs it incurs for providing Title I program
participants with OJT.

1.8.8. The board decides to consider and vote on a proposal to increase the QJ T reimbursement rate
from 50% Lo 75%, in accordance with WIOA § 134(c)(3)(h) and 20 C.F.R. § 680.730.

1.3.4. Juan recognizes that his business would benefit financially from this change because it would
receive an increase in the reimbursement it receives for providing Title I program participants

OJT.

1.8.5. Juan must disclose in writing this conflict of mterest to the board and recuse himself from
deliberations and actions relating to the OJ T policy.

1.8.6. The board must respond to Juan’s disclosure by taking votes i open session to do each of the
following:

1) Accept Juan’s disclosure;
2) Include Juan’s disclosure in the minutes; and

3) If Juan hasn’t already recused himself, take a roll call vote to exclude Juan from all board
deliberations and action relating to the OJT policy.

1.8.7. The minutes for the meeting at which the board deliberates and/or takes action on the OJ T policy

must clearly show each of the following:
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1) Which board members participated in the deliberations;

2)  Which board members voted on the OJ T policy;

3) How each member voted;

4) That Juan abstained from voting because of a conflict of interest; and

5) The result of the vote.

1.4. A board member’s organization submits a bid in response to the board’s
request for proposals for one-stop operator.

1.4.1. Molly is a board member, representing the organization providing Wagner-Peyser employment
services in the local area.

1.4.2. The board has started discussions on posting a request for proposals (RFP) for one-stop operator.

1.4.3. Molly’s organization is planning on submitting a proposal in response to the board’s RFP for one-
stop operator. Because Molly’s organization would benefit from the board awarding it the one-stop
operator contract, this is a conflict of interest.

1.4.4. Molly must disclose in writing this conflict of interest to the board and recuse herself from all
board deliberations and actions relating to the RFP.

1.4.5. The board must respond to Molly’s disclosure by taking votes in open session to do each of the
following:

1) Accept Molly’s disclosure;
2) Include Molly’s disclosure in the minutes; and

3) If Molly hasn’t already recused herself, exclude Molly from all board deliberations and
actions relating to the RFP.

1.4.6. The minutes for the meeting at which the board deliberates and/or takes action on the RFP must
clearly show each of the following:

1) Which board members participated in the deliberations;

2) Which board members voted on the awarding of the contract;

3) How each member voted;

4) That Molly abstained from voting because of a conflict of interest; and

5) The result of the vote.
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1.5. A board member’s organization submits an application to become a local
provider of adult education and literacy activities under WIOA Title II.

1.5.1. Maria is a board member representing a comumunity college.

1.5.2. The Iowa Department of Education begins the process of awarding grants or contracts to local
providers of Title II services.

1.5.3. The local workforce development board must review the local Title II applications and make
recommendations to the Iowa Departiment of Education on how they align with the local
workforce development plan.

1.5.4. The board decides to form a committee to review the Title IT applications and provide appropriate
feedback to the Iowa Department of Education.

1.5.5. Maria knows that the community college is planning on submitting an application to the Iowa
Department of Education to receive a Title II grant or contract.

1.5.6. Because the communily college Maria represents on the board would benefit financially from
receiving a Title IT grant from the Iowa Department of Education, Maria has a conflict of interest.

1.5.7. Mania must disclose in writing this conflict of interest to the board and recuse herself from all
board deliberations and actions relating to the review of the local Title IT applications by the board.

1.5.8. The board must respond to Maria’s disclosure by taking votes in open session and do each of the
following:

1) Accept Maria’s disclosure;
2) Include Maria’s disclosure in the meeting minutes; and

3) If Maria hasn’t already recused herself, exclude Maria from all board deliberations and
actions relating to the review of Title I applications and the providing of recommendations
to the Iowa Department of Education.

1.5.9. The minutes for the meeting at which the board deliberates and/or takes action on the Title 11
application must clearly show each of the following:

1)  Which board members participated in the deliberations;

2)  Which board members voted on the awarding of the contract;

3) How each member voted;

4) That Maria abstained from voting because of a conflict of interest; and

5) The result of the vote.
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1.6. A vendor gives a board member a gift.

1.6.1. Henry is a board member, representing an organization that provides workforce services and
training.

1.6.2. Henry goes to a conference in New York City, at which there are many vendors specializing in
products relating to workforce services.

1.6.3. Henry goes out socializing with a group of other conference attendees and vendors. One vendor
puts the group’s meals on her company credit card. Henry’s meal cost $35.

1.6.4. Three months after the conference, the board posts a request for proposals (RFP) for one-stop
operator.

1.6.5. The company for which the vendor who placed Henry’s meal on her credit card at the conference
works submits a bid in response to the board’s RFP.

1.6.6. Because Henry previously accepted a gift from the vendor that has now submitted a proposal in
response to the board’s REP, this is a conflict of interest.

1.6.7. Henry must disclose this conflict of interest in writing to the board and recuse himself from all
board deliberations and actions relating to the RFP.

1.6.8. The board must respond to Henry’s disclosure by taking votes in open session to do each of the
following:

1) Accept Henry’s disclosure;
2) Include Henry’s disclosure in the minutes; and

3) If Henry hasn’t already recused himself, take a roll call vote to exclude Henry from all
board deliberations and action relating to the RFP.

1.6.9. The minutes for the meeting at which the board deliberates and/or takes action on the RFP must
clearly show each of the following:

1) Which board members participated in the deliberations;

2)  Which board members voted on the awarding of the contract;

3) How each member voted;

4) That Henry abstained from voting because of a conflict of interest; and

5) The result of the vote.
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2.

CONFLICTS OF INTEREST DUE To A BOARD MEMBER’S FAMILY.

When considering whether a conflict of interest exists due to a board member’s family, substitute the
board member for the family member. If a board member’s family has a private interest that would
constitute a conflict of interest if the board member had the same private interest, it is a conflict of interest
for the board member.

2.1.

2.1.1.
2.1.2.

2.1.3.
2.1.4.

2.1.5.

2.1.6.

2.1.7.

2.1.8

A board member’s spouse works for an organization that submits a bid in
response to a request for proposal by the board.

Pat is a board member, representing a one-stop partner agency.

Pat’s spouse works for an organization that provides workforce services and training to individuals
in the community.

The board posts a request for proposal for a WIOA Title I program service provider.

Pat’s spouse tells Pat that the spouse’s employer is going to submit a proposal to the board in
response (o the RFP.

Because Pat’s spouse works for an organization that would benefit if it is awarded the WIOA Title
I program service provider contract by the board, this is a conflict of interest for Pat.

Pat must disclose this conflict of interest in writing to the board and recuse her or himself from all
board dehberations, discussions, and actions relating to the RFP because of the conflict of interest.

The board must respond to Pat’s disclosure by taking votes in open session to do each of the
following:

1) Accept Pat’s disclosure;
2) Include Pat’s disclosure in the minutes; and

3) 1If Pat hasn’t already recused her or himself, take a roll call vote to exclude Pat from all
board deliberations and action relating to the one-stop operator RFP,

The minutes for the meeting at which the board deliberates and/or takes action on the RFP must
clearly show each of the following:

1)  Which board members participated in the deliberations;

2)  Which board members voted on the awarding of the contract;

3) How each member voted;

4) That Pat abstained from voting because of a conflict of interest; and

5) The result of the vote.
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2.2. A board member’s child sits on the board of an organization that submits a
bid in response to a request for proposal by the workforce development
board.

2.2.1. Bo is a workforce development board member, representing a business.

2.2.2. Bo’s child sits on the board of an organization that provides workforce services and training to
individuals in the community.

2.2.3. The workforce development board posts a request for proposal for a WIOA Title I program
service provider.

2.2.4. Bo’s child tells Bo that the organization for which Bo’s child is a board member is going to submit
a proposal to the workforce development board m response to the RFP.

2.2.5. Because Bo’s child is a board member for an organization that would benefit if it is awarded the
WIOA Title I program service provider contract by the workforce development board, this is a
conflict of interest for Bo.

2.2.6. Bo must disclose this conflict of interest in writing to the workforce development board and recuse
himself from deliberations and actions relating to the RFP because of the conflict of interest.

2.2.7. The workforce development board must respond to Bo’s disclosure by taking votes in open
session to do each of the following:

1) Accept Bo’s disclosure;
2) Include Bo’s disclosure in the minutes; and

3) If Bo hasn’t already recused himself, take a roll call vote to exclude Bo from all board
deliberations and action relating to the RFP.

2.1.9 The minutes for the meeting at which the workforce development board deliberates and/or takes
action on the RFP must clearly show each of the following:

1)  Which board members participated in the deliberations;

2) 'Which board members voted on the awarding of the contract;

3) How each member voted;

4) That Bo abstained from voting because of a conflict of mterest; and

5) The result of the vote.
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Amended
6/28/07

Regional Advisory Board Bylaws

Region 10

Board Officers ‘,
The officers of the Regional Advisory Board of Directors are the Chairperson and

Vice Chairperson.

Election and Term of Office

The Chairperson and Vice Chairperson shall be elected for a two year term. The

a.
Chairperson and Vice Chairperson shall not be from the same political party.

b. Selection of the Chairperson and Vice Chairperson shall be done by the Regional
Advisory Board in May of each year.

c. The Chairperson and Vice Chairperson shall assume office upon election.

d. If the position of Chairperson or Vice Chairperson becomes vacant, the vacancy
shall be filled by Regional Advisory Board action.

Chairperson

a. The Chairperson shall represent the Regional Advisory Board and has the
authority to speak on its behalf at local forums, public hearings, etc.

b. The Chairperson shall preside at the meetings of the Regional Advisory Board.

c. The Chairperson shall appoint chairs and members of all standing committees
and may appoint such other ad hoc committees as deemed necessary.

d. The Board shall meet at the call of the Chairperson or when a majority of
members of the Board file a written request with the Chairperson for a meeting.
Weritten notice of the time and place of each meeting shall be given to each
member of the Regional Advisory Board.

e. The Chairperson shall provide leadership to the Regional Advisory Board and

shall orient the new Regional Advisory Board.

Vice Chairperson

a.

b.

The Vice Chairperson shall in the absence of the Chairperson, perform the

duties of the Chairperson.
The Vice Chairperson shall assist the Chair in the orientation of new Regional

Advisory Board members.
The Vice Chairperson shall perform other duties assigned by the Chairperson or

the Regional Advisory Board.

Alternate and Ex Officio Members

a.

b.

Regional Advisory Board members may select alternates to represent them
during the Regional Advisory Board meetings. Alternates do not have voting
privileges.

Ex Officio members are allowed at the discretion of the Regional Advisory
Board. Ex Officio members do not have voting privileges.



Amended
4126112

Amended
6/28/07

Board Meetings — Quorum :

a. A simple majority of the voting members of the Regional Advisory Board
constitutes a quorum. If a quorum is present at a meeting of the Regional
Advisory Board, the approval of a simple majority of the voting Regional
Advisory Board members present is required to take action.

Conflict of Interest

If a member of the RWIB has an interest, either direct or indirect, in a purchase
agreement, contract or award, the interest shall be disclosed to the RWVIB and shall
be set forth in the minutes of the meeting. The member having the interest shall not
participate in any action by the RWIB. (

I. The provision does not limit the right of a member of the RWIB to acquire an
interest in bonds, or limit the right of a member to have an interest in a bank or
other financial institution in which the funds of lowa Workforce Development
are deposited or which is acting as a trustee or paying agent under a trust
indenture to which lowa Worlkforce Development is a party.

2. [f the chair, or any other RWIB Member, serves on any board that deals with
workforce development issues, to avoid the appearance of conflict of interest the
process shall be as follows:

a. The Chair would step down for the motion and abstain from voting on any
issue pertaining to any and all boards on which he/she serves.

b. Any Board Member would have to abstain his/her vote on any issue
pertaining to any and all boards on which he/she serves.

Committees
The Regional Advisory Board may establish standing or temporary committees as
necessary. Any standing committee created will be modified into these procedures.

An Executive Committee will be established to conduct necessary business in
between regular or special meetings of the Regional Advisory Board. This
committee will consist of the Chairperson, Vice Chairperson and one member at-
large. All three sectors, business, labor and public will be represented on the
Executive Committee. The at-large member shall be elected at the same meeting as
the Chairperson and Vice Chairperson. The purpose of this committee is to only
conduct business that cannot wait for action by the full board and is not intended to
circumvent the powers, duties and responsibilities of the Regional Advisory Board.

An Audit Committee will be established to review fiscal reports and report their
findings to the Board.




10.
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Regional Advisory Board Support
Regional Advisory Board support will be provided by lowa Workforce Development
staff.

Revision of Procedures

The Regional Advisory Board procedures may be modified with the consent of the
Board with the exception of items 2(a-c), 3(d), 5(a-b), and 6(a-b).

Adopted March 18, 1997




Roles and Responsibilities of the Chief Elected Official (CEO) Board:

Reference: The Workforce Innovation and Opportunity Act (WIOA), Section 3, 107, 108, and 121.

CEOs of Local Workforce Development Areas are tasked with the following responsibilities:
¢ Appointment of members of the Local Workforce Development Board

¢ Submission of the local plan

* Approval of the designation and certification of one-stop operators

¢ Coordinate Memorandum of Understanding with one-stop partners

¢ Oversight of the one-stop delivery system

* Approval and oversight of the Local Workforce Development Board Budget

The CEO board must meet atleast 2 times per year. The RWDB board shall meet 6 times per year.

Locally the CEO board and RWDB board hold 2 joint meetings per year in May and December. The
RWDB holds four additional meetings in January, March, June and September.

Section 3

(9) CHIEF ELECTED OFFICIAL.—The term ““chief elected official’”” means— (A) the chief elected executive
officer of a unit of general local government in a local area; and (B} in a case in which a local area
includes more than 1 unit of general local government, the individuals H. R. 803—7 designated under
the agreement described in section 107(c){1)(B).

Section 107 (c){1)(b}

¢) APPOINTMENT AND CERTIFICATION OF BOARD.— (1)} APPOINTMENT OF BOARD MEMBERS AND
ASSIGNMENT OF RESPONSIBILITIES.— (A) IN GENERAL.—The chief elected official in a local area is
authorized to appoint the members of the local board for such area, in accordance with the State
criteria established under subsection (b). (B) MULTIPLE UNITS OF LOCAL GOVERNMENT IN AREA.— (i) IN
GENERAL.—In a case in which a local area includes more than 1 unit of general local government, the
chief elected officials of such units may execute an agreement that specifies the respective roles of the
individual chief elected officials— H. R. 803—35 (I} in the appointment of the members of the local
board from the individuals nominated or recommended to be such members in accordance with the
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criteria established under subsection (b}); and (Il) in carrying out any other responsibilities assighed to
such officials under this title. (ii) LACK OF AGREEMENT.—If, after a reasonable effort, the chief elected
officials are unable to reach agreement as provided under clause (i), the Governor may appoint the
members of the local board from individuals so nominated or recommended.

SEC. 108. LOCAL PLAN. {a) IN GENERAL.—Each local board shall develop and submit to the Governor a
comprehensive 4-year local plan, in partnership H. R. 803—43 with the chief elected official. The local
plan shall support the strategy described in the State plan in accordance with section 102(b){1)(E), and
otherwise be consistent with the State plan. If the local area is part of a planning region, the local board
shall comply with section 106(c) in the preparation and submission of a regional plan. At the end of the
first 2-year period of the 4- year local plan, each local board shall review the local plan and the local
board, in partnership with the chief elected official, shall prepare and submit modifications to the local
plan to reflect changes in labor market and economic conditions or in other factors affecting the
implementation of the local plan.

SEC. 121. ESTABLISHMENT OF ONE-STOP DELIVERY SYSTEMS. (a) IN GENERAL.—Consistent with an
approved State plan, the local board for a local area, with the agreement of the chief elected official for
the local area, shall— H. R. 803—58 (1) develop and enter into the memorandum of understanding
described in subsection (c} with one-stop partners; (2) designate or certify one-stop operators under
subsection (d); and (3) conduct oversight with respect to the one-stop delivery system in the local area.
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Chief Elected Officials (CEO) Board Members

Supervisor Jon Bell
Cedar County Board of
Supervisors
400 Cedar Street
Tipton IA 52772
563.886.3168 - W
563.886.3339 — Fax
bos@cedarcounty.org

Supervisor Gary
Bierschenk
Benton County Board of
Supervisors
Benton County Courthouse
PO Box 549
Vinton IA 52349
319.472.4869 - W
319.454.6488 — H
319.558.8153 - Cell
gbierschenk@co.benton.ia.us

Council Member
Mitch Gross
City of Coralville
1512 7% St
Coralville |A 52241
319.248.1700 -~ W
319.248.1894 — Fax
mgross@ci.coralville.ia.us

Supervisor John Harris
Linn County Board of
Supervisors
935 2 St SW
Cedar Rapids IA 52404
319.892.5000 - W
319.892.5009 - Fax
john.harris@linncounty.org

Supervisor Kevin
Heitshusen
lowa County Board of
Supervisors
PO Box 126
Marengo, IA 52301
319.642.3041 - W
319.330.6304 - C
319.642.5642 — H
kheitshusen@co.iowa.ia.us
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Region 10

Supervisor Jim Houser
Administrative Office Building
935 2" St SW
Cedar Rapids IA 52404
319.892.5000 - W
319.892.5009 - Fax
james.houser@linncounty.org

Supervisor Joe Oswald
Jones County Board of
Supervisors
500 West Main
Anamosa IA 52205
319.462.2378 - W
319.465.3888 — H
supv2@co.jones.ia.us

Council Member
Pauline Taylor
City of lowa City
410 E Washington St
lowa City IA 52240
319.356.5043 - W
319.338.4522 - H
319.356.5497 — Fax
pauline-taylor@iowa-city.org

Supervisor Stacey Walker
Linn County Board of
Supetrvisors
935 2 St SW
Cedar Rapids 1A 52404
319.892.5000 - W
319.892.5009 - Fax
stacey.walker@linncounty.org

Council Member Susie
Weinacht
City of Cedar Rapids
101 First St SE
Cedar Rapids IA 52401

319.286.5051 - W
319.640.7876 - H

319.286.5130 — Fax

s.weinacht@cedar-rapids.org

Travis Weipert —
Vice Chair
Johnson County Auditor’s Office
913 South Dubuque Street
PO Box 2420
lowa City IA 52240
318.356.6004 - W
tweipert@co.johnson.ia.us

Supervisor Bob Yoder -
Chair
Washington County Board of
Supervisors
PO Box 889
Washington 1A 52353
319.653.7711 - W
319.653.7788 - Fax
byoder@co.washington.ia.us

Council Member
Vacant
City of Cedar Rapids
101 First St SE
Cedar Rapids A 52401
319.286.5051 - W
@cedar-rapids.org

Council Member
Vacant
City of Cedar Rapids
101 First St SE
Cedar Rapids IA 52401

319.286.5051 - W
319.286.5130 — Fax
@cedar-rapids.org

Council Member
Vacant
City of Marion
1225 6™ Ave
Marion IA 52302
319.743.6307 - W
@cityofmarion.org



