1/4/2019

WIOA Wagner-Peyser Performance levels -- PY2018

Quarter 1
Employment 2nd Qtr (Entered Empl. [1st]) Employment 4th Qtr (Empl Retention 3rd) Median Earnings 2nd Qtr after Exit Region
Region [ RWIB Actual Negotiated [90% of Neg Actual Negotiated | 90% of Neg Actual Negotiated | 90% of Neg
1 19090 76.9% 70% 63.0% 71.2% 65% 58.5% $6,624 $5,500 $4,950 1
2 19095 74.3% 70% 63.0% 67.3% 65% 58.5% $6,021 $5,500 $4,950 2
3&4 19160 77.5% 70% 63.0% 52.2% 65% 58.5% $7,327 $5,500 $4,950 3
5 19115 71.3% 70% 63.0% 62.2% 65% 58.5% $5,785 $5,500 $4,950 5
6 19030 73.4% 70% 63.0% 71.4% 65% 58.5% $7,032 $5,500 $4,950 6
7 19120 73.6% 70% 63.0% 69.5% 65% 58.5% $6,185 $5,500 $4,950 7
8 19155 71.8% 70% 63.0% 39.9% 65% 58.5% $6,800 $5,500 $4,950 8
9 19125 71.4% 70% 63.0% 66.4% 65% 58.5% $5,686 $5,500 $4,950 9
10 19130 73.3% 70% 63.0% 54.3% 65% 58.5% $5,938 $5,500 $4,950 10
11 19135 67.4% 70% 63.0% 61.1% 65% 58.5% $5,805 $5,500 $4,950 11
12 19140 74.2% 70% 63.0% 70.6% 65% 58.5% $6,857 $5,500 $4,950 12
13 19145 66.1% 70% 63.0% 61.0% 65% 58.5% $6,011 $5,500 $4,950 13
14 19150 66.0% 70% 63.0% 51.4% 65% 58.5% $6,074 $5,500 $4,950 14
15 19075 73.3% 70% 63.0% 69.0% 65% 58.5% $6,561 $5,500 $4,950 15
16 19080 76.2% 70% 63.0% 62.8% 65% 58.5% $6,441 $5,500 $4,950 16
State 72.6% 70% 63.0% 60.4% 65% 58.5% $6,264 $5,500 $4,950 State

*WIOA Transition: 3 quarters data

*Discrepancy between regional outcomes and state final outcome is a result
of reporting regional W-P outcomes not affiliated with a particular region.
This will be further refined in upcoming quarters and with the final transition to

a new data management and reporting system.
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1/4/2019

DRAFT

WIOA Adult Performance levels -- PY2018

Quarter 1
Employment 2nd Qtr (former Entered Empl. [1st]) Employment 4th Qtr (Empl Retention 3rd) Median Earnings 2nd Qtr after Exit Credential Attainment Rate Measurable Skills Gain Region
Region | RWIB Actual Negotiated | 90% of Neg Actual | Negotiated|90% of Neg Actual Negotiated | 90% of Neg Actual | Negotiated | 90% of Neg Actual [ Negotiated | 90% of Neg
1 19090 74.3% 2% 64.8% 70.9% 70% 63.0% $5,033 $4,900 $4,410 70.0% 66% 59.4% 90.0%| Baseline 1
2 19095 72.2% 2% 64.8% 70.8% 70% 63.0% $5,064 $4,900 $4,410 0.0% 66% 59.4% n/a| Baseline 2
3&4 19160 75.6% 2% 64.8% 73.0% 70% 63.0% $6,037 $4,900 $4,410 50.0% 66% 59.4% 0.0%| Baseline 3
5 19115 71.3% 2% 64.8% 65.1% 70% 63.0% $4,422 $4,900 $4,410 50.0% 66% 59.4% n/al Baseline 5
6 19030 69.6% 2% 64.8% 71.1% 70% 63.0% $5,444 $4,900 $4,410 0.0% 66% 59.4% 100.0%| Baseline 6
7 19120 70.2% 2% 64.8% 71.3% 70% 63.0% $5,070 $4,900 $4,410 66.7% 66% 59.4% 27.8%| Baseline 7
8 19155 67.6% 2% 64.8% 49.8% 70% 63.0% $5,405 $4,900 $4,410 n/a 66% 59.4% n/a| Baseline 8
9 19125 68.2% 2% 64.8% 67.7% 70% 63.0% $4,415 $4,900 $4,410 79.4% 66% 59.4% 85.7%| Baseline 9
10 19130 70.6% 72% 64.8% 69.3% 70% 63.0% $4,499 $4,900 $4,410 100.0% 66% 59.4% 50.0%| Baseline 10
11 19135 64.9% 2% 64.8% 62.5% 70% 63.0% $4,676 $4,900 $4,410 50.0% 66% 59.4% 100.0%| Baseline 11
12 19140 72.4% 72% 64.8% 71.2% 70% 63.0% $5,599 $4,900 $4,410 100.0% 66% 59.4% 100.0%| Baseline 12
13 19145 64.9% 72% 64.8% 62.9% 70% 63.0% $5,057 $4,900 $4,410 50.0% 66% 59.4% 66.7%| Baseline 13
14 19150 68.3% 2% 64.8% 65.3% 70% 63.0% $4,974 $4,900 $4,410 100.0% 66% 59.4% 0.0%| Baseline 14
15 19075 70.8% 72% 64.8% 69.6% 70% 63.0% $5,096 $4,900 $4,410 83.3% 66% 59.4% 100.0%| Baseline 15
16 19080 76.2% 2% 64.8% 72.7% 70% 63.0% $5,360 $4,900 $4,410 57.1% 66% 59.4% 0.0%| Baseline 16
State 69.5% 2% 64.8% 67.7% 70% 63.0% $4,926 $4,900 $4,410 68.6% 66% 59.4% 55.7%| Baseline State

*WIOA Transition: 3 quarters data
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*WIOA Transition: 3 quarters data




1/4/2019

WIOA Dislocated Worker Performance Levels -- PY2018

Quarter 1
Employment 2nd Qtr (former Entered Empl. [1st])| |Employment 4th Qtr (Empl Retention 3rd) Median Earnings 2nd Qtr after Exit Credential Attainment Rate Measurable Skills Gain Region
90% of
Region RWIB Actual Negotiated |90% of Neg Actual |Negotiated|90% of Neg Actual Negotiated | 90% of Neg Actual |Negotiated| 90% of Neg Actual |Negotiated Neg
1 19090 79.9% 73.0% 65.7% 74.3%| 71.0% 63.9% $6,800 | $ 6,100 $5,490 64.3%| 66.0% 59.4% 66.7%| Baseline 1
2 19095 76.5% 73.0% 65.7% 75.3%| 71.0% 63.9% $6,028 | $ 6,100 $5,490 100.0%| 66.0% 59.4% n/a| Baseline 2
3&4 19160 79.6% 73.0% 65.7% 75.7%| 71.0% 63.9% $7,201 | $ 6,100 $5,490 50.0%| 66.0% 59.4% 6.7%| Baseline 3
5 19115 74.6% 73.0% 65.7% 65.2%| 71.0% 63.9% $5,131 | $ 6,100 $5,490 35.7%| 66.0% 59.4% 0.0%| Baseline 5
6 19030 72.4% 73.0% 65.7% 72.2%| 71.0% 63.9% $6,912 | $ 6,100 $5,490 0.0%| 66.0% 59.4% 33.3%| Baseline 6
7 19120 78.6% 73.0% 65.7% 77.0%| 71.0% 63.9% $7,368 | $ 6,100 $5,490 57.1%| 66.0% 59.4% 23.2%| Baseline 7
8 19155 70.7% 73.0% 65.7% 70.7%| 71.0% 63.9% $6,723 | $ 6,100 $5,490 50.0%| 66.0% 59.4% 100.0%| Baseline 8
9 19125 76.0% 73.0% 65.7% 73.7%| 71.0% 63.9% $5,527 | $ 6,100 $5,490 81.8%| 66.0% 59.4% 60.0%| Baseline 9
10 19130 74.5% 73.0% 65.7% 74.4%| 71.0% 63.9% $6,054 | $ 6,100 $5,490 62.5%| 66.0% 59.4% 27.5%| Baseline 10
11 19135 70.3% 73.0% 65.7% 68.2%| 71.0% 63.9% $5877 | $ 6,100 $5,490 47.6%| 66.0% 59.4% 44.4%| Baseline 11
12 19140 77.5% 73.0% 65.7% 76.0%| 71.0% 63.9% $6,966 | $ 6,100 $5,490 100.0%| 66.0% 59.4% 75.0%| Baseline 12
13 19145 71.0% 73.0% 65.7% 63.1%| 71.0% 63.9% $6,575 | $ 6,100 $5,490 61.5%| 66.0% 59.4% 50.0%| Baseline 13
14 19150 72.3% 73.0% 65.7% 64.0%| 71.0% 63.9% $6,270 | $ 6,100 $5,490 100.0%| 66.0% 59.4% 16.7%| Baseline 14
15 19075 79.1% 73.0% 65.7% 75.1%| 71.0% 63.9% $7,776 | $ 6,100 $5,490 57.1%| 66.0% 59.4% 66.7%| Baseline 15
16 19080 82.5% 73.0% 65.7% 77.7%| 71.0% 63.9% $7,349 | $ 6,100 $5,490 52.6%| 66.0% 59.4% 12.5%| Baseline 16
State 75.5% 73.0% 65.7% 72.7%| 71.0% 63.9% $6,496 | $ 6,100 $5,490 60.8%| 66.0% 59.4% 33.7%| Baseline State

*WIOA Transition: 3 quarters data
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*WIOA Transition: 3 quarters data




1/4/2019

DRAFT

WIOA Youth Performance Levels -- PY2018

Quarter 1

Placement in Empl., Educ., or Training Rate 2nd

Placement in Empl., Educ., or Training Rate 4th

Median Earnings 2nd Qtr after Exit

Credential Attainment Rate

Measurable Skills Gain

Region RWIB Actual Negotiated| 90% of Neg Actual Negotiated | 90% of Neg Actual Negotiated| 90% of Neg Actual Negotiated [ 90% of Neg Actual Negotiated| 90% of Neg
1 19090 81.0% 71.0% 63.9% 37.5%| 71.0% 63.9% $3,874 N/A N/A 0.0%| 58.5% 52.7% 60.0%| Baseline
2 19095 68.4% 71.0% 63.9% 100.0%| 71.0% 63.9% $4,726 N/A N/A n/al 58.5% 52.7% n/a| Baseline
3&4 19160 92.9% 71.0% 63.9% 66.7%| 71.0% 63.9% $3,726 N/A N/A 85.7%| 58.5% 52.7% 66.7%| Baseline
5 19115 70.8% 71.0% 63.9% 75.0%| 71.0% 63.9% $2,937 N/A N/A 75.0%| 58.5% 52.7% 50.0%| Baseline
6 19030 63.0% 71.0% 63.9% 47.4%| 71.0% 63.9% $2,534 N/A N/A 0.0%| 58.5% 52.7% n/a| Baseline
7 19120 69.0% 71.0% 63.9% 64.7%| 71.0% 63.9% $3,938 N/A N/A 66.7%| 58.5% 52.7% 83.3%| Baseline
8 19155 81.8% 71.0% 63.9% 77.8%| 71.0% 63.9% $5,547 N/A N/A n/al 58.5% 52.7% n/a| Baseline
9 19125 70.2% 71.0% 63.9% 79.3%| 71.0% 63.9% $2,784 N/A N/A 70.0%| 58.5% 52.7% 83.3%| Baseline
10 19130 78.7% 71.0% 63.9% 72.4%| 71.0% 63.9% $3,633 N/A N/A 61.5%| 58.5% 52.7% 66.7%| Baseline
11 19135 66.7% 71.0% 63.9% 86.7%| 71.0% 63.9% $3,196 N/A N/A 88.9%| 58.5% 52.7% 0.0%| Baseline
12 19140 80.0% 71.0% 63.9% 100.0%| 71.0% 63.9% $4,750 N/A N/A n/a|] 58.5% 52.7% n/a| Baseline
13 19145 66.7% 71.0% 63.9% 0.0%| 71.0% 63.9% $5,342 N/A N/A n/a| 58.5% 52.7% 100.0%| Baseline
14 19150 83.3% 71.0% 63.9% 22.2%| 71.0% 63.9% $4,498 N/A N/A 100.0%| 58.5% 52.7% n/a| Baseline
15 19075 67.4% 71.0% 63.9% 66.7%| 71.0% 63.9% $2,718 N/A N/A 100.0%| 58.5% 52.7% 40.0%| Baseline
16 19080 63.3% 71.0% 63.9% 78.6%| 71.0% 63.9% $3,650 N/A N/A 90.0%| 58.5% 52.7% 100.0%| Baseline
State 69.0% 71.0% 63.9% 69.2%| 71.0% 63.9% $3,284 N/A N/A 78.2%| 58.5% 52.7% 65.1%| Baseline

*WIOA Transition: 3 quarters data
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*WIOA Transition: 3 quarters data




